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Carvrouv gH DePosi7ion | 3/30 /73 5 
Mr. Fisher, yes. 
Have you consuited with ifr. Bogen at 411? 
A No, sir. 
Q Have you consulted with any person cennected with 
Local 28 of the Sheet Hetal Workers International Association? 
A No, sir. 
Q Have ycu read any cf'the depositions that have 
previously been taken in this case? 
Yes, I have. 
Whose depositions have you read? 
I pelieve Mr. Flannery. 
Mr. .lannery? 


Flannery. That is right. 
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Have you read anybody else's testimony? 

I started to read anothe one, but I only got half-~ 
way through it, Mr. O'Rielly, and I did think the meeting was | 
two o'clock, and I was going to ge back and read the rest of 
it this morning. 

Q Have you read any one else's deposition that 
given in this case? : 

A No. 

Q Have you spoken to anyone representing Local 
of the Sheet Workers International Association? 

A No, sir. 


Q - What.is your present position with the Sheet 
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orkers Internationsl1 Association? 
Ex-President. 
And when did you asstme tht position? 
. 
October lst, 1970. 
What were you prior to that? 
General President. 
And when did you assume that position? 
‘ 
June of 1959. 


What are your duties as Ex~President of the Sheet 


To assist the President and Secretary-Treasurer, 


whatever duties they assign to me. 


Q 


Is the position that you now hold: that is, ex- 


President, is that a valid position? 


A 


Q 


Yes, it is. 
The right terminology is President Emeritus. 


And since 1970, how much of your time has been 


taken with these duties as President Emeritus? 


A 


way. 


Well, how would you say it? Three-quarters, any- 


In fact, I go in at ten or eleven o'clock, and 


I can leave at one or two in the efternoon. 


Q 


A 


But you go in generally every working day? 
Yes. 


No, not every working day, but pretty near every 
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Q 


Now, prior to your assumption of the position as 


General President of the Internationai Association, dia you 


held a position in the sheet metal trade? 


A 


trede? 


Q 


A 


Well, I don't know exactly how you mean that. 


You mean another position, or what? 
Did you hold ary position -- 

MR. BOGEN: Off the record. 
(Discussion off the record.) 

MR. BOGEN: On the record. 

BY MR. WOHL: 


Did you hold any position in the sheet metal 


I was a mechanic. I was an apprenticeboy. 
With what local? 

Local 28. 

Were you 4n ofSicer of Lecal 28? 

Yes, I was. 

What was your position? 


President of Local 28, in June of 1941. 


And you were President of Local 28 from 1941 until 


No. Until 1951. 
And in 1951, did you have a position then? 


I was elected Secretary-Treasurer of the Sheet 


Metal Workers International Association. 
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Q And it is your testimony that generally you did 
follow those duties, rather than having the Constitution be ! 
in effect an inaccurate description of your duties? P 

A I don't quite understand. 

M2. FISHER: I object to the form of that ques- 
tion. I don't understend, first of all. 
BY MR. WOHL: 

Q It is your testimony, then, that the Constitution 
thet was in effect at that time that you held the office of 
Secretary-Treasurer accurately described the duties that you 
in fact did perform as Secretary-Treasurer? 

A I would say so, yes. 

Q And your testimony is to tne same effect concern- 


ing your duties as General President of the International? 


At that time. 


Q Now, does the International Association have any 
rules or regulations other than the Constitution? 
A Not to my knowledge. 


Q Does it have any bylaws or policies or any other 
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forms of written rules or regulations of any kind other than 
the Constitution? 
A The Constitution is the Bible that we have to go 


by, and that is all I can tell you. We heve to go by whatever 


| 871 


12 
that says. That was passed by the membership, and we have to 
carry it out, the Constitution, whether he is the Genera.. 
‘ 
President or the General Secretary~Treasurer. 
Q From time to time does the International Asso 1- 


ation supplement the Constitution in any way with additional 


rules or regulations? 


————— 


MR. FISHER: I don't know what you meen by "supple 
ment." I object to the form of that question. 
bY MR. WOHL: 

Q Well, from time to time does the International 
Association >vromulgate or pass or create additional rules or 
reguleticns or bylaws or policies? 

MR. FISHER: The witness said you have no bvlaws. 

Are you asking is the Constitution amended? Is 
that the gist of your question? 

MR. WOHL: No, I am asking if there ave any 
additional rules 

THE WITNESS: Well, I don't know of any additional 
rules at all. 

BY MR. WOHL: 

Q Has the International Association ever passed 
resolutions? 


A No. 


Q Does the International Association ever isste 


orders to local unions? 


: 
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Orly af they are -~- ve think they are violating 


the Constitution, and we just tell them to abide by the <on- 


Has the International Association, during your 


connection with the International Association, ever issued any 


orders to locai unions in circumstéences other than situations 


where the International Association concluded that the local 


was violating the Constitution? 


A 


Constitution, 


We have issued orders, if they are violating the 


and told them that they have to do this or that 


under the Constitution. 


Q 


And it is your testimony that you have issued 


no other orders? 


A 


mean by “othe 


Constitution, 
what I am tal 


me one. 


Q 


ation charters local unions. 


A 


Q 


procedure for 


Well, you 3 have to -- I don't know whats you 

r orders," only what’ I have said. 

Have ~ issued an order that it was not in the 
they would very nicely tell me that I don't know 


king about, end I would, too, if anybody issued 


Now, from time to time the International Associ- 


Is that correct? 
Thet is correct. 
And does the International Association have 4 


chartering new -ocal unions? 


Se 


hal 
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This will be coming up, I think, at later tines | 


when other preduction of documents are asked for, and we request, 


Mr. Fisher, that any documents or correspondence you hav2 with 


the U. S. Attorney's office pursuent to his request, the= | . 
copies be sent to me, and, of course, to Mr. Rothberg. | 
MR. FISHER: All counsel, of course. | 
BY MR. WOHL: 
Q Mr. Carlough, you used the term, I believe, 
"production local." 
What is a production local?» 
A People that manufacture and sell, and don't manu- 


facture and contract. 


Q Tney manufacture and sell what? 
A Sheet metal pats. 
In other words, they don't contract for 2 building, 


like they do in 28 or 73, the big building trades locals. They} 
contract from contractors, and they don't go outside and bid 


the job for fabrication and erection. They just do the Sabri- 


cation on certain work. 


Q And they do no erection. Is that correct? 
A None at all. 
Q Do they do any installation of the materials that 


they fabricate? 
A None whatsoever. 


For instance, I will give you én instance. 
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( '2e Corporation, they make fans, air conrdition 
ing units, end stuff of that nature, which is bought Dy the 
sheet metal contractor who contracts for a bid ona builiing. 


That is part of the equipment. 


equipment. 


Q And where is this Carrier Corporation locat2d? 
A Syracuse, New York. 
Q Do you know how many production locals the Inter- 


national Association has at the present time? 
A No. I would be guessing again. That is what we 


asked before. 


or. 


The production part of our organization mak2s that 


You see -~ I dents tides there is any charter in 
my time that has been issued to a strictly building cons:ruc- 
tion local that does fabrication and erection, because when 
we organize, in our organizing staff in that district, that 
would go into the local building trades local in that district; 
in that state or city. 

Q And during the time that you were an officer of 


the International Associ: :icn, what was the normal and routine 


with the different local unions? 
A What local unions, and what dealings? 


Q Did you have any procedure through which you would 


normally deal with all of the unions? 
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procedure by which the International Association would deal 
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that those were the only rules or policies or ~egulations of 
International Association concerning trar siers of members 


from one local to another? 


A 


Q 


A 


Q 


you were an officer, contain any provisions to the effect that 
a local could refuse to accept transfers of persons who hai 


not been former members of that particular lecal? 


a written document, if the Constitution contained it. It 
seems to me he coulda point out the section of tne Constitution. 


It either does or coes not. 


You asked him if the Constitution is the only provision. He 


answered affirmatively-. It is what the Constitution sayse- 
of the Constitution. 
Carlough's experience in the field he might well be aware of 


some provisions or interpretations of some provisions that I 


am not aware of .. 


32 
That is correct. 


And I.gather from what you previously testified 


The Constitution, that is right. 
Is that correct? 
That is correct. 


Now, did the Constitution, during the time that 


MR. FISHER: First of all, you can ask him about 


It seems to me that that is not a proper question. 


You are asking him to repeat verbatim a section 


MR. WOHL: It seems to me that because of Mr. 
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THE WITNESS: 

MR. WOHL: And 
is any such provision. 

MR. FISHER: W 


ask a man to repeat from hi 


33 
Szve time. 


it doesn't seem to me that tere 


ell, I don't think it is fair <0 


s recollection -- 


MR. WOHL: I am not. I am asking him to pu: the 


gloss of his experience in the field on the Constitution as it 


stands. 
MR. FISHER: All right. 
THE WITNESS: I ean enswer that. 
BY MR. WOHL: 
Q Would you answer that? 
A Yes. There is a part in there that the local 


union can refuse, and that 


from, wnere Ais children go 


is a man, his home, where he comes 


to school, he can go in there 


and hire a hotel, and they can turn him down because he does 


not belong to that local un 

Q And is that th 
know -f that allows a local 
member of another 10cal? 

A Well, there is 
they cannot refuse hin, but 
his own local, and he comes 
examine him and see if he i 


they cannot examine him. 


ion. 
e only provision or rule that you 


, 


to refuse a transfer of another 


another little one in there ‘lat 
if he has not got five yeers in 
into another local, they can 


s qualified. After five years 
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Q Has i. ever been brought to your attention in any 
way that Local 28 ever had a policy or rule that it would not 
accept transfers of persons from other locals unless thos2 
persons had been former members of Local 28? 

A Well, under my last answer to you, if they did, 
we would tell them they couldn't. 

Q All right. 

As a matter of fact, were you ever aware of such 
a policy, rule, or regulaticn of Local 28? 

A I was aware when I was in 28. 

Q Was there such a rule or policy or re,ulation in 
Local 28? 

A No, there was not such 4 rule. 

I was ordered, when I got in there, to take 2ight 
transfer caris from New Jersey, and I refused to do it. 

Q What happened? 

A Well, they took an examination from my local, 
and they did not pass it. And they went over to Newark, rors 
they got passed, and I had the right to examine them, I said, 
and they tried to transfer back in a month later, ae had took 
an examination and passed miserably on it, and they were not 
qualified to do the work jn the City of New York was my explan 
ation, and I think I was right under the Constitution. 

Q Did they have five years in the sheet metal 


trade? 


w 
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A No, sir. I said one month. They took an e7émin- 


ation one month lacer, went over there and took it. 
Q And is it correct, ther tiiut if, after the time 
‘ 
thet you left Lecal 28, it neve> nad 4 policy or 4 rule cr 
veguiation excluding transierees wno aad no~ been former member 
of Local 28, that you are unaware of that policy? 

A T may be unaware -~ if it came to our attentior A 
would make them live by the Constitution, which we make every 
other local live by. 

rare. Did there ever come 4 time while you were é4r. 
ofzicer of the tnternational Association thet the Internetional 


Association directed Local 28 to accept some transferees? 


A I believe once, yeS- 
Q De you remember when that was? 

A You got tne file there. 

Q Would ye:: like to see the documents you brot ght 


concerning that, to yefresh your recollection? 


A No, I don't need them. I recollect it very weil. 

Q Would you describe what that situation was, 4s 
you recall it? > 

A That was not in the normal sense transfers. 


That was the Navy Yard in Brooklyn was closed | 
down, and we had a local over there, Local 401, and they had 


to be placed some place, and I appointed an organizer in that 


district to sit with the people and find out what we could do 
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36 
to plece them in our local unions, and we particularly looked 
at where they lived 

So I be. eve that I ordered Local 28 to take 15. 
I am not too sure of the amount, and I ordered Local 55 to take 
so many, and because pecple lived in 55 in the Navy Yard, and 
by 4 strange coincidence, I didn't know this one, I didn't see 
it there, but I was told I orderec two into Albany, New York 
by the business agent. They had moved to Albany, New York, and 
we couldn't put them ali in one local, and I had to chec!: them 
to see what their qualifications were. 

And we had a sign local in New York, 37, and I 
didn't want to put them in signs because they wouldn't know 


how to do it, and I put some in ».roduction locals, and we 


a CG TS CI, 


tried to put them in lccals where they lived, and where they 
fitted, and thet is where we put then. 

Q Did you have any discussions with the local unions 
involved concerning that situation? ; 

A Well, I don't believe I cid, but I believe ny 


representative in that district did have a disucssion with 


all of them. 


Q And who was your agent at that time? 

A | Frank Weigel. I think his reports are in there, 
too. 

Q And then did Mr. Weigel report back to you the 


results of these conferences? 
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A Yes. 
I said, "Tf you want to be organized, we will see what 
we can do. Get the wheels in motion and try to organize you." ) 
0] And what happened next with respect to this process? 
A Well, naturally, 4s I said before, that the blowpipe 
irdustry is considered as a building trades industry, and we 
knew that we couldn't organize them at the reqular wages in 
New York City. 

We knew we would have to organize at a lower wage 
rate. And naturaity I spore to 28, and that is where thy 
should have went. 

And 28 didn't want them. 

Q Who did you speak to at 28? 
A I am assuming that I spoke to Farrejl. That is the 
only one I would speak to. 
2) And when was that? * 
A That was 1960, 1961, something like that. . , 
0 And what did you say to Farrell, and what did he say 
to you? 
A I said, "How about going out, and we will help you 
to organize the blowpipe industry in New York." 
Q And what aid Farrell say? 
A He said, "Certainly, we will organize them, bu: get 
us a wage rate. We won't take the secondary wage rate." 


That was the big fight. He wouldn't take the seconda 
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January 7th. 


Q 


THE WITNESS: Ray put it 7. He put it ll. 


MR. FISHER: There is a date on this Xeroxed copy. 


MR. WOHL: Shows it raceived, 
I am sorry. I meant the date it was sent. 
All right. 


BY HR. WOHL: 


Do you recognize the receipt stamp as the stamp of 


“he International Association? 


A 


Q 


:@) 


oO 


y Q 
A 
myself. 
Q 


A 


Yes, I do. 

And that telecram requested = meeting. 
Is that right? 

Yes. 


Was such a meeting held? 


Yes. I am sure it wus net one but two meetings 


Where were those meetings held? 
Washington, D. C. 

I am sure one of them in Washington, D. C. 
And did you attend those meetings? 

Yes, I did. 


Who else attended those meetings? 


held. 


I had someone with me, but I think I had this one by 


With whom did you have that meeting? 


The committee from Manhattan. 
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Sere was no question about it in nv mind, but not to my mind, 

it wasn't a lecitimate argument because I believed the little 

‘ 

work ne did and alli the other work was throwing all the work 

away for just that little contract. And I just wouldn't listen 
Q I show you Plaintiff['s Exhibits 9 and 10, and I ask 

you wnat those are (handing documents to witness)? 

A I am assuming this now. = am looking at the dete, 


January 22nd. 


44 


When was turned down by Farrell on January 11th, he 


wanted the top rate. The atto:neys came down and met me, and 
they still wanted the top rate. And I called Roberts ané told 
hin we were going to organize <he industry. And I gave him the 
assignment, to go out and organize the industry. 

And I notice this is January 22nd. 


Q Now, did you have any other meetings with enyone else; 


after you mst with Mx. Munder in early January? 

A After I got the letter from 28 and everybody turned 
it down, end then I got the employers, seven or ten -- I don't 
know what day I met them -- and they made the kick they wouldn' 
move. And I called him in and said, "We are going to organize 
the industry our own way. We will do it the yard way.” 

And I gave him the assignment. And he was the 
director for the City of New York, 

Q And what happened next with respect to the organizing 


of the blewpipe workers? 


883 


ee 


3 


2) 


o 


o 


a eee 


ee eee me 
< 


— @ teres ogc o 8/4. Smmeese «0+ « . 
aS ae SS TES eS ES EE a Ne NN SON ee OS OE Ee 


_ 


cate 


—, 


ee ee, one ES EO EE EE OE SE a EE RE ee NN ee ee Pee oe 


SS EE eee 


os 


: —s . . ‘ 
75 
A Well, the only thing, I will have to go by the files 
myself nov. 
‘ I gave the directive to the organization in the 
International end Roberts to gs out and organize the industry. 

The cirector of the organization at that time is now 
the General President, Edward J. Cazlough. And I gave them the 
assignment. This is what I wan: Gone. Go out and organize the 
industry. 

And he went out and did it. 

Q And Edward J. Carlouzsh, who was the director -- he is 
your son? 
A Well, you heard me say Roberts, too. 

There was a director over the United States, and that 
was Roberts, and east, north, south end west. And we got 
another directer, Roberts was the director under the director. 

Q Yes. 
And what happened nex? 
A Well, they went out and they organized it. That is 
all I knovw. 
Q Did you have any further meetings with Mel Farrell 
on this subject? 
vee | After I got turned down, as I said before, after the 
employers turned me down, I gave the order. We are goinc to 
organize the industry ourselves without any help from nobody, 


and that :.s whet I c. dered then to do. 
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And <£ had no more ecntact with Perrell or anybody 
Gise on the 28 until, maybe, a little later, when they also 
objected to sone of ‘she work that other people were doing; 
chat the Dipwnine pscople were doing some of his work. 
I think there is a letter to that effect, too. 
@) You are now referring to after the blowpipe workers 
were put into 400 -- 
A That is right. 
'@) ~- you then had conversations about whether they 
were, in 2ffect, doing work that should have been done by 28? 
A That is exactly right. 


(@) All right. 


At the time, and this is in early 1965, when you were 


having these conversations with Mr. tunder, Mr. Farrell and 
thers about putting the blinptae nian into 28, did you know 

then how many blowpipe workers you were talking about? 

A I believe they told me. It was not so anyway. They 
Said around 400, but it was newhere near 400, 

Q And who said that? 

A ™he contractors at that meeting, and Mr. Sidney oO. 
Rapheel; 

Q And did anyone tell you about the racial makeup of 
that group of blowpipe workers? c 

A No. 


Q Did you know anything about -~ 885 
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A Oh, sure, I kney it. 
Q What did you know about it? 


j 

‘ 
A Weil, when I was a susiness agent trying to orcanize 
that shop that I mentioned, that ona shop now, Manhattan Blow- 
pipe, I visited it myself over there and I tried to organize it 
myself over there. 


I tried to organize when I had a job out at Grumman's 


or 


Vnen they had a big job at Grumman's, I did my best to organize | 
when it was over there. 


Q And what did you find cut on these visits? 


A Every time I went over there, sure, they wanted to 


organize at a lower wace rate. 


Q Who did you speak to when you went over there? 

A I assume I talked to the 20ss, whoever it was. | 
9 ‘And this would have ete ‘oxior -- 

A In the 1940's. When I was President of Local 28, now 


I am talking about. 

Q And what was the racial makeup of the Manhattan Blow- 
pipe shop? 

A i guess it was about split, what I saw with my own 
eyes. There were Spaniards, coloreds in there, and white peopl 
in there. 

Q Now, how many times did you visit this Manhattan 
Blowpipe shop? 


A i would say once or twice. I think I visited, ee 
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couldn't get the bess and I spoke t> the foreman, or somebody, 


end I think I made an appointment to go back and meet him. 


am talking about the 1940's now. 
I made an eppointment to yo beck and meet him. 


met the men that had tha right to sav yes or no. 


Q And what’ was your conversation with him? 
A Te organize; that I was going to try to knock 


off the job out thers. But I didn't. 


9] Wnat job? 

A Grumman's, 

Q Where is that located? 

A That was a big airplane place. 

Q And you were -- and the workers from that company 


were working on thet job, is that correct? 


A Yes, they were. 


We were working o: that job at the same time, and 


that is what made me do it. 


We hed a big ventilation job in there. Maral Compan 


had it. 


Q And cid you propose -- and do you remember exactly 


what you proposed to them? 
A Yes. 
I wanted to organize them. That's all. 
Q Did you tell them what you meant by that? 


A Ke knew what I meant by it. Organize “at what 
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rate"? 
P "The wace rate cverybody else is paying." 
And I tried to teil him the advantages he would have. 
He could hid any jcb in New york Cisy, take any job, and 
instead, "No, I can't Organize on that wage rate." He wouldn't 
buy it. . 
Q Did you teil him whether you would -- if you Organize 


this Hanhattan Blowpipe shop, you would put Local 28 men into 
the shop -- 
A No, I didn't say anythi ng like that. You don't say 


anything like that when you organize the shop. You have to 


take ths people in that shop when you organize or you ccen't tak 
nobody. | 
Q And you told him that ycu would take those people ints 
the shop? 
A Absolutely. 
Q Now, at that time, Local 28 didn't have any biacks i 
in it, did it , 
A I don't know. I think we did have one or two. I ° 
thin’ we had two brothers. The Pharmont brothers. 


: Eddie wes his first name. I think he was a colored 
man. West Indian coiored. 
Q Who else? » 


A I don't know whether it was his son or brother-in-law 


was in. And don't ask me his name. I don't know it. 
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.@) Were there any other blacks in the local at that time 
A No, none. 
j 1) Had tnere ever heen any other blacks in the local at 


any time you had been a member of it -- 
A Well, let me say it this way. 

There was never a black in a local. And TI never cot 
an application for an avprentice from a black while I was 
President of that local. Wot one. 

a So, at the time vou discu:z sed organizing the dlow- 
pipe companies with [el Farreli, you knew that the workers from 
those companies included a lerge nunber of minority persons, 


dix. ou not? 


A Certainly I knew. I knew. 
9] Did h2 say anything to indicate whether or not he 


xnew that? 
A No. We didn't talk about that. 

We talked adout organizing the plant. When you 
erganize a plant, he knew enouch -- when you organized a plant, 
everybcdy has to come that is in the plant. You have to do 
that. You can't do nothing else. 

@) Well. is it not possible to organize the plant or 


organize che co wany and not take in some of the workers? 


A No, I don't think so. I Gon't think so. 
@] Has che International Association ever, to your know- 


ledge, had aay rules concerning organization? 
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International Constituion, dated 1942. 


Both of those p2cges include a2 provision labeled - 


cinerea ae Hite eee nen me One memnamnet set He 


Osnecemee + 


3°: “Section 6" (han@ing documents to the witness). 

A yi A Yes, sir. 

& ‘ 0 Is that provision the provision that you previously 
f 

C i? referred to in your testimony concerning Negroes and auxiliary 
i 
33 

» 4 locals? 

4 

3 4 A Yes, sir. 
i : 

. S i Q New, there came a time when you made a decision t. it 

i 
} 38 : , ; ° 

19 i the blowpine workers in New York were going to be organized 
i! 

11 even without the censent cf Local 28. 

$2 Is that correct? 

a i 

13 | MR. BOGEN: I will object to that question. There is 
{ 
| 

w ti nothing about the organization of the blcewpipnve industry on this 

. s 
i : P . 

iz record, or any vnlace else, with respect to the consent of Local 
i 

17 \ That is not the testimony. I object to the question 
| 

12 # as to form. 

ww i : 

| MR. WOHL: All right. 

20 | BY IR. WOHL: 
j . , , : , 

oT 0 Did there come a time the International decided to 

“~ 2 

iS 

22 i organize the blownipe workers in New York without the agreement 
4 

neg that they would -- without the agreement of Local 28; that thes 

35 men would become members of Local 28? 


. 


A fle made the decision that we were going to organize 
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a) 


referred 


-m curselves. 


When was that cecision mada? 


Oh, 1965 or -- If think 1965. 


And this was efter these conversations that you 


to earlier with flr. Farrell and Mr. Munder. 


Is that correct? 
Yes, siz. 


What happened next -- well, strike that. 


Was it you who made thet decision, that the blowpipe 


worxers would be organized? 


A 


0 


A 


Director of Organizations, tl 


blowpine 


eo] 


respect 


of them. 


I did, yes, sir. 


Did you communicate that decision to anyone? 


| 


workers in New York City. 


Yeo: Lda. 


And what was the next thing that happened with 


They went out and organized them. 
Who went out and Organized ther? 
The organizers in that New York District. 


Who were they? 


Werking for the International. Could be five or six 


Each man has cot eight or nine under his jurisdiction 
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don't know -- I communicated to Mir. Roberts, 


1at I was going to organize the 
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taking in six or seven states. 


earreria. 
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six or seven under him, and him end his neonle went out and 


organized 


0 


A 


on't know who he assigned. He covld have out to Delaware. 


Q 
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r. Roberts' pisce when he died. 
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And who were the people that were the organizers that 
these blowpine workers? 
I don't know. 


I can just tell you who is in the district. There is 


erreria -- I don't know the spelling, but -he has 
tne blownipe workers. 

De you know his first name? 

James. 

I don't know whether he was on the blowpipe now. I 
He has got Delaware also. He has got upper New York 
What is his position -~ 


He was an organizer under Roberts. 


4 


him. 


+] 
(tr 
> 


Roberts was the organizer, and he was underne 


e, 


He had nine of them under him. 
And he held that position in 1959 <-- 


Who? 
He is not teday. He is Director today of organizing. 


Where does he live now? 
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A Tnat is exactly what I am csing. 


c@) Ana what was the next step in the customery procedure 


OF organizing a combeny after the baxsgzining agent is anncinte 


A Well, once we are recognized as a bargaining agent, 


you pick a committee and start bargaining for weges, hours, 
working conditions. 

Q And at what point in tha customary procedure aid 
‘these people, that is the workers and «he organized company, 
become members of a sheat metal local? 

A Once they are recognized by the contractor, they 
recognize cur 2pplication; we got their Signatures, they check 
their own bcoks to see if they work for them. And they recog~ 
nize us and they ere members, 

Incidentally, they also sian an application for mem-~ 
bership. 

0 Now, there came a point when these blowpine employees 
became members of Local 400. 

Is that correct? 


A Ye:- 


e Q Who decided that they would be ~~. that is, the newly 


organized blewpipe employees would be members of the Zocal 400? 


A t imagine that Roberts recommended that they ga into 
400. 
Q Well, do you know who decided that? 


A 
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A “ell, I have to say the Director of Organization, 


Roberts, yes. 


| 
| 
| 


‘ 
I have to Say that ne probably, on their lt ct 

put down 400. Thee Was =~ if they becone msmbers, they become 

menbers of 4609, | 

Q Did you direct rin to put these people into 409? | 

: H 

A No, I didn't direct him to. I told him we were going} 
to orcanize,. 

“hether we world Dut a new charter in there or put | 
then in another local, tha= was up in the air, 

@) Now, when did yO: first learr that these peovle were 
going into 400? 

Ar When he called ma up and toid me about it. I don't | 

3 
know what the date was. | 

0 Anc you -- | 

A Now, he recommended it. Now, I Shouldn't: “x he did 
it. He recormand:d it, naturally. 

Q And to whem did he recommend it? 

A To me, the President, or the Director of the organiza 
tion, or to one of us. Eut I knew they were going into 400 
chen, 

Q And you remember who it was that decided they would 
GO into 400? 

i 

A I believe that he recommended it. And we acquiesced i 


to it and said, "Yes, you can put them in there." That would 
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probably be mv decision. 


*) 


0 I gather you ere sayiag you don't really recall 
A No. But that is the normal procedure, 
I just can't remember seven, eight, nine, ten years 
égo exact words I said, hut: that was the ORE TSE 


He would make a recemnencation, the recommendation 


Joule come to me, and I would Say fine, put them in 400. 


And, besides tha‘:, if he went out and orcanized with 
sy Would autometica ly go into 490. And I imagine that 
400 was very much involved in that campaign. 

Q I show you what has been marked Plaintiff's Exhibits 
11 and 11-A through 11-p. 
And I ask you whether or not you have ever seen those 


documents before (handing cocuments to witness)? 


A The other day I saw them when they were put on my 
desk. 

9) Did you ever see them in 1965? 

A No, I don't rem ember if I Gid. Maybe I did. Maybe 


Q And that was Edward J. Carlough, is that correct? 
A 


That is right. 


o 


Now, at that time -- that is, in 1965 -- the President, 
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+} the business representative of « local union. 

2 if 7 . * 

23 @) Now, Mr. Commarato ha: already heen deposed in this 
4 ‘ 

3 i case, and he testified that he cid meet with Edwaré J. Carlough 
if 
it . * 

* and Mr. Roberts concerning crganizing the blowpipe workers. 

| " 

5 ‘ My question to you is, is having such a meeting any 
Hs 
if 

6 « Ceviation from the normal procedures? 
a 

7 j A None whetsoaver. I could havea been in Alaska that 
i 
i 

a day, whenever he did it. 

9 ; .@] Now, I show you what has been marked Plaintiff's 
I 

30 # Exhibits 16 through 21, ana I ask you if you have ever seen 

+; # those documents before (handing decumenits to witness)? 

12 3 A Just the other dzy. I never seen them before that 

73 time in my life. 


Q All right. 


Plaintiff's Exhikit 1¢ is a letter from Mr. Turner, 


A That is right. Secretary-Treasurer, Vevid Turner. 
Q And that letter refers to the fact that the blowpipe 
workers are to be classified as building trades members. 
Do you see that? 


aay Yes. 


=2 Q Whe made the Gecision as to how the blowpipe workers 
23 were to be classified? 


A The man who write the letter, Mr. David Turner, and 


ee 
eteetemeed arnt tte St bs ant OES Oe eETT De IONEEEGS Same e's O ate te: meme NA ROOD 4 PUTO tee MaKe oe! a Ne mos Gate See = ON 8 a ET 


RRS Se eats hed ec eaawat ote te ee Sa ee SE SLO OS a ST SANT A Le OS NT TAS | TTT © SE IE REN HE FH eee eS 


he had to do it. 


aa 

«ay 

= 
- 


896 


| 
| 
: 
| 
| 
| 
| 
| 
| 
{ 


beet ee 


102 


Q Did ensuLlt you on that cuastion? | 
| 
A Net on - .is warticular case, Dut we have talked 2hout| 
i¢ | 
Si gimilar Case3 over the ysa-rs cut not in this particuler case, 
6% Q in connection wih organizine other blowpine shops? 
if 
S s; A No. 
i} 
i | 
6 in connsection with eny organization, : 
7 4 You soe, in the JLowsips shop, they go Outside and 
€ } ainsiese, and taey couldn't jo cutsice withou: a Duilding trades 
‘| 
¢ i card. 
it 
a 0 Weli, what was the Cecision tha 
ii 
tj 
‘i ¢ Was made? 
Hi} 
‘3 A Because Mr. Commarato, on his b 
? 
sof says, "production workers," and if thet man went out to. the 
i 
oi job with thes veceipt, he would be knockeae off the job. 
ij 
a] 
; 
12 i And due to that, we gave hin a production card and 
! 
; 


"7 i 9 This is Mr. Commarato? 
is | A This is with regard to any of our locals. 
! 
Is i .@) But you just mentioned a name. 
3} 
29 i Was it Mr. Commarato thet you mentioned? 
tt | t A Yes. Give him receipt books is what it says here. 
it 
22 Q Now, did you discuss this problem with Mr. Commarato? 
2 i K Wo, sir. Absolutely not. 
vu 
7 i Q Who decided that thesa blowpine workers were going to 
cz i . 
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be building trades menbers? 

A It is a normal bteccedure uncer the International, as 
‘ 
I told you, because if he ‘fidn't have a different book, he 
coulén't go outside to wor. 

Q You mean it is a normal procedure for ell blowpipe 

A All procuction workers, as I said. 

MR. FISHER: Wai-: until the guestion is finished, 

It is getting late in the afternoon, and I don't think your 
answers have been quite responsive to the questions. And Tt 
think we will be here 4ll night unless we get answers to the 


HR. WOHL: Would you read back the question I asked 


Q 


(The Last questiun, a3 recorded, was read by the 
reporter.) 
THE WITNESS: Can I go off the record? 
MR. WOHL: Off the record. 
(Discussion off the record.) 
MR. WOHRL: On the record. 
~ MR. FISHER: Why don't you rephrase your question. 
MR. WOHL: Yes. 
BY MR. Worit: 
Q Are there some people who are members of locals in 


the International who are not classified as building trades 
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Production workers, yes. 


And is it correct, chen, that there are thesa two 


general categories, production workers and buiiding trades 


Says preducticn worker on it, he 


Jexsey will lcok at his card and Say, “You are not supposed to 


A 


A 


That is right. 7nd Navy yards an¢e shipyeards. 


There are ather cateqories also? 


he only differerce is, it says production workers 


And is it correst thet if a man has this card that 


That is right. 


New, who would throw him off in the normal customary 


The building trades, and everywhere he goes, say, in 


, 


work outside." 


International that these blowpipe workers who were craanized in 
p J 


0 


That is the man that would do it. 


And, as I understand it, it was the intention of the 


ves 


1965 should work outside? 
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H 
A That is right. 
- * ! 

Q And so it was nasessery to have these men have build- 

‘ 
irg trades cards rather than Product‘on cards? 

A That is so. | 
8) Now, did enyone, any officisl of Local 490, Local 28,| 


or the International ever suggest or recommend to you or to oe 
INternaticnal that these blowpine workers, when they came into 


the international, should Nave production cards rather than 


A We couldn't care who s 


Uv 


coke to us. No, no one spok=a 
to us. But we got the proceduras -- we just didn't make these 
cards for Local 400, if that is what you are saying. 

Other sheps have them also. 


Q ° Well, you referred to a normal procedure. 


A That is right. 
Q And my question te you is this, what normal procedure 


are you referring to? 

A Where a man has to go outside and he has to have a 
building trades card. That is all I am referring to. 

Q And so is your testimony that you didn't have to make 
a decision that these new bloepipe workers who were newly 
organized in New York would have building trades cards because 
it was part of the normal procedure cf the sheet metal Inter- 


national, that they would have Duilding trades cards rather 


than production cards? 300 


aay 


La 
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ti 
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A 


A 


‘ 
A The same 


He may not know it, but 
Q Now, did you ever hav2 any conversation with Mr. 
larato on cnnt subject? 
A ‘o, <..did not. 
Q Did anyone in the Sheet 
ir. Turner, ycur 
or any other officials of he Internationai ever tell you that 
had had such a conversation with Mr. 
A Never tolé m2. 


When I say naver told me, as far as I can recollect, 


never told mea 


oC. Now, had 


organized blowpine 


City? 


the regular wage rate in the regular building trades 


Q And when you say you are assuming they did 


Q Yes. Well -- do you want to rephrase that 


MR. WOME: 


I think you did use the term "assuming." 


(The last question, as recorded, was read by the 


reporter.) 


Turner stated to shat local union. 


Sdward J. Czrlough, or Mr. Roberts, 


Commarato? 


that they had had such a conversation. 


ernational in 1965 previously’ 


o- 


shons in other locations other than New 


I am assuming they did, but they organized 


I am not assuming. 


answer to 


Maybe you ought to read back the question. 
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| PLEASE SUBMIT SEPARATE FORM FOR EACH SUBJECT TO CONFORM TO OUR FILING SYSTEM 


Dheet Meta Workers’ Internationa Reiscatetd ac 


oe” NOT TO BE USED FOM JURISDICTIONAL DISPUTES OF PREJOS CONFERENCES 


Report of International Representative _ Prank U.Weigol a 


Subject Local 28's Protest against Local 400 breach of Blow Pipe Agreement 


Submitted ust 18,196 19 From __Nvew_ liyde P intel 
Date of Assignment Auget,1967 Date oi Meeting Aug. 16,1967 


Location of Meeting _ Edwemeck (<0 »#9-35-31-teLo: Island City, NeYe 
As per assignment from Yeneral rresident varlough,1t arranzed a meeting with 
Lou Yammerata,Llocal 400,Mell “urrell « “dward Stack of Local 28 for «ednesday 


Aug.16,1967,to try to resolwe this dispute. (n Monday the 14th ° message was 
received from Tim synch of the YVeneral Uffice to contact Lou vVammerate. when 
I tried to contact Cammerata,his of-ice reported he would be unable to meet 
with us on wednesday,as he war. tied up with a strike. 
Mr.“arrell and Stack insisted on going .o the job site with or without 
Vammnerata to show me what has becn goin, ON. «S Farrell stated in his letter 
) of Aug.¥,40cal 400 has been violating Schedule A of the Blow Pipe Agreement. 
1 observed 22 4! 10" joints installed on a heating « vent line which was 
installed by Local +00 men. ‘his violation of agreement is causing trouble 
with Local 25's sigaed Shect metzl Contractors. 
I am enclosing a letter of complaint f om “tecl towne Shset “etal to Local 
28 regarding this matter. 
I shall make every effort to check further and make ysequent reporte 
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April 19, 19€e 


xe Harry G. iitueckert 
Financial Cecrotary Local 2u 
350 Broadway, 2nd Floor 

Now York, New York 10.13 


Dear Sir and Brothers 


Pursuant to instructions set forth in directive dated Uctober 17, 1967, and 
after investigaticn by International Representative, Frank .ieigel, that you 
will accept this as officisl notice that the perbership cf the follaiing is 
transferred this cate from Local 461 into Local ch, and they will be added to 
your April cenbershij-: 


@ilidan G. Drova, 1205n. 
Thoras Caruso, H320G22 
Alfred Li. Chletti, cds 
Josuph S. Flanagan, #137430 
Bernerd Gerstenblstt, i/3.9725 
Aloxander Karpaiich, #220746 


anthony J. Lavaglio, #260933 
Goorge Leong, Jr., #253917 
rillfiam J. lasterson, #362020 
John J. U'liare, #46152 
Anthony Ae Pasce, #253922 
Daniel Testut, #212799 


Jchn J. Kennedy, 252956 Guilio L. wend, #320029 


Morris KXofflor, 145162 
With best wishes, I am 


Fraternally yours, 


Geners)] Lecreta Treasurer 
ry- 


DST /r/nssi 
f-23 
cect Frank icigcl, Int. tepresentative 
USA 338-475 
(ED. 4-23-11) 
| P| 
EXHIBIT 


y. §. DIST. COURT 
5. D. OF N. Y- 
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SHEET METAL WORKERS’ INTERNATIONAL ASSOCIATION 
LOCAL UNION No. 28 OF NEW YORK CITY 


Aifilicted with The New York State Federation of Labor, Central Trades and Labor 
Council of Greater New York, Building and Construction Trades Council of New York City 


$50 Broadway. New York 13, N.Y. e Phone WAlker 5-0300 


MELL FARRELL, Precideat 
Jan. ll, 1965. 


Mr. Edward Carlough, 
General President, 

1000 Connecticut Ave. NeW. 
Washington 6, D.C. 


Dear Sir and Brother: 


Please be advised that a spedel meeting of the 

Executive Board of Local Union 28 was held Monday evening, January h, 
1965, to discuss the organizing of the Blowpipe Industry. After full dis- 

- eussion on Schedule "A" with reference to the 75' limitation and the sub- 
contracting of work in excess of 75' contained in Items 1 and 2 of Sched- 
ule "A" and an exhaustive discussion on Item B of the Standard Form of 
Rlowpipe Agreement it was the unarimous opjnion of the Executive Board of 
Local Urdion 28 that to organize this Branch of our Industry at rates other 
than the Building and Constriction Trade rates would not be in the best 
interests of the Members of Local Union 26. 


Gn Tuesday, January 5, 1965, a meeting of the 
Joint adjustment Board representing the Sheet, Metal Contractors Associa- 
tion of New York City, Inc., the Mechanical Contractors Association of 
New York, Inc., and Iocal Union 28 was held at the Building Trades Employ- 
ers Association, 711 Third Avenue, New York City, to discuss tho policy of 


our International Association to organize the Blowpipe Industry. After ful ' 


discussion on tho conditions contained in Schedule "A" and Section "B" of 
the Standard Form of Blowpipe Agreement the Employers were advised of the 
action taken by the Executive Board of Iocal Union 28 that to organize the 
Blowpipe Industry at rates other than the rates contained in our Agreement 
with the Employers Associations would net be in the best interests of Local 
Union 28 or the Employers who are signatories to the Agreement. 


It was the general opinion with the exception of 
one Employer present, that to organize the Blowpipe Industry at differen- 
tial rates or conditions otrer than contained in the present Agreement 
would cause chaos and jurisdictional disputes. The Employers asked for a 
caucus, and upon resuming the discussion it was announced that a Committee 
from the Employers Associations would visit our International Associlution 
headquarters in Washington to protest the organizing of the Blowpipe Indus- 


try. 
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Mr. Edward Carlough, January 11, 1965. 
General President. 


After written notification to the Members of Local 
Union 28 w hich included the printed Schedule "A" and printed Section "B" of 
the Standard Form of Blowpipe Ag-eement a Régular and Special Membership 
Meeting of Local Union 28 was held Wednesday evening, January 6, 1965, at 
Webster Hall, 119 East Eleventh Street, New York City. 


As Chairman of the meeting, the writer explained to 
the Members present the history of the Blowpipe Industry in the City of 
New York, -- that the Blowpipe Industry was never organized due to the ques- - 
tion of demarcation, jurisdiction and wage differential. As Chairman, the 
writer explained the organizing program of our:International Association and 
read Resolutions 26 and 27 submitted to the Thirty-First General Convention 
of our International Association, - the purpose and intent of the said Resol- 
utions, the action of the Resolutions Committee and the substitute Resolu- 
tions submitted by the Resolutions Committee to the General Convention and 
adopted by the General Convention. 


After full discussion on the organizing of the Blow- 
pipe Industry, the report of the special meeting of the Executive Board of 
Local Union 7f, held Monday, January 4, 1965 that to organise the Blowpipe 
Industry at rates other than the Building Trade Rates would not be in the 
best interests of the Members of Local Union 28, was upon Motion duly made 
and seconded, declared unanimously adopted. Brothers Albert Mosher and 
Alan Roerts representing our International Association were given the 
opportunity to explain the position of our International Association, which 
they chose to do after the adoption of the Executive Board's report by the 
Members present instead of at the opening of the meeting which was their 
prerogative. 


On behalf of the Officers and Members of {focal Union= 
No. 28 I vigorously protest the action of our International Association in 
subverting the interests of our Local Union, the infringements on the tradi- 
tional rights of the Members of local Union 28 in the manufacturing and erec- 
tion of duct work in connection with Blowpipe and Dust Collecting Systems, 
the erection of Spray Booth Systems, Smoke Houses, Ovens and other areas of 
jurisdiction, and the possible effect of the action of our International Asso- 
ciation on the future collective bargaining agreements with our Contractors 
Associations; I further respectfully request that a meeting with a Committee 
from this Local Union be granted the opportunity to meet with our International 
Association Officers in Washington to further explore the organization of the 
Blowpipe Industry. 


Fraternally yours, 


plu, 


MFim MELL FARRELL, 
oaiu/153 President. 
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Ar. Louis Commarato 

President Locai ‘inion 400 

130 3. 42nd Street, itm. 310 
New York, New York 10036 


Dear <tr and Brother: 
This is to advise that inas: hh 1S the meRbers employed in the Blow Pipe shops ere to 
be classified as Building Tred. rer er Wh Off «432 revelpts issued from the regu- 


lar receipt bock, the Internatic¢rc) itiat My, fee tue this office 4s $15.00 and not 
$10.00, Therefore, you will ie geverned se. cerding!y. 


with best wishes, I am 


Froternally yours, 


General Cecretary-Treasurer 


“DCT/3/3t 
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October 12, 1965 


Mr. Louis Cormarato, ‘resident 
local Union “oe. 40J 

12. dest 42nd otreet 

New York, ilew York 10uJo0 


vear vir ani srots.er: 


Relative to your request. for oficial receint hooks to he 
used for journeymen in the ‘>lowsipe “hops': lease ‘« advised that 
ve are seniing under se.4 nts cover two orlicial receipt hooks for 
your use. In tuas connection imay we request that an indication be 
made to us which memvers ere oin’ vo appear on these particular 
receipts, so we may in sone way code our records since the majority 
of members in Local Union No. 400 are production workers. 


“ratesma.. 7 youre, 


Genera) wecretary-Treasurer 
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wee 
October 7, 1965 


Mr. David S. Turner 

General Secretary-Treasurer 
Sheet Metal Workers' Intl. Assn. 
1000 Connecticut Avenue 
Washinjton, D.C. 20036 — 


Dear Sir and Brother: 


Would you be good enough to send us two or three Official Re- 


ceipt books to be used for journeymen in the Blowpipe shops. Han 


Thank you for your courtesy and cooperation. 


le:nf 


P.S. We recently “equested several Directories, which we have 
not as y received. Your attention to this matter is 


greatly a 


O. ‘ 
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STERLTOWRE 
SHEET MiTAL WORKS, Inc. (so-y" oe hn 
AIR CCNDITIONiIG e VENTILATION 
150 WEST STREET 
BROOKLYN, N. Y¥. 11222 


Sheet Metal Workers Local Union #26 August 10, 1967 
350 Broadway ie 
New York, N.Y. f- CA KLoUGH— BS 
Atte: Mr. Mel Parrell, President 

: F- Téi-T7F 
Dear Sirs Wwel 


We wish to notify you that work which comes under our contract, is: being 
jurisdictionally violated by the industrial sheet metal workers Local 
Union #400. 


At the present time we are installing several air conditioning systems at 
the Edward Weck Co., 49-33 3lst. Place, LeI.C. ‘hese systems consist of 
five-20 ton units and one-10 ton unit located an the roof with connecting 
ductwork below. ‘The Manhatten Blower Co. of Brooklyn, & blow-pipe shop 
affiliated with Local Union 00 is installing a ventilation system in the 
game premises at the same time. 


This is not our only encounter with Local #400. For the past three years 

we had been doing quite a volume of business directly with Deluxe Labratories 
jocated at 5Sth. St. & 10th. Ave, We had twice encountered men of Local 
#400 installing large quantities of sheet metal ductwork for A.C. and exhaust 
systems. Business agent Dave Pasquanucci was contacted and he notified us 

he went to see the president of Local #00 and was assured that this would 


not happen again. 


We have not had any sheet metal jobs from this firm for the past six months 
and I am quite certain that local #00 is doing their work. 


Our priées can not compete with an industrial union, affiliated with our 
International Association, with a lower wage scale than ws pay our journey 
mene 


I trust you will pursue this matter furthur. Itis imperative that action 
be taken at once, 


Respectfully yours, 


Pe T METAL WORKS INC, 
> 


GB tlc ORGE BRAUN 
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SHEET METAL WORKERS’ INTERNATIONAL ASSOCIATION 


LOCAL UNION No. 28 OF NEW YORK CITY 


Affiliated with The New York State Federation of Labor, Central Trades and Labor 
Council of Greater New York, Building and Construction Trades Council of New York City 


350 Broadway. New York, N. Y. 10013 © Phone WAlker 5-0800 
MELL FARRELL, President 
August 9, 1967. 


pP-CARL0 UGH- 36 
Mr. Edward F. Carlough, 


General President, Eo Toes 
1000 Connecticut Aye. N.W. 
Washington 36, D.C. Wce 


Dear Sir and Brother: 


This communication is being sent to you as a protest from 
Iocal Union 28 against Local Union 00 with reference to what Local 
Union 28 would consider a breach of our understanding of the provis- 
dione of the Blow Pipe Agreement. 


At the Edward Weck Company, 4933 - 31 Place, long Island 
City, Manhattan Blow Hips, a contractor operating under the provis- 
dom of the Blow Pipe pee as signed with Local Union 400 has 
made an installation which is not in keeping with our understand 
ing as to the manner in which the Blow Pipe Agreement would oper- 
ate. 


This installation is n an existing building and consists 
of duct work from a heater umit on the roof. There wers approxin- 
ately ten four foot sections of duct 47" x 35" present (at the time 
Business Agent Moleti and I visited the job-aite) and twenty-nine 
k* joints and transitional vents not including cinch collars to be 
installed. ‘ 


Steele Towne Sheet Metal of 176 Morgan Avenue, Brooklyn, is 
the air-conditioning at the Weck plant, which consists of 

five 20 ton units and one 10 ton unit which are installed on the 
roof of the building with the distributional systeas from the said 
units as sub-contracted from Abbott, Lester Company. I am further 
advised by Steel Town) that at the Delux Laboratories, 55 Street and 
11 Avenue, New York City, Manhattan Slower Company has been instal- 
ling air conditioning and ventilation systems at this plant. Steel 
Towne had previously made the sheet metal installations at the 
DeLux plant. 


Business Agent Leo Moleti and I had made an appointment with 
Brother Lou Commarato at the Edward Weck plant but unfortunately due 
to circumstances beyond his control Brother Commarato could not be 
present. I respectfully request that a meeting between the Officials 
of Lecal Union 28 and Local Union 1,00 and our International Associa- 
tion be arranged to clarify the jurisdiction of Local Union 400 in 
its application of the Blow Pipe Agreement. 


ly ’ 
MFin : 
amin/1§2 . President. 
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Mr. David S. Turn'r, 

Genoral Secr2tary,Treasurer 

Sheet Mietal ‘Yorkers International Assn. 
1000 Connecticut Avene, ielie 
Washineton, D.C. 20036 


Dear Ur. Tumer: 


The Sheet Metal York2rs [nterna tional Assock tion Local #400 ane 
the Rlownipe Industry iiave form2d a Joint Apporenticeshin Committee. 


‘Brother Louis Commarato, President of Locel 7400 and I met on 


January 17, 1666 to discuss the anvrenticeshin srocram. At this 
meetine, Presicent Conmarato authorized ne to act on behalf of 
Local 400 to helo asteblish a Joint Aonrenticeshin Committee and 
@ Trainire Procram. 


I then contected wr. John frenian, Denortment of Labor, Burecu of 
Avprenticeshin an? “raining who worked with me in adonting 
aonrinticeshin ane ircinine stan*sarés in koevinge as close as 
vossitle to +'4 ivatlons1 An»vrenticesulo aid Treining Stancards of 
the Shsetm?tal Industry. 


At a mseting of the Joint Aovrsnticesilon Connittee on Friday, 

Avril 22, 1966, I was cmriosy2d to act as Anvrenticzshin Coordinctsr. 
Since then, we nov? had wonthly “settles anc tue Committee is making 
real ororress. “ie ive ict cxcrlient resoonse on tie vert of the 
employers. 


I want to tere this onnortunity to stat? how holnful tie ational 
Avoranticechin snd Treiniiue boklat “ss to ~e as Cooréinetor of 
annrantices in stertine our Joint Asccrorticcsiio Committees. 


As you know, tre ietions2 Strn®*:rés reeorvaics: the son0rentice 


“attends school for rrlei.? ineiruetion s:é@ cleo recommends re°2ar2nee 
books mentioned on Pare 4, Saction 9% I woul* ll-e to cat ersriag oF 
there tooks ard ony othrr cr hilst osnticr you cL ™t recommend for usa 


in my orocram. TIT would : isd avnorsetrts a %:. crslas of the Istest 
Stonder’? Torm of Union Awrea° et. 4a na 072 “s9t evnxtous to ao rtlealvate 
ar@ cvomegrasc with t’e Intcenatlonsi Avs + tion, we wuld w2lcome 

any surceations or tole you ry teve to offer. Should you d2sire any 
aécitional information, oleese feel Froe to c#ll unon ne at any tire. 

At tne ortsent, I am norsine from my tore, thorefre, if you would 

mail the corr3cponcenc? t2 ©: “irect, it woulé save me from making 

@ trip to the office of Loevl +4450. 


We will be starthii our se.iool ovorrem in Sentamuer of 1926 anc I would 
like to have the recomnentcd books to work with Ln our school curriculum. 
If there are any charcss, ol:ase till me. Thank you im aévance for any 
help or infar mation you con «ive me, 


Fretlcrmally yours, 
EF Ver mee fp Ca 

THONAS J. CANKLOUGH 
I.Ae 212069 


91] 


TJC:ire 


pc 


Exy.\5 


iz CARLOYGH— -4 
a alt 
Wwce 


August 11 P 1966 


Mr. Thomas J. Carlouzh r 
56 Shelbourne Lane 
New Hyde Park, New York 


Dear Sir and Brother: 


In enswer to your letter dated August >, 1966, I was 
happy to learn thet Locnl Union 400 is establishing an 
apprentice progrem in the blow pipe industry and when you 
were working with John krennsn and setting up the standards, 
you were working with « top notch fellow. I think a great deal 
of Johnny Brennan. 


In answer to your request for reference books, please 
be informed the only publication thst the sheet Metal. sorkers 
have anything to do with is the Sheet Metal Craftsman. This 
book is available through the :-heet Metel Treining Foundation 
at this address snc it sells for 314.00 per copy. we have 
encouraged each epprenticeship committee to see that their 
apprentices each have one of these books and the course of 
study be taught from this book. In some instances the local 
joint apprenticeship committee buys the books and gives them 
to the apprentices. In other instances the apprentices are 
required to buy the books. In regard to other reference books, 
if you would look at the National standerds and find the 
publishing company and then write the publishimy company, you 
would be able to obtain that information in this way as we have 
nothing to do with the other reference books. 


The Sheet Metal Training Foundation has also put out 
@ Safety Manual for the price of 50¢. je encourage each 
apprentice to have a copy of this manual. 


We are in the process of having a course of study on 
welding. As soon as this booklet is available, we shall notify 
all local union and they can place their orders. 


We are also working through our National Apprenticeship 
Committee on a course of study for instructors. Our local unions 
will be notified when this is complete. 


912 
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Mr. Thomas J. Carlough August 11, 1966 


Local 28 has purchased the Sheet Metal Crafteman for 
their apprentices so I am eure if you are not familiar with 
this publication, you can contact the people in Local 28 and 
familiarize yourself. 


I am enclosing a couple of copies of the Standard Form 
of Union Agreement for your information. 


I remain, 


a 


Fraternally yours, 


Senereal Secretery-Treasurer 
DST /mew 
Enclosures (2) 
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ARTICLE NINE (9) 43 


railroad district council shall be formed or chartered 
within a state or pruvince where a chartered state or 
provincial council already exists. 

A railroad district council may be established on such 


railroau or railroads as may be determined by the Gen- 
eral President. 


———-— = 


SECTION 2—CHARTER FEES 


SEC. 2. Application for state, provincial, or district 
council charter must be filed with the General Secre- ' 
tary-Treasurer, accompanied by International Charter 
Fee of Thirty Dollars ($30.00), and each application for 
state, provincial. or district council charter shall bear the 
signatures of the president and secretary and the seal of j 
each local union which is a party to the application. 


SECTION 3—GOVERNMENT 


SEC. 3. State, provincial, and district councils shall 
not adopt any rules, regulations, or policies which in any 
way conflict with the provisions and intent of this Con- 
stitution; nor shall any additional rules or regulations, 
not included in this Constitution, be adopted until they 
are first submitted tc the General Secretary-Treasurer 
for consideration and approval by the General Executive 
Council and official notice af approval received from the 
General Secretary-Treasurer. 


All of the provisions and requirements of this Constitu- 
tion, governing the administration and operation of local 
unions and the duties and obligations of officers, rep- 
resentatives, and members thereof, shall apply to all 
State, provincial and district councils and the officers, 
representatives, and members of said councils, insofar 
as they are adaptable. , 


SECTION 4—PENSIONS | 


SEC. 4. Pension plan for full-time salaried officers 


and employees shall be that provided in Article 12 Sec- ' 
tion 10. 
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ARTICLE SIXTEEN (16) 87 


in accordance with this Constitution, when two (2) 
months in arrears. 


SEC. 9(j). Except as provided in Section 9(k) of this 
Article, any member who accepts employment in the 
jurisdiction of another local union after the deposit and 
acceptance of his transfer card shall Pav to said local 
union the difference. if anv. between the amount of ini- 
tiation fee actually paid prior to his transfer as recorded 
in the General Office and the established initiation fee of 
the local union in which his transfer card was deposited 
and accepted. provided that no local union shall be re- 
quired to admit any member on transfer card who has 
less than five (5) vears of continuous good Standing with 
this Association. other than a member who has com- 
pleted a qualifying apprentice training program, unless, 
after appearance before the local union examining 
board, such member demonstrates that he is capable of 
performing the type of sheet metal work. coming within 
the jurisdiction of such local union. in accordance with 


the standards of workma nship established by such local 
union. 


SEC. 9(k). Any member who has established a record 
of continuous good standing of five (5) years or more to 
and including date of issuance of transfer card shall be 
admitted by transfer card into any local union of this ; 
Association in accordance with the requirements of this 


Constitution, and without payment of any difference in 
initiation fee. 
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SEC. 9(I). Any member who desires to leave the 
jurisdiction of a local union with which his transfer card : 
- is properly deposited and accepted before the difference ' 
between the actual amount of initiation fee paid by the 
member prior to his transfer and the established ini- 
tiation fee of the local union is paid in full, shall be 
granted a transfercard with credit for the actual amount 
of initiation fee paid prior to transfer. plus any difference 
paid subsequent to transfer. Provided he shal! pay all 
dues and obligations including dues in advance to and 
for the month in which transfer card expires, plus 
Twenty-five Cents (25¢) transfer fee. 
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individual applicant will be required to forward 
his individual application form properly filled 
out and signed, direct to the General Secretary- 
Treasurer, accompanied by the sum of fifteen 
dollars ($15.00) from each applicant. As « 
matter of convenience, ten (10) or more duly 
qualified applicants may select from among 
themselves a temporary Secretary who may be 
authorized by them to forwanl to the General 
Sceretary-Treasurer the required number of 
individual application forms, each accompanied 
by the sum of fiftcen dollars ($15.00). 


Section 3. Upon receipt of the required 
number of official application forms proper] 
filled out and signed by the applicants, poe 
accompanied by the sum of fifteen dollars 
($15.00), the General Sceretary - Treasurer 
shall, when approved by the General President, 
issue a charter for the new local union, with a 
designated number and official seal, and shall 
prepare and forward same to the n-w local 
union accompanied by neccessary supplies to 
meet their immediate requirements, and a com- 
plete sect of books with proper entry and credit 
for the amount paid by each applicant properly 
applied and recorded on official receipts in trip- 
licate form, in the official recipt book of the 
new local union. 


Section 4. From the total amount for- 
warded to the General Office by ten (10) or 
more applicants for membership and charter, 
the General Sceretary-Treasurer shall dedoct 
the following charges: 


$15.00 for charter, seal, books and supplies; 
$6.00 International Initiation Fee for cach ap- 
plicant, and $3.00 for three months’ per capita 
tax for cach applicant in advance. Therefore, 
on the basis of ten (10) applications properly 
filed at the General Office, each accompanied 


by the required $15.00, making a total of 
$150.00 received, the General Secretary-Treas- 
urer sha!l deduct a total of $105.00 due the 
General Office, refunding to the new local 
union Treasurer, when elected, the balance of 
$45.00 to meet operating expenses of the new 
local unien. Eacn applicant under this pro 
ecdure will reevive an official receipt and eredit 
for the $15.00 paid by him as follows: 


Initiation fee, $6.00; $1.50 assessment for 
charter fve and supplics pro-rated, and $750 
for three months’ ducs in advance, at $2.50 per 
month. 


Section 5. Charters may be issued and local 
unions established in cities and localities by the 
General Presidvunt os circumstances may war- 
rant and justify and cligible applicants and 
members may be classified and segregated into 
such chartered locul unions as can best protect 
the interest and maintain adequate wages and 
working conditions for the members involved. 


—P Setion 6. Where a sufficient number of 


eligible negro applicants are available they ma 
be organized with the consent of the afilia 
white lecal union as an auxiliary thereto, such 
an auatliary shall be subordinate to the estab- 
lished und afilinted white local union and shall 
be represented by said white local union at all 
conferences and conventions, including Inter- 
national Conventions. A member of the auxil- 
iary may be selected to act as assistant to the 
Financial Sceretary of the affiliated white local 
union and he shall account to said Financial 
Secretary for all ducs and obligations collected 
from.auxiliary applicants and members in the 
manner and under conditions specified in this 
Constitution. The same initiation, re-initiation 
and re-instatement fees shall apply to auxiliary 
members and the privilege of transfer shall be 
limited to transferring from one auxiliary to 
another auxiliary. ; 
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individual applicant will be required to forward 
his individual application form properly filled 
out and signed, direct to the General Secretary- 
Treasurer, accompanied by the sum of fiftcen 
dollars ($15.00) from each applicant. As 2 
mutter of convenience, ten (10) or more duly 
quatitied applicants may select from among 
themselves a temporary Seerctzry who may be 
authorized by them to forward to the General 
Seeretury-Treasurer the required number of 
individual application forms, ech accompanied 
by the sum of hfteen dollars ($15.00). 


Section 38. Upon receipt of the required 
number of oiliei.) appleation fms properly 
filled out and ned by IMLS, eacn 
accompmnied by the sum of fifteen delars 
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$15.00 for charter, seal, books and supplies; 
$6.00 Internationa] Initiation Fee for cach ap- 
plicant, and $3.00 for three months’ per capita 
tax for each applicant in advanee. Therefore, 
on ihe basis of ten (10) applications properly 
Rled at the Genersl Office, each accompanied 
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by the required $15.00, making a total of 
2150.60 reevived, the General Seeretary-Treas- 
urer shall deduct a total of $105.00 due tne 
General Ofice, refunding to the new local 
unien Treasurer when clected, the be'ance of 
$45.00 to meet  cratingg expenses of the new 
local union. ech applicant under this pro- 
cedure will reeeive an oficial receipt and credit 
for the $15.00 paid by him as follows: 


Initiation fee, $6.96; $1.50 assessment for 
chorter fee and supplies pro-rated, and $7.50 
for three months’ dues in advance, at $2.50 per 
month. 
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auxiliary shall be subo 
lished and aMiliated white local union and shall 
be cepresented by said white local unien at all 
conievences and conventions, inelucing Inter- 
national Conventi A member of the au 
i may be selected to act as assistant to the 
wu) Seerctary of the atiliated write local 
ond he shall account Lo said Financial 

, for all dues an:! obligations collected 
ry apfMieants and inembers in the 
i ereand under conditions specilict in this 
Constitution. The same initiation, re-jnitiation 
instatement feces shall apply to puxiliary 
aembers and the priviloge of transfer snall be 
ted to transferring from one auxiliary to 
another auxiliary. 
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if We don't keep a status quo. We have 80 to 100 

‘ dnstiinksins graduating every year. 5 | 

| Q Do you admit them to the union? 
A Yous ; 
EXAMINATION BY 

. COMMISSIONER KATZEN: 

Q: Wasn't there a sipied of time when the wariageneet 
people requested additional apprentices and you didn' t 
furnish them? | ? 

A They never did that to me, sir. 

Q Do you know 1£ they did tt to your predecessor? 
AU That I wouldn't Shiels: I wasn't in office at the tima. 

GQ All you know is that during your time that | 
management never said to you or requested of bite addle- 
tional apprentices, that they wanted additional appren= 
tices? 

A One or two did. 

Q What happened when they asked you? 
A ‘They don't hire the men to cover then. 

Q . You mean the ratio of one to four? 
A That's right. 

Q Was that the reason you refused their request for 
apprentices? ‘ Nees aes 


A That's correct. If they hira four men throughout 
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Q Was his application considered? 
A It would be considored, ee 
Q Was it weer considered? 
A It was considered by me, yes, sir. 
Q What did you do to it? 
A I put it on file there. 
Q With other applicants? 
A : That's right... 
yon How Long was it on file? 
A Since the date. . 
Q Was it teken out of the file? 
A No, sir. It was always in the file. 
Q Was it ever your function to take this file and 
bring it before the conmittce on apprenticeship? 
A Not at all. “eR 
| Q Who does that? | 
A Nobody takes the file out. 
| Q = Who takes the application out? 
A I take the ninktintians and I appoint the boys, period, 
Q You take the application and you appoint the 
boys? | | 
A That's correct, . | i 
Q To the apprenticeship school? . 
A That's right. , ae Ses Oi 
pee a gi9 
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.Q._ _Ien't there a committee that does that? 


A No. I pick the boys and eppoint the boys at the 


meeting. The bosses asked me how many apprentica boys 


were made in the committee and I tell them and that's 


ell. 


Q - Isn't there a comnittee? 


A Yes, 
/ 
Q Does it function? 


A It functions in different case., but selecting the 


boys, I do it. 


Q What does the comaittee do? 


A They meet once a month in regards to the apprentices, 


how the school is getting along and if there is anybody 


doing their work and so forth. 


Q Have they any right or authority to pick the boys 


Or to choose the applicants? 


A If they do they haven't done so since I am in office, 


Q You picked them to go to school. Do they receive 


marks in school? 


A Yes, sir. 


Q Who marks them? 


A Teachers. 


Q Who furnishes the questions? 


A Teachers. 
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committee and sometimes they get a talking-to and -—- 


‘sometines they get fired out “e the apprentice it 
EXAMINATION BY 


Cor MISS TONER KATZENS 

Q May I ask you a tus questions heii the respon- 
sibility of management nenbers on this Joint Apprentice- 
ship Committee? By one of the answers that you gave Mr. 
Commissioner Giaccone you said, "IE they do have certain 
i dai iil | . : 

What responsibilities have the management ‘ilaiis of 
the committee in relation to approving or passing upon 
applicents ‘for appreaticesiip? 

: COMMISSIONER GIACCONE: He just said they 

don’ t pass on them.’ | : 

Q ~~ Whet responsibility do ioe have? 
A You better ask them thst because I make the boys, 
I pick the boys and I make the boys, and then at a meet= 
ing I en asked how many boys I make and I tell them how 
a period. Nobody ever questions me who they ara. 


Q You are the sole determiner as to whether an 


applicant can get into the apprenticeship training program? 


A That's correct, 


Q Where do you get Eaed authority to ‘Se the sole 


arbiter as to this? 
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a eays in thera that the union will eis Siseehak the 
apprentices, in the contract. _ 


Q- Do you know where your authority stems from? 


A Under the rules and regulations there. 


MR. COHEN; That is part of the contract. 

Q Would ; you know-what eer of the contract? 
A The page? . 
; Q Yes, or = anything like that. 
A No. ’ 

a Would you be ethiiieine to Peragraph Fifth of 
Addendum A for the standard coatract? . 
& . 3s might be. I would have to look at it, 
.Q I will show you the standard contract that 4s an 

exhibit in evidence. 
A That's correct. tei 

Q You say your authority stems from Paragraph Fifth 
of Addendum A, page 18 of the standard form of union 


agreement; is that right? 


"A Yes. 


Q Nobody else told you to assume that authority 
other than what you have fixed for yourself under this 


Paragraph Fifth; is that tg 


a That's right. 


| Q So that in terms of t pansing upon the el igibitiey -o 
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I want this restated again for the record -- of any 
<applicsnt the management members have nothing ee de with 
it, don’t participate, don't evaluate, have nothing to do 
with the designation of uien-avetinanen for membership 
in the apprenticeship class; is that right? 
A They never assert themselves in regards to it. 
Q "Why? is | | | 
A I don't know, I aan tell you that. It has been 
going on for prea | 
Q Could they assert themselves? 
A They could ask. Why not? : 
; Youn they ever asked? 
A “Me, sit, * 
" CQMIESSIONER GIACCONE: Mr. Mulhearn, the 
provisions go further: It says that, "The apprentice 
candidate shall be designated by the union subject 
to the approval of the Joint Apprenticeship Committee." 
They never approve or disapprove, according to 
you? 3 
THE WITNESS: They ask me how many boys are 
made and I tell them. 
Q Ien't it crystal clear that the management. 
members of the apprenticeship committee acted as dummies | 


with relation to designation of apprentices for membership? 
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Isn't that what it comes down to? nl 


a I wouldn't say that. 
, * * COMMISSIONER CIACCONE: Would you say they wera 
, absent dunnies? | | 

THE WITHESS: I wouldn't say they didn’t 

take advantage for what is called for. 

Q. What {s called for? A 

A They could ask for the names and applications of the 
hadi bet they not, according to that? : 

Q Could they? We are asking you. 

COMMISSIONER GIACCONE: Who are the boys; the 
apprentices or the mecbexs of the apprenticeship 
commana ; ; 

THE WITNESS: The boys I am talking about are 
‘the applicants for apprenticeship. 

Ox: So that the approval that is talked about in 
this contract was one in name only but never in facts; 
isn’t that so? ny 

‘A That's correct. 
COMMISSIONER RUIZ: Were you designated by the 
union as thea person who would have sole responsi- 
“paticy for this or cid you take $e upon yoursel£? 
| THE WITNESS: No, sir. That has been going on 


for the history of the union, — 


° . Py . 7 r 
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Q Do you ask them to give you an arrest record — 
Le they have any? : : | : 
A Ho, sir. 
EXAMLMATION BY | 
COMISSIOUER GIACCONE: 

Q Row many were there on that list in March of 
1962 waiting to get on the apprenticeship school? 
A At the present time I couldn't tell you. I think ;, 
out of 278 -- | | } 

~Q How many were there in tive af 1962? 

A How many was on file? sii 

Q Yes. | 
A I couldn't tell you. 

Q_. Approximately? 

A 1 don't know; about 600 or 700. . 

Q How many are admitted to the apprentice school -. 
every year? | | | igs! 
A It is according to how many graduate; 40, 45, 50. 

Q A year? | 
A 40 every six months, 45. 
Q About 80 or 90 a sont 
A ‘Between 80 to 95 a year. © Hae te 

Q So it would take Ballard shout éteouen te get 
‘to school, wouidn't it? sags ete a 
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about the ae I wi . ut 4£ 1 don't -- 

. Q How often has that happened? 

A _ Sometimes tn school they drop out, 
Q How often has that happened? 

;- A They eliminate themselves, I don't eliminate then. 

Pe Let's say you find a reason. How often has 
that happened, that you have eliminated them? | 

AA edit of boys I eliminated froa school because 
I ficured they ware taking dope. . 

. Q Do you consult anybody before you eay they 
eliminate themselves? | 
A Yes. | 
Q Whom do you consult? 

; A ' I had one case I brought up before the apprentice 
committee. He wanted to come back, he was taking dope and 
we gave him the cpportunity. ' | ; 

‘Q ° Was that fellow already in ochesit . 
A Yes. | Bi 
Q. I em asking about those who have not entered the 
school yet. Do you consult anybody badeie you eliminate 
then or <= tie Ronee 7 
A (Interposing) No. | 
Q You are the absolute deciding factor? a 
. : 2) , 2 Oe 
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A Between 80 and 109, 


Mulhearn 1008 


Q Have you ever considered increasing your 
classes in apprenticeship? 
AD Sure, if it requires it. 


Q You say now you have a list of shout 600. 


Wouldn't that be a reason for increasing your classes? 


A No. | ; 
| Q What would be a reason? / 
A ‘tf you have everybody employed £311 time and 
having more ‘people put to work. 
Q In other words, according to you iii you have 
two classes of about 40 or 50 each? 
‘ I got ten classes. 
Q Senekteaten: working? 
A Yes, of 45 boys. 
| ‘@ You make 490 or 450 a year? 
A No. There are eight terms. In the eighth tern 
there’s so many boys and the seventh term thera's so many 
boys and so on. They go to classes every day. The first 


term boy is one day and the second day and 60 on.. Thosa 


‘are the classes I am talking about. 


Q You graduate about 100 a year? 


BY COMMISSIONER KAYZEN; 


When you sea an applicant or meet an applicant 
you Pl 
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who you feel does not measure up, do you discuss that 
with any other officer of the union? } : 

A Weil, no, I don't: If I gee the boy -- so far I 


haven't had any boys yet that dida't. seem to measure up. 


‘The boys that called seemed to be all good boys. I am 


fortunate in that way. 

Q You have never turned dow any éeettenit for 
apprenticeship training? — _ a : 
A I have never turned dotn anybody, - 


Q ' Im the years that you have been the recording 


Ssecritary? | Ak et f * 


A Yes. Dirairieles Sie ti roe’ ‘ 

| Q When we i "turn down," it means chat you have 
refused to take their application? | 
A That's right. | . 

| Q When you take their setieation and you can't 
make them, as you say, appoint them right away, you put 
them on a list? 3 . 
A Yes. rye : 

Q Whst ara the criteria. -- not ‘the utente, but 
what is the way this list works? Tt. is a waiting list, 
fon’ t ict. a pee ete, myles, 
. To what extent is this waiting list created by 
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‘the relationship between the applicant and a merber of 


the union? Tell us about that. 

A | They are nostly elated scmehow. ‘It might be | 

father and cousin, a brother. : 
. Q That is the basic criterion you use? 


A That's right. We never hed anybody come in from the “ 


outside at all. - 


Q You must be related? 


A You don't fave to be related. Some are friends also. ——\ 
Q I think the fiqures that were cited in this 
case were about 90 percent of the epplicants that are 
relate] in one way or another to a member? 
A. Probably. 
Q. And about 10 percent or even less come in through 
some other recommendation or otuer channels? 


A That's right. 


. BY COMMISSIONER GIACCON : 


Q Would you say thet the reason for your weet 
fortune in having all good boys is the fact that they are 
recommended by their fathers or their brothers? 

“ ’ I wouldn't say that, 
iy Q Why not? You say het ta how you get them. ay 
A a wouldn't say that. You are going beyond your mesns. 


I woulda't care whether the boy has an uncle or cousin or 
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no relation at all. How did I get in? I got idee in 
lo-al 28, eee 
§ Didn' t you say that at least 90 percent of 
these people are recomended by relatives? 
A. I didn't say that.’ This gentleman said that, 
BY COVGIISSIONER KATZENS hon atts 
Q Didn't you thine: your own eounsel and fir. 
Rosenthal, gouneel for one of the xeSpondents, also 
mention these Sieiees. that about 90 percent roughly -- 
they said 85 but we’ have established that 90 percent 
might be the closer Seure. You heard that? 
A Yes. 7 | : 
Q Would you.say that is a wrong figure? 
SS Re aS | ar 
COMMISSIONER GIACCONE: ‘That 4s the question I 
P asking you. Isn't it the fact that you might 
attribute what you call — good luck in hardly 
, having to pagent any of these fellows the fact that 


they are cecomnended by their fathers or brothers or 


relatives? Isn't that 80? 
— THE WITNESS: I wouldn't say that. I take the 
‘boy as he comes, no matter who he ts related to. - 


Q Are you, say! ng for the record, Me. Mulheara, | 


that the fact that the applicant is related is no factor 
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at all ke your wikiee them? ice bear pe: Lee 
A r said it wouldn’ t stop ma from making a “pee if he 
wasn! t related. ; 
ee Bue the fact that he is related ig a Sierer die 
hte favor; is that right? ; ; 
A I wouldn't say that. Some of them are not related 
and I make thea. What ea you talking about? 
Q 2 am talking seis $0 percent and 10 percent. 
How do you get a list which constece of 90 percent 
relatives end 10 percent not relatives; how do you account 
for 1t? : 
A According to the time they come in there, when their 
applications axe filed. If their applications come 
along in 1961 and a boy is in 1962 I don't take the boy in 
1962. If he is a friend he has just as much chance as a 
relation on with me. 
BY CQMISSIONER GIACCONE: 


Q Let me ask you this: We say 85 percent or 90 


percent are recommended by relatives. The others are either | 


recommended by what; by employers, by friends? 
‘A Sumetimes an employer, sometimes a friend. 
Q Sometimes a politicitan? 
A Sometimes a member, No politicians that I know of. 


Q.-— You are always dealing cither with those who 
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are recommended, 4s you, yourself, eay by relatives: | 
‘ox by £ fciends: is that right? i 
A That’ 8 correct. Te ia according to their applica 
tions, whatever their application states, whether it - 
was a brother-in-law, an uncla, a cousin. We never had 
_ other people come into this local. If they did they would 
have it on file there. re | ve 7 / | 
BY COMMISSIONER KATZEN: / ; en ule ie 

.Q I would like to get this clear and straight for 
the record: Ace yeu saying to the Comaissioners that 
this local did not heve a policy favoring relatives for 
admission to the apprenticeship training progr 2? Caa 
you state that yee or no? | 
A ~ I don't do it. 

“Q , Forget about the yes or no for a moment. As . 
far &3 you know, wasn’t this the traditional pattern and 
policy employed by the union? You have been in the unica 
for thirty years. " Rey | 
A +I never had nothing to do with the apprentices until 

I came in. .. i a 
Qs ‘Then you don? t know about this policy? , 
A I doa't know. Only since I took offices. 
COMAISSICNER KATZEN: Any further questions? 
COMISSIONER RUIZ: Yea. | out 
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COMMISSIONER RUIZ: | ' oe ie 
Q Of those applicants that you have made <= I ° 
understand those were the ones approved -- do you remmnber 
the nuaber of the applicants you made, approximately? | 
Say 100? It has been a year and a-half since you have 
been in office, : 
A In a year and a half I would ne I don't know, 
maybe 130 or 140. ma 
Q° O£ the 130 or 140 how many ara Negroes? 
A You know darn well there isn’t Maen a boy filed until 
this boy come, 80, therefore, there were never any on 
‘file, so you know there were no esense, because they 


weren't on file until Mrs. Siegel sent one to M2. 


Q In other words, there were no Negrees accepted? 
17 ae We never had one file for an ‘epplication, never. 
i BY COMMISSIONER KATZEN: © : 
19 Q Did you ever see a Negro in that ondou? 
y 20 A I saw two of them, - ae 4 
ee FP oe oo, ae 
22 A A long time ago, in the 1930's. We had two Negroes 
zz ff  4n thera. ante ihrea games: he : | 
oe 9 That you anw personally? — 
25 * _ I saw them personally at ‘seaktnae, 
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Q Would you know their names or their addresses 


‘or anything about them? 


eae woulda’ t know their names. They probably 


have the names on file. 
Q All the years you have been a union member 
those are the only two you ever knew about? | 


A The only two I ever knew about in Local 28, 


COiM{ISSIONER KATZEN: Mr. Kant, do you have any 


‘questions? 
CROSS-EXAHZNATION . 
BY MR. KANT: 

Q As I ideas your story, Mr. Mulhearn, you 
select apprentices on seeiceie pturvictinibask basis; is 


that correct? 


A I try to do it. 


ie If I eaid to you that at the time the Attorney» 

General investigated your program they found approximately 
365 applications where the applicants were within the 
permissive age group for selection, would you disagree: 
with that statement? hese a Ee hes - 
A Probably it might be so, I foe: t know. 

Q The applications that yous have on file, have ; 
you ‘weeded out the ones that are erenne now? 
i ae 3 a 
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COMMISSIONER KATZEN: The hearing 41s resumed. 
Continue, Mx. Kant. | cea 
HR. KANTS First I wish to  apotonize for 
my ineptness in not finding the names on here. 
There are two columns and I thought there was” | 
just one and f was looking at the Left-hand column 
seins | 
CORLILSSTORER KATZEN: Sy tenutenenatod this 


witness, you continually refer to lists which 


are before the witness, but we don’t seem to have ‘4 


specific fdenti fication of each list. It might 

‘a helpful if you could in diss further question 
ing refer to cach list as an exhibit. 

) MR. KANT: Perhaps it would enable everyone to 

follow this if I told you the papers I have in ay 


hand and wnat we are working with. 


COUMISSIONER KATZEN: Identify the papers you 


are continually showing this witness and question- 
ing him about. 
MR. KANT: Table 4 is Complainant's Exhibit 


20, it isa chronological list of all the applica- 


tions which were on file with Local Union 28 up to . 


the tine of Ballard's filing on March 23, 1962. 


Me, Ballard is No. 365 on that list and there are | 
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te pldtetin 25 names for which there are undated 
applications, so that in all they number from | 
1 to 365, ending with Ballard, plus 25 unnumbered, 

a total of 390, and the testimony of Mr. Pincteh 
was that these were all alive, meaning that all the 
applications were of iit Candies Alenia etill in 
the permissive age range for selection. That is 
the chronological list, Complainant's Exhibit 
ae 

In addition to that I was working with Com- 
plainant's Exhibit 21, which was a July, 1963 list, 
the last class that was selected, end some of the | 
names, frankly, I couldn't find because of my own 
fault, end some of them apparently hes not on the | 
list. This was the last class that had been * 
Selected. | | 

Now I will turn to ‘nn other Rises I wilt 
be working with Complainant's Exhibit 15, which 4s a 
list of the applicants admitted in June, 1962, “hich 
I believe is the first class that Mr. Mulhearn selected, 


and then another table, which is Complainant's 


Exhibit uv. This shows the January, 1963 laos, a 


the names and dates of application. 


shall what I have been doing is to ‘avient some 
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Mulhearn ~ cross 
selected end particular classes were 


are now attempting through interrogat 


chronological éppointment’s 
YR. RANT: Yes. 
Q- This is a list of an 1962 sel 


Hulhearn. The first name on that list is 
here, I believe, now on the chronological 
Can you tell-us why Mr. Bettini was 2 
gible age range and who had not been selec 
training? 


A As I told you before, I just couldn't 


and probably some of these people that hav 


is the thei? Fengen whys ek ¢ 


wees ew os cee ewrare oe —— eee 


co OVATLSS TONE! KATZEN: In cther v 


in here, they follow up the applications that they put 
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rames on those lists inl trying to elicit from 


ee Mulhearn the reasons thy the names that were 


selected . 


over some others which I believe were passed over. 


ords, you 


fon of 


o 


ectees, Mr. 


a gentleman 


‘named William Bettini, who filed in September, 1961, 


list. e 


elected over 
ted .for 


tell you 


why or how. Some of these boys here are jumped over. 


this witness to show that there was no adherence to 


no particular day. You will find him at 287 on the list 


those of the 286 shead of him who fell within a permis= 


e agpantin | 


in more than other menbers do or other ih is and that 
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Sometimes, 2 as I told you eth some boys are in 
service, sometimes -- I don't know, I just do the best I 
can with is. period. | 
Q Would it be fair to say that of the 286 who 
_ were ahead of Mr. Bettini that at _— 200 of them are 
still in your files? . 
: A Still in ny files? I think se are all in ny rare ) 
I couldn't tell because I haven’ t seen them, | 
Q I point out the name to you of Cliff Mulhare, 
wno filed an application on Novender 7, 1961 still with 
the selectees for June, 1962, I think you will find. 
him at No. 300 -- re | ip } 
A (Interposing) 317, isn’t 1? “ 
| Q yee 307. nn can you tell us why you would 
be selecting No. 307 out of a list of 365 and passing ) 
up the 306, some of whom I presume are still {tn your 
active files?’ 7 | 
A No, sir, I could not. ae 
Q tow, Mr. valhearn, you follow chronological ’ 
order -- ‘ i He ; 
A (Interposing) I didn't say that. I said I try to. 2 
~Q~ Can you tell us what is the date of filing on 
| Seiten Brachia? I show you Mr, Brachia’ 8 name on the top 


of the list of the unduted applications on page 7 of the 


— CERTIFIEO REPORTING Pidinaaer 2 iy 933 
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| aay Be Mulhearn - cross kag: 
chronological list. ire - ~ an 


Would you dispute that that bs an undated applica- 
_ tion? ‘i: 
A It probably is, I don't know. 
| Q Do you have undated applications in your file? — 
A I did have, in 1951, I got them in 1961, I think, and 
1962, | | ( 
Q Is Mr. Brachla presently in your apprenticeship 
_ training weal | ae 
A I delieve he is. hes 
| Q Re was selected off an undated ‘Seis terhatlicae is 
that correct? | 
A That's right. _He was in with the 1961 applications, 
we put them in according to year. If that was taken iret 
McConnell's time, I don't know, t wasn! t there in 1961, 
.MR. KANT: I would state that the other list 
will show the pe thing. ca 
Is there any argument about that? 
«wR, COHEN: Leave that for tha brief. The 
evidence speaks for Leself, 
MR. KANT: That is all I hanes 
comtss STONER KATZENS Any further cross-examinaticn, 
‘ane, Slegel? + ota ie | 
MRS, SIEGEL! Yes.” 
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Q Since you have become recording secretary has 
any colored fellow or Negro fellow other than Ballard 


come into the office of Local 28 seeking an opportunity 


‘to enter the apprenticeship program? ~ 


A Yes. 


Q Who has come in, when, and would you please tell 


‘us all about it? 


A I couldn*t tell you the dates. 
Q ) Row many have come in? 
A I believe two colored people cema in. I think | 
one Spanish boy cam in. | | 
Q Let*s take the setsent boys first: "pia they 
come in together? | ie 
A “Me. They came '. sanavalaten 
Q When did the first one coue in? 
A I don! t know if he might hate come in in von he 
came from Alabama, 
Q  O£ which year? 
A 1963. | | 
Q Do you recall his name? | 
A No, I couldn't tell you his nama. . aye 
Q Did he virtuadh out an 2 application form? +.‘ 
A He did, ° seine CAL a Cee le 


Q Was that one a the ‘applications that was 3 a 
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subpoenaed for this hearing? 


A: 


' What was that? 


Q I believe that was one of the application forms 


that was subpoenaed for this hearing. 


i 


Yos. 

MRS. SIEGEL: Hay wa ask. the union to produce 
| that application? ie | ' 

THE WITNESS: You have them all here. Do you 
want to see the application of this boy now? © | 

MRS. SIEGEL: Yes. | 

THE WITUESS: One fron Virginia and one from 
Alabama. 

VR, COHEN; Mrs. Siegel, would you rather 


continue or wait? 


, 
on Ve 
7 
‘ 


MRS. SIkGEL: It would be helpful for Mr. 


, Mulhearn to refresh his recollection as to whether 


any Negro boys have come in to apply since hoe has 
been recording secretary. 
CO:MISSIONER KATZEN: I think there 4s one that 
has been found, . : Ange | 
| Mr. Mulhearn, look at that one that is being co 
shown to you by Mer. Cohen, io | ay 
THE WITNESS: No, that 48 not it. 


CO:MISSIONER KATZEN: O££ the record, > 
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‘(Discussion off the record.) ae 
COMiISSIONER KATZEN: Proceed, Mrs. seaiied, 
Q | Have you been able to locate application blanks 
showing applications by Negroes for apprenticeship | 
opportunity since Ballard's application? 
A Here is one of then here end the other one they are . 
looking for. . ' 
“MRS, SIEGEL: I would like to have thie one, 
an sectheattien for Rotaigh W. Thosas, marked as : 
Complainant's exhibit next in order, 
CO-MISSIONER KATZEN:: In evidence or for iden- 
tification? / 
"MRS. SIEGEL: I ‘iiuite like to mark dt for 
_ identification first. 
COMAISSIONER KATZEN: It will be received and 
_ marked for identification piedecinnand a saad E 
for identification -- : 
MR. ROSENTHAL: Accept it into evidence and mark . 
- it in evidence. ast me 7 
MRS, SIEGEL: I offer it in evidence. 
COMMISSIONER KATZEN: This document te‘receitved 
in evtéunes and narked Complainant's Exhibit 
Mo. SF ey 
(AppLteatton af # Rudolph Ww, : ibang was received 


Fost 


owe 00 ee ee 
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bh wehtunee mitiateai Complainant's Exhibit 33, 
+ gn 98 thie dete | 
CO:MISSIONER KATZEN: What is the applicant's 
neme? . ss ater . 
MRS. SIEGEL: Rudolph W. Thomas. . 
MR. KANT: What io the date on it?. ! 
Q Will you consult the applicaticn ant testify for 
the record as to when this application was filed? 
A Suly 30, 1963.. 
| Q I note thet alia to the Thomas application is 
Sener iewsnnems 2" sheet bearing a caption, "New York City 
Department ef Labor, Anpr entice Training Information : 
Center, Referral Slip." 
Do you note that? 
A I saw it. | | 
Q Does this indicate that Mr. Thomas had been © 
referred to Local 28 by the New York City Labor Departnent 
cn, A Se | r ‘ 
& . & probably is. He brought that up to me. 
Q You indicated that you had more than one Negro 
tpplteant who has come ‘n since ‘Ballerd? 
A Two. There is another one. 


Q What was his name? _ 


1A That I coulda’t tell you. 


ac 
. 
2%: 
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Q About when did he come in? at 
AD ‘Maybe a@ month ietvie this fellow here, from veratebss 

Q Who ‘referred hese to Local 28? 
A The same "people. ; . 

Q Algo the New York City tabew Department? 
A That’s correct, - 7 

Q . Are both of these applications in the active 
file at Local 28? ~ | Ried / 
A That's right. - | ae 3 

Q Do you know about what number, approximately, 
they are on ths waiting list, nis how many hundreds down 
the List? 
A I couldn't tell you. In 1963 I didn't even look at 
it yet. 

_ Q “Weren't there other Negro deeblesate that came 

in even in the year 1962? 3 | 
A Not to me. . 

Q | Not to you? : 
ee Mag oe ) 
Se he Do you recognize the nama Heyward James? 
A No. — Ee SF i Poa 

| Q Didn't you tertify a few minutes ago that 1£ any 

Negro came into Local 28 asking about an apprenticeship 
cenestantis you would be likely to know about it? © 


"s : 
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A I would, ' 
Q But you on't ssieih a visite to Local 28 iis 
one Heyward James sometima in or about Cctober, 19627 
A October, 1962? No, I wouldn't, I don't recall it. 
Q Do you recall that also in 1962 you had a Negro 
boy who cema in from the outaide not referred by anybody 
in particular who told you he had come froa Virginia? 
A No, I don’ t recall it. For apprenticeship? 
Qs For an apprenticeship opportunity, or do you recall 
one who came in for a journeyman opportunity? ; 
A No. They may have come in for s journeyman, they 
may have wade out an application, but apprenticeship, I 
don't recall it. : 
Q Do you recall any Negroes who have come in since 
you have been Peteeeens eeererety esata 5 an opportunity 
to ba journeymen? es 
A TI have had soma lately. | a ae Bs oe = yey € ae | 
Q . What about 19622 | } 5 a a On, 
A I don't recall. - | 


Q You don't recall any Negroes who were in secking 


6n opportunity as journeymon? 


) is I don't remember. 0. he Sy SES alo WA Conk Mae, 
QQ. By “lately,” you mean tie cummer of 19638 °°. < 
PMG Dee ite Ts ae ee aes 
ball - CERTIFIED REPORTING COMPANY aan ay 945 


“990 NASUAU STEEN YORK 30 « filcron 25199 a “10% 


i) 


O 


Mulhearn - reersss- rei SaaS 4. 1102 
-Q pone wes the eight years of grarmar school, the 
four years of high school and the four and g half aes 
of Air Force service and the age of twenty-one, did you 
ask Mr, Ballard how he encompassed all that experience 
tithin his twenty-one years? 
A No. I asked the Attorney General that. 
COMMISSIONER KATZEW3 Any other questions? 
MR. KANT: Yes, 
“corattss1 SIONER KATZEN: You said, "One," Mr. Rant. 
NR. KANT: That was on this, 
“i | Mr. Mulhearn, do you know when Local 28 
received its charter? . ; aes 
MR. ROSENTHAL: 1 object. This 48 improper | 
redirect examination. ; ) : 
A I don't know, 1910 or 1908 or 1912, I don"& know. © 


@Q Do you know whether Local 28 had an apprentice 


; program frea the time it received its charter? © 


A The oats thing I know, they had an apprentice program 
nee I cams fato it. ! 
sana ns aaa KATZEN: That is over thirty years 


ago? 


and then I was an apprentice boy. 


COMM. SSIONER KATZENs. Mr. Kant, ton’ t chars 


- THE WITNESS: That's right. I was a helper first i: 


; | CERTIFIED. REPORTING COMPANY $46 


~ 130 NASSAU STRUCT, NCW YORN 30 fiticron @Siga 


! 
| 


Mr. Rosenthal. 


Mulhearn ~ recross . 1104 


| COMMISSIONER GIACCONE: I don't quis e share his 
etuhens:. op - 
COMMISSIONER KATZEN: Of course not, but he 
made it as a comzent. I don't egree with it at 
all, about the significance of this : 
In any event, it is our vadexetandins from 
what has been said here by either counsel or 
sone representatives in court that this untfon aces 
back as far as seventy-five years, aporoxtnately. 
It certainly has been in existence for much 
over thirty years because this witness has been 
in this union for over thirty years and the 
apprenticeship program has gone hand in hand ile, 
"THE WITNESS: 1 think they had a different local 
number after the 1912 strike. I think after that 
strike Local 28 come into effect and before thet it 
was the same people but a different local. by 
MR. KANT: I think with the agreement of counsel" 
I would like to offer in evidence a letter dated | 
December 5, 1963 from the State Department of t 
Labor, signed by Herbert W. Crispell, Deputy . .-. 
ndustr Commissioner, which states that since 


* 


1955 there have bocn in the apprenticeship program - 
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men, 
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os the Sheet Metal Workers neens Union 28, 1343 
persens =- 

CCuMISSIOVER RATAENS Since. when? 

MR. KANT: 1955, and the records fou the 
years prior to 1955 are no longer availatle.: 

MR. ROSENTEAL: No itinasinn 

MR. COHEN: No objection. 

COMISSIOWER KATZEN: Admitted as Complainant's | 
Exhibit No. 38 in evidence. : 

(Letter. dated Dececber 5, 1963 was received 
in evidence and marked Complainant's Exhibit 38, 
as of this date.) : 
QM. Mulhearn, you have testified that there 
i vere bdetizeen 80 and 100 apprentices made per year over 
the last several years. We have the figures going back 
to’ 1955. - 

Can you aie us an estimate of the number of 
Pee that went through the program for the years 
1945 to 19557. Pee Se 
A No. I wasn't working there at that time, I was 
working with the tocls on the outside, I didn’t know 


“what went on, who was apprentices and who wasn’ ‘te 


_ MR, KANT; I wonder if counsel could aupply 
that fntoceation? . Pa ais sae ane . . ey (oy ss i: - 948 
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; HEARINGS 
‘ 4s a non-profit organization, which published two 


eh ; of the tests involved; and I would say the litiga- 
3 tion involved :: that issue rather than the layman's 

interpretation, as with Commissioner Gross, and I 

do not mean to be personal about that. I have no 

idea whether you are an waked or not. This is 

what the case i8 about. As of this moment -- and 


I complained a little bit; not too much -- we are 


having personal interviews at the Hotel Roosevelt 

of 120 aes Last night, on a rush basis, we had 
physical euiitennhoun of the first 15, at St. 
Vincent's Hospital. Traditionally up to now, the 
scoring is 750 by NYU and 150 on a personal inter- 
view. Unless the fellow walks in with one leg or 
one arm or he is taking dopein front of us, we 

; eee practically give him routinely 150 points. That is 

| an attempt on the part of the Joint Apprenticeship 3 

7 Committee to say, in essence, "NYU, you are running 

the show. We are not going to interfere,” and’ that. 

is what followed in the first two extaerakiens and 

will be followed this morning. The examinations. 

‘ : - | are going ahead pending a determination by the 

| Appellate Division of whether or not it will stay, 


pending our appeal, this appointment. So that, 


’ ; at the moment, we may have the class appointed in the 
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replenishing our journeymen used by Local 28 as 
of this time, subject possibly to some transfers 
from other locals, craft locals, we call them, as 
distinguished from production locals. 

MR, VALLON: And you are saying that you admit 
no journeymen at all except through the inane aie 
ship program am perhaps through some transfers. 

MR. FARRELL: That is correct. This is ow method 
of doing it right NOW e 

MR. VALLON: How bng has that method been in 
effect?- : 

MR. FARRELL: We haven't had any need for a 
meeting of our examining board since 1958 or 1959. 
we have had sufficient number of journeymen sheet 
metal nein ain we had a large apprenticeship 
program and those who have graduated from the ap- 
prenticeship program automatically came into the 
local union and, with the retirements, et cetera, 
we find we were able to maintain through our ap- 
prenticeship program a sufficient number of» qualified 
sheet metal workers throughout the industry. 

MR. VALLON: Do you have an examining board? 

MR. FARRELL: Not at the present time. Two of 


the members of the examining board are deceased, 


The late William Hawks and the late Charles Hanson, 


990 


and Edward Mitchell, he 13 retired, and that doard 


12 


has not convened since 1959 and we have no need for 


convening that board since that time duc to the 
fact that we had always had a sufficient number of 
journeymen sheet metal workers to meet the require 
ments of the imiustry. 
BY MR. VALION: 
Q Most of the union presidents who testified, 
have toid us that their een boards are elected 
as part of the general election process, when officers 
are elected. 


ry That 4s not the policy of this local union. 


Q Has it ever been? 
A Never has been. 

Q The members of the examining board were ap- 
pointed? 


A That is correct. 
Qs By whom? pres fh 

A Pormrly by the man -- the general president of 
our local union, our International pres dent, enim 
F. Cariowe, who was president before I was president. 
The co:nmittee was appointed by Mr. Carlowe. They con- 
tinued to function under my regime, which was July l; 
1951, until the last meeting of the board that we had 


ard they have since -- two of them have since become 


a 
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deceased, 


Q _ As a matter of parliamentary procedure, would 
you say that the members of the Executive Board continuc 
in office until they are replaced or until it is cuales 
disbanded? 

Now, has your examining board been formally dis- 
banded? 

A (No response.) 

Q  Iwould like to know is there an examining 
board in existence. Whether we not it has been convened 
is another matter. 

A No. The difference between an executive board and 
examining board a 

Q. I mean the examining board. That was a slip 
of the tongue. 

A The soehes ion poard was appointed and I continued 
that examining board upon assuming the responsibility 
as president of this local union. 

Q What year was that? 

A 1951. July of 1951. 

Q How many members were there? 

A There were three members on the examining board: 
The late William Hawks, the late Charles Hanson, and 
Edward Mitchell, who is presently retired, They were 


the examining committce that examined the last group of 
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ae people who came into Lacal 28, | 
Q So the members have gone their way and there 


have been no replacements? 


A There have becn replacements through the appren- 
ticeship program, 
MR, COHEN: No. The examining board. 
THE WITNESS: The examining board has not been 
replaced to date. | 
COMMISSIONER GROSS: Is there a provision in 
this constitution that governs the selection of 
an examining board? | | 
THE WITNESS: I don't believe so. I do know that, 
as president of this tocas anton here, I appoint the 
me ; committees. | 

COMMISSIONER GROSS: If there should be any 
necd at any given time, you have the authority to 
appoint such an examining board and keep it as long 
as you feel there is need for it? 

THE WITNESS: That would be procedure in ace 
cordance with the membership meeting. I would bring 
it before them and I would get the authority for the 

- appointment. 
Q@ The ninth and last item on the subpoena -- 


MR, COHEN: Before you get to that, may I ask 


4 | something. Mr. Farrell and I both said we rely on 
i . tid te yr ‘ 
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think we gave you the present membership. 

MR, VALLON: 2,020. © 

MR, COHEN: That is active working ones and 
then look below. 

MR. VALLON: Pensioners 463. 

MR. COHEN: Yes. We have & total on the books 
active and non-active, 3,505. 

CHAIRMAN LITTER: In 1963, you had approximately 
3,500? 

MR. COHN: About, yes. 


THE WITNESS: Approximately. 


MR, COHEN: At the moment, we have active work- 
4ng members 2,820 and we took this from our welfere 
pension rolls, which means. current contributions 


are being made for these people at least within the 


last quarter, within that pericd, for unemployment . 


COMMISSIONER GROSS: May I ask: As far as 
‘standards are concerned, is there any difference 
petween the standards of Local 28 and 137 and 400, 
as far as the hourly rates ani other standards , 
of employment? Are they approximately the same? 

THE WITNESS: You mean the rate of pay? 

COMMISSIONER GROSS: Yes. 

THE WITNESS : The rate of pay and comlitions 


are far different between Local 28 and other local - 
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unions, Local 137, the sign industry. In the sign 
industry, I would say that they have a high rate 
of pay for those people -in the sicn industry. That 
would be, I'd say, that would commence with what 
our rates of pay would be, or the equivalent of 
other trades in the construction industry, for 
those members who are engaced in the sign industry. 

With reference to sensi people who work as 
assortment workers or the others, that is a lower 
rate of pay. I just don't know the rate of pay of 
those local sia of either of those local unions, 
but they are substantially below. 

With the exception of the sign {ndustry,; \ ciel 
are substantially below the rate of pay in our Ces 

Jocal. : | 

COMMISS IONER cross: I would like to ask a 
question off the record. 
(Discussion off the record.) 
BY MR. VALLON: 

Q | Keeping on with our discussion as to the type 
of work done in the work jurisdiction, I have here & 
paper which has been published by your speenteebhans 
It is captioned, "Sheet Metal Workers International 
Apsociatio. Local Union 28, New York City, July 1, 1965," 


and there 1s a list of firms employing members of the 


"W 
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MR, COIN: But cabot do have generally in- 
volves custom work, 
THE WITNESS: Custom work. It is custom-made 

work and the jurisdiction of installation of these 

kitchens is a wcnduse jurisdiction. Sheet metal 

work goes to the sheet metal worker and the plumbing 
goes to the plumbers and the steam table goes to 

the steamfitters, et esters, All this makes up for 

a kitchen. 

Q Tn the statistics you were good enough to furnish 
us, there is a statement of fact that throughout the 
acorentieeship program until 1°55 there were no Negro 
members of such program. | 
A Thatis right. 

Q Would you care to explain to us why, or would 
you care to offer an opinion? | 
A I would be at a loss for words to tell you why. 

I appeared one time with counselor Cohen before the 
Department of Labor in Washington, D. C., before Secretary 
of Labor Wirtz, and I gave as the reason for us not having 
any Negroes in the local union is that rg had no applica- 
tions from Negroes for admission to the local unions, 
and the Secretary said that he wouldn't accept that as a 
reason, so I couldn't change his reasoning; yet,at the same 
time, I couldn't change my reasons because I told the 
‘ » 
st 
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truth. We haven't had, up to that time. 

Q Did the applications for the apprenticeship 
program call for recommendations by members perhaps under 
your prior system? 

A It did. It provided for a sponsor for the appli- 
cant for apprenticeship. 

Q And the sponsor had to be a union member? 

4 Not necessarily. 
| Q Were they usually union members? 
A Usually they were. 
: Q And yet, in 1965, with the advent of the objec- 
tive tests, you did get applicants? 
A Well, that was a accordance with the agreement that 
we made with the court, 

Q But now they are coming? 

A In accordance with the court order, os publicized 
it tc the unemp7oyment coninente offices, to the Board 
of Education, arm they were publicized and they come nor, 
yes, surely, 

MR. COHEN: They are also solicited by interested 
groups, as our application inaicates. They come from 
all over the country for applications to our program. 

COMMISSIONER GROSS: Outside of the Negro 


question and outside of the Pucrto’ Rican problem, 


4n the past, what was the composition of your local 
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there would be no favoriticm within the framework 
of the members of Local 28 to another, but I will 
say, without hesitating at all that, as far as we 
are concerned, in the office of Lecal 28 we de not 
practice favoritism with reference to a man seeking 
employment. ‘ 
CHAIRMAN LITTER: What are the qualifications 
to apply to *the Paramount Club? 
\ HE WITNESS: It 4s an incorporated club, the 
Paramount Club of Sheet Metal Workers, You are 
a member of Iocal 28. 
MR, COHEN: Any qualifications? 
THE WITNESS: There are no qualifications other 


than that you are a member of Local 28. 


‘BY MR. VALION: 


Q Mr, Farrell, I would like to go back to the 
question of the blow pipe workers and the question of 
possidic conflicting jurisdiction, 

Am I correct in saying that, in 1965, a nunber of 
shops were unionized in the blow pipe industry and 
those shops were offercd to you by the International, 
the members were offered to you as new members, 

Is that so? 

A No, it is not s0.-In 1965 -- 


Q Maybe it was 1964. The year may be wrong, but 


958.” 
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were you offered a number of non-union blow pipe shops 
that were caused amd offered ‘a you by the Inter- 
national to take them within your jurisdiction? 

Yes, we could have, 

Q Were you offered that? 
A We certainly «’e. 

Q What i . reaction? 
A Very sfuyl2 «.e. The rates of pay.in the blow pipe 
ingustry ar - | intially below the rates of pay to 
Local U’ = Of all the people that. would be smeetoved 
in the blow pipe industry, I'd say there are maybe 200, 
if there are that number in the blow pipe industry, ami 
of those 200 people that would come in, we were not going 
to jeopardize our ctantonde and oe jurisdiction by having 
& split jurisdiction between the blow pipe industry with 
one rate of pay and the construction industry with another 
rate of pay. We could have had that b? w pipe industry 
back many, many years ago. 

So long as you are bringing that vp, I will talk 
with y i about it. The same matter was brought rege ao 


the membership of Local 28 as to whether or not we 


‘should o:ganize those blow pipe shops, going, back 20 odd 


’ years ago, and the answer was no, we didn't want to take 


them in there because we didn't want a differential in 


the wage rate. Just that pure and simple, a differential 
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in the wage rate. The wage rates in the mie pipe in- 
dustry probably might be, for a fellow that has excep- 
tional ability, might be $4.50, it may be $5 an hour 
but he would only be one; and they work with helpers 
and we don't have any ach allies only registered appren- 
tices, } | 
| They might have two mechanics eaten out with four 
or five helpers going et That would be breaking . 
down the condition of our local union with reference 
to rates of pay and working conditions. This would be 
the motivating factor nom 

Q 9 Mr. Farrell, did you know at the time, that 
the ethnic make-up of the saciesamns don shops that were 


unionized was probably 50 per cent non-white? 


A _ I didn't know the ethnic make-up of them. I know 


. that there were a lot of non-white people working there 


but the motivating factor with Local 28 was the dif- 
ference in the wage structure and working conditions 
that we had, | 
MR. COHEN: Mr. Farrell, have you in recent 
years in Local 28 rejected all the jurisdiction 
of the non-union shops, of other trades other than’ 
blow pipe? 
THE WITNESS: We have already refused to 


organize trades in our own industry, doing the 


? 
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air conditioning work, for the simple reason we knew 
that they were not paying the prevailing rate of 
pay. You take a man chat 4s applying, coming in 
and he 4s paid:: $3 or $3.50 an hour ami he comes in 

and says, "You want to organize that section", and 
all of a sudden he is going to increase his pay from 
three or three and a half an hour to $6 an hour, 
You are only penalizing somebody like that. You are 
giving him union men who could not do union work. 
BY MR. VALLON: 


Q Didn't the question of ethnic make-up of the 


-non-unicn shops come up as a question for discussion 


either at your union meeting or the meeting of the execu- 
.* 'e Doard? 
The question of make-up? 
Q Yes. 
A Tet me say that the executive committee or officials 
of Local 28 knew that there were -- 
Q I am asking --- 


ot I am just telling you. You are asking me a question, | 


I am trying to tell you. 


We knew there were non-whit? people in that industry 
in there, but the motivating factor here in not accepting 
them is the fact that we didn't want any change in our 


Wage structure or in the working conditions because you 
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probably know that I sat in at one of these meetings. 
Q Yes, I do. : 
A (Continuing) I sat in at one of those meetings in 
here on that, ami the question of jurisdiction came up 
and the wage structure came up amd we wouldn't have 
anything to do with them because of the wage structure, 
ami this is the wage structure and the working condi- 
tions. 
Q Me. Farrell, let me ask you this question: 
There are many, many sheet metal worker unions 
throughout the country, members of the International. 
Isn't it customary or isn't it practically the accepted 
rule that construction unions accept as part of their 
regular meetings blow pipe workers, and that your union 
is practically the one exception? 
A No, it isn't the one exception at all, I can tell 
you that out in Chicago the blow pipe industry comes 
under the construction branch of the industry amd they 
pay the same rate of pay and the same working conditions. 
Q And when they were unionized they didn't have 
the same rate of pay but the wase differential was 
brought up to par. 
es That is correct. I will tell you about Chicago. 
In Chicago, the blow pipe industry is umier the 


construction industry, although not entirely. When it was 
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first organized under Local 73, it was not, 


Q But they took them in, 


A But they took them in. They also neve ae local 
union in Chicago by the name of 115, that does the same 
type of work that 137 does, electric signs, kitchen 
equipment. 

MR. COHEN: Mr. Farrell, do you have within 28, 
any differcntial rates, any type of work that your 
jurisdiction covers? 

THE WITNESS: We ane: Shek one, That is in the 

) calamine branch of our imiustry, that employ about 
maybe 20 men. 

MR. COHEN: What is the. amount? 

THE WITNESS: Ten cents an hour less than our 
men make, amd this is going back -- 

MR,.COHEN: Would you say that in the last = 
since you have been orecttent,: that Local 28 has 
rejected many opportunities to organize sections 


of theindustry which may come within your juris- 


diction, because you would not set up a differential 
in rates and working conditions? 


Ti, WITNESS: That is correct, 


I ' VALDON: 
Q Is there a sheet metal workers union in Long 
ee Island, Mr. Farrell? 
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ae A Local 55, Nassau-Suffolk County. 
/e Q Construction? 
A Yes. 
-Q ~~ «—~iDo they do blow pipe? 
A I don't kmow of any particular blow ee shop out 
there. | 
Q But they take blow pipe men in? 
A I don't think so, 
Q mt. Farrell -- 
"A They do blow pipe, construct blow pipe on the outside, 
| . I don't knaof any ibid | 
| 2 How about Syracuse? 
A I don't know the combination of tit local. 
Q Do you know of any construction u:.. on other 
than yours that refuses to take blow pipe workers? 
A I couldn't answer for the other local unions. 
Nd Q What would you say about the relative compentence 
of a blow pipe worker ani a sheet metal worker? 
A About the -- 


ya : : i par © 
Q Competent to do the genoral sheet metal work. 


\ 
: Even though we don't give them the name "blow pipe worker", 
_ but we are doing it because there happens to be a difference 
in the name. Therefore, I am saying, is there much 


difference in the capability and competence between the 


& . sheet metal worker in Local 28 and the blow pipe worker 
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in the Chicago local that was taken in? 


A I would say the work is similar in type. The work 


would be similar in type. | 

CHAIRMAN LITTER: nnn of the tet: aac 
mate ‘ars of experience and capabilities, would 
you say there is not any difference in the general 
maxe-up of either one? 

VHE WITNESS: In the blow pipe industry, they 

usually hive one or two key men and then the rest 
of it happens to be different categories. They have 
a schedule, 

Im the sheet metal industry, we have many key 
men in the sheet metal shops, Some small shops 
might have only po or two key men, put, in the 
blew pipe industry, in the City of New York, I'd 
say that they have approximately patie about 200 
employees, taking it as a whole. 

Now, in the whole complex that they have, they 


probably might have -- I think there are about three 


blow pipe shops in there that are of any magnitude ! 
at all, and I think Brooklyn Blow Pipe noe Meadow 

Blow Pipe people are the principals, These two 
companies were the principal ones, “<5 don't know what 


the composition of the personnel is that they have in 


— 
+ 


®& | there. ae ? i % 
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about it. 


e Now, isn't that the situation; it 1s an sunenke; 
isn't it? 

A When any member of this International Association, 
joins this International Association, he joins it with 
the understanding that he is going to be guided by the 
provisions of this constitution. That is what he is 
guided by. : 

Q The provisions of the general constitution also 
say that it shall decide the general jurisdiction and, 
in the case of those blow pipe workers, the president 
came to you because he thought the blow pipe workers 
were evidently construction men and asked you to accept 
them and you people turned them down and relegated them 
to a production unit that had never had blow pipe 
workers before. | 

As a matter of fact, I am sure it is no secret to 
you that they never had an apprenticeship program before 
amd they had to prepare a new apprenticeship ciel 
Isn't that so? 

A The general president ef this International 
Association, he decided what local union was going to 
have jurisdiction over the blow pipe industry. 


Q Who was he? 


a ‘ A The general president. 
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A This local union refused se kaies them because we 
didn't want to break down the conditions. I don't want 
to be repetitious, [I have told it to you before; that 
ee didn't want to break down the working conditions, 

_ the wage rates, fringe varie and working conditions 
of the members of Local 28 by causing a differential 
in here, and we didn't cbject os them being placed in 
Loc, 400, zi 

Q Even at the risk of being repetitious, so we 
can tie two thoughts together, you did tell us and 
agree that in the Chicago local, where they took blow 
pipe workers in at a salary which was lower than the 


construction scale, the local itself proceeded to raise 
the scale and eliminate the wage differential. 
A That was the autonomy vested in that local union. 
Q That is what they did? 
A ‘They did that, 
Q As one who was concerned with the problems 
in the industry and in the City, may I pose a general 
question for an opinion? 
- A Sure. 
Q A number of youngsters from the non-white 


group have finally suceccded in cetting into an appren- 


ticeship pregram sponsored by your union, starting with 


Tt 


MR, CTULN: May I state for the record that 
Local 28 is part of a team and that is the Building 
and Construction Trades Ceuncil, and we are going 
to be part of the formulation of a policy. We will 
not set up individual policy. 

MR. VALLON: Off the record, 

(Discussion off the record.) 

MR. VALION: I move we adjourn, 

(whereupon, the hearing was adjourned at 


12:55 p.m.) 
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Exhibit 24 


Defendant Local 28s Answer to Interrogatories 


aA 
In accordance with the local rule of the Second Circuit 
Court of Appeals, oversize exhibits will be submitted to the Court 
at oral argument. 
\ 
» 
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Exhibit 26 


e United States of America's Second Set of Interrogatories 
to Defendant Local No. 28. 


In accordance with the local rule of the Second Circuit 
Court of Appeals, oversize exhibits will be submitted to the Court 


at oral argument. 


EN I A A tn. 


Se tae 
es Locac 235 ‘Syesaiin Pnsuctirs 


Interrogato-" 10fcontinuead) 
ee td Domne a 


Peter Campisi . 152-44-6608 
125 Tuxedo Parkway 
Newark, N. J. : . : 


Anthony Capraro 184-3 2-8637 
S02 West Wellens Street 
i ‘ Philadelphia, Penna, , 2 


Jonn Chapman 317-05-2279 
1337 S. Banner Avenue 
Indianapolis, Indiana 


R. E. Charles 238-5 2-4087 
207 West 2nd Street 
Lexington, N, C. 


hy Edwin Checks 069-20-2449 


? 

5 

j 324 Hulett Street 
Schenectady, N. Y. 


« 


Alfred Clark 245-48-6520 
43 Redfern Street 
Asheville, N. c. 


Don Clothius 093 -34-0440 . 
; 176 Stonefield Road 
t . Syracuse, N. Y. 

f 

"Jay Cole 533~30-1054 


939 Drexel N. 
Indianapolis, Indiana 


Fred Collingswood 281-42-2593 
201 Carriage Lane- Apt. 104 
Garfield, Ohio 


William Connolly * 154-36-4973 
35 epeenary Road (11/1/72) 


Tehan 


ieee a ae 


hetreg: e Rom Bogen re_.Aoams 


; 
f 


JICKSTEIN, LURIE, OstTRIN Goewi wy 
Y , ‘5 
Taqqert D. Atjams, Esa,  ~° -5- March 16, .1973 


. 


“Znthony Marchese." Mr. Marchese is Caucasian, 


{c) "Gonzalez," (villian) was a minority ronber of the 


-elass of July 1969, and local 28 ana JAC have so indicated and 


reported. The name "“Gonzales" that is listed as the eleventh 
name on Page H appears to be a misspelling. 


(a) “Malone,” (Walter) was a minori 
class of July, 1969. His minority designatio 
omitted from Chart No, 2. 


ty member of the 
n was inadvertently 


(ec) "Maloney," (John) is Caucasian, He was inadver- 
tently reported as a minority apprentice by Jac to the BAT. 


(£) The listing by GAC of the status of “Counts,” 
(Barry) and “Smith” (Alvin) as "(susp.)" is correct. Local 28 


has no records or infomation regarding the status of apprentices, 


and, accordingly, tais information was not included in the Ansver 
to Interrogatory 107. "Counts" and "Smith" were suspended subse- 
qvent to Jac's report to the BAT. 


the class 


(g) “Soto,” (Peter) was a minority member of 
rtently omitted 


m 
of Jaly 1969. His minority designation wes inadve 
from Chaxt No. 2. 


(i.;} “Thompson, H.” originally was a minerity member of 
the class of July 1969. He was thereafter suspended and rein- 
stated in the class of July 1971. 

(i) “Vega,” (Ramon) was a minority member of the class 
of July 1969. His name is listed, nowever, in the test scores 
prepared by Stevens Institute as “Ramon Veg= Candalaro," 


(j) “Alicca," (Miguel) was a minority member of tls 
class of July i969. He withdrew from the heprenticeship Program 
o enter military service prior to JAC's report to the BAT, 


(x) “Currie," (Chris) was a minority member of the 
class of Juiy 1969. He withdrew from the Apprenticeship Program 
prior to JAC's report to the BAT. 


- 
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Letter From Beawsn To Aoams 


t BOGEN 


i ATTORNEY AT LAW 


Taggart D. Adams, Esq. 


. 


-21- October 11, 1974 


Interrogatories 3 and 4 


EMIF’LOYER, ADDRESS 

& ATE OF ORGANIZATION 
Brumar Sheet Metal 

685 Park Avenue. 
Brooklyn, N. Y.- 11206 
April 1973 


Menard Corp. 

72 Delavan Street 
Brooklyn, N. Y. 11231 
April 1973 


Sepia Roofing Contractors 
103-17 Rockaway Blvd. 
Ozone Park, N. ¥. 11420 
July 1973 


EMPLOYEE MEMBERS 


John Hvey (W) 

31 Havenwood Rd. 

Staten Island, N. Y. 
10_01 

067-32-5620 


Guenther Boschen (WwW) 
304 Monmouth Ave. 
Neptune, N. J. 07753 
147-30-9989 


Gabriel williams (B) 
224 East 58th St. 
Brooklyn, N. Y. 11203 
094-44-5208 


Geoffrey Wint (B) 

25C New York Ave. 
Brooklyn, N. Y. 11216 
124-44-6234 


Dominic Scamardella (W) 
211 Pierron St. 
Northvale, N.J. 07647 
071-32-7487 


George Gdowski (W). 
4436 Byron Ave. 
Bronx, N. x¥. 10466 
087-36-9339 


None 


ie) 


David Ross 


Sam Elnick 


Gus Pasquinucci 


o 


RGANIZING MEMBER 


YE oe 


1} TMHtNQUCUTCCCCoC]T!_!T UMW-CVUO O CO  ] T]C]!] _“<—_£€£ == 
Scare anase re 
eee 


BOGEN 


wFTTORNEY AT LAW 


Taggart D. Adams, Esq. -22- October 11, 1974 


EMPLOYER, ADDRESS 


& DATE OF ORGANIZATION EMPLOYEE MEMBERS ORGANIZING MEMBER 


G. & W. Sheet Me’ 1, Inc. None Gabriel Williams 
224 E. 58th Street a 

Brooklyn, N. Y¥. 11203 

October 1973 


J & B Sheet Metal Works None Bennie Newton 
1057 Park Avenue Jerry Cutler 
Long Island City, N.Y. 11101 

February 1974 


$.3.G. Roofing Co., Inc. . Malichi Mashack (B) Gus Pasquinucci 
211 E. 123rd Street 144-35 224th St. 

New York, N. Y. 10035 Lavuselton, N. ¥. 11413 

February 1974 247-58-3490 


All of the above-listed employers are owned and/or operated 
by Blacks, except the Menard Corp. 


Interrogatory No. 5 


Durina the years 1973 and 1974 no company requested organiza~ 
tion by Local *. which Local 28 did not organize. 


Interrogatory No. 6 


During the years 1973 and 1974, the International Association 
-of Sheet Metal Workers did not direct, recommend, suggest or request 
that Local 28 organize any company or group of companies. 


Interrogatory No. 7 
During the years 1973 and 1974, the International Association 


of Sheet Metal Workers directed that the following two persons, who 
& are Caucasian, be accepted for transfer into membership of Local 28 
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Exhibit 34 


Opinion and Award by Theodore W. Kheel dated May 9, 1969. 


In accordance with the local rule of the Second Circuit 


Court of Appeals, oversize exhibits will be submitted to the Court 


at oral argument. 


Exhibit 35 


Qpinion and Award b, Theodore W. Kheel dated October 10, 1968. 


In accordance with the locai rule of the Second Circuit 
Court of Appeals, oversize exhibits will be submitted to the Court 


at oral argument. 


- : ¥33. DISERIS? COURT 
' : ¥X BM o Sderisebus Wrlberd 
o 


FiUED 
"UNE 25th, 1969 
12:43 9.m. 
MOTLEY, D.J-, DECISION 5.D. of UY. 


“ 


UNITED STATES DISTRICT CCURT 
SOUTHERN DISTRZCT OF N2W YORK 
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Xm the Matter of the Arbitration between 


SHEET METAL CONFRACTCRS ASSOCIATZON 
OF Rew YORK CITY, IN., 


end 


MECHANICAL CONEFRACTORS ASSCCTATICN 


OF NEW YORK, IN., ; : 
2 ag 69 ELV. 2437 
Petitioness g rigs 
and H 
LOCAL UNIGN NO. 28 OF SHEET METAL $ 
WORKERS [NTERNATIONAL ASSOCIATION 
OF GREATER NEW YORK, H 
Res encent $ 
} 
s>eonoeoeeeoceceocece@woroe#*edaeqeoaeeoeen*" ef © o oX% 
4 
APPEARANCES : 


ROSENTHAL & GOLDHABER 
44 Court Street 
Brooklyn, New York 11201 


Attorneys for Fetitioner 
Sheet Metal Contractors Associatisn 


BREED, ABBOTT & MORGAN 
i Chase Manhattan Plaza 
New York, New York 10005 


Attorneys for Petitioner 
Mechanical Contractors Association 


° 


COHN and GLICKSTELS 
» 2? Fiéth Avenues 
New York, Kew York 10022 
Samuel Rarris Cohen, of Ceuns21 
Atterneys for Respondent 
Local Union No. 28 of Sheet Metal Workers 
International Association 


CONSTANCE BAKER MOTLEY, D.J. 


DECXSION ON MCTICH TO CONFIRM AND ORDER 


Petiticners move this court fer an order confirming two 
awards made by an impartial arbitrator pursuant to the provisions of 
a collective bargaining agreement (tie agreement between, petitioners 
(the employer asscciaticns) end the respondent (the cea as 
motion is granted and the svards are confirmed. 

The union opposed confirrstion ef the awards on thre 
grounds: 1) the arbitrator exceeded his power in making “ne awards; 
2) the arbitrator so imperfectly executed his power that a final and 
definite award upon the subject matter submitted was not made; and 3) 
the awards and the proceedings were contrary to the applicable provisions 
of the agreement. The court concludes that the first and third grounds 


are essentially the same since they go to the power of the arbitrator 


o2- 


under the agreement. The union asks that the awards be vacated and 
modified . 

This court has jurisdiction and power upon this motion to 
confirm, vacate, or modify these awards. [In excising its pcwer, this 
court is barred from ruling upon the merits of the awards and from 
substituting its interpretatic:, or conetruction of the agreement for 
that of the arbitrator. The court is limited to determining: 1) whether 
the opinions rendered and theavards made were within the authority 
granted the arbitrator by the terms of the agreenent; 2) whether the 
arbitrator’s opinions and awards draw their escence from the agreement, 


and 3) whether the awards are definite enough to be enforceable. United: 


Steelworkers of Amex’ca v. Enterprise Wheel & Car Corp., 363 U.S. 593 
(1960) ; Textile cnticoare v. Eincolm Mills, 353 U.S. 448 (1957), The 
forriegton Co. v. Metal Products Workers Unien Local 1645 UAW, AFL- 
cro, atc., 362 me 24 677 (2d Cix. 1966): Medo Photo Supply Corp. v: 
Livingsten, 274 F.Supp. 209 (S.D.N.¥.1967), aff’. 386 F.2d 451 (2d 
Cix. 1967), Newark Stereotypers’ Unien v. Newark Morning Ledger Co-, 
261 F. Supp. 832 (D.N.J. 1966}; 29 U.S.C. 185 (a). 


The court holds that each of the foregoing questions must 


be answered in the affirmative upon the record and briefs before it. 
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The arbitrator’s authority under the terms of the agreement . 
is definied in Article IX. This Article provides for a reference, 
im the first instance, to a Joint Adjustment Board of "all matters of ; 


controversy or dispute arising out of the operation of (the) agreemant 


_ or effecting relations between the parties thereto which cannot be 


settled by the duly authorized representative of the Union and the 
employer directly involved." (Article IX, See. 1). If the Board is 
‘unable to adjust or settle any such comtroversy or dispute by conference 
or segiintatton after one meeting, such controversy cr dispute shall be 
immediately referred to a representative chesen by the Employer Asscc- 
iations, parties to the agreezent, and ome representative chosen by 

the Sheet Metal Workers Imternational Association for adjustment or 
settlement by conference." (article IX, Sec. 2). If such representatives 
shall fail "svecessfully to adjust or to settle the controversy co 
dinpute within 24 hours" after its meeting, then the employer acscce- ~ 
dations or the unicn may demand arbitration. (Article IX, Sec. 2): 

The iiaenttis is to be hald befere an impart.al arbitrator named in 
the agreement. He is empowered to "hold hearings and reach a determina- 
tion with all due speed, but not later than 48 hours fter completion 

of the submission of the issue to him. (Article IX, Sec.2; para. 2). 

He is specifically empowered to determine "whether or not the Employer 


i : 977 


or the Union violated the Agreement." (Article IX, Sec. 2, para. 3). 
Moreover , the axbitrater is granted the authority to determine "what 
steps shall be takem to remedy the violation" if he shall find that 
either the employer assceiation or the union violated the agreement 
(Article IX,.See. 2, para. 3). The employer assceiatiens or the union 
“shall have five days to comply cr to start to couply with the award." 
Article IX, Sec. 2, para.3); Im the event a question arises with 
respect to compliance with the award of the impartial arbitrator, the 
question of conpliance shall be, according to the agreemant, referred 
back to the arbitrator. Im such event, the arbitrator's power ic 
limited. He hse pever to determine “solely whether or not the Employer 
has complied, if net, what still remains to be done to eemply and to 
direct the Union to terminate a strike, if cempliance has been found, 
or tw instrvet the Union to furnish manpower to enable the Employer 

to complete compliance." (Article IX, See. 2, para. 7). The union's 
right to strike arises upon the employer association's failure to 
comply within five days of an avard in favor of the Union. (Article 
IX, Sec. 2, para. 4). The employer asscciations apparently have the 
right to lock out the union upon am award in its favor with which the 


@ wien has failed to comply. (Article IX, Sec. 2). Under Article IX, 


= 2 hb 
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the exclusive remedy available to the employer association or tne 
union in thee@ent of a dispute involving compliance by either party 
with the, terms of the agreement is the remedy set forth therein. 
(Article IX, Sec.2, para. 5). 

In this case, two disputes were referred to the arbitrator 
«shen the Joint Adjustmant Board deadlocked with respect to each issues. 
The first dispute ralated to the critical. manpower shortage in the 
construction industry. The manpower dispute wes referred to the 
arbitrator when the Sheet Metal Workers International Association 
refused to accept jurisdicticn to sit im on any dispute arising under 
the agreement as provided in the agreement. (Article IX, Sec. 2 
para. 1). Om September 25, 1968 and again on Cetcbher 10, 1968, the 
impartial arbitrator held the required hearings relating te the man- 
power dispute. This dispute arose under Article Iii of the agreement 
which provides as follows: 

"Section 1. The Union agreed to furnish at all 

times to the Employer, duly qualified jourGeyorn 

shest metal workers and registered apprentices 

im aufficient mumbers as may be necessary to 

prererly execute work contracted for by the Emr 

ployer in the manner and under conditions speci- 

fied in this Agreement." . 

At the conclusion of the hearing held om Septenber 25, the 
arbitrator proposed: 1) that the union undertake immediately to bring 


into its membership 100 new journeyman sheet metal workers, 2) that 
- & a 
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these 100 journeymen be brought into the industzy through the 
established procedures of the unicn’s Constitution which calls for 
qua? fication of such new journeymen by a Board of Uxaminers ; 3) that 
there be established an advisory cdumictse to the :iom and the Board 
of Examiners; and 4) that he continua his jurisdiction of the dispute 
because, in his words, “the solution to this dispute has to be worked 
cut rather than resolved by directive." The arbitrator then requested 
a xeport on the extent of the existing and anticipsted shortages and 
eet OctebderlO, 1968 as the hearing date for a progress report on the 
new jourmeymen. (Opinion and Award, 10/10/68, pp- l--2). 

On Octeber 10, 1968 a further hearing vas held. At that 
hearing, the employer associations and the union avbaicted information 
which they had gathered on the extent of the shortage of journeymen. 
They disagreed, however, as to the number cf ‘cvrneyman needed at that 
tims and in the foreseeable future. The arbitrator fcund as a result 
of the hearing that "there is a very serious shortage amd that for the 


present and in the immediate future, additional journeyzen will be needed 


to enable the Contractors to handle the work on hand and for which, 
backlogs have developed." (Opinion and Award 10/10/68, p.2). The 


@ arbitrator then noted in his decisinsf October 10, 1968 which followed 
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the hearing, that the induction of 100 new journeymen into the 
| membership of th: union manifestly could not be accomplished over- 
night. He further observed that the union should not be asked to 
accepted unqualified persons as journeymen; but he ruled that qualified 
persons from all sovrees should be given the opportunity without 
discrimination to take the exacinations prescribed by the Board of 
Examiners (Opinion and Award, 10/10/68; p.2). He then noted that 
about 200 persons had applied for acceptance ag jovrreymen and that 
the union had scheduled tests for November 2 and 16, 1968. after which, 
be anticipated, the 100 journeymen would be avilable for work. (Opinion 
and Award, 10/10/63, pp: 2-2). 

The arbitrator then ruled that the mest immediate and 
practical way the existing manpower shortage could be dealt with was 
through the admission of qualified employees on a permit basis. The 
arbitrator found that permits hed been issued in the past. He found, 
additionally, that at that time approximately 200 employees were working 
in the area on permits which had already been issued by the union. The 
arbitrator then ruled that there showld be an increase of 250 permit 
men for emergency employment only, each permit being for a period of 
90 days from enployeent, and renevable only upon the further order of ' 
the arbitrator, Finally, the arbitrator ruled that the employment of 
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the permit men would be subject to termination as to the economic 
neede of the employer indicated without any claim to employment or 
damages‘ for locas .of employment agains: the employer asscciaticns 
or the union. The arbitrator econtinuad his jurisdiction over ths 
dispute. He provided for a hearing on 24 hours notice with respec: 
‘© any necessity for the protection of tha interests of the union <: 
dhe coutrector under the then existing circumstances. (Opinion and 
Award 10/10/68, pp. 5-4). 

. Om April 10, 1969, the exployer associations requested « 
further hearing regstding the menpaver dispute which was held om Ma) 
2, 1969. (Petition, p.4). At that hearing, the employer associa*icns 
asked the arbitrator to direct the union to: 1) accept additicasl 
journeyzen; 2) Sunita a pre-apprentice class and, 3) imcrease the 
number of permit men. The employer assceiations claimed: 1) although 
‘many workers had been admitted on a peratt basis ,there was still a | 
shortage of permit men; 2) the union asd refused permits to men who 
are qualified; and 3) the union had restricted the use of permit men 
"on jobs where regular journeymen had been laid off." (Opinion and 
Award, 5/9/69, p.5)- 

The arbitratcr had ordered by his award of Gctober 10, 1962 
that the union admit up to 250 permit men and 100 new journeymen. | 
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The arbitrator found in his Opinion and Avard vhich 
followed the May 2 hearing that there exists an extreme emargency in 
the coustruction industry with respect to the sufficiency of availabte 
manpower whieh was exacerbated by the union's refusal to permit certain 
eorkers to work overtius. These workers are referred to as non-key mn 
and will be discussed isfre with respect to the second dispute. 

The arbitrator then ruled hae: .) 4% is "imperative for 
the unien to issue permits to as many man as possibly can be obtained 
to fill the jcds orssently needed in censtrvetion; 2) these permits 
should run until June 30, 1969 at which time the existing agreement 
expires; 3) such een should te granted peraits after a determination 
as to their eumpeneney by the union; 4) the unfen should extend itself 
to obtain a. masy permit men as pessible; 5) the employer associations 
are entitied to propese per: it man whos they are able to lecate; 6) 
the union must issue rarnits to such employer reeruits if they are 
warhers in good ccanding of bona fide building trades unions and the 
exployars associations are willing to employ them; and 7) the union 
must allow the employer associations to assign permit men to the job 
with the flexibility necessary to cbtain the greatest utilization of 

@ their services. (Opinion and Award 5/9/69, p- 5). 
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Each of the foregoing items constituted the arbitrator's 
determination as to what remained to be done by the unien to effectuate 
compliance with its award of Ceteber 10, 1968 ecoustins the necessicy 
for an additiaaal 250 permit men. The govl of 250 additional permit ren 
had not been reached. But because of the union’s failure to admit 100 
new journeyzsm and to issve permits to 250 additienal workers, as 
previovsly ordered, and to savas nen-tay men to volunteer to work overe 
time in the ecergency which exists, the arbitrater directed the union 
to issue as many permits to qualified worlers as eould be found to meet 
the emergency. (Opinion And Award, 5/9/69, pp-4-5). 

The arbitrater also ruled tint it is "inserative" fer the 
union to admit additienal jeurneywan in accordance with established 
procedures _ at that time, the union had admitted only about 25 
additional prenoaen out cf approximately 250 persons who had applied. 
The ewployer aesociations complained that they were nec permitted to 
participate with ths unien im devising the tests amd that the tests 
were imordinstely oavere. (Opinion And Award, 5/9/69; pp.5-6). The 
arbitrator then ordered that the eaployer sesociations be permitted 
through their advisory eommittee to consult with the union about test- 


@..; procedures for the new journeymen. He also directed that all 
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steps be taken to facilitate the qualification of additional 
journeymzen as quickly as possible. ( Opinion Amd Award 5/9/69, 
p. 6). 

The arbitrator denied the request for the institution 
of a pre-apprentice class, ruling that the provisions of tr 
contract with respect to apprentices must prevail. He neted, however, 
that the parties must provide in their present negotiatiens fox the 
new contract for an enlargement ef the present class of apprentices 
to meet the existing shortage as vell as the prespeetive demands for 
sheet metal workers in New York City. Finally, he directed that the 
award regarding the manpower shortage, as previously granted, be 
carried out as quickly as possible in eceordance with his enumeration 
therein of what remained to be done to effectuate compliance. 
(Opinion And Award, 5/9/69, p. 6). 

The second dispute involves overtime work. On April 3, 
1969 the employer assceiations requested a mseting of the Joint 
Adjustment Board to hear their complaint against the union for 
alleged violation of Article V, Sec. 5(a) of the agreement. That 
Section provides as follows: 

" Section 5. During the last three months 


of the term of the within Agreezant from 
April Ist, 1969 through June 30th, 1969, 
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Local 28 cn 3} days prior notice to the 
Assceiation, may require that no cvertime 
work be performed except in eqcordence with 
the following provisicas : 


(a) Any restrictions against overtima 

during the aferesaid last 90 days of the 

Agreement term shall in ne event be appli- 

cable to key-men who are defined generally 

as cousticutiag draftsmen, feremen and 

superintendents necessary to maintain the 

schedule fcr a normal 35 howr ueek; also 

sheareen, welders, eutters and brekemen 

necessary to cupply the requirenents fer che 

shop work and erection work con the jobs." 

The Board met on April 8, 1959 and agaim deadlocked on 
this issue. Om the latter date, the employer requested a heai ing 
before the arbitrator. The hearing wes held om April 10, 1969. 
The issue before the Board and the arbitrator was: 

‘Ns Lecal Union #28 guilty of violating 

Article V, Section 5(a) of the Agreement 

by refusing to grant overtime permits te key- 

man as defined im the Agreement." (Opinion 

Aad Award, 4/10/69, p.1). 

Upon the hearing, the arbitrator found that at a regular 
and special membership meeting of the union on April 1, 1969 consiceratica 
was given to a recommendation of the union’s executive board te the 
effect that so cvertine be worked during the coming contract negotiations. 
There were approximately $00 members present. These members voted, 
unanimously to refuse "woluntarily" to work overtine, Before the vote 


was teken the president of the union told members that the employers 
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might object to the action and seek to have it reviewed, He also 
advised members they would be apprised of any decision of the 
arbitrator with respect to the union’s actions. After the meeting, 
a postcird was sent to all unicn members signed by the president 
and the recording seexetary and reads as £ollews : 

"Dear Six and Brother: April 8, 1969. 

‘please be advised that at the Regular 

and Special meabership meeting of Tuesday, 

April 1, 1969, there was a recommendation of 

the Executive Board to the effect that NO 

OVERTIME BE WORFED during the couing contract 

negotiations. Aiter full and osen diseussion 

by the mesbers present at the said meeting it 

was upon Moticn duly made and seconded 

UNANIMOUSLY ADOPTED to the effect that the 

Members of Local Union 28 voluntarily refuse 

to work overtime. 

"You will therefere be guided accordingly 

in conforming to the action taken at the Regular 

and Special msoting of April 1, 1969." 

The foregoing facts were not disputed. (Opinica and 
Award , 4/10/69, pp.2-3) o 

With respect to the foregeing facts, the union contended: 
1) the membership had a legal right to "voluntarily" refuse to work 
overtime and, 2) Section 5{a) requires only such overtime for key-men 
as is" necessary to maintain the echedule for a normal 35 hour week" 
and only such overtins for shearmen, welders, cutters and brakeren 


as is "necessary to supply the requirements of the shop work and the 
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erection work om the jcb." Im regard to the latter contention, the 


union claimed that the burden vas on the employer associatiens toshow 
that the union was not issuing permits for overtime work “necessary 
to ae the 35 hour week” or to meet Neha requircaents for shop 
and‘erecticn work on the jcb." (Opinion and Award, 4/10/69, p-3.). 

The arbitrater ruled that under the existing circumstances 
the burden is net on the euployer essociaticns te prove that the over- 
time permits they are requesting are necessary for the purposes stated 
in the agreezent. (Opimion and Award, 4/10/69, p.3). He ruled that 
Article V, Seetion 4,of the agreement provides that during the. first 
two years and nine months of the agreement "“overtine permits are to 
be granted frealy on telephone requests without any restriction or 
limitation vhatever." Be ruled further thet a limitation can be imposed 
during the lest three months, except fer the reasons stated in Section 
5(a). (Opinion and simet 4/10/69, p.3.). The arbitrator then con- 
eluded that undc_ the terms of the contract, by which he sneeantatent: 
he was bound in making the decision, the union is required during the 
last three months of the agreement to grant overtime permits es freely 


as during the first two years and mine months im the case of the 
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exceptions set forth in Section 5(a). (Opinicn and Award, 4/10/6S, 
pp. 3--4). 

‘ The arbitrater also ruled that under the eireumstances of 
this ease he did not believe the reubers vere exercising a protected 
right “voluatarily” to refuse to suit overtime. On the contrary, the 
arbitrator ruled that the recommendation of the unfon’s executive board, 
the posteard, and the vote of the sembership were im the nature of 
eoncerted action on the part of the unica and its wembership which is 
contrary to the spirit as well es the letter cf the agreerent. Aceord= 
ingly, the arbitrator directed the union to issue and respond to overe 
time permits for key-men, shearuen, walders, cutters and brakeman in 
accordance with the provisions of Article V, Section 5(a) of the agreeo 
ment. (Opinion and Award, 4/10/69, pp.4--5) > 

The union then notified its members of the Opinien and Award 

of the arbitrater by letter; but it contained a postseript which edvised 
the membership that "section 1 of the UnitedStates Constitution prohibits 


‘tnyoluntary servitude’ and that the ‘Mexbera of the lecal union had the 


constitutional right to work or refuse to work as they see fit to do so.°" 
(Opinicn and Award, 5/2/69, p.2). 

The employer assceiation then ceguested a further hearing 
before the arbitrator im order to have him effcet ecapliance with the 


award of April 10, 1969. The arbitrater subsequently notified ali 
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In response to that telegram, the union met on May 8. y ; 
It voted to refuse to work overtime, that is, it refused to agree, 
although not requixed to, that all men other than key-men would -work 
overtime in the caida The union, of course, as the arbitrator 
ruled, had the right to take this pesition. He pointed cut. newever, 
that it underscored the importance ef enforcing the <vrellary obliges: 
which required that key-man work eeccictun during ch+ :Aat threa months 
of the agreement. The arbitrator fourd as a. fact that che agreement 
had been violated by the faulure of any of the keyren to work overtime 
(Opinion and Award, 5/9/69, p.4). Be, thereupon, directed the union 
to instruct its mexbers by letter immediately that key-men — work 
overtime in accordance with the previsiens of the se iad 

For all of the foregoing reasons, the arbitrator's Opinions 
and Awards must be and they hereby are confirmed. 
Dated: New York, New York 

June 25, 1969 
SG ORDERED: 


/e/ CONSYANCE_BAFER MOTLEY 


U.S .D.J. 
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A proceeding to ecafirm the awards was initially commenced 
in the Suprece Court of Hew York and removed to this Court 
om June 6, 1969. 


The exbitrater, by his telegram, continued the May 2 hearing 
until receipt of tne replies of the perties, The usien replied 
on May 8 and cue arbitrator rendered his (pinion and Award on 
May 9. There is, therefore, DO werit to the unien’s contention 
that the arbitration ailed to comply with the provisions ef 
Article X, Sec. 2,para gequiring the arbitrater to hold a 

= a cecision within 48 hours after the hearing. 


The union stresses che Eset that the agreasent betveen the 
parties expires oD Sune 30, 1969. This may or may not be 
true depending vpen the setion ef the parties on the expiration 
date. Article *VZ provides fer the continuation of the agree- 
ment after June 30, 1969 and during negetiations for a new agree- 
ment at the will of the parties. Tre agreemsnt may, therefore , 
eeatinve in effest and ehere is certainly ne prohibition against 
the arbitratet emtinsing to further exbitvata or mediate these 
disputes peading a new agreement. Im facet, i€ both parties’ 
position are taizan in good faith with respect to the manpower 
shortage such eontinued arbitration er medistion with the present 
arbitrator, who is fully conversant with the fects and obviously 
impartial coaversane with the facte end obviously impartial as 
reflacted by his cpiniess, should probably continue pending a 
nay agreencnt. 
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Exhibit 38 


Opinion, State Commission on Human Rights, February 26, 1964 


In accordance with the local rule of the Second Circuit 
Court of Appeals, oversize exhibits will be submitted to the Court 


at oral argumenc. 
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Exhibit 39 


Notice of Order~~New York State Commission on Human 
Rights, March 20, 1964 


In accordance with the local rule of the Second Circuit 


Court of Appeals, oversize exhibits will be submitted to the Court 


at oral argument. 
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trmote of mente! hosprtol.. ...... 72 344 6 484 1) 905 1 726 63 261 $2 60! 10 285 1 
lemcte of home tor the aged 68 024 64 924 29% 219 47% $2 211 2434 ? 
F inmcte of crher stitution 7) 224 $1 237 25 97 6 474 $5 552 % 783 18 332 4 680 
wer ‘a ye 040 25 727 7 743 17 28 $47 2 9% ? 445 1 195 
13 551 12 198 1 187 167 6 35! ? 285 944 ne 
125 312 120 386 29 39 110 394 105 860 2 65 Joe 
6 8 162 37 % 23! 47 965 7? Ua 1278 
#624 102 © 385 07% 1135 974 713 328 sow 7 22:17 74°) wet yes 935 
9% 233 777: 937 Ww $37 8 598 608 66) 652 993 46 62! % 24 
437 8% 378 1799 4 9973 33 075 373 88! 3'5 040 $4 216 32 608 
399 758 93 S44 $3 $23 434 782 337 553 92 05 $3 lee 
371 475 294 798 Ke 325 620 2% 089 72 0? Nols 


sble 83. Educational Characteristics for Areas and Places: 1970—Continued 
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andord vn cceriaaeuanion sodeinais Aoeee >the 
Statistical Areas 
Places of 50,000 or More 
entral Cities) 
U Balance 
rbanized Areas 
laces of 50,000 or More Total Levittown (U) Yonkers Rochester 


bHOOL ENROLLMENT 
Totel earetied. 3 yoors old end over -. 3 1415 951 13 691 $2 173 265 355 747344 


3 ve 34 yeors olf ....-.------ 73 «767 
hoo! 63 


gz 


¥__ ess- 
3E53 


lOrher privote ....-... 
tory (1 to 8 yeors) .. 


wun ™ 
gSgussesuzssy 
5 & 
Seseztes 


we 
% s8ezr 82.8 
BSagss 
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~ 
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Total eareled, 3 te 34 years old... 041 022 

4 yeors old -......------ “ 65 842 
nd 6 yeors old - saeeee # 324 823 
13 yeors ol6.... 403 112 
ond 15 yeors old . 396 930 
ord 17 yeors old - ; 
ond 19 yeors 04 - 
ond 2) yeors od 
to 24 yeors old.. 
te M4 yeors old.. ......-.--------- 


Perceat enrafled, 3 te 34 yeors old 

end 4 yeors cM ... 
emt 6 yeors oid .. 

29 13 yeors old 

ord 15 yeors old .. 

ors 2 yesrs cc .. 

7d 19 yeors old .. 

e764 21 yeors olc .. 

te 24 yeors ol¢.... 

tM yeors ob..... want 


LES 16 TO 21 YEARS OLD NOT 
TIENDING SCHOOL 
Petal... cu scr one 
beh school groc 
Percent of cil moles 16 to 21 yeors old -. 
fr picyed of in Armed Forces .....------- 
Urerpioyed or not in icbor force - 
is” scrool grocucté ....-.--- 
mcloyed or in Armed Forces -- 
Wnempicyed of not in labor force 


aS OF SCHOOL COMPLETED 
Mole, 25 years old end over 
schoo! yeors competed... -.---- 
nentory. | to 4 yeors 
$ and 6 yeors....--- 
? yeors ....-------- 
eae 
: Ute 3 yeors ....-------- 
4 YOOFS .. 2. 2 -- nnn ene 


SSSESSIRE 


wo 


DWOSNIM 4, 
NOOhOw 


SSSLSSER8 
Bue Rseonuve 
B2SS833rB5 

wr aUncoooo 

SIFZZES 
rere, Sa 
uk @ao—-ae 


wr 


oo 
wo CL B~NBWS BO 


eo832338 
M@EDnoono 
O@BORN@EN 
os 

—Wwse@ 


133 821 


schou! yeors completed ......----- 

Female, 25 yeort old 4d weer - 
achoo!l yeors completed... ...-- 
mentory: | to 4 yecrs --.. 


school: 1 to 3 yeors - 
4 yeors ....... 
1 t0 3 yeors ... 


$ yecrs or more... 
school yecrs completed 


INT BY LEVEL OF SCHOOL COMPLETED 
Total persees, 25 years old end over .. 
en 5 yecrs of elementory school 


Fors of Pgh school or more . 
veers cf colege or more... 
School yeors completed ......------- 
persons, 18 te 24 years olf 
schoo! or more .....-- 
veers HOGe OF MOLE... ------n---++ 


OCATIONAL TRAINING OF PERSONS 
18 TO 64 YEARS OLD 
ome lest then 15 yeors of school ....... 2°725 709 1914 255 
Sent eh vocenenal trqummg ... sical w.1 us ? 
. wid less thon 15 years of school 3357 729 2 370 626 
* with vocational tromng 26.4 350 25.8 


ad 


074 656 
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le 91. Social Characteristics of the Negro Population for Areas and Places: 1970—Continued 


[Dota besed on somple, see text. For minum bowl for derived figures (percent. medion. etc.) and meaning of symbols, see text) 


indard Metropolitan Stonderd metropolitan statistical creas — Con. 
atigécal Areas —- 
| £ 50,000 or More 
(or Central Cities) 
Urban Balance 
rt ‘ 
banized Areas Mount 
ces of 50,000 or More Total Levittown (U) Vernon Mew Rochelle New York White Ploins Yonkers Totol Rochester 
CE OF BIRTH 
Total pepuletion ........----------- 1 682 848 Bry 28 778 10 657 1 665 470 7 222 13 046 151 409 $7 320 49 59) 2 6) 
foreign bers .. .....---------------- 168 409 - 1 463 8 189 066 331 48) 6 451 791 620 108 
Motive .. .. 2... ..-.-- o-oo on one e ee 1714 439 36 24 415 ve 149 1 $06 404 649) 12 $63 144 958 $6 $29 4897" 27383 
982 144 20 1 425 4&4) 878 102 2931 6 497 73 427 24 595 21 202 1214 
Sicabeewnne $10 596 - 7738 3 728 433 6 3 020 474 $4 S49 24 422 20 710 1 2 
3) 483 - 370 267 26 4 128 239 37M 782 684 5? 
noacnesnteansan 14 444 - 168 io 12 154 87 i} 1719 1 007 843 101 
sdeuareneosuepaoanee 461 272 - 715! 3337 392 077 2779 3 898 48 765; 22 488 19 101 1115 
3397 - 4 18 2919 26 27 32 146 27 
$2 563 - 166 $7 SO 884 x% 142 1 207 280 266 
169 13% 16 5S 0a? 1 523 145 764 904 1 630 15 775 7231 6 793 237 
IDENCE IN 1965 
Total population, 5 yeers old ond over . 1 683 701 21 73 175 9 782 1 489 246 664 11 388 135 304 48 868 42 282 2 380 
DOUED dc oc ne cncnescocececcecsocsess 900 580 8 12 245 6 475 60) 3 387 6113 67 189 17 071 14 869 $57 
rent house in United Stotes ame 653 13 8133 2 01 492 108 2 323 3 906 $1 275 24 82) 21 106 1 $36 
3587 633 3 5 806 1 877 312 727 1 8% 340 30 286 V7 265 15 326 803 
avnanne 207 020 ~ 2 327 724 180 18) 487 795 989 7 556 5 780 733 
nchdediocenss 1$4 763 . 143 6 137 606 204 346 13 787 1 786 1 06) 203 
§2 257 - 884 us 42 575 283 449 7 $ 770 4719 $30 
Wortheost ...........--.-.--------- 7 325 - 42 70 5 923 43 23 1 184 456 406 4 
Worth Centro! ......---------------- 4398 - 62 45 3 673 $6 65 A6h 389 332 48 
ST ee 38 206 - 744 yt) diss 138 384 § 734 461) 3915 397 
CS are enn 2 328 - % 32 1 821 4% 7 4 66 45 
96. nc cecocccosceoccsucsssesececoue 73 223 - 416 177 68 919 132 267 3 26) 546 383 180 
|, 1965 residence not reported ..-.-.--- 148 245 = 2 31 529 126 413 802 1 102 13 559 6 430 5 924 137 
OOL ENROLLMENT 
Total earefied, 3 te 34 y $50 515 6916 2 829 443 307 2 080 3 888 48 507 19 01S 1 $58 655 
school .....-- A V1 $22 ~ 7 9 437 51 63 1 584 522 «7 24 
7 838 ~ 140 @ 6 521 28 $4 976 402 371 6 
34 62) ~ 427 227 29 629 106 402 3 625 1 609 1 362 83 
32 415 + - 368 216 27 663 106 398 3 467 1 $42 1 295 83 
entory (1 338 028 7 4 245 1 $58 297 008 1137 237 29 703 12 430 10 980 44 
DE catucaoecene eee 313 705 - 4 066 1 497 275 044 1110 2 193 27 963 1) 769 0 MI! 412 
school (1 to 4 yeors) 132 585 - 1 5% 78? V7 «172 622 853 10 93) 3 665 3 136 147 
123 547 - 1 SO 639 108 957 598 8l4 1 417 3 452 299 wm 
33 759 - 44 184 3 06! 164 203 2 64 789 607 167 
Perceat enrolled, 3 te 34 years old... $0.6 - $0.2 $3.6 495 56.1 $0.2 S45 $0.2 $0.2 43.8 
4 yeors old ......------------------ 17.4 ~ 216 21.8 16.6 23.7 17.9 242 15.7 15.6 23.6 
6 yeors old ......------------------ 77.3 - 79 86.5 76.8 $4.2 88.3 81.3 82.0 83.0 75.7 
13 yeors olf.......-----------------+ 95.2 - 97.4 98.7 949 Wg 95.7 969 918 92.5 77.0 
f 1§ yeors old ......-.-------------- 94.2 - 90.7 88.8 94.0 999 97.2 95.6 959 97.0 se 
t nd 17 yeors old ......---------------- 85.1 - 92.5 89.7 a5 87.2 939 88.7 60.3 80.1 83.3 
H 19 yeors old ......--..---- ones 46.6 - 432 48.2 46.1 64.6 $7.4 5i.4 423 40.8 59.1 
d 21 yeors old .........--- ones 16.6 - 18.7 24.5 16.3 25.7 168 18.5 WS 10.4 400 
24 yeors old.......----- ahead 88 - a7 18.7 69 278 2.6 75 44 39 17.0 
M4 yeors old..:....-.--------------- 46 - 23 37 46 9.7 44 43 42 40 58 
RS OF SCHOOL COMPLETED 
Mele, 25 yeors old end over .. 408 353 at) § 873 2 419 1 186 1 $72 2 707 
hool yecrs completed... 7 767 > 66 S4 6 593 57 
, pentary: Ito 4 yeors - 23:71 - 7 130 808 71 
: 63 333 - 894 42 S 047 262 35 
\ 42 745 - 670 28 37 648 225 
104 423 6 1 338 S89 92 954 420 731 
: 116 559 10 1 889 2 103 973 380 733 
i 79 804 . 309 175 26 170 62 140 
4 yeors or more....-.- 20 O11 - x38 16 993 97 190 
} fan school yeors completed .....- 109 * 12 14 109 10.2 10.8 
5 t high school groivotes ....-..------- 40.7 * 44) 45.3 40.7 43 3 
i Female, 25 yeors old aad over $44 745 - ein 3 876 48) 832 263) 3755 
+ Pehoc! years completed... 9 706 - 56 4 8 692 38 80 
j Pentory: | to 4 yeors .. 27 510 ~ 161 24 700 166 16? 
t $ to 7 yeors .. 83 214 - 1 27 73 748 453 466 
n 8 years .....- 58 916 - 872 470 51 919 252 410 
shook 1 to 3 yeors 143 346 - 2 7. 127 014 
4 yeors ...... 167 395 - 2570 1212 148 504 749 1 232 
1 10 3 years 33 600 - $27 7 195 127 2 
4 yeers or m 21 058 - 268 17 460 163 240 
H school yeors comple! 109 - na 13 10.9 104 11.5 
nt high schoo! groduotes .. . 40.8 - “44 45.6 0.5 RS 46.1 
WILY COMPOSITION 
Rell 2. ic enecrecccevcees> 440 232 s 6 299 2 433 394 904 1 646 3184 
Own children under 3 yeors 82 489 5 1 074 ww 74 264 189 740 
@en chidren under 6 yeors.- 144 045 5 1 es 679 19 20 377 yi 
‘Own chidren under 12 yeors. 226 65! 5 2 620 1019 203 221 619 1 651 
Gen children under 18 yecrs..- 278 029 5 3 593 1314 49 204 2 202 
ons ners under 25 yeors 364 203 5 407 1 $28 272 539 98) 2149 
ter vers 13 to 19 yeors..- 124 329 ~ 1 676 667 110 783 478 740 
Py aa ers 18 to 24 yeors ....---.- 66 879 oe 1our 4M 9 276 373 
hy Perseas, ender 18 yeors of ......... 723 632 10 9133 340 638 408 $313 $176 
© th both porents.. ........~-------- 391 326 10 5 Me 2 076 339 984 1 4 2916 
"hs ann ara 54.1 oes SB. 59.6 $3.3 62.1 $6.3 
. 
er EVER BOAN 
I Womes, 35 te 44 yr. old, ever married. ne 777 - 1 680 eis 105 686 54 66d 
to os S 468 « 76) 2 028 34 740 139 1 7&2 
2 664 ~ 2 $32 2 488 2 63 2 471 2619 
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Toble 97. Social Characteristics of Persons of Puerto Rican Birth or Parentage for Areas and Places: 
1970 —Continued 


2 {[Dote besed on sample. see text. For minimum base for derived figures (percent, medion, etc.) and meaning of symbols. see texf] 
Stafard Metropolitan 


Stondard metropoliton statistical oreos — Con. 
Statistical Areas 
Places of 50,000 or More 


Rochester 


t 
! 
' 
i 
i 
i 
{i 
; 
' 
| 
(or Central Cities) - ‘ 
Urban Belance ; — 
Urbanized Areas Mount Urbon Urbon } 
Places of 50,000 or More Total Levittown (U) Vernon New Rochelie New York White Plains Yonkers bolance Totol Rochester bolonce 
PLACE OF BIRTH | 
Tete! popolotiog..._.. .. ..-.------- 645 775 $e 3% 288 1) 843 3 2 630 29 024 6 5% 5 456 49 
Forsiga bers... - - - - - - - - - - - | 
445 775 $41 a6 238 $11 843 uj 2 430 29 024 6 5% 5 456 949 
339 318 269 ix] 98 323 129 141 835 14 277 2 212 1 696 44) 
4 854 é ~ ~ 4 20 19 385 138 100 24 
Northeast... : 1916 - - - 1 724 2 - 163 89 7 2 
Worth Centrol.. 1012 - ~ - 946 - ~ 8 - 
1 361 6 - - 1 197 ~ ? 16 % 15 12 
565 - = - $25 - ~ 5 - ~ 
494 642 266 W7 160 477 980 182 1497 14 022 4 165 3 588 475 
edetaserkadahedate 6 961 ~ ~ 7 632 - 279 81 72 
RESIDENCE IN 1965 
Tote! population, 5 yeors old end over - 736 460 4eg Ti 228 706 627 720 2 182 25 598 5 $48 4 595 789 
Some house ............------ “ 328 435 317 94 87 317 063 180 567 9 908 942 762 183 , 
Orfferent house in United States 307 855 153 47 105 293 733 152 968 12 207 3 009 2 392 516 
Scme county ....-- 218 286 s 4 212 084 634 § 271 2 550 2 083 4 
Different county - 89 569 105 93 101 8) 649 88 34 6 9% 459 105 
Some Stote.. 83 532 105 3 1 76 050 88 Key 6 527 329 216 82 
Different State. 8 037 s s 5 599 ‘ 409 130 3 2 
Northeast... 2 843 - ~ - 2 649 - - 194 102 79 23 
Worth Centre! __ 1 268 - - - 1174 - - 74 4 14 - 
; 1 232 ss = i 1135 : % 97 \4 < : 
- 694 ~ ~ - 64) ~ - 44 7 ~ 
brood .. sisi . $5 824 6 un 7 $3 311 7 253 2 198 1 120 1018 82 ‘ 
hoved, 1965 residence not reported ..__..... 44 46 13 2 9 42 $20 18 394 1 285 477 423 % \ 
i 
SCHOOL ENROLLMENT } 
{ 
Tetel enrolled, 3 to 34 yeors old... _. 261 956 204 Bo 5) 250 3469 164 710 10 114 2 258 1 663 n2 
ery school . — ie i 2 936 6 7 - 2 767 ~ 6 150 43 
Public ..... 2 342 6 = ~ 2 246 ~ 6 84 8 8 - 
dergorten _ - 16 188 6 7 - 15 293 - 74 7% 164 14) 3 | 
eee m 15 30 6 = ~ 14 448 - 57 777; W7 104 3 
mentary (1 to 8 years). a 176 065 139 a 24 168 417 3) 470 6 625 1 709 1393 263 
, Se rare 4 157 167 133 co 18 150 078 118 424 6 164 1 248 1 042 153 
igh school (1 to 4 yecrs) ‘ 58 165 45 4 +] $5 775 24 132 21s 316 288 6 
ee ‘ 3 477 45 “4 9 $1 213 24 126 2 032 78 270 6 
SE chtndredrhcechsadsdenninensteeues 8 602 8 7 18 8117 9 28 2% 12 “4 
Perceat enrolled, 3 to 34 yeors old... 468 62.8 393 32.1 46.46 $9.2 40.9 $3.5 49.7 49.5 49.3 
ne 6 900TE OE og... cwdecnccenecs Wd See ees ~ . - 64 11.0 126 11.2 abe 
ond 6 yeors old ..... 72.4 oe - 7.9 89.9 85.1 72.1 72.46 
to 13 yeors cld.......... 94.7 m9 * 94.6 999 94.2 95.5 94.4 95.2 90.7 
ond 15 yeors old ......- 916 eR . 916 . ies 93.0 85.7 843 
OE UF WOINS OU sc ete ccnnntnsesdonsee 77.6 - 77.3 ° ae 87.4 0.4 52.4 
OP SONNS ONE nics ce cuecdrenneontn 415 ° 41.0 . 28.5 $57 446 477 - 
mane 2) y0Grs OI 5. o. ccc ccccccnscunces 94 ‘ 94 ~ - 9.2 64 - 
ee ee, eee 43 ~ - - 43 . 3.1 4) - - - 
et ear eas a 2.1 78 - ~ 2.1 - 45 29 - - - 
WEARS OF SCHOOL COMPLETED 
Me's, 25 yeors old and over. ......- 162 343 197 8s 7 155 430 6 1 286 1 032 27 
school years completed... _...-...-...-.- 6 533 ~ - - 6 336 8 74 60 6 
Hementory: | to 4 yecrs ..........-.-..-- 21 173 6 “4 5 20 623 13 181 164 vi 
BW 7 MOUS cncsccsncenvesses 33 613 12 s 2 32 402 16 366 280 8 
MND os cnn sctdcccectarnas 22 953 ~ 12 16 22 158 n 206 179 14 
school: 1 to 3 yeors .........-.....-- 4) 586 71 Zz 14 39 845 - 201 174 27 
Po PE 29 140 Ma 3 9 27 656 8 209 151 58 
FOR FOIE os ceonciconnceses $ 092 6 6 7 447 ~ 12 - 6 
4 yeors or more...........-.- 2 253 8 8 6 1 931 5 37 24 3 
on school yeors completed .........-..- 89 16 wes oon 88 8.) 8.1 63 
cent high school graduates .........----- 22.5 433 se > 219 20.1 17.0 Bg 
Femele, 25 yeers eld ead over ......- 197 $21 142 CJ 37 189 698 ae 1 031 s70 49 
school years completed... .....-..----- 13 923 5 5 - 13 454 2 5 52 * 
Nentory: 1 to 4 yeors ..........-...-.. 31 718 5 2 ~ 3) 080 - 2 174 v 
S08 F YOOS cncccontccsucucce 45 053 23 0 n 44 014 4 270 254 % 
DONE nccvnhedésccnmeusnase 25 512 - = - 24 724 3 81 70 VW 
school: 1 fo 3 yeors ...........-.---- 42 830 $2 2 16 4) 076 - 237 203 22 
WAOIES vn nonin neddcossenese 32 196 57 8 21 2 7H” 9 WwW 86 25 
3 to 3 yeors ......-. ‘ 4 462 - 7 - 4 026 - 42 22 
4 yeors of more..... a 1 827 . - 9 1 594 ~ 27 9 18 
fon school yeors completed _. J 8.3 Wz toe 63 746 7.0 10.4 
it high schoo! grodvotes ........-....- 19.5 4.1 18.6 17.5 13.4 423 
JAMILY COMPOSITION 
. 
DUE nantbde suse toerensenncee 207 868 1 bed ca 200 676 75 133 1 106 18 
th own children under 3 years. ‘ 56 478 27 2 4 $4 556 5 38) 59 
«own chidren uncer 6 years... 88 830 55 oy 20 85 755 21 677 $63 101 
idren uncer 12 years... 130 837 103 Ss 35 126 164 ce] 964 803 162 
hd ren uncer 18 yeors.. 15S 09 146 LA 35 149 576 xv 1 085 897 169 
m wghters under 25 yeors . 167 085 146 Al rt] 161 238 v 1121 933 169 
N sons. daughters 13 to 19 yeors .. 62 904 6 2 - 598 18 413 353 55 
h sons/doughters 18 to 24 yeors...-....- WwW 759 21 12 5 29 679 5 151 151 - 
Persons ender 18 yeors old... .....- 377 $45 223 123 Li 362 021 210 3 480 2 880 4a? 
with both porents...... - 23) 41 223 Bo 62 219 488 48 2 894 2 418 397 
PT GID Soni ssveaceeasissrsnves 61.3 100.0 m0 oe 60.6 229 83.2 84.0 as 
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LABOR FORGE STATISTICS w/ AFFIDAWT 


NON WHITE LABOR FORCE 
STATISTICS FOR THE FIVE 
BOROUGHS OF NEW YORK 
As set forth below, plaintiffs and the 


State have calculated the size of the non white 


‘labor force in the five boroughs of New York. All 


data used in the following tables are found in 


General Social and Economic Characteristics: sii alt Go 


1970 Census of Population: New York, and Estimates 
of Population by Sex, Race and Age: Demographic 
Analysis, PHC(E)-4, published by the Bureau of the 
Census, United States Department of Commerce. 
Since the census tables do not contain all the 
relevant data, certain assumptions, as noted 
below, have been made to compute the size of the 
non-white labor force. 
Male Labor Force 

The following table computes the percent- 

age of the male population 25 years old and over 


with a high school education or less: 


1001 


eee 


COUNTY 


TABLE A 


(1) (2) (3) 
Number of Males 25 Number of Males Percentage of 
yrs. old and over 25 yrs. old or Males 25 yrs., old 
with a high school over (Table 120) and over with a 
education or less . high school ed- 


(Table 120) ucation or less 
(Col. 1 = Col. 2) 
Bronx 316,475 372,402 84.98 
Kings 557,042 672,859 82.79 
New York 304,783 470,904 64.72 
Queens 429,044 571,348 75.09 
Richmond 59,557 76,613 77.74 
TOTAL 1,666,901 2,164,126 77.02 


Assuming that the percentage of the 
male labor force 16 years old and over with a 
high school education or less is approximately 
the same as the percentage of the maie population 
25 years old and over with a high school education 
or less (computed above in TABLE A), then the 
total number of males 16 years old and over 
with a high school education or less’ in the 


labor force can be computed by applying the 


1002" 


percentage computed in TABLE A to the total number 

‘of males 16 years old and over in the labor force. 

Based on this assumption, the number of males 16 

years old and over with a high school education or 

less in the labor force is as follows: 

TABLE B 
COUNTY (1) (2) (3) 
Total Number of Percentage of Males Number of Males 
Males 16 yrs old 25 yrs old and 16 yrs old and 
and over in the over with a high over with a high 
Labor Force school education school education 
(Table 121) or less (TABLE A, or less in the 


Gol. 3) Labor Force 
(Col. 1 x Col. 2) 


Bronx 335,518 84.98 285,123 
Kings 620, 316 -79 513,560 
New York 414,066 t2 267,984 


Queens 544,177 .09 408,623 


Richmond | 74,697 74 58,069 


TOTAL 1,988,774 77.02 1,531,754 
Black Labor Force 
The following table computes the 
percentage of the black male population 25 years 


old and over with a high school education or less: 


) LGC: par 


a-578 
P TABLE C 

COUNTY (1) (2) 
Number of Black Number of Black 
Males 25 yrs. old Males 25 yrs. 
and over with a old and over 
high school educa- 
tion or less 

_ (Table 125) (Table 125) 

Bronx 65,132 72,200 

Kings 115,334 129,462 

New York 87,247 99,076 

Queens 47,960 57,644 

Richmond 2,350 2,804 

TOTAL 318,023 361,186 


Assuming that the percentage of the 


(3) 
Percentage of 
Blac!. Males 


25 yrs. old and 
over with a 
high school ed- 
cation or less 
{Col 3.4 Celi. 2 

90.21 

89.09 

88.06 

83.20 

83.81 


88.05 


black male labor force 16 years old and over with 


a high school education or less is approximately 


the same as the percentage of the black male 


population 25 years old and over with a high 


school education or less (Computed in TABLE C), 


then the total number of black males 16 years old 


and over with a high school education or less in 


the labor force can be computed by applying the 


COUNTY 


Bronx 
Kings 
New York 
Queens 
Richmond 


TOTAL 


percentage computed in TABLE C to the total 


‘number of black males 16 years old and over in 


the labor force. 


Based on this assumption, the 


number of black males 16 years old and over with 


a high school education or less in the labor force 


is as follows: 


(1) 


Total Number of 


Black Males 16 yrs. 


old and over in 
the Labor Force 
(Table 126) 


68,107 
124,460 
84,104 
57,354 
2,923 
336,948 


TABLE D 


(2) 


(3) 
Percentage of Black Number of Black 


Males 25 yrs. old 
and over with a 
high school ed- 
ucation or less 
(TABLE C, Col. 3) 


90.21 
89.09 
88.06 
83.20 
83.81 
88.05 


Males 16 yrs. old 
and over with a 
high school ed- 
ucation or less 
in the Labor Force 
(Col. 3 x Coed. 2) 
61,439 
110,881 
74,062 
47,719 
2,450 


296,683 


JUG 


Spanish Surname Male Labor Force 


Since the census tables do not provide 
specific data as to the education level and the 
size of the work force of the Spanish-surname 
population, certain assumptions and conversions, 
as descrited below, have been made in order to 
develop this data. 

First, since the census tables for New 
York do not contain data for the Spanish-surname 
population, data for the "Spanish language" 
population (defined in Appendix B of General 
Social and Economic Characteristics: 1970 
Census of Population: New York) has been used 


herein. The size of the Spanish language 


population is as follows: 


-6- 


1006. 


TABLE E 


COUNTY Spanish 
Language 
Population 
(Table 119) 
Bronx 407,322 
Kings 392,575 
New York 312,722 
Queens 153,691 
Richmond 12,320 
TOTAL 1,278,630 


Second, the census tables do not provide 
data concerning the size of the male Spanish 
language work force 16 years old and over. In 
order to compute that number, the following assump- 
tion and computations must be made. Data concerning 
the size of the Puerto Rican population (Table 119) 
and the male Puerto Rican labor force 16 years old 
and over (Table 131) are provided. Using that data, 
TABLE F computes the percentage of the Puerto Rican 
population consisting of males 16 years old and over 


in the labor force: 


1Ug¢ 
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COUNTY 


Bronx 
Kings 
New York 
Queens 
Richmond 


TOTAL 


TABLE F 
(1) (2) 


Total Number of Puerto Rican 
Puerto Rican Males Population 
16 yrs. old and (Table 119) 
over in the Labor 
Force 

(Table 131) 


60,241 316,772 
48,515 271,769 
38,774 185,323 
8,000 33,141 
762 4,838 
156,292 811,843 


(3) 
Percentage of 
Puerto Rican 
Population Con+ — 
sisting of Males 
16 yrs. old and 
over in the Labor 
Force s 


(Col. 1 = Col. 2) 


19.02 
17.85 
20.92 
24.14 
15.75 
19.25 


Then assuming that the percentage of the 


Spanish language population consisting of males 


16 years old and over in the labor force is 


approximately the same as the percentage of the 


Puerto Rican population c:¢..sisting of males 


16 years old and over in the labor force 


TABLE F, Col. 3), the number of Spanish language 


males 16 years old and over in the labor force is 


as follows: 


lgc;sr ; 
d-578 
TABLE G 
COUNTY (1) (2) (3) 
Spanish Percentage of Total Number 
Language Puerto Rican of Spanish- 
Population Population language males 
(TABLE E) Consisting of 16 yrs. old and 
Males 16 yrs over in the 
old and over Labor Force 
in the Labor (Col. 1 x Gal. 2) 
Force 
(TABLE F, Col. 3) 
Bronx ‘ 407,322 19.62 77,473 
Kings 392,575 17.85 70,075 
New York 312,722 20.92 65,421 
Queens 153,691 24.14 37,101 
Richmond 12,320 45.15 1,940 
TOTAL 1,278,630 19.25 246,136 


Third, having computed the number of 
Spanish language males 16 years old and over in 
the labor, it is possible to estimate the number of 
Spanish language males 16 years old and over 
with a high school education or less in the labor 


force. Again the census tables do not provide such 


® Bs 
1909 


d-578 
information, so the following assumption and 
computations must be made. The census tables 
provide data concerning the size and education of 
the Puerto Rican male population 25 years old and 
over. (Table 130) Using that data, TABLE H 
computes the percentage of the Puerto Rican male 
population 25 years old and over with a high school 
education or less: 
TABLE H 
COUNTY (1) (2) (3) 
Number of Puerto Number of Puerto Percentage of 
Rican Males 25 Rican Males 25 Puerto Rican 
yrs. old and over yrs. old and Males 25 yrs old 
with a high school over and over with a 
education or less high school ec- 
ucation or less 
(Table 130) (Table 130) (Col. - Col. 2) 
Bronx 57,509 59,808 96.16 
Kings 45,702 47,235 96.75 
New York 38,629 40,305 95.84 
Queens 6,565 7,416 88.52 
Richmond 615 666 92.34 
TOTAL 149,020 155,430 95.88 
-/oO- 
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COUNTY 


Bronx 
Kings 
New York 
Queens 
Richmond 


TOTAL 


Then, assuming that the percentage of 


the Spanish language male population 16 years old 


and over with a high school education or less in 


the labor force is approximately the same as the 


percentage of the Puerto Rican male population 


25 years old and over with a high school education 


or less (TABLE H, Col. 


3), the number of Spanish 


language males 16 years old and over with a high 


school education or less in the labor force is 


as follows: 


(1) 
Total Number of 
Spanish-Language 
Males 16 yrs. old 
and over in the 
Labor Force 
(TABLE G. Col. 3) 


77,473 
70,075 
65,421 
37,101 
1,940 
246,136 


TABLE I 


(2) 
Percentage of 
Puerto Rican Males 


(3) 


Total Number of 


Spanish-Lanruare 


25 yrs. old and over™ales 16 yrs. old 


with a high school 
education or less 
(TABLE H, Col. 3) 


96.16 
96.75 
95.84 
88.52 
92.34 
95.88 


-Ji- 


and over with a 
high school ed- 
ucation or less in 
the Labor Force 
(Col. 1 = Gel. 2) 
74,498 
67,798 
62,699 
32,842 
1,791 


235,995 


41Q41 


Bronx 
Kings 
New York 
Jjueens 
Richmond 


TOTAL 


SUMMARY AND CONCLUSIONS 
Based upon the above described data, 
sumptions and computations, the number of 
non-white males 16 years old and over with a 
high school educativon or less in the labor force 


is as foilows: 


TABLE J 

(1) (2) (3) 
Number of Black males Number of Spanish Total Number of 
16 yrs. old and over Language males Non-white males 
with a high school 16 yrs. old and 16 yrs old and 
education or less in over with a over with a 
the Labor Force high school ed- high school 
(TABLE D, Col. 3) ucation or less education or 


in the Labor Force less in the 
(TABLE I, Col.3) Labor Force 
(Cols. 2+3) 


61,439 74,498 135,937 
110,881 67,798 178,679 
74,062 62,699 136,761 
47,719 32,842 80,561 
2,450 1,791 4,241 
296,683 235,995 532,678 


-lz- 


COUNTY 


Bronx 
Kings 
New York 
Queens 
Richmond 


TOTAL 


As computed in TABLES K through M below, 
blacks comprise 19.37% of the total male work 
force 16 years old and over with a high school 
education or less and Spanish enniand males 


comprise 15.41%, for a total non-white percentage 


of 34.78: 
TABLE K 
(1) (2) (3) 
Total Number of Number of Black Percentage of 
Males 16 yrs. old and Males 16 yrs. old Black Males 16 
over with a high and over with a yrs. old and over 
school education or high school ed- with a high school 
less in the Labor ucation or less education or 
Force in the Labor less in the 
(TABLE B, Col. 3) Force Labor Force 
(TABLE D, Col.3) (Col. 2.4 Col. as 

285,123 61,439 21.55 

513,560 110,881 21.59 

267,984 74,062 27.64 

408,623 47,719 11.68 

58,069 2,450 ,. eed 
1,531,754 296 ,683 19.37 
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COUNTY 


Bronx 
Kings 
New York 
Queens 
Richmond 


TOTAL 


COUNTY 


Bronx 
Kings 
New York 
Queens 
Richmond 


TOTAL 


(1) 


Total Number of Males 
16 yrs. old and over 


with a high school 
education or less 
in the Labor Force 
(TABLE B, Col. 3) 


285,123 
513,560 
267,984 
408 ,623 
58,069 
1,531,754 


(1) 


Total Number of Males 
16 yrs. old and over 


with a high school 
education or less 
in the Labor Force 
(TABLE B, Col.3) 


285,123 
513,560 
267,984 
408,623 

58,069 


1,531,754 


TABLE L 


(2) 
Number of Spanish- 
Language Males 16 
yrs. old and over 
with a high school 
education or less 
in the Labor Force 
(TABLE I, Col. 3) 


7H, 498 
67,798 
62,699 
32,842 

1,791 
235,995 


TABLE M 


(2) 

Total Number of 
Non-white males 
16 yrs. old and 
over with a high 
school education 
or less in the 
Labor Force 


(TABLE J, Col.3) 


135,937 
178,679 
136,761 
80,561 
4,241 
532,678 


-/4- 


(3) 
Percentage of 
Spanish Language 
Males 16 yrs old 
and over with a 
high school ed- 
ucation or less 
in the Labor Force 
(Col. 2.¢.Col. 1) 


26.13 
13.20 
23.40 

8.04 


15.41 


(3) 
Percentage of 
Non-white males 
16 yrs. old and 
over with a high 
school education 
or less in the 
Labor Force 
(Col. 2 + Col. 1) 


47.68 
34.79 
51.03 
19.72 

7.30 
34.78 


The Bureau of the Census has made 
certain estimates of net census errors by sex, 


race and age which are published in Estimates of 


Coverage of Population by Sex, Race and Age: } 


Demographic Analysis, PHC(E)-4. Included in this 


publication are undercount factors computed for 
the male population and for the black male 
population. (Id. at p. 29 Table 3) No under- 
count factor has been computed for the Spanish 
Language population. (Id. at p. 21) 

Applying the undercount factors computed 
by the Bureau of the Census, TABLE N corrects 
the totals and percentages contained in TABLES 
K and M. As computed therein, nonwhites compise 
36.20% of the labor force composed of males 16 yrs. 


old and over with a high school education or less. 


“Is- 
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TABLE N 


(1) (2) (3) (4) 


Original Total Undercount Corrected Corrected 
(TABLES K & M) Factor Total * Percentage 


Number of Males 16 

yrs. old and over 

with a high school 

education or less 

in the Labor Force 1,531,754 ; 1,584,027 


Number of Black Males 

16 yrs. old and over 

with a high school 

education or less 

in the Labor Force 09° 329,282 


Number of Spanish 

Language Males 16 

yrs. old and over 

with a high school 

education or less 

in the Labor Force 235,995 
(TABLE L) 


Corrected Percentage 

of Nonwhite males 16 

yrs. old and over with 

a high school education 

or less in the Labor 

Force — 36.20 


a 
The Corrected Total is cor -uted as follows: Original Total 
Original Total = Corrected Total x (1l-Undercount Factor) or (1-Undercount Factor)=Corrected Total 


UNITED STATES DISTRICT COURT 
SOUTHERN DISTRICT OF NEW YORK 


UNITED STATES EQUAL EMPLOYMENT 
OPPORTUNITY COMMISSION and the 
CITY OF NEW YORK, 


Plaintiff, 71 Civ. 2877 


-V- : (HFW) 


LOCAL 28, et al., 


Defendant. 


STATE OF NEW YORK 
COUNTY OF NEW YORK S@.: 
SOUTHERN DISTRICT OF NEW YOR) 


LOUIS G. CORSI, being duly sworn deposes and 


I am an Assistant United States Attorney in 


i. 


the office of Paul J. Curran, United States Attorney for 
the Southern District of New York and counsel to plaintiff 
United States Equal Employment Opportunity Commission 
("EEOC") in the above-captioned action. I submit this 
affidavit in order to set forth the procedures, assumptions 
and computations underlying the demonstrative exhibit 
describing the non-white labor force in New York City which 


has been marked Plaintiffs' Exhibit 49 for Identification. 


2. As set forth in Exhibit 49, p.1, all data 
used therein are found in General Social and Economic 
Characteristics: 1970 Census of Population: New York 
(Exhibit 47 in evidence) and Estimates of Population by Sex 
& Race and Age: Demographic Analysis, PHC (E)-4 (Exhibit 48 


in evidence). 
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3. In order to calculate the size of the relevant 
labor force in New York City, the plaintiffs and the State 


have made certain assumptions. First, it is the plaintiffs' 


‘and the State's position that the relevant work force 


consists of males with a high school education or less. 

Raw labor force statistics, without such an educational 
limitation -- or conversely, defined as males "with a high 
school education or more" which was suggested by Local 28 
(Pre-Trial Memorandum dated January 9, 1975, p.9) -- are 
inadequate, if not misleading. Persons with advanced 
educational qualifications are unlikely to have been 
applicants for positions as apprentices or journeymen 

in the sheetmetal industry. There is testimony in the 
record herein that certain officers and/or members of Local 
28 have not received a high school diploma, and that the 
lack of such an educational level has not adversely affected 
their performance as sheetmetal mechanics, Indeed, prior 
to 1965, there was no high school education requirement, 
(Stipulation of Facts, dated December 16, 1974, 44 34 and 
36.) Moreover, if a greater percentage of non-whites have 
not finished high school or have not gone to college -- and 
therefore a greater percentage of such non-whites are and 
have been part of the available labor force for the jobs 
with which this Court is concerned -- then such available 
statistics must be employed to place these non-whites in 
the same position they would have been in absent discrimina- 


tion. 
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4, Second, the plaintiffs and the State have 
used data for "Spanish - language males" to calculate the 
"Spanish - surname" component of the non-white labor force 


because the census tables for New York do not contain data 


for the Spanish surname population. (Exhibit 49, p.6.) 
"Spanish-language" data was used, rather than data for 
"Spanish origin or descent" as suggested by Local 28 
(Pre-Trial Memorandum, pp. 10-11), because the data for the 
Spanish language population is based upon a 15% sample. 
(Exhibit 47, App.-7). Data for the "Spanish origin or 
descent" population is based only on a 5% sample 

(Exhibit 47, App.-7), and would therefore be a less 
accurate basis from which to compute the size of the 
relevant Spanish surname population. 

5. Based upon these underlying assumptions, I 
then proceeded to isolate the best available labor force 
data. In this regard the best available data is that 
contained in the 1970 census for "males 16 years old and 
over in the labor force." Since that data does not, 
however, contain information concerning the education 
attained by members of that group, further assumptions 
concerning education had to be made. (As described in 
Exhibit 49.) 

6. Once that data was gathered, I performed the 
necessary calculations,as described in Exhibit 49, to 


arrive-at a figure for the total percentage of the non-white 


male labor force 16 years old and over with a high school 


education or less. (Exhibit 49, p. 14, Table M.) 1Q1% 


. 


ol 
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Pd 


Additionally, I applied undercount factors to the data 
describing the relevant male labor force and the relevant 
black m. + labor force, (Exhibit 49, pp. 15-16.) These, 
among other undercount factors, have been computed by the 
Bureau of the Census to reflect the undercount of individuals 
in the 1970 census, An undercount for the Spanish language 


population has not yet been computed by the Bureau of the 


Census, and therefore, no recomputation for that subcategory »t 
of non-white males in the relevant labor force has been made, 
7. All of the calculations and mathematical 
operations described in Exhibit 49 were performed by me and 

the figures included in that Exhibit are the result of 


those calculations and operations. 


LOUIS G. CORSI 
Assistant United States Attorney 


Sworn to before me this 


ra 
a day of January 1975, 


Notary Public 


WALTER G. BRANNON 
Notary Public, State of New York 
No. 24-0394500 
Qualified in Kings County 
Cert. filed in New York County 
Term Expires March 30, 1975 


1020 


EXHIBIT 51 


ay Minutes, October 4, 1951 (#2074), Page 123 


~— a ee 


ow ww -y 


ee Aeei hil pe ee ft. annades ecnendie 
ere a Cher pe oe . Wwe paecoe? eatsLL, Con te-d 
£~- Le th poree™ euktath Ly all Af fret ancee, and 
aqme. Af ef oy athsneg Aone, tte ed 
dhuce ee ae f Lae a ne oes butane 
:¢ get bo nactetale ERTS aL Sa abs ait o> ae gers 


ete - 
: r bier, cuap des oot tse me alg enemy i £ ecthud fucthe 
yi. on 


: Sai aide ae am wre ee ae. 
8 y 7 7 oo fe ee ised & 
* it Ae rotipe eae 1a vaginas — 
era pete eprom tey the uct hae ae: re a QL 
wes IT 0 4 pare. a Qf Circe, ‘ae ~ee 
Soir : Qet- 104/951 he cihecall ch wh ang petint iis 
Speck tL pfoaghnen of, _ecenes tor. Pre aor Marth _ 

pee ra OM" And Le efyplisstinn te “Rat” bg 3 : 
LL, puctorw attics C.2atiuisdt 0 thanimssty ye 
chcenems the & — pprwiand Tm "Dak HI namell 


Qe 


43 


. 1021 


EXHIBIT 51 


b] Minutes, August 21, 1951 (#2098), Page 197 
cue Altec Bec Crm tether’ Crt Fe Ae - 


Ee aaipnieons ee earn ae 


a Shins tenetat sa cs aR 


th brat ull make a heer, fe pots a 


ee end. Dw WO getelim FieLimrnee Cectucd, 
| Molin I nae lod, MWelin wn0e rake aut nt L- 
cee Lh a. , aes wae we ped pee Missed 
a<te— catiud nf ee eee i, Gut 
a atetatn,. @ Sst bia a poe oe Ort fal, 
* ee f3 ££ a ae 49 nee | * Weller. De ae ee 


PERLE E STE Le EPP EY & tat 


: Serres on 


Vehkimtd lo. Weelin ree reco b pled the hermes 
i Werin sone. tation’ Oe 
Lege _ Ugenetat hinnasniingnh a grmte Bea ght. ntane get 
oo  eerhu dlr fm Ce plumb, Cn ne A a 
A Se SR Ce, <ipetw hens fogbe spit latin 
a i ae aud ° Lh Oy Airnpth iibtl pool ot 

iL het pach) a pttcnntte Parse 


EXHIBIT 51 


Minutes, Se tember 20, 


1962 (#2357), Pages 256-57 
ney, gust Q yw Ket Kew ter C8 appeal hrfore. . 
ae he 9 FRE: gpetolee de lnlract ithe Ocal # 2G _ 

Reet ae | bp ydu aL, baculich 7 Able cmucehe. 
ae se gicrarant  Queiloutg Zh mend Reg Sidi 
aud Qabpaice U5 fe bdr pull Locllt39 a 
ere maw Thee Dheh aud. dered. 49? 0 pas oy 
FAA /1W) t hu Busemeed x " 


" ORS: Fg 1 9X Pm, Reap fig la sors ay 
Peni Ens Lusaka) (a: Aenea 
2. plete Bua dk CPi eee at 2 Tatty 3 rtert> 
ea Doar ts pos Were: 193]. «tt Ria Athen Anthlionr _ 


peed beeen Au: AVG A Bs Paar tear, 2 Gj Bess. Cage rage 

gee eed, fas y! Magee Ki: kt, DicdeLh; pe 5 te a 
thy Ate - ~aihe Mofile faery ws, jx Aehewee vila 

oe nffemeler % the Mrrectatle alate eb ow re a om 

us earls “if had oe carp fi frac “ae ok Bid Cooditle > KS 


Ze. ee wd ve sunseoY ph rc Be te es... - 
cepdlip-manestaaii teins elairne Fe fg. ited haa Liu _Lhe ture Ap OLLI. 
Le eae phan) Micetern tA BukKa on Xouyete Ff. ne: 


Ss eens ‘ Sow. Sega rm » Lye Ahg Gutwlieiet - fe met 

eae ree py wot Jrtut Alles Ahut Yt helet. 6. Bev. Farle 
ioe iat us Llios ae Dobhrud POS Lay 

ween: —— Pe Oe wet Bro. aud Crvend tirivinalel hs. 

OT aie aud Mota Le Ar they Op » At wccelife a Fret 

ante HL to Org Bes laud baker the Tbh of. 

oe alee Cher Lra TE: work Ae Aucersafu:: QA. btscont. 

hee Sek _. Mejne thie Mislot CO) ferme 5 sae ) Batt. 

| Spano Lb hun na, Oe i abe 

Grmerecak nae i lh he Crus 


B20 SNe hears Of Perret ie aa Inne alles : 
cepaphleiteces sig tts Board ycth ahsta es ou. 
rohur’ @ 


aes bron 3As Bly Tse 

ee aaa a See et ht. Aud. ha i ee Sees 
eae eS seme Nr oe PREIS RPE 
PEDALS have Ae ynvan Ths en tern Then 


~ Tiana Ate 0 ies pensit eer? Qu. Lt. LA 


Meera a Aapiets Suk. /rettheaens : at ae =. 


« 


EXHIBIT 51 


ctober 18, 1962 (#2359), Page 259 


Minutes, O 


PT a ee we eee ray Rs ah Ry e r rf é mY y’ 6 * m=. 
hes Sa ene Foe Pe gia Morne ee 3 See oe Re Pa idainbs a eS 
Sa 


2359. tg ba pugley + eset edt Mtoe 9A ness 
be. DRuw. ad 1902 at bela AheX,. purte 


es ees _4e0t0 SEE W.: P Leodnotidlc ot §& 2 Pa. Psa 
Be - mee Jarutl Allndicy Veailier . ald chethos or 
ena 3 MWwtrlrod Lhony Chace 9° : 


5. o rw OL Airald Ql. ety laity? 
2104 L En. uly 


=P ,3b8 Log spt Juad aud IM : : 
page ves adel 4Larhad. Nhe kp Board. Aub )ntbe ’ 


= Ade J t of a Oy er Det /0,/9L2 al the 


ae <n eatinten nie WwW 

SS aiagarsinoaela Beall fesse 350 4 ALR? Cables Xe Qt 

edie aemiiaa Ae ¢ rotLe ce Ps: atk L, fen Aue ye mb-us of 
sel Diteral MwA Fetetee 5 Gis forud trhe 


a ene al udeeg The, nvnkise Ord: YBa fot Sahil, 


Eee Let 95346 my bn f eM Aiy ogi edirlam nn duet 
Asa ft BORIC tay, ME 


ee apete — Heep Dien 
Meee fsx ica Zh ov Ttaucfer Cah 
Leth / Ke af peri Bi 44 ALt ier ccaftay 


eo ae re Cardo at huutt, Aluka Lnt oe ena ipl 
eit _ 


frasky y Juihe abut Wn vee, © #9 Sonat 
Ratt eas Bod Pie 


gape cogs = af eased oe t The tiga 
ae he 


Locek#2 €. Be FM Aad conn 


ee ee 
Ta Ohich raed RMR TRS Gury fier 


: at i bent len 


Lat 


1024 


soe 


EXHIBIT 51 


Minutes, August 1, 1963 (#2380), Page 293-94 


eA OA. oS VY few 


« Xtcak 2¢- Sede ihe Vs, 50m Ce SR. ope Ee | ; | 
RyLAlime Ueda fity 4 bed. ae et Ce, Sa — 8 
alain talimekh KU hey mthes i ig , ) 
—— ae 
ogg.- be ays eerste 
| a ol if eitee OW; vy Dusting of Bi Kat Bonk ey 
j eee ont the row - hike hag of ee onby 2. digtee..-... 
= eleod at fe Lhd A she Lhe Pb r the Sf: Tule 
Kas npullee ulao a «$f, 2 pate a aoleg ae 


Saat Pana . vy Aud. 2 cut, Sia, yt Ae (hea Lt ba. 
zt | ie Quk Le Ark Lo 

BRAN 3a i th le a a ae 

3 pee Of ac. 

iat Dhe fovlinn. — ceca 

oe. Teg Dees 

2 the 7 that for pr Y eee 

: pera NS ee as 

Lrcak 28 jeotnnon D Yecacalhon th Dein DGG 

|p pect ae - ae olegne Lvl. Auwv®.. 


rg See a! =f y 8 Shy i a Ja. ome Bbnbame, 

: s 4 ‘A WM et fig ime Aa oe eS gel 
ae he ww t have. re. oer of Werk. gu % ms 
A lal fut o othaue te eck 8 A, ta. dee aad. ee 


1025 


EXHIBIT 51 


Minutes, November 19, 1964 (#2411), Page 41 


- _ Ar Farirtl — cu Tike ppp fe on pices tay 
— rohect Mut Ae ke yf de maty 4 1 

ud. dawfurv of. eae 

ail face . Bobid. nex Se catty ff hut aye 
i eat Ox dinclis Zo CALA . Apezatioy hat Ow. 


nahn 5 bathe Kafe Lhe Quit. WY. -- 
2s a yun air fad dtr La also ad«cL |} 


Sateen | 4 
fhe offic hn Ponca, 
Le Pat Soe tel ae 
| pe ae srndiu) Juke. Vit of - 

pe Tle ane acrrste 


i spine : hehmenl AAMe ah 
nar Thar wg clone pa «ey 7 Sp 
») Quint Le Lbte Le adore oy p oe 
aud snalia At dere “4 


cad feign Local Hol TRG 
ale a Bw Farnese deta - 
iON ae Beare anuck Comrerel 
are, 2 Mentha Je _ 


TDransfu' ara 188 Le Kaye. Bs ose 
sha Ah tus other Xecole Ae ___ 


Bi ans 
; Shaan q Oud Xcel. font out ft Pee 
16 Ip Caw mol at the Asad Teme .-*.. —-—— 
“Tapettec eens iP 55 Bvial, ena Mehde on 
Rm ae Gesfo,-det) )uTae. ac simat sais a 


Jnechieg a0 7F 
——- A Poe} yin Rec, Lect etn tb : 


ie Sie per Oe AP 


ei erecta ERECT £4 


/ 1026 


EXHIBIT 51 
@ Minutes, December 17, 1964 (#2413), Pages 43-45 


a eer v farce ra lbetae ow Th ShtL AY BAK Aue. 


em Ouvnru — eS ae F 
iy bi ica cae Mee. uk ily Feligeause Ae <a ae ore 
gee eile Ar Suc. ba Ca i. Ot Ain de Aces _ 
Sedat eke: Auth Gene . ro hes Aeke An Ausura X_ 
aS tec ie fa fue. —o Bart deur 443 fArerdet 
wets A De Ar24 nuk Carrere ned. ae Chase Masfter. ; 
Po ~ Ufecauve ow 2€ Canned avrre L reliant ze. 
pees Woth. Bro /Ebuckh AlaEd Tit Tgss JE 
Le Adecrid a2 29% IQA: anigt 
ay food sah 


ai 1 meter its fusrling 
roeD { - Onud. calal fasts 771 pny ane pe 
< —: musegs AL Pe ees 
=: Le ee Ne pee He Ch RA Ent py Be Aa Lrelin ty 


en Qchen afaurv ad adiastiate Assoc. QA dndbian seve, 
| fara Big. ake Ate: a Delt Lhe AcTion ou ah- OW ., 
"ced f tele SMneafeet “hy DZ ren Adelenelicper B° Oe 


ee « MRC AEE RT TRS ia ER A SE ELE EO ta al VIS SORES. 


y 
i 


ce 


eeeonessil arac Tati Cet | Py ee gut, 
eerie ase Wriget, ra wes EE. 
eee" ee unine? a he Oras ee 

20 “hac Ry PH There *Ys. ergs 
me ye Pas “ Eee a 
yep as LEGA pan 


i G2 AM wet deat Sak audios 


1027 


EXHIBIT 51 
Minutes, January 6, 1965 #2414), Paaes 45- 47 
nehaato uur & Caro She vEx Braid & —— 


rae wat Lhe ale reat (yayg dae ie 


Sa a D ssdtant 3 Gd Vise snes / nity 


[Bawak Kid Bus (op age Poe! op ETL 
PETG Ahe Blea [gota 
bo Micecrration on Addin dire Brag onteag esata Fo 
ineasl Birch Fs jaautl odpudtthe rep bere is de 
a me a uct resins hie. epboe eh. aud ssh 
coer Hou xenurte rae 
sn he ex Brat Jub uit Bact of ie 
ve sca ie Jrende LA NGS at De Accrlo if 
edly uve talked LG Qidurkhey of 
2 dfn ae Mee slla 4? Bead Yhue Beye 
a ~ Org arezuei até: om 
SEM va. amt Bre. fark © taint The BE 
RY SF SEE oe the Jnemlus ahi ere head 
, — Where he rtatee , dame e Ltat JrecLinzo 
2 Leet guv .Antaanelinad R yeeie Se sud a 


ee a 
' 


aed 
| 


logue ove faked ae =i ent 
See Oe eee; sae Ae 
hes etl olabx that Liw. free. lasted it da £0. 

Dhue wee ov un Varsha 
my oie: Ge Faint stad farethe ota Lim sth vacthouly 
tei wie the Arn iy, onuuck dlistuacine 
le Ce fal set. Lhe “Ed. Boat auc slant tera 
ered ow Te semanas 

Ts ad eer ££ vy 6tgaru 
To ' fs meee, a8 Ag alt a apes ard rr oe 
Ow AV10 0 ny, Bie ag The Chatv adj 
he AX G94? Resp Seb Jr Taf recthen RE. 
~ She vast a Mretion Mads Ke adept Ie ppok ont. 
tot Bu. Farrer ud The fv U.ttecuadeon. — Lp aae 
hess Ope Xendes (ug Gate that Che Lue Q a. es 
ier ee st ay as RA rek hic Lk 

9 awk if hailer Aes heen ee ods 

=e fs ens si shpat tea on or ae ne i sn 


h Uv Ain pregonre SP 


Ye ed aad rae Sy rere net bjettiene 


\ LB De ~d hal Kotak 26 uxth OneK 
f= wate aul Sao aud The ra ard )nts ITs o poe 

A$ Carde bbua Lack Dha A Se apebagy: Pinta. Ta 

a omeray prow Lrreomnd ant eT eee 

cpatet) See Lech De At Be Boa. ues plat eae see A oS 


ahs ai patho Sie pet hae I Pres, SO 
BRS Mess ead gre aut [rutblas tf Afr. —--— 
aa ty Labruratta Llime nm Addrtdumn 2: ae 

1, 0% Aad. Vresling, itt Aline Aitnite nn 

Soy py bcc ae nu Or Lae mmartholon - A ee 

nF a: : Sh aed at IEP BREE AIF EM RE OR ie 

te Fickle Bcf nuctregtrneS fick 
eae Local a geell sect nbs. 


5. eines eet _anto MEW wimenk LixLf- au P paicgeeer 
: 5 Ls ferpiubht. Cy dh Leen Tar PT 4 P een 
+ Pe chae dent oe reer om 
Ble = 


= ee sled rene se phe. Nee 


A Ds, shale ert ge AAS 
1 alae =P inne we: 8: l Lhe onl Age 
niles 


seme Rake Cd Low — 

a aor toy Leak fe a ae 

praees Te Rhee lou Hr ae 
are ire: us 


Ce Cau He eee Sa aside essen 
- ae Oa Lhe srcend Ordir cncbishieeeh oe 
| Bro. Farle tela, Zh nt = ea Ee Try a 


ini ie cay 
oe t- Jrraru chirurz, Aa Work. rh eset 3 

\ fie peutgne” a Char sole hae 
RE i cee We tt hha gr egal 
pees ae z& “aA : Pree Hoch ustoeyru_Lirdhner ___- 
ties aaacenes thin Chan Che drreeTing a bah as AO 
R3 scot mah cc Jl hsa Ric die. aes 
aE EE 


ehiciten Ebing Le paeioneiee : 


1Q2 


EXHIBIT 51 
he Minutes, January 21, 1965 (#2415), Page 49 
| care ‘ wd fie ee . ~ 7 


riot  Kefest “. Coe a. 7 Bike, i” rclirlecy 
ars apace aul Kalt i! ai he aruetkoe Lat Se ae dl hike ae 
: Read -.. bw far ld tUkule nth be 


- 


t 

—-t ya “age Bs MM “y 

Paced Us (Lewtns, Ht ns awerntdAllo Sotlinht Gur itt Milan mf! oe ‘ 
etal SAT stro hae Aged we have QM fax neTaennk Roacc oe a t 


acs coat i“ ath Kodritea OV Lie f 7 Lierek AG 
; hs a 8 Y Gruplega- Harries ’ Cnteturith. Letek #45, th thee... 
pa the hu Alive a ct ae Zhe Aw Pus ba shin, 
Bee tro Lasik a. Corninatlie tf Kocak 2 Ekpdvihe Conrvitid 07, [ver 
ie » Fale _ J ruethe G Pececheal 7 Coch ve Varhing Zep Cre 
wm betas > Ve Lett _ PV Atak Ace oa mal 
; fee BD eruid- heats: wr a Lol Of len suthclion 
iF ‘Bu Car lou ie ati Leia Care tel hurt Agere . 2§. 
figs: # atid, aut kGd Athi, (xt Conte ath our. 
et 


Lee oe Pe eee a ee pe a 


he 


' 


s. Pg od £4h Let 2 aid Dried Aich SEL ws Tele m- at atlied he? a 
SL ayes aut nib _é Aprucutr Thurch, Oy a wfel_.- | 


—— = 


— 1, Drag {tL taf hin! dd. Gs: che markalicr. Cart UCL... _f 
a 73d; 7 7 Daddtt slat e uel brig back err 
ee ay fears atthe wll, lites ae A - 
Ne : Ee fare hic buwinics CT. Char 0 se ad é 
raed ae as 9 Fm Keep; Lot )nitbrt ffaInuthal Be Rie. hal. 5 


, renee 1030 


EXHIBIT 51 


& Minutes, June 3, 1965 (#2424), Page 63 


2424 “a Rigotensy Apuoas ¢ Jyreilarg | of Xocal #25 5 Im Wks xr 
! vas ftd- She tudaz Coase A a Pe ee Masbate Mest ie 
: “U9 Wa nth - auth! Ne Called Xe Cid Ly. Treahud 
| ae Jute farele GID 26 Py. eee. eee oN eARR LER 
|b She death of don SE th #3261 Leto ued. 
ee Ree" 2,423 VrisLing 10s od sind spor neTion be 
moor a OR toh&d C4 A Lad - Dh, 1.8 wa. pee ae 
Stouped. of Wrbiting fold. Lhureday nay 27105 at the: 
_ 2oca Qi nc BF O, JIAL OL nreelaar YA thik Jb. Oks by, 
_. dP Mook "See pms Let Lasik \remebess «of Beard. 


ee Aaen.- Onde Buus , tctes Brunt 95939» - 
ba patch fu HO, §1 0 Mud . Lact dniller FIN, TSE rag ussTA 
» ndudaw page Bi 


dussTa & af mri PBoad. Grout Zhia 
Lio Faruth adirah che Beak sling Hele. 

the Or mendut fC wrth ee Bees Lost - Tats 
Ortracters 00d v Aifricerler yaar tokr 


OM De ner KOM" nj Ceachimand Ueclipt __.2.- 

eae say, re pie SBT asangh 
a” ti a eR Pn 2 TS pen 
- —— --- Me Akae rey He eo PTR oe ee ae 
eicsemanton hese Le srr ory cee * at doat2t Aud That . At ia : 
seid Saale ee have ds te Quest. C4 AhBian: sth outs. 
im Oe uli aeLhiir 1'temMe. fetes 4: 


ten Pw nigd 4 Cha ae. eae Fe the necla 4a GO PA 
er ofrecle elles Sif- Qa”, Deku Jnuthtarr Ree ueky 


Le i Ae neta f oo “2% RRS STN EL eee ROS ree id Stick Mel See. Cr 
Pe at DES igen aS les aL} Sane. ae ORF ot Aaa LIS ae tied » 


igi ake Faset p 2b- tal F Fiscguan ns tank OR 
a 


PERE. iret 10 Coats Fates 


1031 


EXHIBIT 51 


a Minutes, July 1, 1966 (#2426), Pages 66-67 


Hel é thara pone ae oe ae Pond bu tetien ; 


lied 


Repo df Busmcos “a4 wk Coktle, Wrekle ie ane , 
Brsvaea? helen ee a3 wend Ade hUd ts Mads to. +} 
That , hae ar Laetiages ov Cul of Lean Evfiachce. — 
wo i vig au Lou DIriat turd. ot SEO th, ut te. 
eb Mes ener -egniarat ca ies ee ae 4. 
aT Aug LX Bui scerk PtH re + iia 
Bias) 20. Varwth “oidendas i Deeds oo at ae ae 


—~4 


. Sth be wm pony a x a ving; of au Vchere t#e glee 


= fe wih be rib aote ca pran 2. gpclfs wh ort _ 
Ps ee Vitter Se A frave Alyn Lu ints NG Sarthe Seaeen 
Mes aa: § Sracles. 10> aud my Pee Fy mange 6 Ee ee 


Lara tet tortie AL cs medi .- Le akeo Ag pore KOPN eee 
cme bet Hie B. Cree YP Noh Atuttle ack es, ere ae 
ae PF. “Fg paps toe Osteo de Q@ mix i eee. 
iy ree - oe roe 4k ct pad! serdh onene Chekecbs-. 


relict woke aiienk od Genta feu : Re 
1 Ge Thue 40 pas Thee. SS ae ya ie etic. adj: 


PO: omen 


aud ye SNS are e ae ate i es | TREE parce 


Ae Drang 0-24 Pn Gap tet hens fre i Lionitt S 


AQJ2 


EXHIBIT 51 


cd Minutes, July 20, 1967 (82677) ¢ Page 133 


‘2971 a Neg abaw Ss rig of Locak 29 Sf, hy Wes. senile 
hts paul 20, $01: ey tO 
ght tc F ame lid 46 OrdwA Las \otht valid $2 Pa 
Paaea “Grad aw. ett ball of Oifieuss. Lhaduathe of he 
Yi of inkintoet 7 Gf wil #24, wf ORE 
eS: aa Vath # 194 M1 et rinutstt 2 016 Pralang wae. 
LSP pad cased safers ction dates he. shea pcdep lg ae Dad. 
IQS ads. Ep Beak, Sut jritik ith rife of ru Auld Vd. 
hay Jr ut Che eS ok 350 Buwrt needy At Cath | 
Nis Bader el Sore fe at 5# P. pea Offre. 5 
ast 44 Of Brad frend Onda? Flucsnted CT fice, : 
Res eae Fe thynaw,F tp thYe70 ) easton me At Aidiclion we Mette __ 
de (Phy roth: Ma psgpusl ata Sunk“ jee pace: SYZ,70 
ee dusts be paidd bel Mcia Y Ribs hae] Jak ha. 
RIES OO a Kiguseyfoens et 
he Ther luknal - Boat tiastt th ub Piguet | <a 
ay Abd Boark of Rusa Agent tov 1 Tbe et — ree 
oe reef tinue y 5 B sit eincton: Dhar 
ae eto Le CO) lexred Y smetgy Adtad 26 at gute ht. 
2 thn ktrcah as d caflk hime, Arad mee on... 
coup wr ef F300e ! 0 $2 hw eee! by... ai 
: okt et ee AP “o¥: oy an| x | 
TES Shae oa -Arau i PR ee ‘4 
cade artes — ela. Bre Jared 1 lens Lhe} Vebeaeed 3] | 
bree Caer, fet Letaig 2 GAME Le $28. - Half 
ee Jowell pete i eo URS «G bA~ 
_ eferuce to alike at Fakw- Peay! We utp 
jlonsatl Xocak wprend. olde Ad Bodied ipl Thatr_ 
Leia ~ Beat 25 docatt the cme 5009 4 mouse 
(ip? Xocal 28, pb Tha pomrinee su GP 


dene bene a ee | 


| 


fs \ fy Tag ee, : yen Enntlee us Rleak Abnsentas. pete owes ~~ : 
pinee ior G ya weecbs hs Gnd z, 
a | ud Xocatt pant na ry ice = | | 
aa »arallly ord ow Fags stk. (Duct Sta distaste ent. 
bee Fe SAE in the Srdevaluy,. The Boordef Treizhna 
ee ee ase drag. se ees: LP Sect G) me Ths ‘ipa bfindmfentan)iop el, 


~ 


EXHIBIT 51 


inutes, August 3, 1967 (#2478), Page 135 


: tae (Naish sige ae aureus fe ra. "pee 4 
8 Eucla Lhe Gllenwetin Badoo- lew Khai Fer me Uncen te 
he abyospeTia- Hh ® 2 he: 42 las a. OOK : 
4 i PA 

a bP Case Ag enust lady . ws pleEedgion. Ca 
neat of ba ve pave Man foes» Ve. Die 
Neh ant fim beaten 4 Cur S dee rio a3 = i 
| tha tax yn Pre: Lo Theat, Ah te ta For i 
are nut hair Zi i hy FOS J papain Dhak ... 
eet go te thu. Trades fo a0 Cendlilens uth fs gelling 
i) re Bu 4 xinett Ed brsse whe curr ree Ged hoch — ‘| 
}: 
Lp 


at tpn Llu Wwocalxo Lf: ey url fave <7] 1X; Le Pos 
EAMES RE qurde.-. Cab Bien bd 2 “atte thatd 
stevens about Quv Kut 2) AAD telat Jyeani Lured 2 
age Ae. ah Cath ati bu ie 
ped eect gf Bian they, ise? ana ee | 
one Bw - Fenwk OoiTacle 22 Veale Lehur pc” Be ue. | 
epoch jd. palucd Bhebs att back. 3.4 -f Mahe 24d 
Bre Balcard ene: ured wher Cotice of Cur daw 
i 8. £2 is seep dead henptid clan te ALL fa he 
ce had a1 Ec. Bra Fametbadike.. |b 
= as | 
sy Aud Ace a chet Re ieee mpislt dense 0% The: Mi 
th rte, Bao i vpn lbal gi si id alody che ar 
Bk if ETE OS LE 
Laatfu 1020 ae lay The. dav og zhu | 


eet 62 Pia] Rep lok aie Jrtlane-) 


_-—————— 


1034 


EXHIBIT 51 


me Minutes, September 7, 1967 (#2480), Pages 138-139 


~_o REMIT HPO rie caty = 
9S KA atin tad ioe Se 

OTT; aah 3 ete hae 2 neal LPs tet! 

Te, Oh SD nee TS PINE Sa i ety, lee TE ES sO 


gl Capra fran, thle mp 


> 
0? ane eae * 
wee eee ee & 
3 72S w@ OE, 


— 


“ARLE UG ak ee lect fe. Sing chia 
yy 13? NV lic edu thd lit. 22 tleled, loca? 25 
oaoruwreochiug 12h { Dre Deeps Pet 7s Soe 

: (Alo tha ALYNA 710 hirlhie Pain Dh CA OE. ye 
“t 360 set te Pructheaues one ae 


a.) ae es Pe ES bres cat br sate ae ee 
eee Saas X Tk. hr? a- 10 2 : 


in * wes 
in ALT SEE 
; 


if 
i 


r 
4 


xe rohmate Pe 
wees 


ig i> 
tomes” 


EXHIBIT 51 


inutes, September 21, 1967 (#2480), Pages 139-140 


M 


wae Aiur t 2 Lum Xctak Yo seen eds eu Lick:d Adhd __ 
= © onl m Beard. Gtauld L Usk ite Lee . 
a fe ~ Piel beara, cele Lhe Ep: ar ee x Pay 
‘ ccs IY puckdgs Of fhe 4 stinehins Jo Cerda aud - Ary rifaek 
Wa Clad Seria Hy, W Thetebpeuule Let. be Mat owe 
Ser ee Bike. 26 sla he 2tpr That dibs. Courts! aiid af ay dite copes By 
“ Miner i mred Qyuethie ~The ou Lwo Lat hein “ 
Otani X | haut The Aste tic Eu Lae, Zhi Be ; A: KetgT Lino Airtel mf 9 
= —| a pers Narele of Zobat taf huaud biford Lh, Be oy ame Fee 
Ren Pe Bik 2 ap uae of Did ih din Loe Liedy IA enr__ ‘3 
-——. £ You ' & ont evasalye cecil s LK - 209326 
~-——joruald Roos Septal saps *403,SoVakfucd ___ |A! 
+ Aine Zhe Beard lg urs ntbire On terfd. «Ll Cu £3 
-————- *foke Cw te “pe Say sae ar. Beak adviecd Lfrse 2het- 7 : 
——- "Bro Farhe Q fa pula Url Wr 1il- Lhe 0st- aud ‘ae 
Ladvase Th OU ALL i, sha: ey (eee fia beTane 5 
Lee eaten cae" ae ate te 


~ 


ere, Gas ~@ etiaud Le, for the Foard riguesliy Jozi ra A 
Lxpeal 228 Beard ubed trawl Ta hus Ly, Datei 
‘: Drsmbtts Gi_the Arrisut Lane - QA Atactihiene 7a. 0, ptssuibir, 
Je The meet vig XocaR 25 Deak C__.. 
Nehelar Lip _Jurid 4eu Plows T dag, pane Pi igh ~ 


celia = ge Of Dombi, 2 3 Alaks 
ONT I 72 rid s X Sotew7v._.ao The tee CK: 

BOE: fliawaks wrkip hemorial F ees se 3 
= Speech ry Ps ue_Zhe Amrount ‘of S00" be on 
pile dead AG ipa Prcefaent , alt that it he 

2 gnta nied ! Thirst! nimbtoo ib Ae affe PW . 

Ree, 77 2 ae Beard. Aiccomnunds ere yor 
ighaite rs » )piccTest an lerimeler: bea v aud phiccal Yreka 
ss peu Cobbvidiicleen. 72 / PES OT FM 


ibd. aes ol + wins EL Lenvance. che chebata bes Miah 
Qo Lhe 40-00 re furl Busrite iv Char Zhe 


ieee at 9 Pred Kap Ack nile.) Prat hocue 
ubePnstis Dy ak oho elocd inadaent ed: 


gy ee ee 


1036 | 


EXHIBIT 51 


Minutes, August 15, 1968 (#2502), Pages 180-181 


x pot Rae » aha Py 


EE SEEES <s ee TTT TY oo 


Ke- \ 
Pee aces = & 2) 


1Q38 


EXHIBIT 51 


: Aa Minutes, September 5, 1968 ~ (42503) ¢ Pages 183-184 


ae fag it Oe he bl pes 


i = our Sah dewd ad ipaine 


t: 
Aho 
rh 


i 


| | Rabie odo” POE ere 


1083 


EXHIBIT 51 


& Minutes, October 3, 1968 (#2505), Page 189 


1040 


EXHIBIT 51 


ae Minutes, November 21, 1968 (#2508), Page 198 


| i cates ; - 


= I9¢B¢ bb the vd ah Hatt 
Fie ies 


re Rvig? eo of tho Fey ke 


en) 


041 


EXHIBIT 51 


neste alte fs 


1042 


EXHIBIT 51 


@ Minutes, September 18, 1969 (#2530), Page 251 


LASS Vndaro Z - Ei 

: Mts we , J 7 

Noo pant a ewcall : racic 
lddigs cto : 


0 em ! 
an . Narr rn ~ 
f a ofephitie kee GS eee on 7 | 


YY 
™~ 
Aten, ae) coal re 


1043 


EXHIBIT 51 


ae Minutes, October 16, 1969 (#2532), Page 268 


1044 


EXHIBIT 51 


oe Minutes, June 19, 1969 (#2523), Page 240 


> oe 


+ Taas oar Ton 1A LIGA 


uM paled Andal 


1045 


EXHIBIT 51 


a Minutes, March 21, 1974 (# ), Page 267 
‘ Copy of Minutes illegible 


1046 


EXHIBIT 51 


& Minutes, January 17, 1974 (# ), Page 258 
‘ Copy of Minutes illegible 


1047 


same conditions set forth in SECTION 1 of this Article. 


SECTION 4. The provision of this Article shall be deemed 

b force and effect in any state, to the extent to which 

g or enforcement of such provision is contrary to 

. LEny state where the making and enforcement of such 

vision is lawful only after compliance with certain condi- 

precedent, this Article shall be deemed to take effect as 

involved employees immediately upon compliance with 
h conditions. 


ARTICLE V 

SECTION 1. The regular working day shall consist of 
n (7) hours labor in the shop or on the job between eight 
A.M. and four (4) P.M. and the regular working week shall 
sist of five (5) consecutive seven (7) hour days labor in the 
p or on the job, beginning with Monday and ending with 
Hay of each week. All full time or part time labor 
formed during the hours specified herein shall be recog- 
d as regular time and paid for at the regular hourly rates 

ied in this Agreement. 


SECTION 2. For all work permitted or required outside 
the regular working hours specified in SECTION 1 of this 
ficle or on holidays specified in SECTION 3 of this Article 
ble time shall be paid. 


SECTION 3. All Saturdays and Sundays shall be recog- 
d as holidays, in addition to the following :: zal holidays 
pgnized and observed within the territory covered by this 
eement: New Year’s Day, Lincoln’s Birthday, Washington’s 
hday, Decoration Day, July 4th, Labor Day, Columbus 
f Election Day, Veterans Day, Thanksgiving Day, and 
stmas "ey. 

SECTION 4. In the first two (2) years and seven (7) 
ths of the Agreement, overtime permits are to be granted 
ly by the Union on telephone requests without any 
ction or limitation whatever. 


=X. cs 


EFFECTIVE 


SECTION 5S. During the last three (3) months of the term 
of the within Agreement, from April 1, 1975 through June 30, 
1975, no overtime work shall be performed except in proven 
emergency situations. 


ARTICLE VI 

SECTION 1. When employed in a shop or on a job within 
the limits of New York City, N.Y., employees shall be 
governed by the regular working hours specified herein and 
shall provide for themselves necessary transportation within 
the said limits from home to shop or job at starting time and 
from shop or job to home at quitting time and the Employer 
shall provide, or pay, for all necessary additional transporta- 
tion during working hours. 


SECTION 2. When employed outside of the limits speci- 
fied in SECTION 1 of this Article, employees shall provide 
transportation for themselves which will assure their arrival at 
the limits specified in SECTION 1 of this Article at regular 
starting time, and the Employer shall provide or pay for all 
additional transportation to such jobs, including transporta- 
tion or cost of such transportation from such job back to the 
limits specified in SECTION | of this Article, which will assure 
arrival at such limits at quitting time. The parties recognize 
that the limits specified in SECTION 1 of this Article coincide 
with the jurisdiction of the Union. 

SECTION 3. Employers shall pay all employees who 
travel out of the jurisdiction of the Union, an allowance in 
accordance with the following schedule: 

1 — 10 miles $ 3.00 per day 
11 — 20 miles 5.00 per day 
21 — 30 miles 7.00 per day 
31 — 40 miles 10.00 per day 
41 — 50 miles 12.00 per day 

The zone shall begin at the city line. The zone allowznce 
shall be the total payment and shall assure arrival at the job u* 


STANDARD FORM OF 


Union AGREEMENT 
BETWEEN COCAL 23 an 


THE ConTRRCTORs' ASsociATI™ | 
Av Gust 31,1973 


THEY Dune 30,1975 
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DO & and the employee shall remain at the job until 3:30 


SECTION 4. Over fifty (50) miles shall be a boa 
; x td zon 
H to be paid for at $14.00 per day, seven (7) days a nk 
e trip to be paid for at start of job and one trip to be paid 


at completion of the job at 12¢ per mil 
Aen ¢ per mule plus straight time 


ARTICLE VII 
SECTION 1. The minimum rate of wa 

: ges for journe 
et metal workers covered by this Aanetans, nica Gn 
— = a sd Or On a job within the jurisdiction of the 
i © perform any work specified in ARTI 
meement shall te as follows: seater 
PERIOD INCREASE BASE RATE 


P/31/72 to 12/31/72 $.25 $10.70 h 
{1/73 to 6/30/73 30 11.00 oe Hosted 


11/73 to 12/31/73 35 11.35 

11/74 to 6/30/74 35 11.70 ee nord 
1174 to 12/31/74 35 12.05 per hour 
Mjs,.5 to 6/30/75 35 12.40 per hour 


E: 
P Sag For contributions to Fringe funds refer to pages 
n ° 


(b). The Union may allocate wage increases of 7/1 73 
pugh 1/1/75 to either Pension Fund or Welfare Fund. sig 


(c). The Employer and Union shall cooperate in 
pleting and submitting the necessary documents and 
erials to the Construction Industry Stabilization Com- 
ee, jointly requesting approval of the increases in- wages 
in contribution for fringe benefits provided herein During 
pendency of such approval, the Employer shail deposit in 
Ow in a special account for the benefit of its covered 
@ioyees a sum equal to the total of (1) the amount of wage 


increases that would otherwise be paid to its said employees as 
of the effective date of this Agreement including overtime, (2) 
payment for travel and board and (3) the amount of increases 
in all contributions for fringe benefits for said employees 
provided herein, and remit weekly statements to the Union 
confirming the weekly deposits of such escrow funds for each 
individual covered employee. 


(d). If the payment of (1) any wage increase or part 
thereof (2) travel and board or (3) any increase in contribu- 
tions for fringe benefits, provided herein, is determined to be 
not permitted as of the respective effective dates thereof by the 
Construction’ Industry Stabilization Committee, then the 
Employer shall pay whatever increases are allowed by the 
Construction Industry Stabilization Committee for said items. 
If the Construction Industry Stabilization Committee denies 
any increases for these items without setting forth allowable 
amounts, then the parties shall resubmit for approval the 
amount or amounts for such items as proposed by the Union 
in accordance with the original wage and fringe structure. 


SECTION 2. On all work specified in ARTICLE 1 of this 
Agreement, fabricated and/or assembled by employees within 
the jurisdiction of the Union or elsewhere for erection and/or 
installation within the jurisdiction of any other Local Union 
affiliated with Sheet Metal Workers International Association, 
whose established wage scale is higher than the hourly wage 
rates specified in this Agreement, the higher wage scale of the 
Local Union in whose jurisdiction the work is to be erected 
and/or installed shall prevail and shall be paid by the 
Employer. 


SECTION 3. Except as provided in SECTIONS 2 and 4 of 
this Article, the Employer agrees that journeyman sheet metal 
workers hired outside of the territorial jurnsdiction of the 
Union to perform or spervise work outside of said jurisdic- 
tion and within the jurisdiction of another Loca! Union 
affiliated with Sheet Metal Workers International Association 
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1€ supervision and control of an Apprenti ittee 
omposed of six (6) members, three (3) of eo Pegg gm 
‘lected by the Employer, and three (3) by the Union. Said 
.pprentice Commitice shall formulate and make operativ 
acl $s and regulations as they may deem necessary and 
hi © not conflict with the specific terms of this 
jercoment, to govern eligibility, registration, education, trans- 
'r, wages, hours, working cenditions of duly qualified 
pprentices and the operation of an adequate apprentice 
stem to meet the needs and requirements of the trade. Said 
tles and regulations when formulated and adopted by the 
arties hereto shall be recognized as a part of this Agreement 


| SECTION 2.The Apprentice Committee designated 
rein shall serve for the life of this Agreement, except that 
cancies in said Apprentice Committee. caused by resignation 
otherwise may be filled by either party hereto, and it is 
reby mutually agreed by both parties hereto, that they will 
dividually and collectively cooperate to the extent that dul 
alified and registered apprentices be given every then tine 
_. yg technical and practical education experience 
ee under the supervision of the Joint Apprentice 


SECTION 3. (a). Classes snall be instituted every six (6) 
nths, viz. on January Ist and on July Ist of each contract 
ar. Each class shall consist of the number who graduated 
s those who leave active participation from the program 
Ting the previous six (6) months. This will stabilize the 
— at the number in the program immediately prior to 

une, 1972 Graduation. All appointments shall be made 
tics ar er in oe with the Agreement and 

rust a ; 

sie nog ther aga Rules and Regulations adopted 


(b). Apprentices shall be charged tuiti 

uition 
rate of $100 per semester. Any deficit in the yes a 
erating the apprenticeship school shali be provided for out 
2 fund to be established by the Employer. 
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oe 


(c). There shall be a moratorium on appren- 
tices during the period of the six (6) hour day. Apprentices 
shall be appointed, but work assignment shall be deferred until 
return to the seven (7) hour day and shall then be made by the 
Joint Apprenticeship Committee in accordance with the 
required needs of the program. 

(d). Apprentice ratio on layoff shall con- 
tinue in accordance with past practices as determined by the 
Joint Apprenticeship Committee. 


SECTION 4. Each registered apprentice shall serve an 
apprenticeship of four (4) years. Such apprentices shall not be 
put in charge of work on any job, and shall work under the 
supervision of a journeyman, until their apprenticeship term 
has been completed and they have qualified as journeymen. 


SECTION S. A graduated wage scale for apprentices shall 
be established and maintained on the foll@ming percentage 
basis of the established wage rate of journeyman sheet metal 


workers: 
First Year First Half 40% Second Half 45% 
Second Year First Half 50% Second Half 55% 
Third Year First Half 60% Second Half 65% 
Fourth Year First Half 70% Second Half 80% 
ARTICLE X 


SECTION 1. Grievances of the Employer or the Union, 
arising out of interpretation or enforcement of this Agree- 
ment, shall be settled between the Employer directly involved 
and the duly authorized representative of the Union, if 
possible. An employer may have the local Association present 
to act as his representative. 

SECTION 2. Grievances not settled as provided in Section 
1 of this Article may be appealed by either party to the Local 
Joint Adjustment Board in the area in which the work is 
performed and such Board shall meet promptly on a date 
mutually agreeable to the members of the Board, but in no 


il 


- 


‘ 
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quality and merits of the work doue by the industry, to make 
public the terms and conditions of this Agreement in order 
to avoid grievances and jurisdictional disputes and provide 
expanded opportunities for employment of journemen sheet 
metal workers. 


The Industry Promotional Fund shall be administered by 
Trustees appointed solely by the Employer. 


Section 2. The Trustees of the Industry Promotional Fund 
shall pay the Sheet Metal and Air Conditioning Contractors’ 
National Industry Tund of the United States four-tenths 
cents ($0.004) per hour for each hour worked on or after the 
effective date of this Agreement by ail employees of the 
employer covered by this Agreement. Effective July 1, 1970, 
said payment shall be seven-tenths ($0.007) per hour for each 
hour worked and effective July 1, 1971, said payment shall be 
one-cent ($0.01) per hour for each hour worked. Said pay- 
ments shall be made from the 5¢ contribution to the Industry 
Promotional Fund and shall be remitted to the Industry Pro- 
motional Fund for the purposes of col!*ction and transmittal 
to the Sheet Metal and Air Conditioning Contractors’ National 
Industry Fund of the United States. 


ARTICLE XVI 


Commencing as of the date of this Agreement, the Em- 
ployer shall contribute one cent per hour for every hour 
worked by the employees to the NEW YORK BUILDING 
AND CONSTRUCTION INDUSTRY BOARD OF URBAN 
AFFAIRS. Each Employer shall be bound by all the terms 
and conditions of the Agreement and Declaration of Trust by 
and between the Building and Construction Trades Council of 
Greater New York, the Building Trades Employers’ Associa- 
tion of the City of New York, and the General Contractors 
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Association of New York, Inc., creating the NEW YORK 
BUILDING AND CONSTRUCTION INDUSTRY BOARD 
OF URBAN AFFAIRS FUND, and by all By-Laws adopted 
to regulate said Fund. The Trustees of said Fund shall secure 
the approval of the Treasury Department under the applica- 
ble provision of the Internal Revenue Code and shall amend 
the same if necessary to secure such approval, so as to qualify 
the Employer contributions as deductions for federal income 
tax purposes. All Employer contributions to the said Fund 
shall be remitted monthly to the office of the said Fund, which 
shall provide appropriate reporting forms. 
ARTICLE XVII 
This Agreement and attachments hereto shail become effec- 
tive on the 4th day of August, 1969, and remain in full force 
and effect until the 30th day of June, 1972, and shall continue 
in force from year to year thereafter unless written notice of 
reopening is given not less than ninety (90) days prior to the 
expiration date. In the event such notice of reopening is 
served, this Agreement shail continue in force and effect until 
conferences relating thereto have bee! -erminated by either 


party. 
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Section 2. When employed outside of the limits specified in 
Section 1 of this Article, employees shall provide transporta- 
tion for themselves which will assure their arrival at the limits 
specified in Section 1 of this Article at regular starting time, 
and the Employer shall provide or pay for all additional 
transportation to such jobs, including transportation or cost 
of such transportation from such job back to the limits 
specified in Section 1 of this Article, which will assure arrival 


at such limits at quitting time. The parties recognize that the 


‘limits specified in Section 1 of this Article coincide with the 


jurisdiction of the Union. 


Section 3. Employers shall pay ail employees whom they 
send to work ji: Long Island, Westchester and New Jersey 
travel zones $3.00 per day per man, in addition to the rates 
established for such zones by the Local Union having juris- 
diction over the territory, based on the covered employees 
working the regular hours per day on such jobs. 


Section 4. Employers shall pay covered employees board 
of $7.00 per uay seven (7) days per week when they send 
them to work on jobs located in board zones. 


ARTICLE VII 


Section !.. The mi~‘mum rate of wages for journeymen 
sheet meta’ ec~ered by this Agreemeni, when em- 
ployed in ‘ ‘cb within the ‘urisdiction of the 
Union to po x 2 . eeified i Art! 'e I of this 


Agreement, shai: v« $F a or - -ulv 1, 1566 to 
December 31, 1966, ‘ust 0; sh: ~d 10% per hour 
to $5.79 an hour *:om Ja uary 1. °°6/ ne 30, (967, in- 
clusive; shall be further ii «+. . our to $5.65 per 
hour from July 1, 1967 to Di. en ce *, inciusive; shall 


be further increased 15¢ per hour 


per hour frorn 


i0od 


January 1, 1968 to June 30, 1968, inclusive; and shall be 
further increased 20¢ per hour to $6.00 per hour from July 1, : 
1968 to December 31, 1968 inclusive; and shall be further 3 
increased 25¢ per hour to $6.25 per hour from January i, : 
1969 to June 30, 1969 inclusive, 


Section 1(a). The Union may at its option, by resolution 
adopted at a special meeting called for that purpose, after ; : 
due notice of such meeting, and not less than sixty (60) days 4 
before the effective date of any of the increases provided for 
in Section 1 of this Article, require that all or any part of the 
incr’ ses provided for in this Agreement be paid as fringe 
benc..s, and in such event the amount of the increases and ’ 
hourly rates provided for shall be adjusted accordingly, ex- , 
cepting that: Whatever allocations are made to the Vacation s 
Plan, the covered employees shall continue to receive annually 
on July Ist of each year, vacation benefits derived from 2% 
of their gross payroll pius 10¢ per hour, us heretofore, and 
the addit‘onal credit to the covered employses leriving from 
additional contributions to the Vacation Plan shall be dis- : bs 
bursable on December Ist of each year. | 

Section 1(b). If any allocations are made to an individually 
vested Annuity Fund, or other type of Fund, which will 
provide supplemental disability or unemployment benefits, the 
following shall apply: Any such Fund shall be jointly ad- 
ministered by the Employer and the Union. Any unemploy- 
ment resulting from any industrial controversy shall not be 
deemed compensable; neither shall any supplemental unem- 
ployment benefits be payable in any year of Agreement nego- 
tiations during the period commencing April 1st prior to the 
termination of the expiring Agreement and until execution 
of a new Agreement. 

Supplemental disability benefit pz -ments shall be made only 
to covered employees receiving V/s: «men’s Compensation in- 
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Offense charged 


pr and nonnegligent manslaughter 
(l) Mans! hter by negligence 
Forcible rape. 
Robbery 
RERIAEME CNR occ ckscacsccsccccesncssvecssecs 
Burglary — breaking or entering 


Larceny —theft........ 


Property crime #__... 
Subtotal for above offenses 


Other nassaults................ 
Arson. 

Forgery 

Fraud 

Fnubezz 

Stoler 

Vandalism. ee 

Weapots: carrying, possessing, ete 


Prosititution and commercialized vice. 
Sex offenses (except forcible rape and prostitution) 
Nurcotic drug laws. 

Gambling 

Offenses against family and children... 

Driving under the influence 


aiquor liws 


Curte w and loitering law violations. 
Runaways 


See foot notes ut end of table. 


Table 34.—Totol Arrests by Race, 1973 


1073 estimated population 144,956,000} 


Negro 


Total arrests 


Indian 


| 
Chinese 


6, 248, 286 


12,913 | 


625,719 | 
106, K29 |! 


4,458, 567 | 


70, in| 


1,636, 237 | 


190, 495 | 


34, 4 


110, 433 


251,471 
1,029, 834 
1, 284, 157 


10, 123 
39, 053 


116, 165 
106, 135 


41,928 | 
45, 951 
463, 443 
52, 580 
42,045 
641, 078 | 


Ist, 405 
1, 378, 605 
432, 418 
35, 654 
829, 056 
40,212 
117,640 
177,321 


1241, 000 
315, 220 
444, 878 


5, 826 
36, 856 
11, 625 
101, 212 


ou, 737 
124, 689 
1,210 
225, 415 
13, 6.26 
35, 239 
17, 923 


9, 300 


Japanese | AM others 4 White 


Percent distribution! 


All others 


| | | 
! | Nesre j Indian Chinese | sepanese | 


®, 
uo 


100.0 
100.0 
100.0 
100.0 
100.0 


“oenen 


100.0 
100. 0 | 
100.0 waded 


47.1 
67.9 


"oe 


iio 


eouuvnn@ew 


62.6 
2.2 
9) 


40.3 
76. 1 
80.7 
29.3 
71.2 
B14 
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10.0 | 
10.0 | 
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100.0 
100.0 
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Table 34.—Total Arrests she Race, 1973—Continued 


Arrests under 18 Percent disicibution ! 


| a in | | 
Total |} hii . Indian | Chinese Japanese | All others q | White | Neg Indian) Chinese | | yapane se | | aw others 
= _ | 


i | 
TOTALS. on coccseccensecssesssccsave 1,665,792 | 1,253, 56 14,692 


Criminal homicide 

(a) Murder and nonnegligent manslaughter | 1, 247 || d 77 > ' Stace 100.0 | 

(b) Manslaughter by negligence abe = 285 726 | 48 | 2] | 100.0 | 
Pocidbite Choe ese coczee sabe te sescbecstan oe 3, 263 776 2} 100.0 | 
Robbery ee) 27,068 - 8, 530 | § | 5 100.0 
Aggravated assault. 23,335 : 746 | 7 | . 100.0 | 
Burglary —breaking or entering....---.--- 161, 860 3 j 46, 354 , 204 | J 100.0 
Larceny—theft.... epaneul 304,786 , 926 } 85,92) | 2, me - 100.0 


abe AM Ore OS Barc Scans s sabab ceaeeeeeneeey 62, 232 || L836 | 18, 132 | | 5 100.0 |} 
| | 


a —— ; |__| _____| | 

Violent crime ?.. % 54,913 22, | 31,810 | Q 207 109.0 

Property crime #....... 528,478 | Tl, 133 150, 415 | ‘ 100.0 |) 
! ' 


Subtotal for above offenses. .....-. eta ger ved 581,076 | 303, 705 | 142, 303 ! x J! x 100.0 || 


Other assaults ie Sadvaa etches 50, 897 30, 051 } 20, 207 | | ¢ 100, 
Arson......- 6,21 4,070 x | 21 | 21 ‘ 100 
Forgery and counterse iting..... . 4,461 3, 425 ' 100 
Fraud... 3,043 2, WR | f | 100) 
Er:bezziement...-. ree ae 105 325 100, 
Stoien property; buying, receiving, ‘SS 22, 110 14, Sis | | 1), 
Vandalism 81, 168 64,071 | A | 100, 
Weapons, carrying, Possess.ig, ote binge diees 16,813 | 10, 334 | 287 . 23 | | f 100, 


Litution and commercialized vice 1,711 | 684 | i K | 100, 

*» olfenses (except forcible rape and pr vr 9,219 6,10 | 2,032 | 4 7 100 
ccotic drug laws. 123,934 | 110, 402 3 | Ag | | ; 100. 
imbling 1,493.) a4 | om | 5 100, 
Offenses against family and children be 997 BAB | 1%, 
Driving under the influcnce,...........-+ee eee ee cence ee 8,459 8, 220 | { 10), 


~ 
ese & > & 


Liquor laws... .......22..2c0-eeeeeeeeeeeeeeeereeeneeees 73,895 || 70, 08D , 82 x 2h) 100.0 4. 
Prunkenness 34, 252 || 30, O22 2, 520 | Mm : 109.6 || 
Disorderly conduct. ..... Sslipapeesnanas ten rers 101, 760 |) 73, 760 26,018 | 100.0 | 
Vagrancy.. B98 3,818 1, 109 | } 100.0 
All other offenses (except traffic) 22%, 838 173,049 | 51, O14 | G27 | | 100.0 || 
Suspicion | 12,435 | 0, O10 2,864 | a6 190.0 
Curfew and loitering law violations.......-.-++----- = 117,610 i} 4, 704 | 35, 239 f 100.0 
177,321 i 156, 350 17,923 | , OBS a y 100.0 


a a i 


wu wown @ 


a a ce 


Sev footnotes at end of table. 
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Offense charged 


TOTAL 


Criminal homicide 


(a) Murder gnd nonnegligent manslaughter 


(b) Manslaughter by negligence 
Forcible rape 
Robbery cone 
Aggravated asso 
Burglary —breaking or entering...---- > 
Larceny—-thelt... 
Auto theft. .-.------ 


Vielent crime 3. ..---------++"* 
Vreperty crime as 


subtotal for above offenses... .------++++07""" 


Other assaults - .-- 

Arson. ....------+-** 
Forgery and counterfeiting 
Fraud. . 


Vandalism. ...-,- 
Weapons, carrying, possessing, ete 


*rostitution and comme reialized vice 


Sex offenses (except forcible rape and prostitution) - --- 


Narcotic drug liws.. 

Gambling 

Offenses against family and children 
Driving under the influence 


Liquor laws...---- 

Drunkenness. - cue 
Disorderly conduct..----------+>> 
Vangrancy ...--2--eeececesrerser err’ 
All other cffenses (exec pt traflic) . 
Suspicion 

Curfew anc 

Runaways. -- 


a 


Total 


11, 666 Hi 

2,567 || 
13, 915 || 
56,885 |) 
114,092 || 
135, 126 || 
320,933 || 
44,597 || 
196, 568 |) 
500, 956 |! 
700,081 |) 


4,192 |} 
34,592 || 
79, 116 

4, 682 
41,983 |) 
31,997 || 
89, 292 || 

\\ 

40,217 || 

36,702 |} 
339, 509 || 

51,387 ! 

41,048 } 
632, 179 || 


i} 
107, 510 |) 
1,144,353 || 
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Table 34.—Total Arrests by R 


White 


426, 051 | 


209, 851 || 


3,621 | 
25, 186 | 


26, 521 
42, 576 


16, 210 
28, 772 
263, 480 
15, 142 
2, O70 
613, 27 


8, $43 
836, 717 
225, 653 

19, 280 
415, 40 


- 
1 Because of round'ne, the percentages mBy not add to total. 


? Less than one-ten 3 of 1 percent. 
2 Violent crime is offenses of murder, for 
4 Property crime Is offenses of burglary, 


Arrests 18 and overt 


Negro | Indian 


| 
\ 
| 


610 
6, 246 
34, 667 
49, AS 
43, 867 
104, 566 
16, 372 j 


164, 808 | 
262, 575 
73, 630 | 
1, 158 | 
11,653 
21,850 
i, 
16, O42 
7,755 
45, 580 


23, 643 | 

7,435 | 
73, 433 
35, 762 
11, 534 
100,701 


17,819 
243, 217 
97, 766 
9, 801 
174, 37 
10, 762 


cible rape, robbery and aggravated assault. 


Jarceny and auto theft. 


eee ae Ae em i eer 


Chinese 


ace, 1973—Centinued 


wy 


—_— 


Japanese 


———<—$—$——— 


1,438 | 


51 

F 

a) 
258 
wOT 
TU 
1, 06 
32 
ee 
1,212 
2, wre 


4,271 

1, 030 
12 
118 
1s3 
10 
218 


on 
227 


513 


3 & |i 


e2eoe ew 


172 
13 
1,240 
a3 
160 
0, 226 


7H 
5, 482 
1, 302 
160 
4,702 
95 
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ee annem 


Percent Aistribution ! 


a | 


\| | | | 
White | Negro j Indian | Chinese | Japanese) All others 
| ' 


| 
21 


@) 


100.0 || 
100.0 | 
100 0 | 
100.0 
100.0 \| 
100 0 |) 
100 0 || 
eecsrerty 
100. 0 |} 
100.0 | 


489 
65 5 


100.0 \| 


100 0 } 
100.0 
100.0 
100.0 | 
100 0} 
100 0 | 
100 0 
100.0 


eocoanneea 


100.0 , 
100.0 
100 0 
100.0 
100.0 
100, 0 


aoercrt ae 


106.0 
100 0 
100.0 
100.0 
100.0 
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Table 40.—City Arrests by Race, 1973 


[4,488 agencies, 1973 estimated population 104,14; .000} 


Total arrests Percent distribution! 


gpsecogig! (gas ie se nn ee Pane OTe cost EA is “ sow 1 a cs baa fate i 
Total White Negro Indian | Chinese | Japanese | All others F White Negro Indian | Chinese | Japanese All others 


whe ge Saseaied Mevciod cn feet! 


\5, raneresci 3,602, 782 | 1, 489, 251 | 94,549 0 | $9.0 | 1,8 


Criminal homicide |) 
(a) Murder and nonnegligent manslaughter 10, 411 a, ps ‘ 7 % 6 
(b) Manslaughter by negligence.....--------------- y 1,798 i] j 
s ‘ 13,371 |! 6, 056 | 
Sictilieeys « .odadaanaoieo ems -__....| 73,586 |} 24,016 ! 
Aggravated assault...... .--| 107, 193 | 
Burglary —breaking or entering.------- | 229,051 |} 4,5 0,624 | a | , 100, 0 | 
Larceny—theft | 540,460 au | 173, 869 5 58 | , 100, 0 i! 
Auto theft......--. ) eee 5 énnarvehsesees 87, 965 5A, 7 31,261 1 on | 100.6 || 


Violent crime 3 201, 841 &7, 703 114, O15 | h \ ‘ } , it 100. 0 


j 
Property crime ¢... ..---ce---ecerereecesseseeeeestees 857, 479 688,720 | ‘285,754 943 | 20 | 450 | : 100 0 |} 


| | \  asearnammcene sommmeinanee cE) 
Subtotal for abore offenses 11,064, 136"! 617,800 | 400, ¢ “oy | 8, 4 | 97 6 100. 0 || 


a! Wa - = 
=< |= = : 7 
Other assaults... | 22,399 ry 131,055 | 86, 008 ) 100. 0 \ 
Arson......- ; 8,223, 6,019 et : ‘ 100. 0 | 
Forgery vend counter fel iting. } 29,378 || 38, 316 | f 100. 
Fraud....-...-. | 88,407 |} ‘9,347 | 18,6 100, 
Embezzlement. ...-.--- 3,582 | 2,676 | . 100. 
Stolen property; buyll 52,997 31, 168 6 | y 2 100. 
Vandalism. Ae ‘iek on 94,760 75, 887 | 6 7 100, 
Weapons; carrying, posneseltl *, ete 92,168 | 43,317 7,77 


Prostitution and commercialized vice......---- sina 40, 172 15,044 23, 852 
Sex olferses (except forcible rape and prostitution) . ‘ 38, 730 ° 28,315 | 9, 447 | 
Narcotic drug luws...-.--------- 358, 940 oy, Ww 76, 6 

Gambling...-- ---| 48, 417 |) 12,050 | 35, 075 
Offenses against family and children. ... i can 22, 855 \ 15, 332 7, 203 
Driving under the influence 508, 651 409. 430 Ry, O12 


Liquor laws. ...-.--+-----+-++ | $86,897 |} 124,470 18, O14 
Drugkenness ..--- See Sa aceeapeene ceceeee),O71,721 ; 774,007 } 232,761 
Disorderly conduct: - Z 386,200 || 261,518 | 117,639 
Vagraney . .. 33, 255 21,0 | 10,970 


i 

‘At chtacadieiacs ‘(except traffic). ...- aa -| 657,842 447,720 198, 505 
| 
i 


| 
Suspicion . 3a, 138 | 24,311 13, 443 
Curfew and loitering law violations ° | 108, 860 | 72,678 | 34,727 
Runaways | 133, 596 | | 


j} 115,382 | 16,010 
i i 
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Table 40. —City Arrests by Rece, 1973—Continved 


‘a 


OLE a 


Arrests under 18 : Percent distribution * 


. -_——— — _ ~ = a 
| 2 
Total i] White | Neg Indian Chinese | Japanese , All others Total Ht White | mg Indian Chinese | Japanese | All others 
| 


WO Ric aiasisiasss aseoein 1,395, 287 | 1,015, 295 


Criminal homicide | | 
(a) Murder and nonnegligent manslaugter......... % i saa } veeetiacee 100.0 
ib) Manslaughter by negligenee........ 13 ‘ ‘an 100.0 
Forcible rape “ 2,67 \ | 1,625 | | | 100.0 | 
Robbery A } 28,391 | 08 | WT AT2 52 25 106 100.0 | 
Aggravated ass ault ie ea eas ote ot ies peek es ees 19,218 | 4, 487 | 0, 406 | 2 a oR 100, 0 
Vurglary--breoking or entering syuan 125,910 W202 | ADAPT K (a7 100, 0 | 
Lareeny— lielt . 3 | 267,905 184,568) 79,701 | , MOH 2 1,24 100, 0 
UNTO, io ncacs ccecbcsceneseceescserth ake 52,131 34, 377 16,742 | 5 b 


“Necqgwqwenow 


Violent crime... _. | 47,350 |} 17,752 | 28, 988 


Property crime ¢... 


415, 976 i 301,447 | 138, 404 


Subtotal for above offenses. .....-.......---2----00-- f 493,523 H i 35) | 


Other asso , aos ag | 43,653 || 24, 510 
Arson... : r “a 5, 186 || 4, 038 | 
Forgery aud vot pried y + . 3,628 | 
Fraud... Se ; : 2,613 || 
Embezzlement...... 33 i 
Stolen property; buying, receiving, possessing............. 19, 135 | 
Vandalism 66,691 i i 10, 521 

| 

| 


#1 s 


~ 


bt Bie Ee ties | 
St 


14, 635 8, 602 5, 847 
{| 


Prostitution and commercialized vice 

Sex offenses (except forcible rape and prostitution)... 
Nareetie drug jaws 

Giambling......... ook lmaaites beatin 
Offenses against lomily end” hildren 

Driving under the influence 


Liquor Jaws 

Drunkenness 

Tener CINE ica pitaediasoucdinenacivncoseotianews 
Vacrancy 

All other offenses (cacept traific)...............0- Suvccese e 
PUBPITIOR, 0 cccccncccccnsscvecenes 

Curfew and loitering Jaw violations 

Runaways 


1,610 
7, 158 | 
98,911 
1, 108 
698 | 


12,305 | 
108, 860 
133, 596 


See footnotes at end of table, 
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1,64 


86,748 | 


3 
510 
6, 621 


65, 422 
25, 27 


} 
GA, 742 | 


3, 274 
140, 323 
9, 445 
72, 678 
115, 382 


nt 
2604 
un 
1, 056 | 


=) 
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3x3 


1,956 | 
2, 254 | 
25, GUM | 
1,399 
47,013 
2, 604 
34, 727 | 
16, bead Mag Se 
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Table 40 —City Arrests by Roce, 1973 Continued 
¢< 


Arrests IS and over Percent distri} ition t 
OMe nese charged 


Negro Indinr Chinese Japanese | All others Indian | Chinese Japanese others 


TOTAL . rn ° § a 1, 128, 618 82, 852 


1, 948 1, its 20, 616 


2.2 


icide 
rder ar Onnegigent manslaughter 395 aa 5, (0s Imo 


Manslaughter by Negligence ; ‘ ; 437 100 
Forcibi Tape 5, 464 2 1.0 


Pobbery ’ : ¢ j ’ 31, 483 37: ‘ ( . 100, 0 | 


Aggravated assault 3 27 4 
Burglary —bre ‘king or entering i, 38, 752 
Larceny heft - 3,46 94, O7R 2 5 A7 ; 1m. 6 


AUlo theft 35, g 4 14,519 ‘ io 


17? 5 100.0 
1m. 0 


Violent crime 3 mS 7 RS, OT > 1m, 9 
Property crime « i 25 147, 350 3, d 2, 875 100.0 


Subtotal for ahowe offenses 109, 


Other assaylts . ‘ 10n, ¢ 
Arsor f 19 
Forgery and counterfeiting 5 { 10) 
199 
1m) 


buying receiving Possessing 109, 


f pre 
Vandalism, : . ‘ R, "3 WV a 
We ‘PONS; Carry ing POSSesSsing. etc. Wis 
100 
100 


Prostitution and commere inlized vice. 


Pek Offetiseg (ox, ept forcible rape and prostitution) 
10 


100 
109 


Narcot; drug laws 


(iar bling. 


Offenses against family and children : 
Driving under the influence........ osiennes , . % 2 100, 


nner, 


Liquor laws 1), 


Drunkenness i P io Be wkdlews - ‘ a 5a, LW), 507 ‘ . 1), 


Disorderts ronduet “ae aioe t Ti 92, 035 | 4 hh 
100 


> 


Vagrayey .. ‘ . a8 %. S71 
All her offenses (except traffic) Masts 7,67; » Shay 5, 5 | 1M), 
Suspicion Lleali . Ae 10, Bay | by, | 1n”0 
Curfew and loitering law Violations 


- | 
Runaways 4 : bere : re | Salers 


SON TENS we ey 
> aa 
‘ 


' Because of rounding, the Pereeutages may not add to total 

? Less than One-COnth OF L peres nt 

> Violent crime is offenses of murder, forcible rape robbery and apyray Med assanit 
‘ Property crime is offenses of burglary, lareeny and auto theft 


UNITED STATES DISTRICT COURT 
SOUTHERN DISTRICT OF NEW YORK 


“errr 2797 7.55 7-7-7 ok i : 
UNITED STATES EQUAL EMPLOYMENT : Pe ane 
lOPPORTUNITY COMMISSION and the Site ? 
CITY OF NEW YORK, : 
Plaintiffs, 
-v- : . STIPULATION OF FACTS 


LOCAL 638 . . . LOCAL 28 of the 


71 Civ. 2877 (HFW) 
SHEETMETAL WORKERS! INTERNATIONAL ts 


ASSOCIATION, LOCAL 28 JOINT : 
APPRENTICESHIP COMMITTEE .. - 
SHEDTMETAL CONTRACTORS ASSOCIA- : ° 
|TION OF NEW YORK CITY, INC., 

etc., a ea : 


Defendants. 


A. STIPULATION OF FACTS SUBMITTED BY 
THE PLAINTIFFS AND THE STATE Pod 


1. The defendant Sheet Metal Workers' lnternational 
Association, I; cal Union No. 28, sued herein as Local 28, 
Sheet Metal Wo rs International Association ("Local 28") is 
an unincorporated association located at 1790 Broadway, New 
York, New York 10019, and is the recognized bargaining agent 
for the collective bargaining unit consisting of journeyman 
and apprentice sheetmetal workers who perform sheet metal 
work for sheet metal contractors located in the five boroughs 
of New York. we : 

2. The defendant Sheet Metal and Air Conditioning 
Contractors National Association, New York City Chapter, Inc., 
sued herein as Sheetmetal Contractors Association of New York 
City, Inc. (the "Contractors Association") is an association 
of building contractors in New York City engaged in sheet- 
metal construction work and has a collective bargaining 
agreement with Local 28. Members of the Contractors Associa~ 
tion employ approximately 70-80% of the members and apprer.sice 
lor Local 28. 
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5s. The defendant Sh Metal Workers (Local Union 
D-19 > 02 


#28) Joint Apprenticeship Committee and Trust ("JAC"), sued 
herein asa Sheetmetal Workers Local 28 Joint Apprenticeship 
iCommittee, 1s composed of representatives of Local 28 and the 
Icontractors Association and administers the Local 28 


jJapprentice program in accordance with the Corrected Fifth 


\Draft of Standards for the Admission of Apprentices for tne 
Isneet Metal Industry of New York City, New York, and pursuant 
Ito the Agreement and Declaration of Trust and the Rules and 
Regulations adopted thereunder by the Trustees. 


4h, Local 28 and the Contractors Association are 


engaged in an industry affecting commerce. 


5. The trade jurisdiction claimed by Local 28 


4ncludes the following types of work which are performed both 


within sheet metal shops and at construction sites: i“ 
4 
The manufacture, fabrication, assembly, 
erection, installation, dismantling, re- 
conditioning, adjustment, alteration, re- 
pairing and servicing of all sheet meval 
work (including ferrous or non-ferrous 
sheet metal) of No. 10 U.S. gauge or its 
equivalent or lighter gauge, or any and 

all substitute materials used in lieu 
thereof (any question of jurisdiction 

of substitute material to be settled 

4n accordance with the Joint Arbitration 
Plan between the Building Trades Employers' 
Associations and the Unions of the Building 
Trades of the City of New York), including 
all shop and field sketches used in fabri- 
cation and erection (including those taken 
from original architectural and engineering 
drawings or sketches and all other work 
4ncluded in the jurisdictional claims of 
Sheet Metal Workers International Associ- 
ation. 


* 


| 
: 


Testing and balancing of all air-handling 
equipment and duct work contracted for 
after June 30, 1969. All internal linings 
for casings, plenuman and ducts must be 
lined prior to erection. Supply casings, 
Supply airshafts must be Sheet Metal, 


ale 


The manufacturing and erection of all 
aheet metal work in connection with 
p--/* 'ngs and structures a3 follows: hol- 
tal sash, frames, partitions, sky- 
lignvs, cornices, crestings, awnings, cir- 
cular mouldings, spandreis (except stamp- 
ing of same), sheet iron sheeting or roof- 
ing, package chutes, linen chutes, rubbish 
chutes, hoods, sheet metal fire proofing, 
ventilators, heating and ventilating pipes; 
air washers, conveyors, breeching and 
smoke pipes for hot water heaters, fur- 
maces and boilers, laundry dryers and all 
connections to and from same, metal con- 
nections to machines in planning mills, 
saw mills and cther factories (whether 
it be used for ventilating, heating or 
other purposes), sheet metal connections 
to and from fans, sepercators, sheet 
metal cyclc.ies for shavings or other refuse 
4r. connection with various factories, 
sheet metal work in connection with or 
fastened to store fronts or windows, sheet 
metal work in connection with concrete 
construction and sheet metal columns and 
casings, covering all drain boards, lining 
of coil boxes, ice boxes and other sheet 


metal work in connection with bar furniture 


and soda fountains. 


Spot weiding, electric arc welding, oxy- 
acetylene cutting and welding in connection 
with sheet metal work of No. 10 gauge or 


lighter covered by the collective bargaining 
agreement also; sheet meta). work in connection 


with plain and corrigated sire doors of No. 
10 gauge or lighter; also the erection of 
floor domes, the setting of registers and 


register faces in connection with sheet metal 
work, the cutting and bending of metal neces- 


sary for application and erection of metal 
ceilings and side walls (except stamping), 
the applying of metal to ceiling and side 


walls and the furring and sheathing of same. 


The assembling and erection of fans and 
blowers; also the erection of metal furni- 
ture, factory bins, shelving and lockers, 
corrugated iron on roofs and sidings, all 
metal shingles and metal slate, and tile, 
plain or covered with a foreign substance, 
the manufacture and erection of corrugated 
wire glass and accessories; the glazing © 
of metal sky!ights. The installation of 
unit vents w:°7e there is sheet metal work 
4n connectic ) with the supply and discharge 
of air; the setting of radiator enclosures 


of sheet ‘ictal where it does not support the 


. radiator 
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70-1674 In the manufacture of drawn metal work; 
" D-19,05 | the work of journeyman sheet metal workers 
; shall be the cutting and forming of the 
| metal before the same is applied to the 
wood, and all clipping and soldering 
that may be necessary in the finishing 
of the assembled parts and the covering 
of wood and composition door drames and 
sash with sheet metal. Also such other 
sheet metal work of No. 10 gauge or lighter, 
not herein specified, that has been decided 
by the Executive Committee of the Building 
Trade Employers' Association to be, or is 
now, in the possession o: the Sheet Metal 
Workers' Union shall be regarded as sheet 
metal worker's work. 


In the Kitchen Equipment Industry it shall 
| be understood that the term "Sheet Metal 
| Work" shall mean all work made of sheet 
| metal No. 10 gauge or lighter including the 
H making, mounting, erecting, cleaning and 
repairing of all steel and gas ranges, 
grid irons and.oven racks, hoods, tables 
end stands, warming closets, plate warmers 
and plate shelves, bands, doors and slides 
for some, drip pans, urns, and percolators, 
kettles, revolving covers, meat dishes and 
covers, steam and carving tables and drainers 
for same, bain marie boxes and potato mashers 
and any other items or types of work that ae 
may be included in Article I, Section 5 of 
the Constitution and Ritual of the Inter- 
national Association. 
| 
| | 


In the temporary operation of fans or blowers 
in a new building, or in addition to an 
existing building, for heating and/or venti- 
lation, and/or air conditioning, the temporary 
operation and/or maintenance of such fans or 
blowers. 


6. The geographic jurisdiction of Local 28 include 


the five boroughs of New York. 
7. As of October 1, 1974 Local 28 had collective 


— 


i bargaining afgee.ents with approximately 133 sheetmetal con- 
tractors located in New York City. Of this number, 43 are 


members of the Contractors Association, and 90 are non-member 


firms. 


&. Sheet metal contractors who have signed a 


} cOllective bargaining agreement with Local 28, have not 


! employed an individual to perform sheetmetal work within the 
| trade jurisdiction of Local 28 unless the individual is a 

| member or apprentice of Local 28, or has ar "tdentification 
} slip" from Local 28. ra SE at *S acts 

| 9. Local 28 was founded on October 15, 1913. 

10. Since its inception, Local 28 has been governed 
| by its own Constitution and By-Laws and by Constitution and 

| Ritual of the Sheet Metal Workers: International Association. 
11. During the period January 1, 1932 through July 


1, 1974, membership in Local 28 has varied as follows: 


Date Total Pensioners 
1932 32008 : fe 
1955 2600* 
1960 3100# 
1963 3500# 
1/1/64 3380 314 . § 
7/1/64 3366 334 yy ; 
1/1/65 3412 363 | 
7/1/65 3433 4oy : 
1/1/66 3416 431 ‘ 
7/1/66 3412 451 i 
1/1/67 3399 460 i 
7/1/67 3330 455 i 
1/1/68 3329 455 i 
7/1/68 3307 470 i 
1/1/69 3318 48h Ht 
7/1/69 3350 491 i 
| 1/1/70 3421 477 
7/1/70 3387 489 4 
| 1/1/71 3376 496 7 
7/1/71 3372 503 : Hf 
| 1/1/72 3417 516 | ; 
| 1/1/72 3479 517 ! i 
| 11/1/72 3552 * 534 ' 
1/1/73 3557 558 Poy 
7/1/73 3625 616 
1/1/74 3630 656 f ‘ 
7/1/74 3670 695 j 
12. The following is a schedule of the number of f 
/ Local 28 members who have retired or died during the period } F 
indicated: ji 


¥ Approximation; records for these periods are not availabie.| 


’ 
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PENSIONERS ACTIVE 


- [YEARS RETIRED DIED _DIED _ 
lro-71 55 41 18 
171-72 51 37 31 
172-73 126 28 25 : 


173-74 122 4h 17 

13. A Local 28 pensioner may return to active __ 
work status thereby forfeiting all or part of his pension 
Iror the period of such employment in accordance with a 
— established by the Trust document and the Pension 
JPlan governing the pension fund. 

| 14. Since 1960, there have been four ways in which 
individuals have been admitted to membership in Local 28. 
These four methods are: 

| &@. successful completion of the Piatra 
fapneenkioe program administered by JAC; 

b. successful performance on a written and “ 
practical examination administered by the Examining Board of 
Local 28; ; 

¢. transfer from a sister local union affil- 
lated with the Sheet Metal Workers' International Association 
("International Association").# 

d. employment with newly organized sheet 
metal contractor who will certify as to its need of the 
applicant and the applicant's ability to pre wen at journey- 
man standards of workmanship. 

The availability of the apprenticeship program as a method of 
admission is determined by the collective bargaining agree- 
ment between Local 28 and the employers. The availability o* 
the other three methods is determined by the Executive Soard 


with the approval of the membership. 


¥On occasion, the International Association has ora ° 


Local 28 to admit additional members of affiliated sister 
Local unions. 
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15. Hi ring the period January 1965 threugh July 


Local 28 admitted 1103 new members to the union as 


aes below: 


¥ 


(a) 880 (79. 78%) were graduates of ane tocei 


~ ee 
+ we 


128 apprentice program: 
€b) 100 (9.07%) we Individuals "Who took 


J and passed a “written and practical examination which Was 


| “Pe 2 
administered in 1968 and 1969: i _ aa 


(c) 66 (5.98%) were transfers from aff ‘ .ted 


sister local unions; 
(dj) 31 (2.81%) were individuals employed by 
a newly organized sheetmetal contractor. 


16. A non-white individual has never been a 


trustee of JAC. 
AY sinee Seti 1, 1960, the size of the Local 


s 


28 apprentice prosram has been as follows: s 


= 

i 

) 

| 
Number 

Date 7 2/6 Eee Oo, os) ie 

1/1/60 ; 

7/1/60 

V1/61 

41/51 

1, 1/62 

/1/63 

te i/63 

41/64 


7/1/64 
3/13/65 
9/1/65 
1/1/66 
7/1/66 
1/1/67 
7/1/67 
1/1/68 
7/1/68 
1/1/69 
7/1/69 
1/1/70 
7/1/70 
1/1/71 
7/1/71 
1/1/72 
7/1/72 
11/1/72 
1/1/73 
7/1/73 
1/1/74 
T/1/1' 
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18, The Local 28 apprentice program came into 


9,09 existence sometime in the 1920's, 
19. Approximately 80% of the apprentice class which 


graduated in 1. -" were related in some manner to members of 


Local 28. ; hac hhs SE Tits = 
20. Prior to 1964, a majority of tne individuals’ 


enrolled in the Local 28 apprentice program were related 


- 


4n some manner to members of “Local 28. ry one Ra 


21. Prior to 1964, Local 28 gave some weight to 
the recommendation of relatives by Locul 28 members in the 


appointment of apprentices. 


22. Prior to 1965, no black was enrolled in the 


Local 28 apprentice program, and during the period January 1, 


- 


1960 through at least March 15, 1965, there was only ? 


other non- white individual enrolled in the Local 2% senten- 
4 


tice opéatin. 
23. Since 1964 the operation and organization of 

the Local 28 Apprentice Progran has been governed by “he 

Standard Form of Union Agreement, ("Collective Bargaining 


Agreement"), the order and opinion in State Commission on 


Human Rights v. Farrell, N.Y. Supreme Court, Index No. 40928/ 


64 which includes the Corrected Fifth Draft of Standards for 


the Admission of Apprentices for Sheetmetal industry of New 


a 


— — -* . 
emer museneingg ian oe Be oF ' 


York County, New York ("Corrected Fifth Draft") and the Agree- 


sd 


ment and Declaration of Trust oF the JAC ar the ‘Rules and 


Regulations thereunder. 


‘oh. JAC has been in existence over imei years 
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and administers the Local 28 apprentice program. JAC con- 


Se 


sists of six trustees; three appointed by Local 28 and three 


appointed by the Contractors Association. 
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25. JAC presently operetes an apprentice school 


jin New work City and appoints teachers who are members of 
I Local 28. ; 
: 26. The Local 28 apprentice program presently 
Iconsists of eight terms of six months each (four years). 
iTerms begin in January and July. Apprentices attend ten (1C) 
|class sessions per term,. Each class session is for one full 
lday and apprentices receive eight hours of pay for each such 
session®. At other times they are assigned to work for 


employers who have collective bargaining agreements with 


Local 28. Apprentices are paid as follows: 


lst term - 40% of wage rate of journeymen _ 
; sheetmetal workers 
2nd term - 45% " 
3rd term - 50% ” 
Kth term —- 55% . 
Sth term - 608 °#2&'" f 
6th term - 65% *.: x els 1 
7th term - 70% " | 
8th term - 80% . 
27. Generally, upon successful completion of the 
Local 28 apprentice program and payment in full of the union | 
initiation fee, apprentices are admitted into journeymen 
status in Local 28. The initiation fee of Local 28 is equal 
to 100 times the prevailing hourly wage under the Collective 
| Bargaining Agreement. In certain cases, as determined by the 
\ ; 


| Executive Board, persons have been admitted into Journeymen 

j status while payment of the full initiation fee has been 

| deferred. 

| 28. On January 2, 1953, the Attorney General of the 
| State of New York instituted a proceeding (C-9287-63) before 
I the State Commission on Human Rights ("State Commission") 


| pursuant to Section 297 of the Executive Law of New York 


| ¥ Since October 31, 1973, Local 26 has been on a six hour 
| day, and since that date, apprentices have received seven 
I hours of pay for each such class session. 
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a) Lefkowitz v. Farrell, Opinion of the State 
Commission dated February 26, 1964 


b) Lefkowitz v. Farrell, Order of the State 
Commission dated March 20, 1964 


ce) State Commission on Human Rights v. Farrell, 
4% Misc. 2d 958, 252 N.Y.S.2d 649 (Sup. Ct., 
N.Y. Cty. 1964) 


d) State Commission on Human Rights v. Farrell, 
E7 Mise.2d 244, 262 N.Y.S.2d 526, application 
for reconsideration denied, 47 Misec.2d 799, 
N.Y.S.2d 250 (Sup. Ct. N.Y. Cty. 1965), 
aff'd., 24 A.D.2d 128, 264 N.Y.S.2d 489 (1st 
Dept. 1965) / 


e) State Commission on Human Rights v. Farrell, 
52 Misc. 2d 936, Zit Neteaceea 207: (Sup.. Ct. 
N.Y. Cty.), aff'd, 27 A.D. 2d 327 (lst Dept.), 
aff'd, on opinion of Appellate Division, 

19 N.Y.2d 974, 281 N.Y.S.2d 521, 228 N.E.2da 
691 (1967) 


29. Subsequent to the proceedings in State 


Commission on Human Rights v. Farrell, non-white enrollment 


in the Local 28 apprentice program has been as follows: 


None-wh*te 


Total Enrolled in Other Than ‘ 
| App. Program Black Black % Non-whit 
3/15/65 270 1 - -37% 
| 9/1765 "nie 2 hobs. 
1/1/66 228 12 2 6.14% 
| 7/1/66 148 11 2 8.78% 
| 1/1/67 97 11 1 12.37% 
7/1/67 133 24 5 " 21.80% 
| 1/1/68 196 33 6 19.89% 


-10- 
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19.51% 
hy 11 17.57% 
eet ee 19.28% 
66 24 18.18% 
65, ie 2h 17.38% 
1/1/71 ia: inne TANCE 17.63% 
| 1/1/71 Te CAE a ee 16.39% 
| 1/1/72 568 Eee 14.78% 
| 1/1/72 "482 * iaeiaig sehen 14.52% 
| 

| 


11/1/72 517 52 18 13.53% 


1/1/73 498 40 13 10,64% 
1/1/73 399 31 8 9.77% 
1/1/74 323 28 8 11.15% 
i 1/1/74 286 32 8 13.99% 


30. Apprentice classes under the 1972 Collective 
{ Bargaining seveenent are to be appointed every six months 
and are to be equal in number to the number of apprentices 
graduating plus those who have left the program during the 
previous six months. The size of the apprentice program 


is to be stabilized at the number prior to graduation in 


January, 1972. 


£ ~ 


j 

! 
| June, 1972. The Apprentice Program had 568 apprentices in. 
! 


31. Apprentice classes v under the 1969 Collective 
| Bargaining Agreement were to be a minimun of 50 apprentices 
every six months, with terms bertantan in January and July 
of each year. 
32. Apprentice classes under the 1966 Collective 
Bargaining Agreement were to be a minimum of 35 persons each 
term with a proviso that the number of apprentices equal 14% 


of employed jJourneymen exclusive of draftsmen. 
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test is $10.00 +3. exeridr: 


7 


mt 5 


33. An apprentice in the Local 28 apprentice pro- 


jgram shall be between the ages of 18 and 25 years at the time 


jof admission, with exceptions up to age 30, for time in mili- 


; rire 


itary service, 


34. Since 1969, apprentices have been required to 
ibe high school graduates or to have obtained a high school 
jequivalency certificate. For the years 1965-1966, only two 
}years of high school education were required, and for the 
lyears 1967-1968 only three years of high school education were 
|required. 
| 35. An applicant for apprenticeship shall pass 
‘ 


a physichal examination. 


) 36. Prior to 1965 apprentices were appointed from 
Jan applicants list. High school diploma, veterans status 
| and recommendations of retatives by members of Local 28 were 
l given some weight in the appointment process.” ~ ss 
37° Procedures for admission to the apprentice 


| 
| 

| Program were ordered changed in 1964 as set forth in the 
1 

| Corrected Fifth Draft contained in the New York Supreme Court 
} 


| decision and order in State Commission on Human Rights v. 
lrerrei1, 43 Misc. 2d 958, 252 N.Y¥.S.2a 649 (Sup. Ct. N.Y. Cty. 


11964). oe 


38. Applicants satisfying the age, education and 
| physical requirements are admitted to the’ apprentice program 
| in accordance with the ranking obtained on an aptitude test. 
} Such requirements are not prerequisites to taking the exami- 
| sedan. There 1s no cut-off score for passing the apprentice 

entrance examination. qt Mad ; 


39. The application fee for the apprenticeship 


40. Applications utilized to date for the appren- 
tice program have required the applicant to list his police 


record, if any, and citizenship. 


~ 
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f N-143 41. As set forth in the Order of the New York 


Supreme Court and the Corrected Fifth Draft apprentice 


applicants are tested in five areas; _ 


@ a) mental alertness; er Sine hie ass 
b) mechanical reasoning; , mae 
¢) space relations; 

d) mathematical computations and concepts; 
e) mathematical analysis and problem solving, 


42. In 1965 and 1966 the choice of tests in the 


aforesaid areas and the administration of the tests was per- 


formed by the New York University Testing and Advisenent 
Center. 
43. Since 1°. the choice of test in the aforesaid 

~~ OVws 


areas and the administration of these tests has been performed 


by Stevens Institute of Technology ("Stevens Institute"), 


f 


44, Since 1966 Stevens Institute has administered 
a battery of five tests to apprentice applicants. The names 


of the tests and the dates administered by Stevens Institute 


ee 


are set out in Appendix 1, : 1 
45. Stevens Institute grades the five test battery ) 
administered to all applicants and assigns an intra-group 


percentile score to each applicant for each of the five tests. 


The percentile scores are then cumulated for a total score 
{a perfect score would be 500). The cumulative score of each 
applicant is then multiplied by a factor of 1.5 fora 


converted score. Each applicant is ranked on the basis of 


his or her converted score with first rank being obtained by 


the highest score, 


h6. Following receipt from Stevens Institute of the 


ranking of the applicants on a battery of tests, JAC requires, 


as provided in the Corrected Fifth Draft, that applicants be 
interviewed and given a physical examination. Tne persons 
selected to be interviewed and examined are selected in 


descending order from the top of the ranking based on the 
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N-143 converted test scores, The number of applicants called for 


jinterviews and examinations is usually twice the number of 

Persons expected to be admitted as first term apprentices. 

| 47, The apprentice tests formulated by the Stevens 

Institute do not measure finger manipulation or dexterity. 
48, Interviews of applicants are generally held at 

IAC vffices and are usually conducted by two JAC trustees, 


}one of which represents the union and one of which represents 


49. Physical examinations are conducted by Execu- 
tive Health Examiners Incorporated located in New York City. 

50. Applicants are presently admitted to the Local 
28 apprenticeship program on the basis of the highest conver- 


ted test scores and fulfillment of the age, educational and 


P 


physical requirements. 4 
4 


= 51. Since 1965 the JAC has selected classes of the 


following sizes with the following number of non-white members|: 


Date of Beginning No. of No. of Non-white 
of First Term Apprentices Apprentices 
March 1965 63 e 
Sept.-Nov. 1965 33 12 
Jan.-March 1966 33 1 

July 1967 61 19 

jJanuary 1968 68 _14 

Isury 1968 74 11 

|January 1969 136 19 

July 1969 161 35 

Salih 1970 63 4 é 
Isury 1970 62 1 

| suiinatie 1971 : 52 9 

lgury 1971 66 8 

| January 1972 60 4 

|October 1972 143 17 
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52. Local 28, the Contractors Association and JAC 


ave not at any time kept records of the race or ethnic 
identification of persons who have applied or sought to apply 
to the Local 28 apprentice program, of persons whose applica- 
tions have been rejected prior to the aptitude examination, 
or of persons who have taken the aptitude examinations and 
have been rejected or have rejected admission to the appren- 
tice program. 

93- Prior to 1973 Local 28, the Contractors Associa- 
tion and JAC kept no records of the race or ethnic identifi- 
cation of persons taking the apprentice aptitude examination. 

54. Appendices 2 through 9 annexed hereto are the 
names of some non-white persons who applied for admission 
to the Local 28 apprentice program and who took and completed 
the five test battery administered by Stevens Institute on the 
date indicated. 

55. The names and test scores of all persons who 
applied to the Local 28 apprentice program and who took and 
completed the five test battery administered by Stevens 
Institute are set forth in the annexed a>pendices: 

Appe’ jix 10 - names and scores of applicants 
at examination of November, 1967 

Appendix 11 - names and scores of applicants 
at examination of April 6, 1968 

Appendix 12 - names and scores of applicants 
at examination of October 26, 1968 

Appendix 13 - names and scores of applicants 
at examination of April, 1969 

Appendix 14 - names and scores of applicants 
at November 15, 1969 examination 

Appendix 15 - names and scores of applicants 


at April 25, 1970 examination 
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Appendix 16 - names and scores of applicants 
at November 7, 1970 examination 
Appendix 17 - names and scores of applicants 
at October 31, 1971 examination 
Appeudix 18 - names and scores of applicants 
at March » 1973 examination 


56. During the four-year apprenticeship program, 


each apprentice completes about forty-five metal projects 
and forty-five drawings and takes approximately ten to fiftee 
mathematical quizzes. Approximately ten of said quizzes are 
obtained from the publication Sheet Metal Craftsman, publishe 
by Sheet Metal Workers! International Association. The 
balance of the quizzes is prepared by the Joint Apprenticeshi 
Committee instructors, 
Bee he -Ssing mark on an apprenticeship project is 
1.5 on a 4.0 point scale. A project that comes in below 1.5 
is not accepted and the apprentice is instructed to rework 
the project. The process is repeated until the apprentice ge 
@ passing score. 
58. No one fails out of the apprenticeship program 
because of school performance although he may be left back. 
59. The Joint Apprenticeship Committee assigns the 
apprentices for employment ; however, no apprentice can be 
indentured to a Local 28 employer without first obtaining an 
Apprentice Work Card," a sample of which is anr.cxed hereto. 
60. For the years 1969 through 1974 the number anda 


percentage of non-white members of Local 28 were as follows: 


Non-white 
Total Other Than . 
Membership Black Black % Non-white 
1/1/69 3316 8 14 -66% 
7/1/69 3350 8 14 66% 
1/1/70 3421 20 16 1.05% 
7/3/70 3387 20 16 1.06% 
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61. Dv ing the period January 1965 through July 
1974, Local 28 admitted a total of 1103 individuals to mem- 
bership in the union. Of this total, 111 or 10.06% were non- 


wnites. These figures are broken down as follows: F 


LGC:sle : 
70-1674 arm okies ato cae ae ; "i 
N-143 his cal Oe * Non-white ' 
Total . Other Than 
Membership Black Black ° % Non-white 
ne 11/1/71 3376 2 = 110% | 
17/1/71 i) a * > Sige Selle 
i 11/1/72 3417 35 ht 1.61% ; 
} 
17/1/72 3479 4y 23° 1.93% | 
| }11/1/72 3552 56 29 2.39% 
1/1/73 3557 57 31 2.49% 
7/1/73 3625 71 38 3.01% 
| 1/1/74 3630 78 38 3.20% 
7/1/74 3670 79 38 3.19% 
} 


Non-white 

Total New Other Than 

Members Black Black % Non-white 
1965 74 - z 1.35% j 
1966 100 - - - 
1967 89 ~ - Fe 
1968 90 - = ms 
1969 175 20 3 13.14% 
1970 
1971 
1972 
1973- 
July 
1974 
TOTAL 1103 85 26 10.06% 


| 62. A non-white has never been an officer of Local 


{ 


| 28 or a member of the executive board of Local 28. 


63. A non-white individual has never been an office | 
| of the Contractors' Association. | 
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64. During the period from at least July 1, 1968 


through July 1, 1974 Local 28 issued the following number of 


"identification slips" permitting individuals who are not 


Date # of Ident. Slips 


7/1/68 150-200 
1/1/69 150-200 
7/1/69 150-200 
1/1/70 200-250 
7/1/70 200-250 
1/1/71 250-300 
7/1/71 400-450 
1/1/72 400-450 
6/32/72 162 
1/1/73 5 
7/1/73 5 
1/1/74 4 
7/1/74 5 


At least during the period 1968-1969, a number of those 


individuals to whom identification slips wer:: issued were 


members of allied construction unions (i.e., plumbers, iron- 


workers, lathers, carpenters, elevator erectors); all others 


were members of affiliated sister local unions. All indivi- 


duals to whom identification slips were issued during the 


period 1968-1974 were white. 


65. During the following years, members and 


apprentices of Local 28 worked the following number of 


overtime hours: 


Number of Man hours 
Year of Overtime 


1965 | 
1966 me 
13 sy 

1969 Ww 

| 

} 


1970 
1971 
1972 


66. In 1968, pursuant to an arbitration order of 

a. J-~ men 
ITheodore Kheel, a total of 100 individuals were admitted to 
| 


membership in Local 28, 25 of whom were admitted through the 


€ered by 


means of a written and practical examination adminis 


~18- 


the Examining Board of Local 28 in 1968, 


‘In 1969, pursuant 


to the collective bargaining agreement, another test was 


administered by the Examining Board of Local 28, and 75 


individuals were admitted to Local 28 pursuant to this test. 


67. Of the 25 men admitted to Local 28 by the 


1968 examination, none were non-white. Of the 75 admitted 


to the union by the 1969 examination, 14 (18.67%) were non- 


white. 


68. 


The Journeyman examinations given in 1968 and 


1969 consisted of a written and practical test formulated, 


administered and scored by a 4 man Local 28 Examining Board 


appointed by the President of Local 28. These tests have not 


been validated pursuant to EEOC guidelines. 


69. During the period May 24, 1940 through 


February 21, 1973, Local 28 accepted for membership in the 
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union 153 transfers from affiliated sister local unions. P 
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None of these transfers was non-white. 
70. Local 28 does not maintain a hiring hall. 
71. Referral and hiring are done informally, 

through word of mouth and contacts with other members, 


apprentices and contractors. Sometimes business agents call 


Local 28 members to advise them of job opportunities. Busi- 


ness agents also receive inquiries from Local 28 members con- 


cerning work opportunities. 


- 


72. Prior to November 1946, the Constitution of 


the International Association, which was the governing 


charter for Local 28, contained a provision providing for 


the establishment of an "auxiliary" when there was a 


"sufficient number of eligible Negro applicants." As stated 


in this provision, the auxiliary was: 


"Subordinate to the established and 


affiliated white local union and shail 


be represented by said white local union 
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at all confercnces and conventions, 


including International Conventions. .. 
The same initiation, re-initiation and 
reinstatement fees shall apply to 
auxiliary members and the privilege of © ' 
transfer shall be limited to transferring _ 
from one auxiliary to inten auxiliary." 

73. Local Union 400, Sheetmetal Workers Inter- 
national Association ("Local 400") is an siainidaereciateil 
association located in New York City and is the recognized 
bargaining agent for the collective bargaining unit consist- 


ing of, inter alia, members and apprentices of Local 400 


who perform sheetmetal work for sheetmetal contractors engaged 
in the blowpipe industry within the five boroughs of New 
York and the vicinity. 


74, The geographic jurisdiction of Local 400 
4 
includes the five boroughs of New York. 


75. The blowpipe division of Local 400 was organ- 
ized in 1966. 

76. The trade jurisdiction claimed by the blow- 
pipe division of Local 400, as stated in its blowpipe agree- 
ment, consists of the following: 


Spray booth systems, including blowers, tanks, 
(duct work incidental to the system if 

75 ft. or under), if over 75 ft., all duct 
work incidental to the system will be sub- 
contracted to a sheet metal ship in ‘agreement 
with the Sheet Metal Workers' International 
Association local having jurisdiction in the 
area in which the work is being done. 


Ovens and drying systems, including the manu- 
facture of ovens, heaters, panels, etc., (and 
the duct work incidental to the system if 

75 ft. or under), if over 75 ft., all duct 
work incidental to the system will be sub- 
contracted to a sheet metal shop in agreement 
with the Sheet Metal Workers' International 
Association local having jurisdiction in the 
area in which the work is being done. 


Dust collecting systems, including the exhausts, 
blowers, fans, round pipe and cyclones. 
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Conveyor Systems; except no slide chutes or 
“hoppers to be installed except at Building 
Trades rates by a sheet metal shop in 
agreement with a Building Trades local of the 
Sheet Metal Workers! International Association, 


Smoke houses. 


Plating and degreasing tanks, including the 
exhaust systems and round pipe work. 


Smoke stacks; breechings only when done as 

an accommodation while doing an installation 
covered in this Schedule in an existing plant. 
Retail bakery work where the duct work does not 
exceed 75 ft. on the exterior of the building - 
if over 75 ft. all duct work incidental to the 
system will be sub-contracted out to a sheet 
metal shop in agreement with the Sheet Metal 
Workers! International Association local having 
Jurisdiction in the area in which the work is 
being done, 


Furnish and install makeup air Systems in 
industrial plants 


77. Since 1966, Local 28 has had Jurisdictional 
disputes with Local 400 concerning work performed by members 
of Local 400's blowpipe division on at least two occassions, 
one in August 1967, and another in April, 1973. Local 28 has 
charged that Local 400 has infringed on its trade jurisdictio 

78. As of May 1974, the wage scale for members 
of the blowpipe division of Local 400 was $7.10 per hour. 

79. As of July 1974, the wage scale for members 
of Local 28 was $11.52 per hour plus fringe benefits. 

80. Local 28 has refused to participate in the 
New York Plan. ‘ 

81. Since April, 1974 pursuant to orders dated 
April 9 and July 2, 1974, of the United States District Court 
for the Southern District of New York issued in this suit, 

a total of eighty (80) persons have been admitted to the 
apprentice program. Forty of these persons were non-whites. 
In accordance with the above orders six (6) non-whites were 


admitted to the apprentice program between April 15, 1974 and 
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Jaly 1, 1974 and seyenty-four (74) persons, of whom 34 were 


non-white were admitted between July 1, 1974 and October 25, 
1974. 
82. Part of the duties of Local 28 business agents 
is to organize non-union sheetmetal shops. From 1940 through 
1971 Local 28 has organized 25 sheet metal companies which 
employed at least 56 employees who become members of_Lacal28. 
All such new members were white. In 1973, pursuant tovua 
agreement between the parties herein whereby negotiations 
directed toward the settlement of this action were suspended 
for several months, Local 28 agreed to embark on an organiz- 
ing compaign of sheetmetal contractors employing non-white 
sheetmetal workers. Pursuant to this agreement, in 1973 and 
1974 Local 28 has organized 6 sheetmetal companies which 


employed 7 employees of whom 3 were minorities, 
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BY LOCAL 28 AND JAC 4] 
83. Since November 6, 1964, the apprenticeship 
* | program of the Joint Apprenticeship Committee ("JAC") has 


} been administered and operating subject to the Order of the 


iNew York Supreme Court (Markowitz, J), New York County, 


E 
| 


ated November 6, 1964. 
84, 


The JAC apprenticeship program is and has been 


registered with (a) the United States Department of Labor, 


Manpower Administration, Bureau of Apprenticeship and 


Training and (b) the New York State Department of Labor 


Apprenticeship Council. 


85. 


The current (1972) Collective Bargaining 


Agreement by and between Local 28 and the Contractors' 


Association provides: 


"ARTICLE IX 


SECTION 3. 


(c) There shall be a moratorium 
on apprentices during the period of the 
six (6) hour day. Apprentices shall be 
appointed, but work assignment shall be 
deferred until return to the seven (7) 
hour day and shall then be made by the 


Joint Apprenticeship Committee in accor- 


dance with the required needs cf the 
program." 


"RULE XVII 


Whenever, in the opinion of the 
Union, unemployment has risen to the 
point where some corrective action, in 
its opinion, should be taken, the Man- 
power Committee shall meet within 
forty-eight (48) hours to place these 
men in jobs. 
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If three hundred (300) recular men 
are unemployed, the Manpower Committe 
must, within seventy-two (72) hours, 
direct the industry to G2 on a six (6) 
hour day. There shall be no overtime 
during six (6) hour day periods. 
Unemployment to be confirmed by the 
Union. 


When the number of men unemployed 
decreases to two hundred (200) then the 
industry shall return to a seven (7) 
hour day, within seventy-two (72) hours. 


| 


During six (6) hour day the lunch 
} hour shall be from 11:30 A.M: to 12:00 
| Noon. 


Establish a Joint Committee to meet, 
study and review feasibility of an appro- 
priate Guaranteed Annual Vage Program." 


86. Since October 31, 1973, the Sheet Metal 


Contractors which have collective bargaining agreements with 
Local 28 nave been on a six (6) hour day in accordance with 
the provis‘ons of Rule XVII thereof. 

87. For the years 1969 to July 1974, the number 


and percentage of non-white members* of Local 28 were as 


follows: 
Non-white 
Total Other than 
Hembership*. Black § Black $ Minority 
1/1/69 2834 8 14 0.78 
7/1/69 2859 8 14 0.77 
1/1/70 2944 20 16 1.22 
7/1/70 2898 20 16 1.24 
1/1/71 2880 21 16 : 1.28 
fawn 2869 28 19 1.63 
1/1/72 2901 35 20 1.90 
7/1/72 2962 qy ea 2.23 
11/1/72 3018 56 29 2.81 
1/1/73 2999 57 31 2.93 


| 
| 
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lof Local 28 (12) and ef the International Association (5), 


¥Exeluding pensioners, but including officers and officiais— 
members employed as sheet metal worker, foreman or helpers by 
The City of New York ( ) and other "inactive" members. 
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January, 1968 
June, 1968 
November, 1968 
January, 1969 
June, 1968 
November, 1968 


January, 1969 


Onn et een nent lit aller teh enact 


June, 1969 
November, 1969 
January, 1970 
June, 1970 
November, 1970 
January, 1971 
June, 1971 
November, 1971 
January, 1972 
June, 1972 


November, 1972 


— 


January, 1973 


— 


June, 1973 
November, 1973 
December, 1973 


_ LGC: rms 17/1/73 3009 38 3.62 
| 70-1674 
N-141 H1/1/74 2974 38 3.90 
N7/1/74 2975 38 3.93 
| 88. The Sheet Metal Workers (Local Union No. 28) 


Pension Fund has received contributions* in accordance with 
the Collective Bargaining Agreements by and between Local 28 
and the Sheet Metal Contractors for the employmert of journey- 


men and apprentices as follows: 


Journeymen Apprentices 
a ae 
a oN 
4? 
rer Sh 
? 
Pa 
ra 
2035 270 
2073 273 


*~ Contributions are not tiade for members and apprentices of 
Local 28 working outside the jurisdiction of Local 28. 
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January, 1974 


| February, 
March, 197 
1 April, 197 


| September, 


8 


1974 
4 
4 


1974 


_ 2026 


2018 
2001 
1990 
1966 
1959 
1988 
1973 
1977 
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312 
314 
312 
319 
314 
270 
279 
273 


9. Commencing with the week of October 30, 1973, 


the nunber of Local 28 journeymen unemployed by Sheet Metal 


Contractors in signed agreement with Local 28 as reported 


in the unemployment list compiled and maintained by Local 28 


in accordance with the procedures described in the deposition 


of Edward O'Reilly has been as follows: 


Date 
10/30/73 
11/9/73 

11/12/73 
11/16/73 
11/30/73 
12/7/73 

12/21/73 


1/22/74 

1/25/74 
| 2/1/74 
| 2/8/74 
| 2/15/74 
1 3/1/74 


Total 
Unemployed 


580 
523 
483 
486 
45y 
433 
398 
437 
452 
478 
513 
527 
530 
530 
563 


Date 
3/8/74 
3/15/74 
3/22/74 
4/5/74 
4/26/74 
5/10/74 
5/28/74 
6/7/74 
6/28/74 
7/12/74 
7/26/74 
8/9/74 


°8/23/74 


9/13/74 
9/27/74 


~26< 


Total 
Unemployed 


583 
566 
544 
541 
549 
567 
580 
583 
503 
527 
495 
488 
502 
510 
523 


90. 


las recorded by the Contractors Association from weekly reports 


Wby all employers in signed agreement with Local 28 has been 


jas follows: 
IDate 
4/30/74 
5/7/74 
[ssasns 
5/21/74 
5/28/74 
6/7/74 
6/11/74 
6/18/74 
6/25/74 
7/2/74 
7/9/74 
7/16/74 
7/23/74 
7/30/74 
8/6/74 
8/13/74 
8/20/74 
8/27/74 
9/3/74 
9/10/74 
9/17/74 
9/24/74 
10/1/74 
10/8/64 


Journeymen 


1819 
1814 
1793 
1799 
1692 
1809 
1803 
1816 
1860 
1832 
1817 
1858 
1866 
1877 
1887 
1892 
1894 
1867 
1894 
1917 
1870 
1863 
1847 
1738 


Apprentices 
292 
292 


Commencing with the week ending April 30, 1974, 
jthe number of Local 28 journeymen and apprentices employed 


iby Sheet Metal Contractors in signed agreement with Local 28 


ee 


Loc 
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| Date 


10/15/7" 
10/22/74 
10/29/74 


the number of unemployed apprenti.*s has been as follows: 


Date 


| 10/5/73 


10/12/73 
10/19/73 
10/26/73 
11/2/73 
11/9/73 
11/16/73 
11/23/73 
11/30/73 
12/7/73 
12/14/73 
12/21/73 
12/28/73 
1/4/74 
1/11/74 
1/18/74 
1/25/74 
2/1/74 
2/8/74 
2/15/74 
2/22/74 
3/1/74 


Journeymen 
1717 
1696 


1642 


Commencing with the week of October 5, 1973, 


T+ al 


Unemployed 


27 
22 
22 
20 
19 
19 
14 
20 
18 
15 
15 
17 
17 
17 
17 
13 
14 
22 
22 
20 
22 
20 
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| Date 
13/8/74 
13/15/74 
13/22/74 
13/29/74 
14/5/74 
14/12/74 
lyi9/74 
I y/26/74 
5/3/74 
| 5/10/74 
}5/17/74 
5/24/74 
15/31/74 
6/7/74 
6/14/74 
6/21/74 
6/28/74 
1/5/74 
7/12/74 
7/19/74 
7/26/74 
8/2/74 
8/9/74 
8/16/74 
6/23/74 
8/30/74 
9/6/74 
9/13/74 


s 


Total 


Unemployed 


20 
17 
17 
20 
28 
27 
25 


26 


21 
20 
20 
20 
19 
15 
15 
16 
16 
15 
15 
16 
15 
14 
14 
19 
19 
16 
16 
19 
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9/20/74 
9/27/74 
10/4/7' 
10/11/74 
10/16/74 
10/25/74 
11/1/74 
11/8/74 
11/15/74 
11/22/74 
11/29/74 
12/5/74 


Total 


Nnemployed 


92. The JAC apvrentic 


24 
27 
5 


eship program, including the 


number of apprentices to be appointed and assigned to work, 


is, and has been, a mandatory subject of collective barca 


ing by ar* votween Local 28 and the Contractors' Associati Prcecst b 


for at least the past 10 years. 


93. The manpower requirements for journeymen for 


the Contractors' Association is, and has been, a mandatory 


subject of collective bargaining 


by and between Local 28 and 


the Contractors' Association for at least the past 10 years. 


94. During the years 1°33 - 1974 the City of 


New York ("City") has en 


sheet metal workers fore. 


Year 
1963 
1964 
2965 
1966 
1967 
1968 


the following num ry of 


nd helpers: 


Numb 


er 


Employed 
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52 
52 
52 
52 
53 
53 
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Year 
1969 53 
1970 53 
1971 hs 52 
1972 48 
1973 51 
1974 55° 
95. 


Metal Workers employed by the City are as follows: 


The duties and responsibilities of Sheet 


der supervision, does work in 
fabricating, erecting and repairing 
Sheet metal structures such as ducts, 
metal ceilings, tanks, storm louvres, 
roofs, etc.; and performs related work. 
Examples of typical tasks to be verformed 
include the following: lays out, cuts, 
shapes, forms, rivets, solders and sweats 
tin, cooper, brass and all forms of sheet 
metal; sets and erects s.:eet metal struc- 
tures such as ducts, louvers, canvas 
connections, ceilinss, dampers, etc.; 
develops patterns and templates in fabri- 
cating complex shapes and forms; repairs 
metal ceilings, roofs, leaders, gutters, 
etc., does simple rigsing in making these 
repairs; supervises assigned personnel; 
and keeps work records. 


96. In accordance with the applicable provisions 
of Section 220 of the Labor Law of the State of New York, 
the sheet .etal workers employed by the City of New York are 
paid the "prevailing wage". This "prevailing wage" by way 
of wages and supplemetal benefit is at least equal to the 
standard of wages and level of benefits provided in the 
Local 28 Collective Bargaining Agreement. 

97. During the years 1963 - 1973, the City did not 
maintain records, data or information regulating the ethnic 
composition of its sheet metal workers, foremen, helpers 
or any other City employee. For the year 1974 the City's 
records indicated the following as to the ethnicity’ of: its 


sheet metal workers, foremen or helpers: 


ee 
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RR rear 
* 47 enployed by City agencies; 3 by Board of Education, and 


« 


5 by American Museum of Natural History. 103990 
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: .. One sheet metal worker was employed subsequent to 
} the preparation of the City's data, and the City has no 
| information as to that employee's ethnicity. The City like-: 
| wise has ne records, data or information of the ethnicity of 
the sheet metal workers employed by the Board of Education 
and the American Museum of Natural History. . 
98. Sheet metal workers are employed in hes 
following City agencies or departments: 
Board of Education 
American Museum of Natural Hteteee® 
_New York City Shihan Gepertnens 
fs New York City Fire Department 
New York City Department of corrections 
Economic Development Administration 
Evironmental Protection Administration 
Transportation Administration 


Parks, Recreation & Cultural 
Affairs Administration 


Municipal Services Administration 
99. A. During the years 1963 - 1974 the City did 
not maintain records, data or information regarding the 
number of applicants or inquiries received for employment as 
a sheet metal worker, foreman or helper except in regard to 
the number of applications for the City's sheet metal workers 


examination in 1970. ight. Ser. ef 


# The City does not certify its civil service list to the 
museum. The museum does its own hiring of sheet metal 
employees. : 


B. During the ycars 1963 - 197% the City 


LGC :bm 
70-167 | orrerea only one examination for sheet metal workers consist- 


_ | ing of two parts, one written and the second practical. 
| [here were 178 applications submitted for this examination ; 
ja applicants took the written examination; 61 candidates 
| passed the written examination; 52 took the practical exami- 


nation and 26 passed the practical examination. 


The City did not maintain any records, data | 


and information regarding the ethnicity of these applicants. 
100. In accordance with its authority to hire 
"provisional employees" where vacancies exist in the lines 
budgeted therefor and where circumstances so require, the 
City may have hired during the years 1963 - 1970, and may 
hire for a period after 1974 sheet metal workers without an 


examination of any kind, except a medical examination, who 


- 


have the following qualifications: Y 


s | 

(A) Five years of satisfactory, f | 
full-time, paid experience as a sheet 
metal worker; or (B) three years of 
satisfactory experience as specified 
in (A) plus sufficient satisfactory 
full-time paid experience as a sheet 
metal apprentice or approved vocation 
or trade school training to make a 
total of 5 years of acceptable experi- 
ence. Six months of acceptable experi- 
ence will be credited for each 12 months 
of acceptable experience as a sheet 
metal apprentice or for each school 
year of approved vocational or trade 
school training. 


Training or experience of a F 
character relevant to the duties of 
this position which was acquired while 
on military duty or while engaged in 
a veterans’ training or renabilitation 
program recognized by the Federal Govern- 
ment will receive due credit. 


Dated: New York, New York 


December ‘'¢, , 1974 


PAUL J. CURRAN 

United States Attorney for the 
Southern District of New York 
Attorney for Plaintiff Equal 
Employinent Opportunity Commission 


ner ee eee = eee LE Se ee ene 


ADRIAN P. BURKE 
Corporation Counsel for the City 
of New York 


j By: pp LIC thy Fra 


BEVERLY GRQS 
avi 2/ 


LOUIS J. LEFKOWITZ 

Attorney General of the State 

of New York 

Attorney for the State of New Yor 


ee ee 
BY Versace ch? SPIT 


Oe ee fie 


DOMINICA TUMINA} 


)\ 


A i gi immammameaam ata aa a 
Attorney for Defendants Local 28 
and JAC 

ie i 
ROSENTHAL & GOLDHABER f 
Attorneys for Defendants JAC and 
the Contractors Association 


. & 
WILLIAM ROTESERG 
A member of the firm 
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a j UNITED STATES DISTRICT COURT 
SOUTHERN DISTRICT OF NEW YORK 


eee ee ee ae ee ee ee ee x 
UNITED STATES EQUAL EMPLOYMENT 
OPPORTUNITY COMMISSION and the 
CITY OF NEW YORK, : 
Plaintiffs, : SUPPLEMENTAL 
STIPULATION 
-vVvV- : OF FACTS 
LOCAL 638 . . . LOCAL 28 of the : 71 Civ. 2877 (HFW) 
SHEETMETAL WORKERS' INTERNATIONAL 
ASSOCIATION, LOCAL 28 JOINT 
APPRENTICESHIP COMMITTEE. . . 
SHEETMETAL CONTRACTORS ASSOCIATION 
OF NEW YORK CITY, INC., etc., 
Defendants. 
be og ee et ee eee . 


101.. Paragraph 91 of the Stipulation of December 16, 
1974 is amended as follows: the numbers of apprentices 
shown to be unemployed includes those apprentices who were 


suspended from the program on the date indicated. 


102. The information contained in Paragraph 60 


of the Stipulation of Facts is supplemented as follows: 


Non-White 
Total Other Than % 
Membership Black __ Black Non-White 
1/1/64 3380 0 12 36% 
7/1/64 3366 0 12 . 36% 
1/1/65 3412 0 13 . ~ 35% 
7/1/65 3433 0 a3 - 35% 
1/1/66 3416 0 13 . 38% 
7/1/66 3412 0 LS . 38% 
1/1/67 3399 0 23 - 38% 
7/1/67 3330 0 13 -39% 
1/1/68 3329 0 13 39% 
7/1/68 3307 0 23 - 39% 


Local 28's records for periods prior to 1964 are 


~—— 


not available. 
103. Paragraph 12 of the Stipulation of Facts 


dated December 16, 1974 is supplemented as follows: 
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The following is a schedule of the number or Local 
28 members who have retired or died during the periof in- 


dicated, as reported by the Local 28 pension fund: 


Died Non 
Date Retired Pensioners Pensioners Total 
8/1/64 # 
7/31/65 90 23 23 146 
65-66 70 28 30 128 
66-67 53 43 25 121 
| 67-68 48 30 33 111 
68-69 60 37 27 124 
| 69-70 38 35 32 105 
| 70-71 57 4y 18 106 
| 71-72 51 4o 31 122 
72-73 125 30 25 181 
| 73-74 122 ho 17 179 
8/1/74- 
12/12/74 15 9 


* Data could not be found for years prior to 8/1/64. 

104. Paragraph 13 of the Stipulation of Facts dated 
December 16, 1974 is supplemented as follows: 

A Local 28 pensioner may return to active work status 
under the condit S as set forth in Sections 13 and 15 ‘oF 
the Pension Plan governing the pension fund which state: 


Section 13. Reemployment of an 

Early Retirement Pensioner may return to 
Covered Employment and Subsequently retire 
again on a Pension from this Pension Fund. 
However, he shall not be entitled to any 
higher benefit amount than that previously 
established except for general increases 
in benefits. 


Section 15. Retirement Defined. 
Retirement for age under this Plan shall 
mean complete withdrawal from any further 
employment in work regularly performed by 
members of the Union or in any other 
building trades craft. However, if a 
Pensioner enters sheet metal employment 
or activity, retirement benefits shall 
Still be payable if said pensioner earned 
$2,400 or less per annum. If a Pensioner 
enters such employment or activity, and 
earns more than $2,400 for any such 
calendar year, retirement benefits shall 
not be payable for the months of such 
activity and for six additional months. 


a 


However, in the event of an emergency in 

the industry, the Board of Trustees may 

suspend the additional six months dis- 

@. ' l qualification provision. A Pensioner 

shall notify the Board of Trustees in 
writing, within 15 days after he enters 
upon such employment or activity. If he 
fails to give timely notice, the Board 
of Trustees may disqualify him from bene- 
fits for an additional period of not more 
than twel¥Ye months. Nothing in this Plan 
shall prevent a Pensioner who has retired 
for age from engaging in any employment 
or gainful occupation except further 
employment in work regularly performed 
by members of the Union or any other 
building trades craft. 


| 
| 105. As set forth below, the Contractors Associatio 
| has compiled data concerning the number of overtime hours 
worked by members and apprentices of Local 28. The data onl 
covers the period August 1969 through May 1972, and does not 
include the number of overtime hours worked by sheet metal 
firms in signed agreement with Local 28 who are not members 
of the Contractors Association. 
The information set forth below was collected in 


response to letters sent by the Executive Directors of the 
| Sheet Metal and Air Conditioning Contractors National 
i] 


annexed as Appendices 19 and 20. 


‘ 


Association, New York City Chapter Inc. These letters are 
Number of Overtime 


Year Month Hours Worked Total 
(a) 
1969 

August 10,900 

September 16,480 

October 21,366 

November 28,543 

December 29,244 

106 ,533* 


* This total for August-December 1969 does not 


include overtime hours worked by the following member firms: 


Air Balance, Inc.; Antes ‘Ques Metal & Ventilating Co., Ine. 
Alpine-Brook-Triangle Corp.; Brook Sheet Metal, Inc.; Builders 
Sheet Metal Works, Inc.; National Acoustics; National Sheet 
Metal Works, Inc.; Steel Town Sheet Metal & Iron Works, Inc.; 
Herman Thalman Co.; Triangle Sheet Metal Work, Inc.; 


Universal Sheet Metal Corp. 


(b) 1970 
January 23,363 
February 27,251 
March 29,505 
April 38,550 
May 25,657 
June 29,422 
July 28,289 
August 29,149 
September 33,084 
October 26,694 
November 25,073 
December 23,773 


339,810* 
®* This total for 1970 does not include overtime hourg 

worked by the following member firms: Alpine Sheet Metal & 
Ventilating Co., Inc.; Alpine-Brook-Triangle Corp.; 
Columbia Ventilating Co., Inc.; Federal Sneet Metal Works, 
Ine.; Charles Hartmann Co., Inc.; Howard Martin Co., Inc.; 
A. Munder & Son, Inc.; New York Sheet Metal Works, Inc.;3 
Royal Sheet Metal Works, Inc.; Sobel & Kraus, Inc.; A. Suna 


& Co., Inc.; Unity Sheet Metal Works, Inc. 


(ec) 1971 
January 35,936 3/4 
February 43,780 1/2 
March 58,216 1/2 
April 49,845 
May 59,212 3/4 
June 74,706 3/4 
July 63,059 1/4 
August 64,809 1/4 
September 80,933 
October 83,141 3/4 
November 83,959 
December 70,401 1/4 


: 767,991 i/ 
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m-763 Number of Overtime 
Year Month Hours Worked Total 
a (a) 

1972 
January 41,643 1/4 
February 39,634 3/4 
March 50,621 3/4 
April 2,954 1/2 
May 613 


135,467 1/4 


106. Paragraph 88 of the Stipulation of Facts is 


supplemented as follows: 


Journeymen Apprentices 
January 1967 2389 . 99 
May 1967 2402 99 
September 1967 2549 151 
January 1968 2628 122 
May 1968 2689 122 
September 1968 2851 246 
January 1969 2947 292 
May 1969 2995 292 
September 1969 2747 439 ‘ 
January 1970 2827 475 J 
May 1970 2915 475 
September 1970 2048 506 
January 1971 2904 531 
May 1971 3163 531 
September 1971 3643 530 
January 1972 3322 576 
May 1972 2957 576 
September 1972 2726 473 
January 1973 2714 510 
May 1973 2705 510 
September 1973 2796 401 


Le:ne 
20-763 107. As compiled by the Contractors Association, 


the following number of permit men (working on identification 
slips) were employed by member and non-member sheet metal 


firms during the times indicated; 


Date Number 
December 1 through 
28, 1971 517 
As of January 31, 1972 495 
As of February 29, 1972 455 ee 
As of May 31, 1972 296 
Pol 
¥ 
inte 
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{o8-. 4@. Commencing with the week 


seit 
ending April 30, 1974, 


the number of Local 28 journeymen and apprentices employed 


by Sheet Metal Contractors in signed agreement with Local 28 


as recorded by the 


Contractors Association from weekly reports 


by all employers in signed agreement with Local 28 has been as 


follows: 
Date 
4/30/74 
5/7/74 
5/14/74 
5/21/74 
5/28/74 
6/4/74 
6/11/74 
6/18/74 
6/25/74 
7/2/74 
7/9/74 
7/16/74 
7/23/74 
7/30/74 
8/6/74 
8/13/74 
8/20/74 
8/27/74 
9/3/74 
9/10/74 
9/17/74 
9/24/74 


10/1/74 


Journeymen 


1864 


1863 


1842 


1856 


1859 


1843 


1836 


1875 


1919 


1916 


1894 


1958 


1973 


1960 


1948 


1943 


1943 


1934 


1939 


1961 


1946 


1923 


1956 


Apprentices 
297 


297 
295 
294 
292 
293 
291 


290 


Date 
10/8/74 
10/15/74 
10/22/74 
10/29/74 
11/5/74 
11/12/74 
11/19/74 
11/26/74 
12/3/74 
12/10/74 
12/17/74 
12/24/74 
12/31/74 
1/7/75 
1/14/75 


1/21/75 


Journeymen 
1926 


1956 
1950 
1941 
1894 
1887 
1882 
1868 
1857 
1839 
1803 
1783 
1726 
1726 
1724 


1701 


Apprentices 


274 


273 


“ 


og. 


Date 
12/10/74 
12/17/74 
12/24/74 
12/31/74 
1/8/75 
1/15/75 
1/22/75 


1/29/75 


Apprentices 


Total 
Unemployed 


27 
33 
33 
33 
37 
41 
50 


53 


jw 
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EX. 54 (cenit) 
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SHEET METAL AND ATR CONDITIONING CONTRACTORS 
FATIONAL ASSOCIATION 
NAT * iF New York City Chapter, Tne. 


i 


WILLIAM ROTHBERG, Frecutive Director 


June 7, 1972 


To: All Members 
| . 
: Re: Manpower 


Gentlemen: 

' 
One of the most important items being negotiated 
at the present time is the question of Manpower. 


In order to present the strongest possible case, 
full factual data and information is required. 
To that end, enclosed, please find an Overtime 
Hours Worked form. Would you please be good 
enough to complete the form inmedia lv and re- 
turn it to this office. 

Your urgent cooperation is requested. 


Very truly yours, 


V Line fhe / 


William Rothberg 


WR/bk 


Enc. 


420 LEXINGTON AVENUE @ NEW YORK, NEW YORK 10017 @ (212) 532-2406 


a 


tv “5 7 
MAC 
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ts . SHEET METAL AND AIR CONDITIONING CON’ RACTORS 
ae sa NATIONAL A’ TOCIATION - NEW YORK CITY ~ APTER, INC. 


4 OVERTIME HOURS WORKED v, 


Indicate on the chart below the total number of 
evertime hours worked for the months indicated. This 
cigure should be the actual number of overtime hours 
worked and not hours paid. 


: 1971. 


January . 


February 


: March 


April 
May 

Isune 
July 
August 
September 
October 
November 
December 


TOTAL 


1972 January 
February 
March 


April 


TTT TTTTTTL 


uf ‘ may 


TOTAL 


EMPLOYER: BY: 


Dated: , 


_ i SHEET MOTAL COWIRACTORS ASSC Ol OF NEW YORK CETY, INC. 


TO THE DEMZE 
RE: MAKPCSER 

Gentleren: 

AS you ere ay 


> 
Shortage end a a3 
into e most crieteal Situation. 


Pe 
ov 
i) 
™ 
> 
y 
ug 
42 
i 
8 
m4 
a 
a | 
vw 
£3 
iv, 
D 
a | 
ce 
te 
7 
"pte 
3 


, 2 COQV2Ke Ry inncvwer 
~~ 
v 


his will deve Lop 


ee 


In ovcer to ba vei 
avenues to seel: addic 
have ne esti ail ¢ 
shertsce. 


ticn to rurara al 


Zz i 
2 «tr 3¢ 7 “ nt s+ 
Guest fosestene eh 
2 _ 
& 


an rai: lating te ti 
To ones end, 4 em eneleging harevtth the fcliczing queg 


lL. Analysia of Work 


2. Overtizxe Fours Vorikud 


4. Men on Pacaie 


Te 43 most 2coertane that all mesbers eon). “keee ferme dorediate 


=~ 6h 


and Teturn to v2 ao Chae te we J etceeed wit Citta Stse2d. 


ou 


i) 
< 


Your cooperation in this mattay ig urgently recusseed. 
Very truly yours, 
Rf LETAL COvrRAC TRS 


ponliea G1 GF IEW YORX 
. ‘ CITY, EX. 


a a a 
‘Willdam Rothiecg | 


C 


m/orve 


isa: caesar cineca ee OT 


SHEET FSTAL CGsTRACTORS ASSCSIATION OF KEW YCRK CiTY, Im. 


QERTES HENS BCRYEY 
EE ETE RS Dae 


Indicets a tha ehart belar the total nucber cf ovartfs3: hours 
Woresc ier Cc2 toncths indicatad., This fisure shesld be the 


3 


actual succe> of houvs vorled end nat hours raid, 
po hk ee ne ee 


1970 


January 


Februsry 


| 


March 


April 


Cetebsr 


Noverder 


HLT 


Dececber 


LF ee SE NC ERNE 


Total for 1970: 


January 
February 


March 


ee a ae 
fer recente 


Indicate on the chart balcw the total number of overtina 
hours worked for the nonths indleste 


OVERTINE MOIS NORMED 


actuai number of hours worked and not hours paid 


1968 


a Dated: 


January 
February 
March 
April 
May 

June 
July 
August 
Septermsear 


Octcbar 


_ Novecber 


Daceuber 


January 


February 
March 


TUTE 


Total 


this fieura should b2 the 


zg & 8B BRB 


Ex. 60 Recotp oF HEARING 


cmbr Schluter-cross 91 

A. No. 

; Q To some extent a part ofyour business is 
contacting people on these tests, the people who are on 
the test who do well enough to be appointed, is that right? 

A Yes. 

Q You have had some experience with the fact that 
people move between the time they take the test and the time 
that you call them? 

A Yes. 

Q And you have had experience with the fact that vou 
can't always get hold of these people the first time you 
patie 

A Yes. 

.@) And you started getting hold of these people 
18 months after the examination in the first week of September 


is that correct? 


A Yes. 
Q And you have had the list of names and racial 
identification for at least -- at least from July 2nd on, 


is that correct? 
A Yes. 
Q You said that you obtained a list with regard 


to job opportunities or job employment onvortunities from 


the contractors for the first term apprentices. You stated 
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SOUTHERN DISTSICT COURT REPORTERS, U.S, COURTHOUSE 
FOLEY SCUARE, NEW YORK, N.Y. CO 7-4580 


CR OS we Far Sone we 


a Crane Serena: 


Exhibit 62 


Answers to 1968 Test 


In accordance with the local rule of the Second Circuit 
Court of Appeals, oversize exhibits will be submitted to the Court 


at oral argument. 


\LO8a 


Exhibit 64 


Tally sheet of the people who took 1968 Test. 


In accordance with the local rule of the Second Circuit 
Court of Appeals, oversize exhibits will be submitted to the Court 


at oral argument. 


; [OUb 


Exhibit 67 


& Copy of 1969 Test with answers. 


In accordance with the local rule of the Second Circuit 
Court of Appeals, oversize exhibits will be submitted to the Court 


at oral argument. 


as 


Yds faut ExT (103) z 


100 hy) APPLICATION FOR APPRENTICESHIP TRAINING FOR THE a. 
SHEET METAL INDUSTRY FOR NEW YORK CITY, NEW YORK BY THE | 
& JOINT APPRENTICESHIP COMMITTEE 


Applicant - All information submitted by you in this application will be 
treated in the strictest confidence by the Joint Apprenticeship Committee. 


Date 
PERSONAL INFORMATION 
1. Name Se eee An Ree See er emanen  S Eee SCONES 
Last First Middie 
2. Present 
Mailing Address: Tee ee ne AS See SE See ee De ee 
Street City State Zip Code 
he I TI DO seca insinssistinsinisinteicineeaticsiectalebaielaan sae i ok ial 
4. Phone No. Date of Birth 
5. Are you a Citizen of U.S.A.? Yes ( ) No ( ) 
6. Have you ever applied to this apprenticeship Committee before? 
When? 
7. U.S. Military or Present Membership in National Guard 
SE TIO a aisaiennisinintinesessnig UN niceties I a Ea eg 
EDUCATIONAL RECORD 
Name & Location Courses of Study No. of Yrs. 
EDUCATION of School General-Special Attended 


High School 


Date of Graduation-Month and Year 


Additional Information re: Education: 


oo th, MS | ee 


If deceased 
Name of Guardian 
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PO atl 
POLICE RECORD: List below, giving all detailed information, any police record that you have. 
List each errest. It isnotn >*¢ to list minor traffic violations. This information must be accurate 
and complete. Any inform © ‘hich is withheld will be cause for immediate dismissal from the 
Apprentice Program. If none, say “none”. 


Name and Address of 
Police Station or Court Date Offense Outcome 


aaa 


——————— 


UE 


CHARACTER REFERENCES 


Reference - Give below the names of three persons not related to you whom you have known at least 
1 year. We may refer to these people for additional intormation about you. 


Name Address Business Years Acquainted 


§ authorize investigation of all the statements contained in this application. | understand 
that risrepresentation, distortion, or omission of the facts called for in this application, is cause for 
immediate dismissal at any time from the Apprentice Program. Further, | understand and agree, that 
if | am accepted into the Apprentice Program, that my employment is for no definite period and may 
be terminated at any time without any previous notice. | certify that the information given above is 
correct and true. 


§ agree that all of the decisions of the Joint Apprenticeship Committee shall be final and 
binding on me, and | shall comply with all terms and conditions set by the Joint Apprenticeship 
Committee. 


in the event of my appointment to apprenticeship training, nothing deriving from such appoint- 
ment shall be deemed or construed to vest in me any rights or remedies against any employer or 
against, the Joint Apprenticeship Committee or any of its members, or against Local 28 and | agree 
that my rights and remedies shall be limited to the right to receive wages for hours actually worked 
or spent at school. 


Date 


Parents Signature where applicant is under 
21 years of age. 


Notary Public 
RETURN COMPLETED APPLICATION TO: With a $10.00 check or M.O. 


Joint Apprenticeship Committee A 
c/o Sheet Metal Workers Local No. 28 
350 Broadway, New York, N.Y. 10013 : -}} £0 


> Exa76 


M. T. Erector, Inc. (M) 
3 1223 Terry Road, Ronkonkoma, N.Y. (460) 
Frank A. McBride Company 
75 Spring Street, Paterson, N. J. 07501 
201 - ARmory 81234 (36) 


%Marley Cooling Tower Co. (M) 
444 Madison Avenue, New York, N. Y. 10022 
421-3540 (930) 


v *kHoward Martin Co., Inc. 
43-02 36th Street, L.1.C., N.Y. 11101 


937-3410 (184) 
McKay Enclosures, Inc. 
170-30 39th Avenue, Flushing, N.Y. 11358 
762-0083 (465) 
+ John Melen, Inc. (C) 
150 West 54th Street, New York, N. Y. 10019 
PL 7-8111 (402) 


Metropolitan Sheet Metal Works, Inc. 
78-06 Queens Bivd., Elmhurst, L. |., N. Y. 11373 


NEwtown 9-3348 (99) 
Modern Kitchen Equipment Corp. (0) 

320 Faile Street, Bronx, N. Y. 10474 

LU $-7555 (332) 


Modular Components Corp. (SXB 
Triangle & Modulaire Enclosures 
15-40 128th Street, College Point, N.Y. 11356 


961-3010 
Y WA. Munder & Son, Inc. (RM) 
28-10 38th Avenue, L. I. C., N.Y. 11101 


STillwell 6-6363 (100) 


‘ National Acoustics (C) 
515 West 36th Street, New York, N. Y. 10018 
OXford 5-1252 (103) 


National Air Balance Co., !nc. 
410 East 62nd Street, New York, N. Y. 10021 
759-5730 (437) 


National Roofing Corp. 
522 East 80th Street, Brooklyn, N. Y. 11236 


CL 1-4630 (349) 
V ‘National Sheet Metal Works, Inc. (105) (A) 
*N.S.M. Constructors, Inc. (72) (A) 

* National Sheet Metal Works 
Manhattan Corp. (367) (A 


280 Siegel Street, Brooklyn, N. Y. 11206 
Glenmore 6-9700 


Nebal Industries, Inc. 
1539 Boone Ave., Bronx, N. Y. 10460 
991-1818 


(Dual) (AS) 
(441) 
* New York Sheet Metal Works, Inc. 


(A) 
161-3 17ti Street, Brooklyn, N. Y. 11215 
ST 8-8486-7 (108) 


Pace Sheet Metal Works 
58-15 49th Street, Maspeth, N. Y. 11378 
366-0003 


(444) 
Graham F. Pardes Corp. 
5-02 49th Avenue, L. 1. C., N.Y. 11101 
392-1200 (399) 
+ jW. H. Peepels Sheet Metal Co., Inc. (Dual) (A) 


12-17 jockson Avenue, L. 1. C., N.Y. 11101 
STillwell +430) (116) 


June 11972 Shop hist 


Perfect Cornice & Roofing Co., Inc. 
3570 Jerome Avenue, Bronx, N. Y. 10467 
OLinville 5-7272 


(118) 


James A. Phillips, Inc. (C) 
1 Rockefeller Plaza, New York, N. Y. 10020 
LT 1-2700 (294) 


Pomar Sheet Metal, Inc. 
4918 Foster Avenue, Brooklyn, N. Y. 11203" 
NA 9-1226 (386) 


Progressive Kitchen Equipment Co., Inc. (K) 
208 North Tenth Street, Brookiyn, N. Y. 11211 


EVergreen 8-5586 (124) 
Pyro Industries, Inc. W 

224-10 Linden Blvd., 

Cambria Heights, N.Y. 11411 

Hi 9-6011 (464) 


Queens-Century Roofing & Sheet Metal, Inc. (R) 
59-47 Fresh Meadow La., Flushing, N. Y. 11365 


Flushing 7-7277 (269) 
Daniel J. Rice, Inc. (Dual) (A 

41-50 38th Street, L.1.C., N.Y. 11101 

STillwell 4-0905 (132) 


“ #Hugh Richards Associates, Inc. 
1578 Stillwell Avenue, Bronx, N.Y. 10461 


931-2030 (459) 


x Jacob Ringle & Son, Inc. 
26 Virginia Terrace, Jersey City, N. J. 07304 


201 -HEnderson 3-0453 (134) 
Romar Sheet Metal, !nc. 
1830 Adee Avenue, Bronx, N. Y. 10669 
671-6700 (431) 
~#Royal Sheet Metal Works, Inc. (FANS) 
548 Craven Street, Bronx, N.Y. 10474 
DA 3-3232 (328) 
“x John Schneider Roofing Contractors, Inc. (R) 


1056 Cypress Avenue, Brooklyn, N. Y. 11227 


VAn Dyke 1-1820 (137) 
William J. Scully Acoustic Corp. (C) 

10-23 50th Avenue, L.I.C., N. Y. 11101 

(212) 786-0600 (293) 


Shapiro Equipment Co., Inc. 
211 East 141st Street, Bronx. N. Y. 10451 


MO 9-6000 (309) 

~ *&Simpson Roofing & Ventilating Co., Inc. (R) 
36-15 23rd Street, L. 1. C., N. Y. 11106 

937-3323 (142) 

~ *Sobel & Kraus, Inc. (BRXS) 


1204 Washington Avenue, Bronx, N. Y. 10456 
CYpress 2-9550 (144) 


Space Sheet Metal Co. 
73-49 Grand Avenue, Maspeth, N.Y. 11378 
672-4100 (468) 


Standard Waterproofing Corp. (R) 
207 East 120th St., New York, N. Y. 10035 
LE 4.3910 (244) 


pet Pes 


Steel Erecting Company, Inc. 
500 East 132nd Street, Bronx, N. Y. 10454 


$85-4347 (324) 

“*Steel Town Sheet Metal & [ron Works, Inc. (A) 
150 West Street, Brooklyn, N. Y. 11222 

EV 93637 G29) 

Stoker & Roberts Co., Inc. (R) 


25-34 50th Street, Woodside, L. L., N.Y. 11377 
RAvenswood 8-4130 (151) 


Sumar Sheet Metal, inc. (S) 
1234 Bedford Avenue, Brooklyn, N.Y. 11216 
638-4324 (44 


~ #A Suna & Company, Inc. (154) W 
Louver Lite Cerp. (362) (S) 
Asco Roofing Corp. (366) (R) 


19-41 46th Street, L. 1. C., N.Y. 11105 


RA 16300 (366) 


Supreme Fireproof Door Co., Inc. 
226 East 144th Street, Broax, N. Y. 10451 
MOtt Haven 9-0750 (209) - 


Supreme Roofing & Skylight Corp. 
4417 Third Avenue, Bronx, N. Y. 10457 


CYpress 5-1660 (153) 


Swift Sheet Metal Corp. 
79-26 71st Avenue, Glendale, N. Y. 11227 
894-7223 


(AXP) 


Systems Testing & Balancing, Inc. Mm 
5 Court Square, L. |. C., N. Y. 
392-2929 (445) 


Tenridge Construction Corp. 
= — Avenue, Brooklyn, N.Y. 11226 
6 


~ #Herman Thalman Co. (A)(B) 
1792 Dean Street, Brooklyn, N. Y. 11233 
HYacinth 3-9434 (155) 


Three Boro Sheet Metal & Ventilating Co., Inc. (A) 
11 Wythe Avenue, Brooklyn, N.Y. 
387-2709 (430) 


H. Tillman & Son, Inc. (R) 
119-17 101st Ave., Richmond Hill, N. Y¥. 21419 


Virginia 9-4170 (216) 
’ Triangle Sheet Metal Work, Inc. A 
1:5 New Hyde Park Road. 
New Hyde Park, L. |., N. Y. 11041 
Fleidstone 3-8700 (15§) 
True-Air Corp. 
15 Hooper Street, Brooklyn, N. Y. 11211 
858-8153-4-5 
* *Tuttle Roofing Company, Inc. {R) 
45-11 Davis Street, L. I. C., N.Y. 11101 
392-6832-3 (401 
kUnited Roofing & Waterproofing Corp. 
139-16 89th Road, Jamaica, N. Y. 11413 
Hi 1-4700 (16 
Unity Sheet Metal Works, Inc. (AXR) 
37 Richard Street, Brooktya, N. Y. 11231 
MAin 5-3991 (162) 


~~ 


Ex: B2 yn . 
AR pprenricess pplication 
IMPORTANT DATES TO REMEMBER 


APPLICATIO’ 
PPR TSE IE Mt cece 


i. 
ee 


CUsyu cud 


9, 1071 


or? 


ne | 


wm te. 


NiO JULY isi 1932, 


a i | 
£2 CSeaki SS cud valtictstind 2, 1972 


INSTRUCTION TO APPLICANTS AND APPLICATION FORMS 


You are requested to fill in the informacion required on the attached pages. All of the 
information must be complete and accurate. Wilful distortion of ir.tormation or intentional 
deletion of pertinent information will be sufficient cause for rejection from consideration as 
an applicant. 


With your application form. it is necessary for you to return the following 
 “ormation: 


1. A certificate of age from your local board of education. or a certified photostat of 
your birth certificate or a copy of your baptismal certificate 


2. A transcript of y cur high school record and your high — 90! diploma 


Your application will not be considered or processed unless all of this information is 
complete. 


You will also find. attached here to. an affidavit stating ‘at you are not a member of 
the Communist Party. This will be required to be filed with your application. 


You will be required to submit with your application, the sum of $10.00 by money 
order. bank check or cash made payable to Local #28 Joint Apprenticeship Committee. 
This will not be refunded in the event of your failure to be appointed. 


RETURN COMPLETED APPLICATION TO: 


Joint Apprenticeship Committee 
% Local Union #28 

350 Broadway 

New York, New York 100013 


1112 


QUALIFICATIONS BY WHICH APPLICANTS 
WILL BE JUDGED 


co - 


NOTIFICATION OF REQUIREMENTS A.-written statement of the qualifications for 


admission will be given to each applicant prior to the time when each applicant is first 
required to demonstrate his qualifications 


The age rules are as follows: Each applicant must be not less than 18 years of age as of 
the date that the class to which he is appointed commences Applicants need not be 18 
years of age in order to make application, or to take the aptitude test. Each applicant 
must be no more than 25 years of age in order to make application, or to take the 
aptitude test. All veterans of active duty in the military forces. the age limit is extended 
1 year for each year of active service up to the maximum age of (30). 


HIGH SCHOOL PREREQUISITE - Applicants who file appli_ations for admission to 
the Apprenticeship Training Program shall have graduated from high school or have an 
equivalency certificate showing completion of high school studies. However, candidates 
may take the test providing they wili have graduated from high school or have their 
equivalency certificate by the appointment date. 


APTITUDE TESTING — Ap licants who satisfy the age and educational requirements 
will be eligible for aptitude tests to be given at a time and place designated by the Joint 
Apprenticeship Committee. Applicants will be tested for mental alertness: mechanical 
reasoning, spatial relations; mathematical computations and concepts and mathematical 
analysis and problem solving. 


PHYSICAL EMOTIONAL PREREQUISITE — Each candidate must be physically fit 
and emotionally stable. Based on the aptitude scores, he will be given a physical and 
personal interview. Physicals and interviews will be granted to the number determined 
by the Joint Apprenticeship Committee. 


| 


APPLICATION 
FOR APPRENTICESHIP TRAINING FOR THE 
SHEET METAL INDUSTRY FOR NEW YORK CITY, NEW YORK 
by the 
JOINT APPRENTICESHIP COMMITTEE 


Appiicant - All information submitted by you in this 
application will be treated in the strictest 
confidence by the Joint Apprenticeship 
Committee, 


Date: 


PERSONAL INFORMATION 


(1) Name 
8 r3 e 
(2) Present 
Address: 
ree ity ate 


(3) Permanent Address 
(If other than Present address) 


ree y ate 
'(4) Social Security No. Age 
(5) Phone No, Own Auto Own Home 
Rent Board 
(6) Date of Birth | 
Color of Color of 
(7) Height Weight Hair Eyes 
(8) Married __ Single Widowed Divorced Separated _ 
1114 


(9) 


(10) 
(11) 


(12) 
(13) 


(16) 


Number of Dependents Wife_ Children 


Dependents other than Wife or Children 
(specify) 


Father's Name Alive Deceased 


If deceased, 
Name of Guardian 


Are you a Citizen of U.S.A.? Yes (_ ) a 

Are you employed now? _—_—s———CtéséY‘curr’: zee: employee: 
Name we 
Address 


Have you ever applied to this Apprenticeship 
Committee before? When? 


Are you holding more than one job at the present time? 
If so, explain in detail, 


U.S. Military or Present Membership in National 
Naval Service Rank Guard or Reserves 
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— — 
| 


| EDUCATIONAL RECORD 


Courses Oo 
General-spec 


oO; 6 
Attended 


rs 


| . 
iGrammar 
School 


High 
School 


| 


‘;Corres- ' 
Ipondence | _ 


a ae bate clad 
College | | | 


me ‘ 
| | | ' 
ervies: H | : 
echecl: | 


ladditional -nformation re: Education: Subject of Special Study 
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(1) 


(2) 


(3) 
(4) 


PHYSICAL RECORD: 


Were you ever injured? Give details 


a 


Have you any defects in hearing? In Vision? 
In Speech? 


Do you experience dizziness, or have fear of heights? 


Name and address of your Family Physician: 


I hereby authorize any doctor whom I have consulted or 


who has treated me to make full disclosure of the nature of the 
ailment or ailments for which I was treated to vhe Sheet Metal 
Workers Local 28 Apprenticeship Committee and Trust. 


Dated: Name 


CT 


I i ce 


(Signature) 
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POLICE RECORD: List below, giving all detailed information, any 
police record that you have, List each arrest. It is 
not necessary to list minor traffic violations. 

This iiformation must be accurate and complete. Any 
information which is withheid will be cause for 
immediate dismissal from the Apprentice Program. 

If none, say "none". 


Name and Address of 
Police Station or Court Date Offense Outcome 
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EMPLOYMENT HISTORY: If you are now attending school and have never held a job indicate this informa- 
tion, List the indicated information for all jobs you have held. If you are now working list 
information regarding your present job, Reason for terminating jobs must be included. Complete 

all information requested. If space is insufficient, attach separate sheet. List any jobs during 
vacations from school. 


Employers Name & Adcress Title and Duties | Salary Date Date Reason for Leaving 
Started | Left 


= 7 
e 
Rk 
« 
cca aaa nSnnn acy ee 
. 
. 
. 
. 
a 
. 
. 
q 
D 


; CHARACTER REFERENCES 


REFERENCE: Give below the names of three persons not related to 


you, whom you have known at least 1 year, e may 
refer to these people for additional information 
about you. 


NAME Address Business Years Acquainted 


« I authorize investigation of all the statements 
contained in this application. I understand that misrepresent- 
ation, distortion, or omission of the facts called for in this 
application, is cause for immediate dismissal at any time from 
the Apprentice Program. Further, I understand and agree, that 
if I am accepted into the Apprentice Program, that my employment 
is for no definite period and may be terminated at any time 


without any previous notice, I certify that the information 
given above is correct and true. 


I agree that all of the decisions of the Joint 
Apprenticeship Committee shall be final and binding on me, and 


I shall comply with all terms and conditions set by the Joint 
Apprenticeship Committee. 


In the event of my appointment to apprenticeship 
training, nothing deriving from such appointment shall be 
deemed or construed to vest in me any rights or remedies against 
any employer or against the Joint Apprenticeship Committee or 
any of its members, or against Local 28, and I agree that my 
rights and remedies shall be limited to the right to receive 
wages for hours actually worked or spent at school. 


Dated: 


Parents Signature where Applicant 
is under 21 years of age. 
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STATE OF NEW YORK 


8 eee 
1p) 
“a 


COUNTY OF 


» being duly sworn 


deposes and says: 


That he resides at 


Street ar 


EE ere 


Borough mmnonomaras <i ar Te 

That he is the person who hae made the within application 
for admission vo apprenticeship training under the training pro-ram 
administered by the Joint Apprenticeship Committee and Trust 
for the Sheet Metal Industry of the City of New York. 

That he is not, and has never been, a member of the 
Communist Party nor a member of any other party or group which 
advocates the overthrow of the United States by force. 

That he makes this affidavit for the purpose of 
inducing the Joint Apprenticeship Committee to accept and act 
upon his application for admission to the apprenticeship training 
program, 

Sworn to before me this 
day of 19 ° 
Name of Applicant 


Notary Pub. ic 
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November 6, 1969 


Mr. Gregory ©. Harmon 
2300 Sth Avenue 
New York, N. Y. 
Dear Mr. Harmon: 
At a meeting of the Joint Apprenticeship Conmittes 
held on November 5, 1969, your application was reviewed. 


It was the finding of the Committee to reject your application 
due to your character. 


Enclosed you will find a $10.00 monay-order wiich is a 
refund of the file fee you posted with our application. 


Sincerely, 


JOINT APPPENTICESSIP COMMITTES 
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Sy. 8% ae 


Copy oF Coreyory Harmon's 
File Folder 


Ex. YO 


MINUTES OF A MEETING OF THE 
JOINT ADJUSTMENT BOARD HELD 
WEDNESDAY, AUGUST 19, 1970 


A Meeting of the LOCAL JOINT ADJUSTMENT HOARD of the 
SHEET METAL CONTRACTORS ASSOCIATION OF NEW YORK Cry, INC. and 
LOCAL UNXON #28, SHEET METAL WORKERS INTERNATIONAL ASSOCIATION, 
was held at the premises of the BUILDING TRADES EMPLOYERS' ASSOCIATION, 
711 Third Avenue, New York, on August 19, 1970 at 11:29 A.M.. 


In attendance at said meeting were: 


John J. Flannery 
Edward Doff 


a William Rothberg 
Abe Cohen 
Morris Lipk> 
Norman Burtman 


rhey being tne employer Me™bers. 


Mell Farrell 
Ed O'Reilly 
Dan Pasquinucci 
Gus Pasquinucci 
Ed Stack 

Carl Fiore 
John Kissane 
James Rhatigan 
Michael Valentine 
Sam Elnick 
David Ross 
Harry Reuckert 


tney being the Unicom Mempers. 
Also present were: 


Samuel Harris Cohen, Esq., Counsel to Local Union #28 
Harrv Suna, of A. Suna & Co., Employer Observer 


MR. JOEN J. PLANNERY acted as Chairman of the meetina. 
MR. ED O'REILLY acted as Secretary. 
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: ‘The meeting_was convened at the request of the SHEET METAL 
CONTRACTORS ASSOCIATION OF NEW YORK CITY, INC., 44 Court Street, 
Brooklyn, New York, based upon an Association's complaint against 
LOCAL UNICN #28 of the SHEET METAL. WORKERS INTERNATIONAL ASSOCIATION, 
350 Broadway, New York, New York. Annexed hereto and made a part 
‘hereof is a copy of the Request, dated August 5, i970, for the 
convening of_the JOINT ADJUSTMENT BOARD. 


That portion of Rule xXvx of the current Collective Bargaining 
Agreement between the SHEET METAL CONTRACTORS ASSCCZATION OF NEW. YORK 
CITY, INC. and LOCAL UNION #28 of the SHEET METAL WORKERS INTERNATICNAL 
ASSOCIATION, that was pertinent to the qrievance, was read into the 
minutes. 


"when the manpower requests filed with tl.e Manpower 
Committee, show for two consecutive weeks a need for 
cne hundred or more journsymen sheet mstal workers 
which has not been fulfilled, then the Union, within 
seven days, shall take ali additional steps necessary 
to meet the manpower requests of the Enployer and 
obtain qualified men." 


Article I%Z of the current Collective Bargaining Agreement 
was ulso read inte the minutes. 


"The Union agrees to furnish at all times to the 
Employer, duly qualified journeymen sheet metal 
workers and registered apprentices in sufficient 
numbers as may be necessary to properly execute 5 
work contracted for be the Employer in the manner 

and under the conditions specified in this Agreement." 


MR. MORRIS LEPXA, Chairman ef the MANPOWER ADVISORY COMMITTEE, 
presented the facts of the complaint to the Board. 
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g E MR. LIPKA read a summary of the. request t> the Manpower 
Committee commencing with June 22nd. They are as follows: 


‘week of June 22nd - 146 
Week of June 29th - 297 
Week of July 6th - 297 
Week of July 13th - 328 
Week of July 20th_ - 334 
tTreek of July 27th - 378 
Week of August 3rd ss - 371 
Week of August 10th <- 368 
Week of August 17th - 44) 


‘MR. LEPKA thereupon read a breakdown of the requests for 
tne ltast two weeks. .They were as follows: 


WEEK OF AUGUST 10, 1970 


A-B-7 130 
ATLAS 11 
BUILDERS 3 
COLUMBIA 4 
PLANNERY 12 
KENT 2 
NATICNAL 87 
_ STEEL-TOWNE 4 
SUA 26 
TRIANGLE 33 
UNIVERSAL 56 
TOTAL 368 


WEEK OF AUGUST 17 1970 


A-B-T 130 

RS ALLIED 14 

ATLAS 12 

BRANDT 12 

COLUMBIA 2 

GENERAL 24 

KEST 2 

M&E 26 

NATIONAL ACOUSTICS 6 

NATIONAL SHEET METAL 89 

SUNA 6 

| & TRIANGLE 26 
UNIVERSAL . Ss 


TOTAL 441 | 1127 


ED O'REILLY stated that since July 16, 1970, 238 new 
men have‘ been gra ted permits to work. MR.. LIPKA thereupon noted 
that one of the serious problems with permit men is the tremendous 
turnover in that many companies have_had upwards of 150 permit en 
since the first of the year although currently less than 15 are 
working. If the men would stay for an extended period of time, 
it would help the situation, but with men: constantly cceming and 
going, it's a tremendous burden_on the Employer. He also pointed 
out that_of these 238 permits issued, one does not know how many 
men are still working in that many men who received permits leave 
without advising the Union. MR. LXPKA reitterated that we definitely 
‘need men and asked what can be done about the situation. 


MR. FARRELL stated tnat the requests are inflated but that, 
to whatever extent, the Union is trying to bring in additional 
manpower. He noted that one of the problems is that the high cost 
of living in New york-city is causing a lot of permit men to 
leave in that they cannot meet their expenses and that one help 
would be for the Employers to find inexpensive housing for these 
men to come in on permits. 


There then followed discussions by both sides concerning 
the possibility cf bringing in additions] manpower from Sheet Metal 
Locals lecated in Canada. This situation was to be looked into 
by both Mr. Farrell as to the availability and by counsel to the 
Union and the Asscciation to see what procedures would have ta be 
followed. 


MR. PARREL continued that..vacations were still catising a 
tremendous drain on the industry’ but that after Labor Day the 
situation would be greatly cased. — He also read an article from 
a@ recent issue of the New York Times’ indicating that a plan for an 
office building was not. being carried forth at the present time 
and further that an extended lease for a building in the Wall ‘Street 
district had heen cancelled. He noted” that he does not want, 
unemployment and that the economy is in’ ‘bad: ‘shape. 


ABE COHEN noted that there are a number of new buildings 
presently going ahead and that certainly in the office building _ 
construction, there will be a tremendous need for manpower for a \ 
period cf years. MR, FLANNERY once again suggested that the Employer | 

, | 
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be permitted to refer men to Loc 


FARRELL, as previously indicated, rejected this propos 


further suggestion was for the _m 


al #28 for permits to work. MF, 


Bie A | 


en to work an.3 hour day at stra cht) 


time for a temporary period of time. MR. FARRELL noted thax |./s 


men would 


not accept this under any conditions. 


MR. PARRELL further noted that since July 1, 


apprentices were recently brought in. At this point, 


break for 


lunch. 


Upon return, there was some discussion had a 


1970, 61 
there was a 


3 to the 


numper of permit men brought in during the last two weeks as 

well as to the use of the manpower requirement reports. It was 
agreed by all that men would not be assigned to those Employers whe 
have not submitted formal written manpower requirement reports. 


MR. FARRELL thereupon stated that he would b 
grant permits to boiler makers who, he understood woul 
in the very near future, to Ornamental workers and elevator 
constructors. He felt that this would also help the s 


their retu 


between both sides as to the current need for manpower 


e willing to 
d be slow 


ituation. 


At this point, the Employers requested a caucus. ‘Upon 


rn, MR. FLANNERY noted that. there was an hon 


est disagreement 
e the 


prospective need for manpower and how to best meet this problem. 
He noted that the granting of permits to allied trades and the \ 
willingness to check into the situation in bringing men in from 


Canada were positive step on the part of the Union. MR. FLANNERY 


thereupon advised the union that the Employers have agreed to 

table the matter, as per the union's request, until after Labor 

Day and that further the Babloyers wished that the Manpower Committee 
be activated to meet on a weekly basis. 


The meeting was thereupon ‘adjourned to September 22, 1970 
at 10:00 A.M.. 
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: August 7, 1968 


Mr, Edward O'Reilly 

c/o Sheet Metal Workers Local Union #28 
350 Broadway 

New York City, New York 


‘+ Dear Mr. O'Reilly: 


We were advised, at a conference held August 5, 
4968, in the office of Jaces G. Norton, Director of Contract 
Compliance in the office of the Mayor of the City of New 
York, that the City of New York has disqualified a number 
of the rembers of our Association and has threatened to 
disqualify 211 the remaining mezbers of our Association for 
lack of what it considers an adequate shewing of affirnative 
ection on the part of the employers in hiring journeymen 
sheet metal workers out of minority groups. 


When we were unable to resolve this problen 


at Mr. Norton's office, you agreed that the matter would be 


discussed within our own ranks at a session of the JOINT 
ADJUSTMENT BOARD to be held on WEDNESDAY, AUGUST 14th, 1968 
immediately after the conclusion of a meeting previously 
scheduled for the JOINT APPRENTICESHIP COMMITTEE to be held 
at 10:00 a.m. on that day. : 


Accordingly, by this letter, I herewith ask that 
a meeting of the JOINT ADJUSTIENT BCARD be convened and held 
at the offices of the 8.T.E.A. on WEDNESDAY, AUGUST 14th, 1968 
at 1:00 p.m. to consider the grievance of the Sheet Metal 
Contractors Association Inc. concerning restrictions placed 
upon the members of our Association forbidding the hiring of 


EMT [oa : 
i eg cam 


ys 
p 


August cm — 


a ee 


Metal Workers 


not members of Sheet 


tal workers, 
groups. 


journeymen sheet me 
embers of minority 


Local 28, who are m 
| Very truly yours, 


SHEET METAL CONTRACTORS picaeeeursin 
OF NEW YORK CITY, INC. 


Secretary 
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of Lccak 23*5 Joint Adju 


Me, Roniel O'Connell then seeks about tha nced fer a 
flexible siiiaude unich would help coiv2 the asnpovas = quizexncats 
and sizwltenccusty soive che pecbicss of egusl exploymone esccortunities. 
Ho urgsa the <sobsts oz Boenk- 23, present at £2 BESLind, to five 
int Commlitca on NeneBlocrininstecy | 


sevious concidsration to a Join’ Somite 


‘ 

Mr. Farrell: Tac Joint Adjuctient Qeard esa oaly 
heer compisints shat Local 23 hs violeted its esntrass, Nothing 
hes been said abcuz tas wiolziicn o£ “ha contact en the part 
of Leeal 23 and the Joine Acpustrent foura haa nothing for uz to 
consicer . 


Me. Resesthal chen asked Leave to mak 


on“ 
pa | a motica. 

£ Anas » > ato Site an 5 2 2 
Objection waa raised to tas motuce boing wedge by He. Peseathal. 
2 See waa 4, Pe wie — i errs Des re] -7 
He. Muacer sustained ais sich? om tha grcuna tat Me, Rosentral 


$3 encmkers of the committes. 


Mr. Rocanthal ehereuron moves frat berth expicyes 


‘s agseceiozicns end iccai 23 fcinely fora a Boac 
Dicericirstery Hiring Cemmicecs to 30% up, end put 
into ovaechice, pyessaures to kiza jourcacymen cA a 
nenedizctininecsecy sasia so Gu co comply with 
Executive igcez 71. Hotioa vss sccouded by JeJo 


‘ 


ie. Mundes esxed mhather Letal 22 wanted to caucus 
| +. om the question. 


Mr. Farrell: Mo caucts. Leeal 28 says no to the 
motion. 


Beth essociaticas voted for tha motica. 


The motion was thoroupes ceadloched. 


| MINOTES OF A MensG OF THE 
SOIRT MATWSTEEIY BOARD 
HELD TSUNSDAY, SUI! 16, 1970 


\ 
A meotirng of tha roca, JOINT AMUSTHMENT BOARD of the 
‘SEEST METAL CONTRACTIONS AS30734 za: O? Hilt YORK COTY, IFC. and 
LOCAL UlION $28, SYVEY MEoir, WOIRVELY TIVZINAT YON, AESCCIATION, 


. Was held at the promises of tha BULEDING TRADES EMPLOYERS’ agssoeza]e 


TION, 711 Third Avonue, Naw York, lov York, on July 16, 1979 
at 10:00 A.M- : 


In attendance at said necting were: 


John J. Flannery 

Sam Sirgax 
Edward Dof2  ———__————- KK Comp_amwT 
Willism Rothberg 
Seymovr Zwerling 
Aba Cohen 
Morton Wolkowlte: 
Morris Lipka 


K ComPLAINT— 


they being the Employer Menbars. 


Mel Farrsll Me oR, 

Ed O'Reilly : : 

Dan Pasquiinucel 4 7 
' Gus Pasquinucet < 

Ed Stack 

Carl Fioze ernie 24 . 
John Kissane as ee hall Nee he 
Sa a Jemes Rhatigan ; “2% 
‘fp ; Michael Valanticzs 
Sem Elnick 
David Rosas 
Harry Rauckert 


they being the Unicn Membors. 


Se ey 


— Se SSS 12 Cae ws fee 
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git ite ag ig _-’ Also present were: ee ey 

3 Sse Aa. ree tee, Lee ss . Jerome Lurie, Esq., Ccunsel to Local union #28 
eevee. et. > be .. Harry Suna, Explover Cbcerver 
a a ts , . é , 


*eyabe a". 2" MR, JOHN Je PEANNERY acted as Chairmen of the meeting. 


hs _ MRe O° REILLY acted as Sacretaxy. 
ies ae 2 a “the FR wan anata at tha resuest of the Srcer 


ee ‘sila METAL, CONTRACTORS ASSOCIATION OF NW YOR CrIvy, IIc. tased uvon 
wet <8 complaint of one of ita mexters, ALPMTIH-BNCCK-TNEANCLS COMPe. 
ps2. « 30 Church Strest, New York, New York against LOCAL UNION 229 of 
‘Jeo i- the SHGET MNSTAL WORXERS lorrarroctz ASSOCIATION, 350 Brondway, 
pe New York, Now York. Annexed hereto znd made a part hereof is a 


“8 : copy of The Request, dated July 9, 1970, for tha re of the 


JOINT AOTC TNS BOARD. 


Ge eS . The griovance was ect forth in a eegeeee from ALPING~ 
a eee : BROOR-TRIANGLE CORP. dated valy 9, 1970. Annexed hareto and made 
sil *. 8 part hereof is a copy of said telegram. > 
hs rae Sat eS nde te Ph 
Ot ia ees Article IIZ of the current Collective Bargaining Agree= 
cr ge “ment between the Sheet Metal Contractors Association of Ncw York 


gory. “City, Inc. and Local unicn #28 of the Skeet HNotal Workers Internaq 


sae Ricca Acsociation was zead into the minutes. 

pers ae aa a ae : "The union agrees to Zurnich at all times 
SE cessot se) ~ * 9 the Emplove:z, duly qualified journeymen 

fe ES ss = gheet matel woxzkers and registored apprentices 

Pye Ro bes on os oo dm eugfleient numbers as may bo noceasary 
Free pe a ,  €0 proparly oxecute work contzactsd for by 

2 1 gh ee ee _. the Employer in the manners and under the 


Pei eh a yo, Conditions arene in this sc cmiemae seed 


Seok uh MRe SEYMOUR SWERLEING, President of ALPINE-BROOX-TRIANGLS 


> ea “conP., (hereinafter reZerred to as A-H-"'), prasented the facts of 
& '. the complaint to the Board. 7 


¥ '* 
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(2) the last 14% months. 


* 
_- 
>> ss 


~ “ 
yD 


- Up until late April cf 1970, tho requixenents of 
A-3-T were of 3 em21l magaitude and were gonerally mat by the 


' business egent quite proupiiy. Ia the latter part of April, 


requests were cut down bocause of a number of problens ons. 


countered by A-B-T on tha job end therefera-ftzon_thetlattez— 
fAsril through eariy Mey, zequests wers mede cnly for 


me eplacesents to tho exieicng werk force. In mia May, require- 


ments increased to appro:/sriately 15 men por wask for a poriod 


, * @£ two weeks. Thasa requests, contrary to pravious requests, 
‘were not filled by ths business agent and the inadvility to 
- Obtain additional mnanpows: aggravated the situation. wWhon the 
3; OXal requests wore not £i.3.2ed, A-D=eT commenced sending written 
"., Bequests for maneower to both tho Union and the Association. 


A breakdown of those written requosts indicates that A-D-? had 


.. @sked for 60 man for the wook of June 21ist and this incroaased 
' tho following waok to a recmest for 220 mon over a four (4) 


weok period with 130 msn needed the first wae. These requests 


"have not been met and the problam hac bacoms more acute. 


It wac further pointed out that the vroblem has been 


 Cempoundsd in that there jc an average absentssisn of 13% to 
18% daily on the dob. fhore is also a tremnsnicous turnover of 


enployoss, indicatad ky the fact that althouga there ars only 
141 mon currently on the sester, A-B-T has hirsd 391 men in | 


a 
* 


78 


: “* 


It was pointad out that although the job was Celaycd — 
by other trades, our trade is exporioncing tha greatest shortage 
of manpower and is causing tho greatest delay3 on the $cb. This 


a has resulted in letters frem ths omer and tha coordinator, 
“+ threatening, anong other things, Camege actions against A-B-? 
' Umless the job is proserly mannad. ae ts 


It was further pointed out that altisouga men have been 
brought in to this zrea dy the Unioa, these man have not been 
distributed fairly in that A-p-? has not received a prceportionate 


ae share of the a new men considering the magnitude of their request 
‘ for manpowe: - ; ts . a 


; 1188 


x 


r 


oy 


“" aseurtain the exact aumter. 


: : on June 17th, 1970, the three (3) companies furnishix, 

- fabricated matorials for tha job wore required to discontinue 

: fabrication bacause of the trermerdous backlog of materials, both 
. On the job site as woll as in the yards of these shops. It 

was noted that: there is aporoximately 200 - 300 tons of material 
on the job waiting to ba erscted az well as tramendous amounts 
: ' @£ equipment zequiring setting. a 


4 


ee It was pointed out that A-B-T, over the next few 

.~' months, would be incroasing its work force on the job at least 
two times and probably thzros times over its present crew, and 
that it could use 220 men over a pericd of the next month and 
could easily absorb 130 mon during the immediate week. 


“|v. Mx. Parrell thereupon presented the position | of 
Local Union #28. 


a - 
. : 


_ 


: Stock wiisie of matexzials on the job site delayed 
erection of the material, but it was acknowledged that these 
areas have been cleaned up. Mr. Zworling intexijected to note 
that areas other than the typical tarant’s floors are ready to 
be inatalled, such as the fan rooms, subgrades, risers, etc. 


~“ 


ee HEL cs: Mr. Farrell continued. Additionzal men have been 


brought in from sister locals of tho SHZET METAL WORKERS INITER= 


-.¢. \NWAPIOMAL ASSOCIATION to help alle iate the situation. It was 


J acknowledged that additional manpower was required on that job 
but Mr. Farrell would not accept the figurss au presented by 
A-~B-T and said that he would try to visit the jod in order to 


t ©, Py 


Mr. O' maasty thereupon road off a “List of chiens places 
- £rom where men are comins from and to whom pormits have been 
“. desued. It was noted that 469 men wore presently working on 
.'. permits from a number of cifferert areas around the country, and 
that Local #28 has made etrong efforts to bring aareeanin 
. Manpower into the industry. 


* “ hd 
v4 . 0 


Ne mente mame ee 
eee ee 
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e 2 is. Mr. Abe Cohen, an employer mambor of the Joint 

t Adjustment Board, noted that although offorts had been mace 
.« by the Union in goed faith to maot cur ranpower requirements, 
~ze8 they were still far short of our prosent aeads, and will in 


no » way be able to meet our prospactive neads. 


Mr. Farrell stated that the Unior had 2 

poosibie means for obtaining acditional manpower end that we 
must look for other ways to mset the manpower requirements. He, 
.. therefore, proposed that ail Exployors mnnder contract with Local 

sk. Union #29 commence, on a trial basis, a mandatory One Hour Per : | 
Jie > %- Day Overtime. This, he felt, would ease the burden over ths } 
“.'4y-" summer months when men are tzking vacations and would also ar 

“c.} > attract additionai man from out of the city. oe 


‘ 
= 


| Bearers “Mr. Flannery noted that this is an unfair eeepoesh 

ne in that it was putting an additional burden on the employors 
» > although it was the Unicn who had not bren able to mect ths 

ie aaa aaa gaan reoquirencnts of supplying sufficient secu nanie 


. Mr. Daniel Pasquinucci, the business Siiaah covering 
" ° the territory in which the jcb was iocated, noted that he agreed 
* that A-B-T needed all the men requested end that he has attc=pted 
.°. OM many occasions to bring in additional manpewer but has been 
-¥s5° >. Unsuccessful and further that he did not know how to obtain men a 
it . for that job. He pointed out that one of the preblems with that 
cyt. 7 Job was that there was no overtime and most men wished to work — \ 
“hy . . Only on overtine jcbs and, thezefors, were not induced to stay 
, St that particular job. Mr. Parreli noted that cut-of-cown 

_s'<', MON cannot maintain tha econonic ccata of living in New York City . 
os; . wAthout ovortime and therefore the wandator, Sth hour would be 
Pee. OS a additional incentive to work in New York City. 


“ 


f- 


oo BBs At this point, in tha meeting, the nanbieee adjourned 
. for lunch. The mesting wea reconvencd at 1:30 P.M. 
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“Nt todos 4 " mr. Rothbery adviced the Union that the Exployers 
hres 2s." have considered the propoazal concerning a mandatory Cth 


evo’ + /{ 4 hour and found it unaccapteble. Mx. Rothberg thereupon 
ht tas put the following motioa before the mambers of the saint 
RSet oe age Adjustment Boards 
3 hae = as het te a | Me és Os Set oar 
fe: bee “Sl ae. =, « RESOLVED: That Local Union 428 ‘t ae 


has violated Article IIz of the 

A eR el ai a ' Collective Bargaining Agreement ‘ 

Debt lS oy oe “o “+ 4m that they have failed to furnish, 

eve a DER yl 8S a” ewer the last 2% months, duly 

qualified journevmen sheet metal 

workers in sufficient numbers as 

2 Ss are requized by Alpine-Breok-e 

oe » .+ @riangle Corp. to prop-rly execute 
Pi work contzacted for at the job 


pater Sa “.: known ag the World Trade Center. 


oa gases Mr. Farrell, upon hearing the motion, noted that 
a oaen A-B-T was a unique job and a number of problems might ka 
et. Encountered on that jc». Tho union thoreupon made a request 
$i ‘*-. that the motion be tabled for a paricd of time. Tha 


eta i) Leary employers thereupon caucsusod. Yron tieir raturn, the 


Sete ‘ e.ployere noted that thay could not accest the request to 
aie Sy, °. table the motion and wisned the motion voted upon. After 
> e"3. another reading of the motion, the following votes wore 
fies: pecordeds : 


Led fre 98 i oe : t 


i mY or hail aa 2 FS oe * ; 
gt: , ‘ 2 3 Fe gee ‘ 
& . * at 2 ai : és : a is € x 
+ . .  * ° . all ._ 6 
Hie st Ge FOR THE MOTION: Se MS Se a: gd 
+ ‘ . 


bie ee 14eo a oe Sheet Metal Centractors Association of 


Di Sear Gh Sie wate seo Si New York ore inc. my 
ere ar % a ; J - se , “4 . : a t *. ; $ t *.¥ 
We PR ee, ee bp ei “paar THE MorTON® ‘i i Ake Te 
Ate US pike ee thee on - ’ 
‘ + s t: Sots hg ve ¢ 
™ F-%? $. 454 ‘ 


anc are sate "the Joint Adjustnent Board was deadlocked end the 
oe aoe oF meeting was thereupon :sosed. hy 
Pe eae ae Gale 3 pe cokes 114} 


jaetethess Udatee | Chademaa -., sis te SR OCe Ry, 
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Exhibits 97-103 


Tabulations on Tests. 


In accordance with the local rule of the Second Circuit 
Court of Appeals, oversize exhibits will be submitted to the Court 


at oral argument. 
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APPRENTICESIOP AND TRADILNG STADARDS 
FoR 
SHEET METAL WORKERS - BLOW PIPE 


FORMULATED BY 


JOLIT APPRENTICESIIP COMMITTEES 
REPRESENTING 


SHEET METAL WORKERS INTERNATIONAL ASSOCIATION 
LOCAL UNION NO. 400 
& 
THE BLOW PIPE DIDUSTRY 


NEW YORK CITY AND VICIUITY 


ONL y Copy 


FORWARD 


Having recognized that there is no substitute for anprentice- 
ship, there is a definite obligation on the part of the present 
generation of the Sheet Metal Industry to supply the neens for 
young mn who will be their successors to obtain training and 
education io fit them for their responsibilities. 


The increased skills and versatility nceded today by the 
Sheet Metal Worker require, as never tefove, the thorough, all 
eround training and experience proviced by apprenticeship as 
conducted under modern methods, Therefore, the Sheet Metal Worker 
Taternational Association, Locel Union No. 400 and The Blow Pipe 
Incustry, have resolved to establish trade training that will 
provide apprentices in the Sheet Metal Induic-y with opportunitica 
to attain the efficiency und versatility fo. sue craftmanship, 
that will help immeasurably to raise the level eo: ockmanship for 
the trace yenerally amd develop the necessary! -< ‘and for cood 
citizenship. 


It is the desire of nll interested parties *o cooperate in tha 
training of apprentices in an effort to assure .ic apprentice, if 


he will apply himself to the lesrning of the trade, the opportunity 
to become a highly skilled craftasen, 


C 


SECTION I 


DEFINITIONS: 


(2) “Comaittee" shall mean the Local Union No. 400, Sheet Metal 
Workers International Association, and The Blow Pipe Industry. 


(b) "Employer" shall mean the firm by whom the Apprentice is 


employed. 


(c) "Union" shall mean Local Union No. 400, Sheet Metal Workers 


International Association. 


(4) "Apprentice" shall nean a young man between the aces of 18 


and 26, who has agreed to learn the Shee 
trade. r. 


Metal (blow pipe) 


(e) “Supervisor of Apprentices" shall mean the person designated 
to perform the duties outlined in these Standards. 


(f) “Apprenticeship Agreements" shall mean the written asreement 
between the Joint Apprenticeship Committee and the person 
employed as an Apprentice. ‘This Agreement shall conform with 
the New York State Apprenticeship Council 1s prescribed by 
them, and shall be approved by the duly authorized representa- 


tive of the union, 


(g) "Standards of Apprenticeship" shall mean 


this entire docunent, 


including these definitions. The Standards have been developed 
in accordance with the recommendations of the New York State 
Apprenticeship Council, and follows as closely as local 
conditions will permit the national standards for the Sheet 
Metal Industry, and will be registered with the New York State 


Apprenticeship Council, 


(h) “Coordinator of Apprentices" means the local joint apprentice- * 


ship committee's desimated person to perform the duties stated 


in the standards of apprenticeship, 


(i) "Registration Agency" shall mean the New 
. . Bhip Council. 


ONLy 


York State Apprentice- 


1a 


SECTION II Gon ? 
POLICY: 
It shall be the policy of the Exployers and the Union that 
all Apprentices are to be employed in accordance with the 
terms o® these Standards of Apprenticeship. ’ 
SECTION III 
PRELIMINARY CUALIFICATIONS FOR APPRUITICESIIP: 


(a) All epplicants shall be between 13 and B& years of 
age. (See Appendix A) 


(bo) Education: Applicants shall be high school graduates ~*~ 
or possess a Certificate of Equivalency. 


(c) Physical Fitness: Applicants must be physically fit 
to perform the work of the trade, with due regard to 
aptitude, att.tude and personal characteristics, end 

be subject to a medical exauination prior to being 
employed. 


SECTION IV 
| SELECTION OF APPRENTICES: 


Employer desiring an spprentice shall. make application 
to the Joint Apprenticeship Committee. 


All selections of apprentices shall be made on the 
| basis of qualifications alone, end all epplicants will be 
afforded equal opportunity without regard to race, creed, 
color, national origin, or physical handicaps, “except to 
the extent that such handicaps affect the applicant's 
qualifications for the trade." 


See Appendix “A” for details on recommended apprentice 
selection ond aduission procedures. 


SECTION V 
RULES GOVERNING APPRENTICES: 
(1) All applications for apprentices shall, at all times, 
be acted upon by the Joint Apprenticeship Committce, and 
shall be signed by then. 


(2} The applicant for apprenticeship shall be between the 
ages of 18 ani 26 years. 


: ONLY Copy 4 
VAILA 
Fe Le eS eC 


—-—— 8 (meen 4 . ene en a 


Macasat? Lnassd 


SECTION V (Cont'd) 


(3) 


(4) 


(Ss) 


(6) 


(7) 


(8) 


(9) 


(10) 


(21) 


yoars. The apprenticeship torn shall be civided into 

eight (8) ter=s. A probationary period shall bo six 

months. After canplotion of tha probationary period, the 
agreonent msy be canceled by the local joint ecmittee for | . 
causcs cocied adequate. ] 


Tho Apprentice shall serve an apprenticesiin of four (h) \ 


To perforn cllivzently and faithfully the work of the 
trade and otier pertinent cuties essicsned by the local 
Joint Apprenticeship Comittce ond the a:ploycr in 
accordance with the provisions of tha standards. 


To protect the property of the enpleyor, end abide by the 
working rules and regulations of the omployor, unica, end 
the Joint Apprenticosidp Cormittec. 


To attend resulerly and complete satisfactorily the 
roquired hours of instruction in subjects relatcd to the 
troce, a3 proviced undgor these standards. Apurcntices 
failing in this abligation may be sussended or his 
Apprenticeship Azrsencat revosed by tho Joint Anpreatices 
Ship Corsrittes. The enployer acrees to carry cut said 
instructions of the Comittee in this respect. 


To maintain such records of work exporicnce and traininz 
reccived on the job and in related instructions as nay be 
required by the Joint Apsronticoship Cormittea. 


To cevelop safe working habits and conduct iimself in his 
work in such a renner as to insure his own esafcty and that 
of hia follow workers, 


To conduct hinscif at all timos in a creditable, 

etaical and moral mamnor, realising that much tine, money 
and cffort will be spont in affording bin an opportunity 
to become 2 skilled eraftcisn. 


Apprentices in temporary enployment shall, whenever such 
exployncent terzinatcs, report to the Aduinistrator of the 
Joint Appronticeshin Comittee to avait furthor assicne 
mont, All internittent exployment chall be recorded by 
the ixeeutive Officers and cuc ercdit given to the 
Appreatice tovards tho total of appranticesiip served. 


All registered Apprentices shall pay tho sun of two (2) 
dollars per manth to be crodited for personal supplics 
such as manuals, drafting equipment, ctc. 


j 
| 
i 


SUCTION v ‘ ont'a) 


(12) All Apprentices receive th 
Joint Apprenticeship Cocmi 


“ (13) At the expiration period or whe 
Comittee recuxcnds the Ay 


eke 


menbership as a Journeyman 
Blow Pipe Industry, 


eir employment through the 
ttee, 


n the Joint Apprenticeship 


yprentice shall,be elisible for 


in Local Union {400 and The 


(24) au Apprentices, during their apprenticeship, shall vork 
under a quelificd Journeyman until they have reached the 


first six (6) non 
SECTION VI 


RULES GOVERNING EMPIOYENS 
ES eeosrene oes 


i. 


2.°: 


3. 


Se 


ths of their 4th year. 


Employers shall @tain the geervices of Anprentices 
from the Joint Aporenticeshin Committee, and in 
cements of Local Union No. 400 


compliance with the Ar 
and the Blow Pipe Industry. 


The Employer shall provide proper facilities in shop 


and on the job for the pra 
experience of the Anoren 


specialties of the trade 


Employer may make anplicati 


if at the same t 
The watio is one 
regularly employed throuzhout the year. 


etical training and 
tice in eli denartuents and 
as conducted by the Duaployer,. 


on for edditional apprentices 


ine he employs additional journeymen, 
.l) apprentice for four (4) journeynen 


The Employer shall not terminate the services of the 
Apprentice for any reason except reduction in number of 
out the consent of the Joint 


mechanics employed with 
Apprenticeship Comitte 


The Employer shail pay 
by the Union Agreenent,. 


Year 
cetera 


lst 


2nd 


3rd 


th 


Tern 


ist 
2nd 


3rd 
itn 


2 


Ce 


the Apprentice the rate prescribed 


‘The rate period as follows: 


Per Hour 


35h 
Lffective )/15/66 


Standard Work Week - 40 hours 


The ratio is one (1) Apprentice 
for four (4) Journeymen regularly 
exployed through the year. 
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Lio Loud ny 


‘oldies 


It is hereby understood and arzreed that nothing contained in these 
Rules and Regulations Governing Apprentices shall be interpreted, 
construed or applied in any way that will conflict with the provisions, 
requirements, purposes and intent of the Constitution of the Shect Metal 
Workers International Association, or with the obligations of its 
menbers in connection therevith. 


SECTION VII 
HIRIUG OF APPRRIUTICES 


Exployers desiring an Apprentice shall make application to the 
Joint Apprenticeship Camittee. A probationary period consisting 
of six months shall prevail. If during this probationary period the 
exmloyer finds the Anprentice not suitable or unable to lcurn the 
trade, he shall notify the Joint Apprenticeship Comittee in writing 
to this effect. The Joint Apprenticeship Camiulttee will then notify 
the Registration Agency and the incentwre will be mullified. Upon 
completion of the probationary, Rule 4, governing exployers as 
previously outlined, and Rule 3, governing apprentices, shall apply. 


SECTION yITI 
APPREINTICHSHIP AGREEMENT 


The copies of every egreement shall be made out, simned and 
submitted to the Joint Apprenticeship Comnittee. The Apprentice 
and Comittee each receive a copy. A list cf all apprentices, show- 
ing the name of apprentice, date of birth, whether or not the 
apprentice is a veteran, the trade indentured, term of apprenticeship, 
starting date and credit (if any) he is given for orevicus experience, 
which list shall be periodically submitted to the Kew York State 
Apprenticeship Council District Office for the purpose of registration. 


It shall be fully understood ty all picties to these Standards 
that the signing of the Apprenticeship Acreement is not a guarantce 
of continuous ezploynent, but will reflect the best endeavors of the 
Comittee to provide continuity of employment. 


WORK EXPERIENCE 


During the term of anprenticeship, the Sheet Metal Apprentice 
shall be given instructions and experience in all branches of his 
trace, including the preparation of materials, as is necessary to 
develop a practical and skilled mechanic. He shall also be given 
experience in safety and substitutes that may be installed in the 
shop or on the job during bis term of apprenticeship. 


_K Drafting and Blucprint Reading - <<< eee = = 


ee Neel 
| -6- 
SUCSEOTED SCIICDULE OF tORX%* PROCESSSS APPROX. Hz. 
General shoot rota] work = a= = ++ -2eeee ee eee ee 2000 


Industrial cheet metal work 7% 


(Blowipe me were nm mere eens ceceenerncccece 1000 
Re NR cal ak saw: aba tip the: te tr i be Ow we 1000 
(Dust ewe weer eee ewe eee ees er eee weecces 2000 
(Chasical ew mec ec een ecseewwoeececcecececceaa , 1000 
Operation of handtools and power nachinory eeeceeececcececoe mu 
liandling of substitute materials, such as plastics ee e ee oo wo 
Spocdalty installation end speclalty wore «2c ee ee eo & 530 
Volding eceweweoeawntrenceocannuwnoaanecaunvcce Lee) 
ness @& @& Soo 


SECTION X 
RELATSD SCHOOL INSTSVSTIN 


a. It is rosomonded that in atdition to tho training received 
on the jod, the Apprentice shall attend nictit school on his 
own time without castpensatian for such selico lin: te 


be In case of failums on tho part of any Apprentice to fulfill 
his oblication as to school attendance, the Kew York State 
Apprenticesiip Council may suspend or revoke his azresont 
upon notification of the Joint Apprenticeship Comittee. 


ce. The Joint Apprevticeship | Coraittes of Local Union No. 1:00 and 
The Blow Pipe Inéustry, Sheat Metal woriers International 
Association offer the following suzzestions, subject to 
approval and correction cn the basic traininz to %e civen 
Apprentices of Lecal Unicn No, ),00 and Tie Blow Fare industry/ 
attending a Vocaticnal Training School, 


Dluoprint Reading, Sketching and Drawing 
fundamentals 

Sheet Hotal Drawing end Layout 

Transferring Patteza Layout 

Pattorn Drafting 


Apridcstdene to the Trade 
Estimting 
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RELATED SCHOOL INSTRUCTION (Cont'd) . 


Bafety (16 hours) 
Fundanentals (4 hours first year) 
Trade Safety (12 hours cecond year) 


Industrial end Labor Relationy (20 hours) 
Ilistory and Background (6 hours first year) 
Current Laws and Practices (14 hours second year) 


Trade Theory and Practice 
Tools, Machines and Bquiment 
Operations, Care and Maintenance ~ 
Materials 
Terminology 
Theory of Jobs and Processes 


Trade Science 
History of Shect Metal Working 
Technology of Jobs and Processes 
Physical Propertics of Materials 
Principles of Machine Operation 
Technology of Sheet Metal Fabrication 
Strength of Materia) > 
Heat Treatment of M.t..a 
Metallurry 
Principles of Welding 


Other Related Courses as necessary. 


SECTION XI 


DUSIFS OF JOD APPRENTICESHIP COMMITTED 


i. 


2. 


3. 
4, 


De 


qt shall be the duty of the Joint Apprenticeship Comittee 
to determine the necd for apprentices in the industry and 
the shop facilities available f.r the necessary experience 
on the job. 


They ehall elect a chairman and secretary and shall meet 3 
ouce a month. 


To sce that apprentices ere under vritten agreement. 


To establich a minimim standards of education and physical 
fitness required by applicants fur apprenticeship, 


To maintain a record of each Apprentice, showing his experience 
and progress in learning the trade. 


Pi Sattar << be ee Ee ES seni 
-8 o 


DUTIES OF JOINT APPRENTICHSHT 2 COMMITTEE 
; anes COMMITTEE 


7. May request the New York State Apprenticechip Council 
for a Certificate of Completion for each graduate 
Apprentice. 


8. To establich such additional rules and resuleations 
governing the operation of this program as are required, 


9. To supervise the enforcement of all the provisions of 
the standards, and to te responsible, in General, for 
the successful operation of the standards by perforning 
the duties here listed; by Cooperating with public and 
private agencies which can be of assistance 3 by obtein- 
ing publicity in order to develop the support of the 
public in ayprenticeship; by keeping in constant touch 
with all parties ¢ ncerned <« Apprentices, Employers, 
and Journeymen; by employing a full tine Coordinator, 


8 Realizing the amount of work involved in supervising 
this progran, the Joint Apprenticechip Comnittee hag 
appointed a full tine Ayprenticeship Coordinator to 
supervise the apprenticeship Program. ‘The Coordinstor 
will report all activities to the Joint Apprenticeship 
Committee, 


SECTION x17 


COORDINATOR OF APPRENTICESHIP 
ne 


The Coordinator of Avprenticeshin shall be responsible to 
the local Joint Apprenticeship Committee end assune such duties 
a6 may be assigned by the local Comittee. In effect » the 
Coordinator of Apprenticeshin acts for and cn behalf of the 
2ocal Joint Apprenticeship Committee during the interin between 
Treqular meetings of the local Comittee to assure the effective- 
ness and success of the local progran. 


SECTION XIIr 


SUPERVISOR OF APPRENTICES 
SSeS, 


instructor and counselor, to see that the Apprentice is 
properly instructed in the trade. lle may keep records of 


t 
| 
} 


& SECTION xtvy marae ' 
au 0h XIV 
: d APPRENTICE RECORD CARD 


related instructions shall, be kept by the Joint Avprenticeship 


Committee, These records shall be accessible to the interested 


| SECTION xv 


FOURS OF work 


Apprentices shall wor.: the same hours as the Journeymen 
in the trade, Apprentices required to work Oovertine may 
receive credit on the tern of “eprenticeshin for the actual 


Apprentices Shall not be required to work when classes 
in Related Instructions are scheduled, 
SECTION xvI 
at AVE 
ACCIOi?r PREVENTION 


Apprentices shall receive instruction in accident prevention 
and safo working habits Curing their entire term of apprenticeship, 


SECTION xv11 
ee ad 


PREVIOUS EXPER TETICE 


SECTION xvirr 
ee 


ihe USER OF .2PRTICrs 


An employer unable to frill hia oblisetion under the 
Apprenticeship Agreement will notify the Joint Apprenticeship 


PORE 


SECTION XIX 
ADJUSTING DIFFERENCES 
ADJUSTING DIFFERENCES 


‘In the case of dissatisfaction between the Exployer and the 
Apprentice either party has the rigiit and privilege of appeal 
to the Joint Apprenticeship Comittee for such action and adjust- 
ment of cuch matters as coe within these standm is. The Joint 
Apprenticeshiy Camzittee may refer to the Registration Agency 
for consideration any question deemed necessary. 


SECTION xX 
AMENDMENT TO STANDARDS 
LEAS 


Should the need erise, these ctendards may be revised or 
amended at any time if the best interests of all parties and 
the plan of training in the Sheet Metal Industry is concerned, 
Such anendments shall not alter the Apprenticeship Acreenents 
in effect at the tine of such changes without the express 
consent of all parties to such agreement. The Registration 
Agency shall be advised of all changes. 


SECTION Xxr 
DUTY OF CONSULTANTS 
SS ND 


Consultants to the Joint Apprenticeship Committee should 
attend meetings upon the request of the Camnittee on all problens 


SECTION XXII 
RELATIONSHIP OF STANDARDS TO FARCATYING AGREEMENT 
ST AGREEMENT 


Nothing in these rtandards shall be interpreted as be ing 
contrary t. ‘she present or subsequent bargaining apreement. No 
section of these standards shall be construed as permitting the 
violation of any law or regulation »:' the State of New York or 
of the United States, 


SECTION XXIII 
OFFICIAL APPROVAL 
Before becoming operative these standards mist have the 


official approval of the Apprenticeship Comnittee and the 
Registration Agency. 
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APO AID 
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SFEST MTAL VONKERS UOLpnar 
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Mra Cort, 
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Ae WaivVas iva 
fRercen: Glover & Cheet Metal 
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Secrotarys 


‘ 


syoroves ty acd rogistered with: 
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e- 


Sc07M8 Lesla«! 
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3 
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lecal Valon Kx), S25 


Thoues Je ee dr, 


SV fmee LZ Pe 4é 


wa’ York State Ayorenticechip Cowell 


APPPEDIX "A" 


THS JOLT Aprreiwicesure 


CO: ITToE 


Gu DLOW PIPS INDusTRy 


This Joint Apprenticeship Comittee pledges that there chall be 
no Ciccrinination in the exployzient of apprentices. 


Apprentices shall be solected on the basis of qualifications and 
aptitudes in accoréance with (test) procecures sct forth below, and 
without regard to race, creed, color, or nationel oriin, 


The partien recognize that shop helrer 


ce have beon end will continue 


to be the main rource of supply for fommel apprenticechin reco jiition; 


therefore the participatin; contra. urs and 


Local Union ilo. 400, Sheet 


Metal Workers International Ascocintion, throuch this Joint pprenticc- 
chin Comittee form a pool froi which ayprentices are selected under 


existing and contamlated methods of colect 


ion. 


The Joint Apprenticesiiin Comittee further acrees to notify cualiticd 


ecencies frou time to tine of procedures of 


euployrent, of miscellaneous 


openings in the Ticld of helpers fob openings, 


Explanatory Note: 


This Joint Apprenticecip Cazittce has Just been establiched and 
wishes to concur with the opprenticesiip lavs in every instance, in 
orcer to caintain a rezistered ayorenticechip frou this tine on. 


The conditiens that now exist rust be denlt with, ana the transition 


will be made with as little confusion es po 


calble, 


Therefore, it chould be recommized that nany of those persons now 
exployed in the capacity of helpern, by cane of the firms, have been 
looking forvard to a bona 7ide apprenticeship, and the Joint Apprenticeship 
Comaltice wlll test and rate then accorcingly, to move into bona fice 


apprenticeship as openings occur, 
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August 29, 1969 


Mr. Thomas J. Carlough, Direcoor 
: Joint Apprenticeship Council of the 
Blowpipe Industry & Sheet Heta2 
Assn., Locul 400 : 
1435 Broadway 
New York, New York 10018 


Dear Mr. Carloveh: 


Your selection standards and procedures were 
, anended to show your requirements and evaluaticn 
system as per the attached, 


Sincerely, 


JOHN J. *SERNEY 
ADMINIG$7/570R OF APPRENTICE TRAIBING 


b OQ; - Vago id EM 
= _KolorF Canoily sen 


Senior ApprenticesTraining Rep. 


ec: Mr. Carlough 
56 Shelbourne Lane 
| ° New Hyde Park 
New York, New York 11040 
“Ar. McQuade 
N.Y.D.0. 
File (2) 


Jal 


pee we 
‘ SS ee Rae es or Toney nae 
ji. 
QUALIFICATIONS AND EVALUATION 
ie : - Wame of Candidate Trade 
RSENS Rate by ORE Maximum Number 
Address Points Years 
| Mowable | Credited | Score 
(Only t’.: checked apply) re 
EDUCATION TOTAL ERELT |) TM 
*. points for each year of education past the 
grade or equivalent as recognized by ‘ccal 
school authorities. 
TJ ._ Points for each year of technical educa- 
tin past the grade or equivalent as . 
recognized by local school authorities. 
fc} Other:5 points for every grade from 8 thru L2th, 
RoE 
EXPERIENCE TOTAL OVAL. _| 
iy Tae a it points for each year of work experience. . 
j [X} Q_ points for each year of military exper- 
Tence. 
Other: Maximum 20 - 
5 SENIORITY TOTAL bo es a 
-s {j points for each year of employment with <.° 
ai the sponsoring firm. ; 
; (1) other: ° j 
LL eS eeeeesenssstsneeetenase? a 
JOB APTITUDE TOTAL EM Lee eee 
KE] Measured through test administered by /, 


NYSES or other agency desionated ZexeKKREXS Y 
PREEIONSGEaKIGA) BS Jac 
will be converted to the 3° point scale on a 


proportional hasis. 
Cj Other: ° af 
Sess Stessssesssstsnssstssssessnsnsen 4 


ee é 
PERSONAL TRAITS (Evaluated by interview) TOTAL CORR Boo 2s 


S fc} Personality characteristics important in 1, 
apprenticeship. ; 
5 EJ Ability to communicate. 
5 PF] Willingness to accept obligation of apprentice- 
ship. Z 
fe] Ability to reason and comprehend. 


ui 


x | Interest and motivation. 
[| Others . 
eee 
[| Others . tA, 
oe L_ 
TOTAL ALLOWABLE POINTS SCORE 


MINIMUM QUALIFYING SCORE 


Evaluated bys 


& Signature 


. Sponsors " 
Date 


seswecte at i ee ee 


-_ ennangeusnridmiammencet m ae aatied a oe + CE 
. me 4 ry sth: bnew) ere Ve 3 
atk ea EG i i Ot ene Se 
avenues Seyi n te BOLTS R ry Ee Mey ott 
of Pa ate APPRENTICE TRAINING OPPORTUNITY ek ee aE 
y".: . Sheet. Metal Workers peer ee Association - $ located at 
a 3 Sponsor ; : 3 - . 
tS 1435 Broadway, New York, N, Y_ 10018 STR PER Tres SCR 
et st (Address) : . 
a _4is presently accepting applications for an estimated apprentice train- . 
vey . (No. openings) eas 
ing peeitions in the occupation of ° 
is 3-3, ; (Trade) : oe 
ae you are interested in taking advantage of this training opportunity and woes 
; “the following qualifications as checked, you are eligible to apply. 
oe | MINIMUM QUALIFICATIONS , 
’ OOP ccniian to + Minimum of 18 years of age 
Education 


C) Completed _ __ grades of school (J or equivalent as sical by 
; local school authorities. 


(_] High school diploma LJ °r equivalent as recognized by local school 
authorities. 
[] other. 


Seniprit 
Be employed at least 
‘ 


LLL LLL LLL LLL LD 


months as a e 
Job Title 


[_] Other. 


.. Physical Condition 
»." Ki Be physically able to perform the work required as determined by 


. 


Union Clinic’= no charge to applic : a? 
rp EEN [1 2ther. ‘ | ° 
of 2" Aptitude 
, Gd ability to pass aptitude tests administered by the New York State 
wget Employment Services Or by other agencies awe by. JAC. F 
ie ‘ s) i Te other. r 
fig ors Application forms may be obtained: Ca opt Poe au “up 
oe ~~ fh . ; : 
oy a : ‘ 5 M4 : - ° é 
a’ o nl Re tat 
++ peat oe Sie eee i deheg yaks 
oe nok po vs » Sikes A TERY 
‘ail applications must be postmarked no later than : te Eg Be a fy 
: 1% . ee: PLES ohne of rf Boy 
ae aie ay “a Roa : . 
¥ : oa re 


“A OTN % ae i ser é’ ay 4 i “Drea 


i) 


Le 


me 
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hph Fy.107 Commarato Depos Toy 37 

Q What did that mean to you, the fact that the 
charter said ae were a preduction lecal? 

A- tt was okay with us. It didn’t make any differenze, 
Members ‘isi members. 

a What did that mean to you in te-xs of wnat kind 

of work you could do? 

A It meant we were restricted strictly to preduction. 

Q As opposed to what else? 

A- i never gave it a second thought. - 

Q What kind of work is preduction work that you 


wexe restrictcd to? 


A 


A repstitive type of work where we have brakes, 


shears, presses, spot welders and a constant banking of 


lots of 5,006, 10,000, strictly on an autcmated prcducticn 


basis where a man gets on the machine like a ®obot end wor ss 


eight hours, ten hours, a day, year in and year out. This is 


Q 


~~ © 


. What I did fcr 20 years. 


When did you first see the charter thet you xveceived? 
Who knows. 
Do you have @ copy of it? 
Sure. it. is laying right up there. 
Could you send us a copy of it? 
It is a big thing like this (indicating). 
MR. BOGEN: Indicating about two feet, 
SGUTMZRN DISTRICT COURT REPORTERS 


SRETEO STATES Counr Hous? 
7 > , NB + s ati ees petmese . ne 
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| 
| 2 | A They were all present, €ll in one xeon. 
3 | -Q Rave any membars of tecal 400 ever switched 
& é ! from Loca 400 to Local 28? 
S ! A a That's the season why I don’t like them. Goins 
63 


i back about three, four years ago, six of my best mechani-s 


; Fa took tests, five of them passed ang almost broke one of my 
| 8 shops. 
i ' | . Q That's the reason you dent like 28 so much? 
! "| i: A. They‘ze all zight, 
| as Q Did you do anything to try and keep thesa fellows 
} Be in 400 rather than switch them to 28? 
| ‘is ! A Yes, I went up there and taiked to -= like I told 
Bie them, I said it is tzue they were going to receive better 
. benefits, more moneys, but my benefits, to my estimation, 
Es ! it “ould be bensficial to stay in the industry but r wouldn '"~ 
e Stand in the wey of their procress. 
” | Q By industry you mean Stay in blewpipa rather than : 
: | 28? : 
ei A Sure, They were ali gccd men, solid men, 
- Q Has any representative of 28 Sver asked vou whether 
a you had any people who would like to switch to 297 
if ren 
ut | 


MR. BOGEN: Off the record, 


’ 


(Discussion off the record, ) : 


DMEtHER DISTRICT QuUaT REPORTERS 
WEYL STATES COURT raues 
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Exhibit 108 


Manpower Requisitions, October 28, 1968 through April 21, 1969. 


In accordance with the local rule of the Second Circuit 
Court of Appeals, oversize exhibits will be submitted to the Court 


at oral argument. 


| (6So, 


GRIEVANCE: 


ATTENDANCE: 


PANELIST: 


ISSUE: 


$$ 


USA 338-475 wad 
(ED. 423-71) 


PL 
EXHIBIT 
U. S. DIST. COURT 


| ® S.D. OF NY. 


\ 04 ¥ 
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Ex. (OF 


PANEL HEARING 


July 31, 1970 
Building Trade Employees Association 
711 Third Street 


New York, New York 


Alpine-Brcoke-Triangle Corporation 
Member of the Sheet Metal Contractors 
Assoctation of "©. York 
and 


- Local Union #28, Shee* Metal Workers 


International Association 


Local Union #28 Contractors 

Mel Farrell,President John J. Flannery,President 
Dan Pasquinucc: Seymour Swerling 

Sam Elnick Nathan Gold 

Harry G. Reuckert Edward Doff 


Also in attendance: 


Samuel H. Cohen, Attorney William Rothberg,Secretary 
George Dowler --: International Representative 
Louis R. Ward --- SMACNA 


Alpine -Brooke-Triangle Corporation charges that Local 
Union #28 has violated Article 3 of the Standard Form 
of Union Agreement, with Addendum and Regulations. 


Specifically: The Union has not furnished at all 
times, duly qualified journeymen 
sheet metal workers and registered 
apprentices in sufficient numbers as 
may be necessary to properly execute 
the work contracted for by Alpine- 
Brooke-Triangle Corporation; namely 
the job known as The World Trade Center. 
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" 3 OS) Beat pO 


Meeting was called to order at 10:15 A.M. 


MINUTES: The Joint Adjustment Board minutes of July 16, 1970 
were reviewed by all present and all agreed that they 
were correct with the following additions: 


1. The word "complaint" be added behind the name 
of Mr. Edward Doff and Mr. Seymour Swerling as 
they appeared on Page 1 of the Minutes. 


The first sentence of the second paragraph on 
Page 5 be changed to read: 


Mr. Farrell stuted that the Union had used all 
posstble means for obtaining additional manpower 
a.d that we must look for other ways to meet the 
manpower requirements. 


TESTIMONY : Mr. Seymour Swerling presented the following facts 
pertaining to their complaint against Local Union #28. 


*A¥pine-Brooke-Triangle Corporation (hereafter 
referred to as A-B-T) was a separate Corporation 
formed by the three mentioned Companies to perform 
the Sheet Metal work on the World Trade Center. 


*A-B-T Corporation will do all field erection but 
the fabrication is being sub-contracted to each 
of the three separate Companies, namely Alpine, 
Brooke and Triangle. 


The Contract, in excess of Twenty Million Dollars 
was signed in April, 1968 and the drawings were 
started at that time. ; 


*Due to the construction difficulties, the Project 
is presently a year and a half behind schedule. 


*Job and weather conditions were such that there 
was no manpower problem until the middle of 
April, 1970. 


*When Local Union #28 failed to meet the verbal 
manpower request, A-B-T then sent written requests 
im accordance with Rule 16 of the Agreement. The 
first request of June 21, 1970 was for 60 men. 


*Today, Friday, July 31, 1970, there are 124 men 
working at the Job Site of which approximacely 15 
are non-working. 
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TESTIMONY: 
(continued) *A-B-T needs 200 men immediately for at least 
a two year duration on this particular contract 


and there is the possibility that they will be 
awarded other contracts on this project. 


*Photographs showing the tremendous amount of 
ductwork fabricated (300 tons) and stored in 
yards and on the Job Site, were shown to the 
Panelists. 


*Some of the side effects of this manpower 
shortage are as follows: 


Material, because of re-handling, is being 
damaged. 


Re-handling of material reflects additional 
cost. 


The installation is out of proper sequence 
and this is costly. ‘ 


Ductwork stored in their yards and shops are 
hurting other installations of ea~h of the 
three individual Companies. 


Letters have been received threatening back: 

charges because A-B-T Corporation is delay ang 
the progress of the completion of the entire 

project. 


Note: At this point, the back-charges were 
discussed by all present and tt was 
mutually agreed that their cost could 
be astronomical. 


The three Companies, especially Triangle had 
to cut back its shop fabrication and has lost 
shop personnel because of this. They were 
asked to work at the Job Site on a temporary 
basis until back log in the shop could be 
corrected; however, the men did not show up. 


There is approximately 4,000 tons of Sheet Meta 
to be fabricated and presently 20% has been 
completed. 


Presently, they have worked 10,000 hours of 
overtime on this Project and plan to work 
Saturday, August 1, in order to forestall a 
three day Contract Cancellation Notice. 


Requests had been made to the Port Authority of 
New York for overtime... However, even if overtime 
would be granted, it would not solve the manpower 
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situation. 
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TESTIMONY: | 


(continued) Mr. Mel Farrell, President of the Local Union #28, 
presented the following facts pertaining to their 
& position with regard to the charges that have been 
filec: 


He wanted it understood that only one Contractor 
(A-B-T Corporation) was involved and not the 
entire Sheet Metal Industry of New York. 


The following number of employees and apprentices 
are working for the three separate Companies 
which form A-B-T: 


Alpine - 189 mechanics - 17 apprentices 
Brooke - 266 mechanics - 34 apprentices 
Triangle - 281 mechanics -46 apprentices 


*The job was being delayed due to the excessive 
amounts of material being stored on the job. 
Scaffold could not properly be used. 


#HWe met with Mr. Monte (Port Authority) to discuss 
the possivility of putting the job on an over- 
time basis. 


*Reviewed in detail, Local Union #28 manpower 
report since August 4, 1969 to July 24, 1970. 
(Copy attached) 


*Suggested that the entire Industry worked one 
hour overtime, this would attract mechanics 
from other areas to work in New York. The one 
hour overtime would help to defray some of the 
additional New York living costs. 


*Suggested that men be worked on Saturday at the 
Job Site to help assembly ductwork. 


Dan Pasquinucci also offered the following comments with 
regard to the positions of Local Union #28. 


*That their has been approximately 500 different 
men working on this job site at one time or 
another and: that this job will always be difficulg@ 
to man unless it is on overtime. 


*Qther jobs in New York have met the manpower 
problem by working overtime. 


A job on 46th Street is working an hour 
overtime. 

ee The U. S. Steel Building is working on 
Saturdays. 
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‘TESTIMONY: 


(continued) John Flannery,. President of the Sheet Metal Contractors 
Association of New York, offered the following 
comments with regard to the manpower situation: 


*Since August of 1969, a survey of only 12 
n Contractors revealed that they have worked 
a total of 308,724 overtime hours. 


*A manpower projection shows that on November 
1, 197C, an additional 800 to 900 men will 
be needed in the New York area. 


*Submitted a summary of manpower requests since 
August 8, 1969. 


Nathan Gold summarized A-B-T's position with regard 
to the charge: 


*He pointed out that unless A-B-T receives 
Some immediite help from Local Union #28, they 
could go baakrupt. 


*The 1/2 or 1 hour overtime is not a solution 
because it only steals men from other jobs. 


*His projection was that the Sheet Metal Industry 
needs 869 men in the next 4 months. 


*Mr. Gold also offered the following suggestions 
te Local Union #28: 


That Local Union #28 take in more men. 
The number to be taken in and the testing 
procedures to be decided by Local Union #28. 


That Local Union #28 start an additional 
apprentice class. Again, the number to be 
the perogative of Local Union #28. 


That men who had some mechanical skills and 
could assist in erecting duct, handling 
materia. from the storage yards or trucks to 
the various floors, be given temporary working 
permits. Also, men vho could weld, solder 

or were familiar with brake operations be 
given the same type of a temporary permit. 


That Local Union #28 "raid" non-union shops. 
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DECISION: 


SIGNED: 


SIGNED: 


After considerable discussion, the Panelists 
found that they could not agree; and, therefore, 
the issue became deadlocked. Each Panelist will 
submit his own interpretation to his respective 
National Association. 5 


3 


Me ot a 


eorge Howl aS ener SMWIA 
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, ta re “) PANELIST'S OPINION » 


Grievance 
Alpine-Brooke-Triangle Corporation 
vs 
Local Union No. 28 (New York, N. Y.) 


It is the opinion of this panelist that Local #28 did net violate 
Article lll of the Standard Form of Union Agreement even though the 
contract does state; "The Union agrees to furnish at all times to the 
Employer, duly qualified Journeymen sheet metal workers and registered 
apprentices in sufficient numbers as may be necessary to properly 
execute work contracted for by the Employer.in the manne1 and under 
the conditions specified in this Agreement." 


There is no question that a serious manpower shortage does exist in 
the New York City area but testimony during the Panel Hearing revealed 
the following facts which formed my opinion; 


(1) During their last contract negotiations which was finalized 
on August 4, 1969, Local 728 did agree to acquire 150 new 
apprentices. 167 new apprentices were put to work by Sept. 1, 
1969 which is 17 apprentices over the agreed amount. 


(2) Under terms of the new agreement, they were obligatec to add 
an additional 100 new journeymen to the journeyman ranks. 
Local #23 accepted 35 qualified journeymen via transfer cards 
and also conducted a journeyman's test and qualified an addi- 
tional 76 new men into the journeyman ranks. This was 11 new 
journeymen over the agreed upon amount. 


(3) On January 1, 1970, an additional 62 apprentices were assign- 
ed to work. This number was 12 over the agreed upon amount. 


(4) On July 1, 1970, an additional 61 apprentices were assigned 
to work. This number was 11 over the egreed upon amount. 


(5) During the Panel Hearing held on July 31, 1970, Local #28 
submitted evidence that they had approximately 500 men from 
sister locals and affiliated trades working to relieve the 


manpower shortage. 


The existing manpower shortage is a very serious problem and every- 
thing possible should be done to relieve this situation. Perhaps 
the following susgestions would be helpful; 


(a) Local #28 step up their efforts in obtaining out of town 
sheet metal workers. 


(bo) New York City Contractors send telegrams to affiliated SMACNA 
Association offices outlining their urgent needs. 


(c) A special committee be appointed to research ways to house 
out of tovm men. 


(ad) 4&th year apprentices be given the opportunity to take the 
journeyman's examination. Those that pass to be elevated. 
to journeyman status with all benefits but be required to 
complete their 4th year of school. Additional apprentices 1120 
(ist term) be recruited to replace the afore mentioned 4th 
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PANELIST'S OPINION (Continued) 


(e) 


SIGNED: 


year apprentices. 


Advertise in the local newspapers 
recruit and test union production 
and non-union sheet metal workers 
membership into Local #28. These 


and other medias to 
sheet metal workers 
for acceptance to 

tests and standards 


for journeyman qualifications to be solely the respons- 


ibility of Local 728. 


Shewry G jx, Z 


George Yowler, Panel Memoer, Salvia 
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PANELIST'S OPINION 


ee Exuiait tl 
Grievance 


Alpine-Brooke-Triangle Corporation 
: and 
Local Union No. 28 (New York, N.Y.) 


/ 


/ 


In my opinion, Local Union No. 28 violated Article III of the 
Standard Form of Union Agreement because: the contract de- 
finitely states -- ' 


THE UNION AGREES TO FURNISH AT ALL TIMES TO THE EMPLOYER, 
DULY QUALIFIED JOURNEYMEN SHEET METAL WORKERS AND REGIS- 
TERED APPRENTICES IN SUFFICIENT NUMBERS AS MAY BE NECES- 
SARY TO PROPERLY EXECUTE WORK CONTRACTED FOR BY THE EM- 
PLOYER §& ETC. IN THE MANNER AND UNDER THE CONDITIONS 
SPECIFIED IN THIS AGREEMENT. 


I agree that Local Union No. 28 did try to furnish 
men; but, again, the contract states -- AGREES TO 
FURNISH AT ALL TIMES. 


Neither Mel Farrell or Dan Pasquinucci, during their 
testimony before the Local Joint adjustment Board or 
before the Panel, ever took the position that they did 
not have to furnish manpower nor did they take the posi- 
tion that manpower was not required. Their only com- 
ments were that they could not find men. 


Apparently, the manpower shortage in the New York area 
has always been a matter of concern for the Sheet Metal 
Contractors Association, because during their last ne- 
gotiations they insisted on Rule 16 in addition to 
Article X of the Standard Form of Union Agreement, 
thinking that these two items would alleviate our man- 
power problem. 


During the discussion of this grievance by the Panelists, it 

was apparent that there was a serious manpower shortage and 
I would like to offer the following suggestions to help cor- 
rect this situation: 


1. Local “nion No. 28 to send telegrams to ALL LOCAL 
UNIONS outlining the urgent need for sheet metal 
journeymen in the New York area and also making 
reference in these telegrams that there is at 
least (2) years work on (1) particular job. 


2. Similar telegrams to be sent by the Sheet Metal 
Contractors Association to all SMACNA ASSOCIATION 
OFFICES. 


3. That a special committee be appointed to research 1172 


5 
PANELIST'S OPINIUN (Continued) 


the most economical way to house out-of-town sheet 
metal journeymen. 


Direct the Apprenticeship Commi‘tee to institute an 
additional class of 50 apprentices which would begin 
no later than November 1, 1970. “e 


Request that the Sheet Metal Workers International 
Association send a special representative to the 
New York area to investigate the non-union activity. 
Also, this special representative to assist Local 
Union No. 28 in recruiting and testing these non- 
union sheet metal workers ---- Union production 


workers should also be recruited and tested. 


Third and fourth year apprentices be given special 
permission during this manpower crisis to do the 
work of journeymen. It is understood that in no 
way Will this effect their schooling or their rate 
of pay. 


The committee immediately advertise in the local 


newspaper and other means deemed necessary by the 


SIGNED: 


committee the need for qualified sheet metal 
workers and testing to these sheet metal workers 
to be done in accordance with the General Presi- 
dent's letter dated October 6, 1967. 


Management to have the right to refer men to Local 
Union No. 28 who they feel could fulfill their pre- 
sent needs. These men would be issued temporary 
permits of (1) month duration until the above men- 
tioned remedies are effectively working. 


ito x ane 
Louis R. Ward, Panel Member, SMACNA 
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: MINUTES OF A MEETING OF THE 
JOINT ADJUSTMENT BOARD HELD 
THURSDAY, APRIL 15, 1971 


A meeting cf the LOCAL JOINT ADJUSTMENT BOARD of the SHEET METAL 
CONTRACTORS ASSOCIATION OF NEW YORK CITy, INC. and LOCAL UNION #28, SHEET 
' METAL WORKERS INTERNATIONAL ASSOCIATION, was held at the premises of the 
BUILDING TRADES EMPLOYERS’ ASSOCIATION, 711 Third Avenue, New York, on 
April 15, 1971 at 11:00 A.M. 


In attendance at said meeting were: 


John J. Flannery 
Edward Doff 
William Rothberg 
Abe Cohen 

Morris Lipka 
Norman Burtman 
Morton Wolkowitz 


USA 33s - 475 
(ED. 4-23-71) 


they being the Employer Members 


Mell Farrell rok 

Ed O'Reilly ' 

Gus Pasquinucci EXHIBIT 

Ed Stack U. S. DIST. — 
Carl Fiore S. D. OF N 

John Kissane 

James Rhatigan 

Michael Valentine //0 _ 
Sam Elnick 


David Ross 
Harry Reuckert 


they being the Union Members 
Also present were: 


Samuel Harris Cohen, Esq. Counsel to Local Union #28 
Walter Scott Jr. - Executive Director of Sheet Metal 
& Contractors 
Nat Gold - Employee Observer 
Fred Zwerling - Employee Observer 


Mr. John J. Flannery acted as Chairman of the me.”ing. Mr. 1174 
Edward O'Reilly acted as Secretary. 


The meeting was called at the request of the Sheet Metal 
Contractors Association of New York City Inc., 44 Court Street, Brooklyn, 
New York to hear a complaint of the Association against Local Union #28 of 
the Sheet Metal Workers International Association, 350 Broadway, New York. 
@ annexea hereto and made a part hereof is a copy of the request, dated 
April 12, 1971 for the convening of the Jcint Adjustment Board. 


The Chairman, "tr. John J. Flannery, referred to the previous 
informal discussions of the Joint Adjustment Board on the subject of 
Manpower and explained that the Association was now requesting a formal 
meeting to present the complaint that Local Union #28 had failed to carry 
out its manpower responsibilities under the Collective Bargaining Agreement 
between the parties. He referred specifically to the following portions 

. Of the agreement: 


Rule XVI 


When the manpower requests filed with the Manpower 
Committee, show for two consecutive weeks a need 

for one hundred or more journeymen sheet metal 
workers which has not been fulfilled, then the 
Union, within seven days, shall take all additional 
steps necessary to meet the manpower requests of 
the Employer and obtain qualified men. 


Article III 


Section l. The Union agrees to furnish at all times 

to the Employer, duly qualified journeymen sheet metal 
workers and registered apprentices in sufficient numbers 
as may be necessary to properly execute work contracted 
for by the Employer in the manner and under the conditions 
specified in this Agreement. 


Mr. Flannery noted that in accordance with Rule XVI, the number 
of men required was substantially in excess of 100 journeymen per week 
for more than two consecu‘:ive weeks. 


Mr. Rothberg read a summary of the requests for manpower for 
the preceding weeks. They were as follows: 


Week of March 22, 1971 232 
Week of March 29, 1971 169 
Week of April 5, 1971 173 
Week of April 12, 1971 198 


Mr. Rothberg thereupon read a breakdown of the requests for the 
current week. They were as follows: 


Week of April 12, 1971 


Atlas 6 
Brook 31 
General 38 437 a 


H & K 2 

N.Y. 2 

sional 55 

vo 14 

7. igle 30 

‘ Universal 20 
198 


Mr. Flannery noted that there had been full employment in the. 
Sheet Metal Industry in New York City since 1967 and that vacation time 
was approaching, which would deplete the manpower supply further. A 
minimum of 400-500 men will be on vacation each week. He pointed out 
that contractors cannot stretch out work. Work must be performed as 
per schedule in coordination with the other trades and he asked what 
reason Local #28 could offer for its inability to comply with the 
requests made in the yvcekly reports. He noted that many contractors 
are working overtime at premium rates of pay and the available labor 
supply was now stretched to the utmost. Since the situation was bound 
to become worse rather than improve during the forthcoming months, he 
asked what the Union intended to do to carry out its responsibilities, 
“to take all additional steps necessary" to provide manpower as required 
under our Collective Bargaining Agreement. 


Mr. Farrell noted that the request for manpower involved six 
firms that had failed to’ make the contributions to the Welfare & Pension 
Fund for the month of February and that he could not accept the request 
for 131 men coming from the six firms in question. 


He noted that subtracting these 131 men would reduce the total 
manpower requests to fewer than 100 men and, therefore no steps would be 
necessary to bring in added manpower. He also noted that the contractors 
already had 300 ‘r more permit men plus a very high number of 
apprentices. He reminded the contractors that they should come in 
“with clean hands" before asking for additional men and noted that he 
could meet the needs of the remaining contractors by reassigning permit 
men from the delinquent firms. 


Mr. Lipka objected to any discussion dealing with payments 
to the Funds. A grievance was not filed by the Union and any discussion 
is irrelevant to the Association's grievance dealing with Manpower. 


Considerable discussion ensued as to whether the six firms 
referred to were in fact delinquent within the meaning of “Addendum A" 
paragraph 4, which would permit the Union to withdraw journeymen. 


Mr. Burtman pointed out that his company was required to 
work overtime, much of which was not being paid for by the owner. He 
explained that he was required to do this to keep the manpower he had. 
This was placing a tremendous financial burden on his company and was 
not something he had bargained for in the last agreement. 75 
41 
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Mr. Zwerling pointed out that the severe shortage of manpower 
was giving the sheet metal industry a bad reputation in the construction 
field. He noted he was having legal problems with an owner over 
inability to man the job and the need to thereby work overtime. 


He pointed out that the jobs will not wait for the sheet 
metal man in,that the owner and other trades set the pace. He further 
noted that many owners have changed designs to keep the amount of sheet 
metal work to a minimum because of the inability of the Sheet Metal 
Contractors to man the jobs. One owner had decided to design an office 
building with through-the-wall units rather than with a central ducted 
system. 


Following a union caucus, Mr. Farrell announced that he would 
attend a Legislative Conference in Washington, D. Cc. during the following 
week. He would determine there what manpower was available from other 
local unions in any of the adjacent areas and if necessary from other 
locals further from New yore City. He expressed confidence that he 
would be able to attract the necessary :wanpower, 


However, he proposed that manpower requests should be checked 
against the Union Funds to determine whether any contractors asking 
for additional manpower were delinquent. He indicated that he wanted 
to carry out the Unions manpower responsibilities without set.ang up 
stringent rules for contractors. He also wanted the contractors to 
understand that the Union would screen any men brought in to determine 
that they are fit and qualified. 


Following a contractors caucus, Mr. Flannery observed that 
meetings had been held with the Union on March 16th, 23rd, April 68th 
and 15th. We have considered wour assurance, he said, but the same 
assurances were made on the preceding occasions without obtaining 
sufficient relief. Meanwhile, the manpower shortage is accelerating. 


He indicated that it was now necessary for Local Union #28 
to detail its efforts to demonstrate that "all necessary steps" will 
be taken. 


Mr. Farrell felt it unnecessary to be specific and insisted 
that his personal assurance should be acceptable to the association 
contractors. 


Mr. Flannery therefore proposed the following resolution: 


“Local Union #28 has violated Rule xvI of 
our Collective Bargaining Aqreement, in that, 
although the requests have »s: .wn for more 
than two consecutive weeks a need for more 
than one hundred Journeymen Sheet Metal 

eS Workers, it has failed to take all additional 
steps necessary to meet the manpower requests 


hes 
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of the Employer and obtain qualified 
men, and further, 


Lecal Union #28 has violated Article IIf 

of our Collecvive Bargaining Agreement} 

in that, it has failed to furnish at all 
times to the Employer, duly qualified 
Journeymen Sheet Mc.al Workers in sufficient 
numbers as may be necessary to properly 
execute work contracted for by the Employer.” 


Mr. Farrell indicated he would file a counter complaint 
charging violation of Section 4 of the Addendum "A" and would contemplate 
selective withdrawal of manpower from delinquent employers. 


Following further discussion about the precise meaning of 
Section 4 of the “Addendum" regarding delinquencies, Mr. Ficnnery 
called for a vote on the employer resolution. Employer representatives 
voted "yes". Local Union representatives voted "no", 


Mr. Farrell announced a counter resolution stating that 
certain employers, as enumerated, had violated "Addendum A", Section 4 
and that the Local Union contemplated withdrawal of manpower from 
said employers. 


Mr. Flannery ruled that the counter proposal was out of 


order. 
Mr. Farrell said he would accept the ruling under protest. 
Since the vote was deadlocked, the meeting was adjourned, 
Minutes prepared by 
Walter Scott Jr. 4/16/71 
For the Contractors Assn. For Local Union #28 
Name Signature Name Signature 
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SHEET METAL CONTRACTORS ASSOCIATION 
of New York City, Inc. 


& 44 Court Street 
‘ Brooklyn, N. Y. 11201 


WILLIAM ROTHBERG, Sec a 
; oo mi awn 


Mr. Mel Farrell 
President 

Local Union No. 28 
350 Broadway 

New York City 


Dear Mr. Farrell: 


The Sheet Metal Contractors Association 
of New York City, Inc. hereby requests the convening of 
the Local Joint Adjustment Board as set forth in Article X 
of our Collective Bargaining Agreement, to hear the 
complaint of the Association, on behalf of its members, 
that Local Union No. 23 is violating both Rules XVI and 
Article III of our Collective Bargaining Agreement. 


As per previous discussions, this 
meeting will be held om Thursday, April 15, 1971 at 10:00 
A.M. at the Building Trades Employers Association, 711 Third 
Avenue, New York. 


Very truly yours, 


SHEET METAL CONTRACTORS 
ASS 'N OF NEW YORK CITY, INC. 


TR:IP BY: 
William Rothberg 


AFFILIATED WITH 1 1 7 


BUILDING TRADES EMPLOYERS’ ASS ‘ATION 
} SHEET METAL & AIR CONDITIONING CONTRACTORS nATIONAL ASSOCIATION 


DATE: 
PLACE: 


GRIEVANCE: 


ATT NDANCE: 


PANELIST: 


ISSUE: 


USA 338-475 
(ED. 423-71) 


Fy III 
IL 


EXHIBIT 
U. S$. DIST. COURT 
S. D. OF N. Y. 


Hy NX 


PiPEL HEARING 


June 2, 197) 


Building Trade Employees Association 
711 Third Street 
New York, New York 


Sheet Metal Contractors Association of New York, Inc. 
and 
Local Union #28 Sheet Metal Workers International Assn. 


Local Union #28 : Contractors 

Den Pasauinucci Fred Zwerling 
Navid Ross . William Rothberg 
Herry Reuckert John J. Flannery 
Sen Linick ' Abraham Cohen 


Edward Stack 
Edward O'Reilly 
Gus Pascuinucci 
Mel Farrell 


Edward F. Carlough --- SMWIA 
Louis R. Ward --- SMACNA 


The Shoetuct ‘al Contractors Association of New York 
Inc. charges that Local Union #28 has violated the 
following portions of the Agreement: 


Rule XVI 


When the nenvower requests filed with the Manpower 
Comrittee, suow for two consecutive weeks a need 
for cne hundred or more journeymen sheet metal 
werkers which has not been fulfilled, then the 
Union, within seven days, shall take all additional 
steps necessery to meet the manpower requests of 
the £mploycr and obtain qualificd men. 


Article III 


Section i. Tue Union agrees to furnish at all times 

to the Employcr, duly qualified journeymen sheet metal 
workers and registered apprentices in sufficient numbers 
as may be necessary to properly execute work contrac-ed 
for by the Ernloyer in the manner and under the con- 
ditions specified in this Agrcenent. 


1H 
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TESTIMONY : Mr. Fred Zwerling, a member of the Manpower Committee 
presented the follewing facts pertaining to their com- 
plaint against Local Union #28. 


*The Manpower Committee started to meet in early 
March. 1 


*Local Union #28 agreed to meet and review the 
request. ' 


*An informal Joint Adjustment Board meeting was 
held, at which time the written requests were 
submitted as evidence. 


*Because the informal Joint Adjustment Board meeting 
proved to be fruitless, a formal Joint Adjustment 
Board meeting was held on Thursday, April 15, 1971. 


*Submitted the following items as evidence to the 
seriousness of the manpower shortage: (Copies 
attached’ 


Sunuary of Overtime Hours Worked 
Summary of Manpower Requests 
Summary of Additional Manpower Requirements 


Also submitted was the questionnaire type letter 
sent out by the Associ<*ion on April 1, requesting 
the above mentioned *. mation. 


*The manpower situatic. .s especially serious because 
men will be taking their vacations in the coming 
months. 

Mr. Mel Farrell presented the following facts: 


*Overtime is not the issue und furthermore, overtime 
is expected in the Construction Industry. 


*The manpower requirements as submitted by the 
Contractors are inflated. 


*Local Union #28 has done a good job in securing 
51S Permit men to work in the New York area. 


*It is difficult to get men to come to New York to 
work because of tne Housing situation. 
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TESTIMONY: (cont'd) Mr. Edward O'Reilly made the following comments 
with regard to the men who have been issued 
Permits to work in the New York area: 


*#at the end of March, there were 265 men 
working on Permits and as of this morning, 
there are now 515; 185 of these men were 
brought in during the month of May. 


DECISION: It was mutually agreed by both Panelists that 
Local Union #28 has tried to aleviate the manpower 
shortage in the New York City area by granting 
Permits to 515 men, however, it was also agreed 
by both Panelists that on the evidence presented, 
this is an insufficient number of men and, there- 
fore, the Panelists propose the following: 


1. That Local Union #28 recruit one hundred 
additional Permit men immediately. 


Note: Mr. Edvard P. Carlough volunteered 
the services of the International 
offices to help with this recruiting. 


2. That the Panelists keep jurisdiction with 
regard to the Grievance and that they will 
weet during the week of June 21 to reevalu- 
ate this manpower shortage. ; 


Rote: The Contractors Association is to 
~ keep in touchwith Panelist, Louis 
R. Ward on thie matter. 


3. That the Contractors Association quarantee 
Local Union #28 that these men, who are new 
being recruited, be guaranteed work for at 
least sixty days. 


SIGNED: 


Edward F. Carlough, SWMIA, P 


i ee eee 
SIGNED: SY Gan 4 eR 


Louis R. Ward, SMACNA, Panel Member 
Lise 


SHEET METAL CCNTRACTORS ASSOCIATION OF NEW YORK CITY, INC. 


SUMMARY OF ADDITECNAL MANPOVER REQUIREMENTS 


JULY 1, 1971 - 270 
AUGUST 1, 1971 133 
SEPTEMBER 1, 1972 
OCTOBER 1, 1971 

NOVEMBER 1, 1971 
DECEMBER 1, 1971 
JANUARY 1, 1972 


bee be FI 


. TOTAL ADDITIOWL 
MANPOVER REQUIRED 3% 


NOTE: The following companies are not ine luded : 


A-B-T HOWARD MARTIN 


ALPINE MUNDER 
COLUMBIA NEW YCRK 
FEDERAL ROYAL 
HARTMAN SOBEL & KRAUS 
LEONARD LIFKA SUNA 

MG&E UNITY 
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‘ WEEK OF: 
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SHEET METAL CONTRACTORS ASSOCIATION OF REW YORK CITY,. INC. 


SUMMARY _OF MANPOWER REQUESTS 


MARCH 22, 1972 
MARCH 29, 1972 
APRIL 5, 1971 
APRIL 12, 1972 
“APRIL 19, 1971 
APRIL 26, 1971 
MAY 3, 1971 
MAY 10, 1971 
MAY 17, 1971 


MAY 24, 1971 
Jung 1, 1971 


SHUR? METAL COQIPACTCRS ASSORIATION GF tlw YORK CITY, re, 


SUATNS POURS WED 


1970 
Jomsry “93363 
Pobrury 27251 
March 29505 , 
April 22550 
Mey __ 25657 
June 2242! 
seky, __ 28259 
Avert "89349 
| Septerber 330845 
| Coteder 2660% . 
Moreser (ti, ; 25073 
ee PRR i Meee ee nec rr 
Jaexary . al 
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Local Union #28 
350 Broadway 
New York, New York 


RE: Manpower’ Shortage 


In accordance with the decision of the panel hearing, the panelist 
Edward F. Carlough and Louis R. Ward retained jurisdiction of the above 


mentioned -- Manpower Problem. 


At a special meeting held on Tuesday, June 22, 1971, the panelist e~- 
reviewed the Sheet Metal Contractors Association Manpower Request of 
May 24, 1971, June 1, 1971 and June 7, 1971 and make the following 


decisions: 


(1) That Local Union #28 recruit an additional one hundred 
permit men immediately. 


(2) That the panelist retain jurisdiction on this matter and 
they will again re-evaluate this manpower shortage during 


the week of July 18, 1971. 


(3) That the Sheet Metal Contractors Association guarantee 
Local Union #28 that these men who are now being recruited 
be guaranteed work for at least sixty days. 


| 
—_ ? : 3 ~) / an? 
Se (< U th, y; ( 4 C rary ee { 77 aa > ZL, 
J hy Leek Atinnegl 20 ek tees 
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ec: Sheet Metal Contractors Association 


420 Lexington Avenue 
New York, New York 10017 


SHEET METAL AND ATR CONDITIONING CONTRACTORS 
NATIONAL itmidcet j 


New York City Chapter, Tne. 


WILLIAM ROTHBERG, Executive Director 


+ 


August 9, 1972 


To: All Members 


Gentlemen: 


On June 12, 1972, a Panel Hearing was held at the 
request of the Association in connection with 
Local 28's failure to renew permits. 


The Association prevailed, and enclosed herewith, 
please find, is a copy of the decision. 


; 


Very truly yours, 


alae 2 


William Rothberg 


WR/bk 
Enc. 


420 LEXINGTON AVENUE @ NEW YORK, NEW YORK 10017 @ (212) 532-2406 


DATE: 
PLACE: 


GRIEVANCE: 


ATTENDANCE: 


PANELIST: 


ISSUE: 


PANEL HEARING 


June. i2, 1972 


Sheet Metal Contractors Association of New York, Inc. 
Third Street 
New York, New York 


Sheet Metal Contractors Association of New York, Inc. 
Vs. 
Local Union #28 Sheet Metal Workers International Assn. 


Local Union #28 Contractors 

Sam Elnick ; * John J. Flannerv 
Edward Stack William Rothberg 
Gus Pasquinucci Norman Burtman 
Dave Ross Marvin Lipkas 


Samuel] Cohen 


Edward F. Carlough --- SMWIA 

Louis R. Ward --- SMACNA 

On June 1, 1971, a-Panel Hearing was held regarding 
the Manpower Situation and it was decided that: 


1. Local Union #28 recruit one hundred 
additional Permit men immediately 


2. That the Panelist keep jurisdiction with 
regard to the Grievance and that they will- 
meet during the weck of June 21 to reevalu- 
ate this Manpower Shortage. 


3. That the Contractors Association guarantee 
Local Union #28 that these men, who are now 
being recruited, be guaranteed work’ for at 
Zeast sixty (60) days. 


The Sheet Metal Contractors Association of New York, Inc. 
requested a Panel Hearing which was originally scheduled 
for Wednesday, May 31 and had been postponed to this 
date by mutual agreement of both Panelist. 


1. ‘The Sheet Metal Contractors Association of 
New York, Inc. charges that Local Union #28 
violated the June 1, 1971 (above Panel 
decision) by not renewing the Permits of 
Out of Town Journeymen as they were expiring. 
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ISSUE: 2. 


DECISION: 


SIGNED: 


SIGNED: 


The Sheet Metal Contractors Association of New York, 


Inc. charges that Local Union #28 has violated Rule 


XVI of the Collective Bargaining Agreement, in that, 


although the requests have shown for more than two 
consecutive weeks a need for more than one hundred 
Journeymen Sheet Metal Workers, they have failed 
to take all additional steps necessary to meet the 
manpower requests of the Employer and obtain 
qualified men. 


It was a unanimous decision of both Panelists that 
Local Union #28 was in violation and that they 


immediately start renewing the Permits of Out of 
Town Journeymen. 


“| gpd LE Aa” dil 


Edward F. Carlough, SMWIA 


. eo ae 
a a Fae . - : AL ? ° ‘\ bck 


Louis R. Ward, SMACNA 
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SHEET METAL CONTRACTORS ASSOCIATION 
‘ . OF New York City, Inc. - 


& i Se © $ | _ 44 Court Street 
: Brooklyn, N. Y. 11201 


‘ 
—— 


WRLIFM ROTHBERG, Secretary a , “oom 237-9559 


7 me -. August 20, 1971 
Honorable Mayor John V. Lindsay 
City Hall 
New York, Ne Y. 10007, 


Re: New York Plan 
ee EK CLN 


—s 


I write as secretary and counsel to. the Shect Metal 
.'“ “Contractors Association of New York City, Inc. Our asso- 
; _ ciaticn represents all of the major contractors in the 
'shcet metal, ventilating and air conditioning business 
in the five boroughs, and our members perforn most of the 
sheet metal work required by the City of New York, 


~ “There has been much confusion, of late, as to the po- 
—~—-r-Sition of our association in connection with the New York 
” Plan dealing with trainees in the construction industry, 
This matter was fully discussed at a monthly association 
meeting heid on March 8, 1971 and the Association position 
was adopted at that time, The minutes of that meeting set: 
forth this policy statement: 
“After considerable discussion, the membership 
agreed that the association should take the 
position that its members would abide by the 
‘ew York Plan and would pledge all xwesources, 
be ‘ legal and financial, to Support member con- 
; tractors in meeting compliance requirements", 
, , ; 
: In accordance with this resolution, to the best of ny 
knowledge, no sheet metal contractor, who is a member of 
our association, has qualified his bid or refused to accept 


a . A@TFILIATED WITH 
‘ OURLOING TRaoEs EMPLorcRs’ ASS. CIATION 


+ ** Statins anemensieatiteerietees 
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licnoreble Mayor John V. Lincssy coe 2 8/20/7 


e 1. - er $. ase n oaminmtvin Shy i Yea 
any contract for fac reason thot ft bad a treininn reqs: enant 
? 

”~ on ° ® = t, baad - W574 oy = a a » e . . 
Sn eccordance with bho hed York Plan, dno Assoskcrisn aad be 
+2 Lane mye - + | eee oe oe tp o5 a come ey 
ovjece LOR. te eh Smce $icatirtCHas Q73320 h ect gorthn | 2 le ily ak re Peo tus 
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« 7.) tees i +3 - Pee ee od 1 SP ve Weel » a *y <-> 
P°O5 oats he | @33 purets $e cK U3 02Gs ocd Live Pi esy oh sé LGri heist Ct, ie 
“hea Mpeg. eer 
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to cooperate to tus rest of its abil: 
such progxcns. ~ 


I trust this clerifics the pesition of the Sheet Meral 
Contracioer and Li e@ny fysther infersatlen or clarifiesiion 


if Cc aa 1 * ~ 2 . -* a eo otf - 
$s xvequired, 1 chall be pieasca to ECOOTBOCLEN « 


s Uijilian Rothberg 


-bes Wt. dames Menonera 
Manpower end Cncoer - 
DievelLonw2ut AGERS? 
220 Chutch Sovec’ ; ' 
New York, He. v: 1003.3 , 


Ve. Hugh Metcucn, Je 
4 


osrd of Eduse.t.ton ° 


Long Islend Chiy, Il, ¥- 11202 


» igi 


— "~ SHEET METAL CON RACTORS ASSOCIATION 


of New York City, Inc. 


44 Court Street 
Brooklyn, N. ¥Y. 11201 


WILLIAM ROTHS3ERG, Secretary TRiangle 5-1250 


September 27, 1971 


Chancellor Prrve 
Board of Déucatic 
110 Livincstcen § 
Brooklyn, N. Y. 


I write a5 secretary and counsel to the Shest Metal 
Contractors Associaticn of Mew York City, Inc, ui asso- 
ciaticn represents e211 of the major contractors in the 
sheet reteal, ventilating end air conditioning business 
in the five Eoroughs, and cur members peritorm sost of the 
sheet metal work required by the Board of Education, City 
of New York, 


There has been ruch confusion, of late, as to the po- 
sition of our ass eciatic 21 in connection with the Ncw York 
Plan dealing wit h trainces bes the construction an ig? Sa 
This matter wos fully 
meatins held on March _" 1$ 71 and the Associct ee “pastedin 
wes accented et that time. The minutes of that meeting set 
forth this policy statement: 


"After considereble discussion, the member 
agreed that the associatioa should take ¢ 
position that its mecbers would abide by the 
New York Pian and would pledge all resources, 
legal and financial, to support mecber ceca 
tractors in meeting "compliance requircmcii:s", 


In accordance with this resolution, to the best of ny 
knowledge, no sheet retal contractor, who is a member of 
cur sscsociation, has cuslified his bid or refused to accept 
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AFFILIATED WITH 
BUILDING TRADES EMPLOYERS’ ASSOCIATION 
SHEET METAL & AIR CONDITIONING CONTRACTORS NATIONAL ASSOCIATION 


Chancelor Harvey B. Scribner Fag2 2 9/27/71 
aay contract foi the reason that it had a training requirement 
in accordance with the New Yerk Plan. The ésecciation has no 
objections to any specitications waish set ferth a training 
propran 23 estasiished under the Now York Plan and acrees 
to cooperute co tae best of its ebtlitics to isplement 
such prosrercs,. 

.I trust tnois clarifies the pesition of the Sheet Metal 
Coutrector and if any further inferwation or clarification 
fs required, I shall be pleased *o ascormzrodate. 

Very truly ycurs, 

rr William Rothberg 
ecs Me. Rickard Sulth 

Office of Coatract Compliance 

Eoard of Education, City of New York 

1190 Liviavsten Street 


Brooklyn, 


4193 
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OFFICE OF THE MAYOR 


Office of Administration 


250 BROADWAY, NEW YORK, N.Y. 10007 


4 x att 
A ty : 7. 
Ne York Telephone: 566-6761 
i 


OFFICE OF CONTRACT COMPLIANCE 
James D. Norton, Director 


September 27, 1971 


Dr. Harvey Scribner, Chancellor 

Board of Education 

110 Livingston Street 

Brooklyn, New York 11201 on 


Dear Dr. Scribner: 


Allow me to first thank you for the cooperation ex- 
tended by the at of Education during the construction 
freeze recently ended by Mayor Lindsay. As you no doubt 
are aware, it was necessary to hold-up our entire construc- 
tion program because of the initial recalcitrance of four 
building trades unions to participate in either the New 


York Plan, or an acceptable program separate and apart from 
the New York Plan. 


The problem now is how sheetmetal contractors are to 
be handled. The Sheetmeetal Contractors Association has 
committed its members to participate in the New York Plan. 
That is, members of the Association will accept trainees 
referred by the Manpower and Career Development Agency to 
construction sites. It is suggested that as long as the 
Board of Education obtains in writing from the heating and 
ventilating prime contractor or his subcontractor (sheetmetal) 
their agreement to accept the trainee (s), contracts should 
be awarded. It should also be understood that all contractors 
must still submit “manning tables" indicating their projected 
total workforce and the number of minority group workers 
expected to be employed. 


I hope this clarifies any possible confusion that may 
exist regarding the City's position on this matter. If you 
Or any members of your staff have additional questions, 


1194 


Dr. Harvey Scribner, 
Board of Education 2 September 27, 1971 


‘ 


please contact me at 566-6745/6761. 
Very truly yours, 
Ie 


JameS D. Norton, Director 
Contract Compliance 


i deccca ae 


JIDN/ww 

cc: Richard Smith, 
Contract Compliance Officer 
Board of Education 
Hugh McLaren, 
Executive Director 
Office of School Buildings 
Board of Education 


=m 
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THE City or New YORK 
OrFIice OF THE MAYOR 
New York, N.Y, 10007 


January 18, 141973 


» 
The Honerable James D. Hodgson 
Secretary > 


Department of Labor 
Jashincton, D.C. 20210 


Dear Secretary Hodgson: 


ss is to provide you with formal notice that, 
effective danuary 15, 19732. the City of New York has 
. . - - -- e e9. =~ . Ve 


7 Pre Have mynswmayer vA 
Cie SS tlie Aes Sawer oor 


will recall that the plan was pasead upon an agreement 
signed December 10, 1970, by the city, the State of New 
York, and the Roard of Urban affairs of the New York 
Building and Construction Industry. Despite the most 
intense effort to implement the complicated structure of 
the Plan, it is our regretful but firm conclusion that 
we must find more effective ways to correct the severe 


= 
* 


under-representation cf minority groups in the building 
trades of this City. 
* 

The objective of the New York Plan remains crit- 
jcal. The absence of minority workers in the building 
trades is a glaring inequity which continves to contrib- 
ute to the kind ef -ensions and instability that now 
threatens all major urban areas. 


hen compared with performance in many other 
5 x 


cities, our placement of 537 trainees du ing the 18 months 
since ti.e plan went into effect is a record which com- 
pares favorably with those achieved elsewhere. Neverthe- 


less, this performance vas little more than half the 
number of trainees contemplated by the Plan agreement and 
the additional objectives set with the plumbers and elec- 
tricians. Cleariy, the City of New York cannot accept this 
level of achievement. / 


\ 4406 


I am now convinced that no acceptable per- 
formance level can be achieved under the current New 
York Plan structure. The recent experience of your 
own recional representative in attempting to negotiate 
improvements in the Plan, though less sweeping than 
the changes we would prepare, suggests that there is 
no way of neetiag our minimum goals, which include 
acceleration of the acceptance of minority workers as 
journeymen, within any hometown plan structure. In 
this regard, I concur in the recent finding of the 
New York Committee of the United States Commission on 
Civil Rights that the voluntary hometown plan approach 
is not the viable solution for New York. 

I have determined, therefore, to request measures 
which will establish and enforce greater minority 
representation in the building trades from each of the 
three levels of government which sponsor extensive 
construction in New York City. 


With respect to the Federal government, I hereby 
recuest that the Department of Labor impose, for all 
federally-assisted construction contracts in New York 
City, goals and timetables for minority manpower utili- 
zation of the “ype provided in the Department of Labor 
directive of February 24, 1972, in the section dealing 
with Part II Bid Conditions. tf it is appropriate for 
the relevant City officials to work with vou in developing 
these goals anc timetables, we will be more than happy 
+3 do so. 


You should also know that I will soon request the 
State and City Legislative bodies to enact strict 
standards with respect to their construction projects. 

It is my hope that all levels of government can work to- 
gether to produce a coherent; enforceable package of i 
regulations which will meet the objective we all seek. 


The New York Plan formerly expired on July 1, 1972, 
and has not Bean renewed. The City has continued to 
operate as though it were in force pending settlement of 
the acne construction strike we have ‘£fered since 
last June, and the outcome of our effort negotiate a 
satisfactory alternative to the cirrent F.. 
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With this formal withdrawal, there is no com- 
prehensive approach to minoxity employment in force 

in this field. It is thus a matter of great urgency 
that Federal, State and local officials develop measures 
and put new standards into effect at the earliest 
possible.time. I trust that the Department of Labor 
will move forward on this matter with this sense of 
urgency in mind. Please let me know what constructive 
role the City can play in your deliberations. 


; Sincerely, 
. Sohn V. Lindsay . 
GRY O'R 
cc: Hon. Nelson A. Rockefeller 
Mr. Thomas J. Broidrick 
* 
poe : crema rere BS | 
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EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 
WASHINGTON, D.C. 20506 


January 10, 1975 


IN REPLY REFER TO: 


“Mr. Lewis Corsi 

Assistant U.S. Attorney 
U. S. Courthouse 

Foley Square 

New York, New York 10007 


Dear Mr. Corsi: 
This is in response to a telephone request of January 9 


from us Susan Shapiro of your office, 


We are enclosing a copy of the Local Union Report EEO-3 
filed by Operating Engineers Local 295, New York, New York, 
in the year 1972. We have Overlined, in red, all marks 


made on the form by our processor, 


If you have any questions concerning these data, please do 


not hesitate to contact us. 


Sincerely, 


UlnTicad 9 Peobsin 
Ge. 
(Ms.) Valentina J. Jackson 


Chief, Technical Information Division 
Office of Research 


Enclosures 


wa 


OVA ‘No. 124-0005 
Approval Expires Sept. 1974 Tt is unlaw?! vl to rt e 1 
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Do Not NEW YORK 
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EQUAL EMPLOYMENT OPPORTUNITY 


LOCAL UNICGN REPORT EEO-3 


SE 


Part A. LOCAL UNIONS REQUIRED TO ‘FILE 


Complete this copy and mail to: 
Union Reporting Program-EEOC 
Benjamin Franklin Station 
P.O. Box 14267 


Washington, D.C. 20044 


say neem re ee a manned 


1 Approximate y now many members does the local union have? 


Jo? 


members 


If the local union has at all times since last December 31, had 
less than 100 members, fill in Parts A, EB, and F, and return 
the form to Union Reporting Prograrn at the above address, so 


Part 5. LOCAL UNION IDENTIFICATION 


nn ea acta aIEEE NSIS ESR 


that you will not receive additional correspondence with re- 
spect to this form. 


If the local union has had 100 members or more at any time 
since last December 31, complete the rest of the form as in- 
structed. 


NOTE.—A labor organization is deemed to be a local union if it 
performs, in a specific jurisdiction, the functions crdinarily per- 
formed by a local union, whether or not if is so designated. 


5. Ful! name of local union for which this report is nied (include 
local number, if any.) 


hocut kya - YE" 
‘L. WIC A 


ort C 
INT OF CFRPERATING 


> 
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2. “Nailing address. 


a. Wrere cfticial mail should be ce:.t to the uvor 


b Union office e, if ‘ditferent from 2a. 


‘Number and street ‘ 
eats wet Rona ames OR 
City ‘ t¢ 
County 
fp 
State ZIP Code : 


fp Fs 


ALO GS 


Numter and street 


3. Indicgte type of focal union report by a check in applicable 


x 
Report filed by local union in its own behalf 
(0 Other (explain) 


a ae ati crtrinceia charisma pes 
City 4a. Are you affiliated with or chartered by a national inter- ?’ 
pt) Hee (a 44 cs § national union or national federation? Yes No (J i 
County Feil, b. If “Yes” to item 4a, give name and address of such naticnal ¢ 
ph sail or international organization. So VA ’ 
stheciphintnaian ade ene esses antennas AINA Ff 
State “4 © “he 
OR aS piceweshen Tee een { bpirte tn Se 
ZIP Code “5. Are you effiliated with the AyL-ClO? Yes a No 
v 
ba] 


(Instructions For Filing May Be Found In The Back Pages Of This Bocklet) 
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Part C. LOCAL UNION PRACTICES 


1. To the best of your knowledge, does your membership include 2 
any: ‘ 
Yes No 
B. Negroes? _......c..cesn-vernsesesssnersennsnsrersoronnennenne nts 7) oO 
b. Spanish Surnamed Americans (Mexican Ameri 
cans, Puerto Ricans, etc.)? “ Sasa aA oO 
©. WOMCIE a anicn eco nssecnesvsorecesovenessssnsnssnonsononwrrreent g oO 


EO 


eet 


3. To the best of your knowledge, has your international union 
chartered a separate local within the same work and or area 
jurisdiction which consists only of 


Yes N 
a. Persons of the same race or color? “ oO a 
b. Persons of the same SEX?.....-... See g 


SCHEDULE | 


Part D. REQUIREMENTS FOR FILING 


1. Does the toca! union, or any unit. division, or age.t of the 
local uniom, or any labor organization which performs, within 
a specific jurisdiction, the functions ordinarily performed by 
a local umson, whether or not it !s SO designated 


Yes N 
a. Operate a hiring hail or hiring office? Jae EO ri - 
b. Have an arrangement under which one or mere 
employers are required to consider or hire 
persons referred by the local union or an agent / 
of the bocal union? P ; vi 0 
Have 10 percent or more of its members em- 
ployed by employers which customarily and 
regularty look to the union, or any agent of 
the umion, for employees to be hired on a 
casual or temporary basis, for a specified pe- 
riod of time, or for the duration of a specified 


eo 


a) gy: 


Part E. REMARKS 


Part F. IDENTIFICATION AND SIGNATURE 


To the best of my knowledge and belief, the information contained in this report and the attached Schedule 


further certified that to the extent any data in Schedule 1, Items 2 or 3, 
was gathered only after they were advised of its confidential nature and pu 


1. Type or print name, title, 
ume  CfS Pe fe 
Title PRES / OS TT ek ie 


work address /7(29 ¢ 427 fw Pt 
Telephane number (including area code) ee ES, 6. ¥- 


ae Signatiare of designated rgpresentative / 
iN 


f : , / -/ [ . 
2 ced ble 6 Ebel _______— 


“work address, and telephone number of designated representative 
Valea ZL —__—— 


tl 


cain sleet TIO 


If “No” to any of Items ta, ib, or lc, is ths because the group 


or groups net represented 
(Chock All Apr icable 


Boxes) 
f: Spanish - 
} sur 
Negroes named | Wome” 
| Amert 
} cans 
(va) | (id) (ie) 
' | 
a. Are net in the local community? | y 
| 
b. Are not in the bargaining unit? a See = 
c. Are excluded by provision in consti- | | } 
tution or bylaws? r Mr ‘ | Bae ——} 
d. Have not applied for membership? . | =, i _| old =e 
e. Have applied, but did not have a } | | 
sponsor? nies: ae peat ‘ -| social 
+ . 
f. Have applied, but did not meet | 
qualifications other than sponsor- | | 
| 


ship? 
g. Other reason(s) (Explain) 


2. You are required to‘ le Schedule 1: 
Sepenrenne 


if the answer 1s “yes to any of the three questions in 


—_—— 


item 1 but, 


(See item 12 of instructions explaining who must file 
Schedule t.) 


if the answer is “No” to all three questions, the loca! 
union is considered to be a “Non-Referral Union,” 
should check this box () and complete only Parts A 
through F. 


(See definition of ‘Referral Union’’ in Section 4 of the 


general instructions.) 


tis true and complete. It is 
are based on self-identification by individuals this information 
rposes. 


— ans 


2X7 


“Whoever, in any matter within the jurisdiction of any department or agency of the United States knowingly and willfulls 
falsifies, conceals, or covers UP by any irick, sche.ne, or device a material fact, or makes any false, fictitious or fraudulent statements 


or representations, OF makes or uses any false writing or document kat 
statememe or entry, shall be fined not more than $10,000 of imprisot 
United Saates Code. 


10wing the same to contain any false, fictitious of fraudulent 
ned not more than 5 years, of both.” Tide 18, Section 1001, 


weet expires Sept 1974 1972 
SCHEDULE I—REFERRAL UNION INFORMATION 
LOCAL UNION REPORT EEO-3 


Lindl BE ANSWERED BY “REFERRAL UNIONS” ONLY 


This schedule le must be filled Out by all local unions which answer ‘ “Yes" to any one of thy three questions in Part D, Item 1 of Report 


t£O-3 


1. Name, loca! number, and address of union as shawn in Part B, Items 1 and 2 of Report LEO 3 


| Con*ro | (LM) “Number _ 


er MCS ALAF ZL 2c= eta PRALOIG INAS 


2. Method of Identification 


How was information as to race, national origin, and sex in Item 3 below obtained? 


This information may be obtained by visual survey, from records made et com. 
afier employment, from personal knowledge or by self-identification. The i —_— a 
se!f-identification method may be used subject to the conditions set forth a. Existing Record (eee ee re Bea 
in the instructions. No State law prohibiting the self-identification method ap- b. Visual Survey | v 
ples, since the Equal Employment Opportunmy Commission's regulations c. Tally from Personal Knowledge ar 
supersede such laws. — aa 


a. Self Identification 
e. ‘Other (speciiy) 


3. Statistics 
a. Membership 


Membership in Referral Bargaining Units Only 


(1) All Members i j (2) ty Group Members 
—-——____—__ ~ } | ——— —_ — — —— a - aa 
TOVAL i> |___Mate | 
agiaiomioae NE ae | Negro re | ¢ 
Male y FS | { Spanish Surnamed American |_ _f ot | ‘| - (oma 
7 ‘oar + o a. Oriental | oO | © 
Female } i fl Spas ees 7 Tree 
| Wh a ie American Indian = oy eee? | eo ee 
b. Referrals 
Reterra's During 2 Month Period 
(1) All Referrals “| (2) Minority Snnicis Referrals 
TOTAL | ata St .... 2 Se 
mad soe Negro | Dra | < 


j nse ee ee ee 
Male | “ Ss | Spans ch Surnamed American ) 
a es AE La) oes 
ene 5 Orvental | “ p [4 
—— aa Sees * See Soe 2 « aS 
| American ir dian oe. RS i I es ee 3 


a. ———- - - 


November 30) 


C , / 
Po rey A SOY. ae 


(3) Period used for Referral Data (you shiouki obtain the figures bs referrcls durin any 2-month period between August 1 and 
» / 


3% cmAY O 


c. Applicants 
To the best of your salar tai enter below the number of aoeene for Membership and for Referral. 


(1) Applicants for Union Memberstip for the (2) Applicants for Job Referral during 


Past Year 2-month period 
Al Applicants ————>>_ <a ew All Applicants —————>_ = ae 
Minorities: epee ap 2 Minorities 


Po 


re ae ee. —  . i = yr 
| L 


Sp:. sh ‘Surnamed American J Spanish Surnamed Americ: an i a Ta 
c riental F | Oriental S53 ! har oy 
— mslbsiatach a « Seidl + Eupemaddgsioas - = ce ears | - 
American Indian | | American Indian | a 
ders Pe get: tea! Ot 
‘ It is uni- . Apa ene t . scl 
EEO-2 infozs° ‘ <1, OF. 10) 3 
er Ap pseh ees se a piaations. 


vidual unics 
| amary figures 


ye lees tacit 
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c a Cost416— 21. 


Ke por [NTL UNION OPERAT 
, LOCAL 00295 
1469 FLATBUSH AVE 


BROOKLYN 


Did you file a report for 1968? YES ]}) NO) 


members 


If the local union has at all times since lest December 31, had 
fess then 100 members, fH in Parts A, 8, end G, and return 
the form to Union Reporting Program at the above address, so 


031.0506. 
ING ENGINEERS 


11210 


NY 


EQUAL EMPLOYMENT OPPORTUNITY 
LOCAL UNION REPORT EEO-3 


Sees See ae eee 


inten Reporting Program 
Benjamin Franklin Station 
P.O. Box 14267 
Washington, D.C. 20044 


that you will not receive additional correspondence with re- 
spect to this form. 


If the local union hes had 100 members or more at any time 
since last December 31, compiete the rest of the form as in- 
structed. 

NOTE.—A labor organization is deemed to be a local union if it 
performs, in a specific junsdiction, the functions ordinarily par- 
formed by a focal union, whether or not it ts so designated. 


Part B. LOCAL UNION IDENTIFICATION 
L. Fok name of focal union for which this report is filed. (Include 
focal number, if any.) 


Locak 29550950 


' 
2. Mailing address. 
a. Where official mail should be sent to the union. 


1469 FuratrsusyH AVE 


Number and street 


BROOKLYN 


40.25 2 | 2S nnn UEEnl 


City 
County , 
SY ateetome Wy) 
Sate 
Pee 2 REE eee 


~ ZiP Code 


b. Union office, if different from 2a. 


Number and street 


3. Indicate type of local union report by a check in applicable 
x: 


eport filed by focal union in its own behalf 
Other (explain) 


Pre i SR ae EO ee ne Ae ee 
4a. Are you affiliated with or chartered by a — or Nol 
national union or national federation? 


b. Hf “Yes” to item 4a, yey 


or international organization. Ashe 
NGINEERS 


bed. iednes 
c59—16—80104-2 rt ae ‘a 


od 


Inr't UNTON oF OPER 
5. Are you gp ge I with the AFL-—Ci07? 


Yes No 


Part C. LOCAL UNION PRACTICES ens 


1. To the best of your knowledge, does your membership include 2. If “No” to any of Items la, 1b, or Ic, is this because the group 
any: or groups not represented: 


(Check All Applicable 


2. 
b. Spanish Surnamed Americans (Mexican Ameri 


O 
cans, Puerto Ricans, etc.)?....... os xO oO 
Oo 


a. Are not in the local community?.... 
b. Are not in the bargaining unit?........ 


c. Are excluded by provision in consti- 
tuition or bylaws?..............--....-.ce0e+ 


d. Have not applied for membership?.. 
@. Have applied, but did not have a 
? 


3. To the best of your knowledge, has your international union “~ f. Have applied, but did not meet 
chartered a separate local within the same work and/or area qualifications other than sponsor- 
jurisdiction which consists only of oO  ROOTTICNED sedeconatan 


Yeq. No Sse 
a. Persons of the same race or color?.................. 0 v4 g. Other reason(s) (Explain) __ — 
b. Persons of the same sex?..... eee OO 4 inatpsalissacenieach 


Part D. REQUIREMENTS FOR FILING SCHEDULES | OR Il 


1. Does the local union, or any unit, division, or agent of the 2. You are required to ‘ile one Schedule. 

local union, or any labor organization which performs, within Check which Schedule you are filing: 

a specific jurisdiction, the functions ordinarily performed by 

a loca! union, whether or not it is so designated: —~———_———_—» _if the answer is “Yes” to any of the three questions in 


0 , ni hell or hist fice? es No item 1 the local uni... is considered to be a ‘Referral 
2. Operate a hiring hall or hiring office?......---. OW Union” and should fill out and attach SCHEOULE 1. ([] 
b. Have an arrangement under which one or more es 
employers are required to consider or hire 
persons referred by the local union or an agent 
of the local union?........-.....--- necenosarazeenecens — § OO If the answer is “No” to all three questions, the local 
ba po se bata of eget in its eae poe union Is considered to be a “Non-Referral Union” and 
ok ployed by employers ich customarily an 
ae regularly look to the union, or any agent of should fill out and attach SCHEDULE II. oO 
yY the union, for employees to be hired on a 
. casual or temporary basis, for a specified pe- ; 
z riod of time, or for the duration of a specified (See definition of “Referral Union” in Section 4 of the 
P..sn -cctasnereutebisecasessesicodsabnetnpnebasesanessderssene pen Oo general instructions.) 


- Part E. APPRENTICESHIP PROGRAM 


* Ddes your organization operate a unilateral apprenticeship program independently of any employer or joint labor-management program? 
it "Yes," you must complete the attached Apprenticeship Report. Yes) No a 
Po et hee ee tT ONIN ce 


Part F. REMARKS 


Part G. IDENTIFICATION AND SIGNATURE 


To the best of my knowledge and belief, the information 


contained in this ‘report and the attached Schedule | or i! is true and com- 


a plete. It is further certified that to the extent any data in Schedule |, items 2, 3, or 4, or in the Apprenticeship Report, are based on self- 


: identification by individuals this information was gathered only after they were advised of its confidential nature and purposes. 


’E. Type or print name, title, work address, and telephone number of designated representative 


Name 


ee PRESIDENT é 
Work address 1469 FuaTpusH AVE. BROOKLYN, Be te 
Telephone number (including area code) 212 GE. 4-2 710 

3. Date 


Z Sgpature of designgtpd repy ——— 
eee } “ne Novemper 19, 1969 


“Whdever, in any matter within the jurisdiction of any department or agency of the United States knowingly and willfully 
falsifies, conceals, or covers up by any trick, scheme, or device a material fact, or makes any false, fictitious or fraudulent statements 
of representations, or makes or uses any false writing or document knowing the same to contain any false, fictitious or fraudulent 
statement or entry, shall be fined not more than $10,000 or imprisoned not more than 5 years, or both.” Tide 18, Section 1001, 
United States Code. 


c39—16—80194-2 


ee 


ra ae tewaiokt nw. off 
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(Fee Soxcactesi* }p—> 
SCHEDULE I—REFFRRAL UNION INFORMATION 

LOCAL UNION REi »). EEO-3 

TO BE ANSWERED BY “R. cxRAL UNIONS” ONLY 


— 


This schedule must be filled out by all local unions which answer “Yes” to any one of the three questions in Part D, Item 1 of Raport 
Pattee ° queen 
EEO-3. 


eter 
1. Name, loca! number, and address of union as shown in Part B, Items 1 and 2 of Report EEO-3. 


Inr't. Unronw or OPERATING ENGINEERS Locau 295-2950 
$$$ ERS LOCAL 299-29 


Control Number 


_1469 Fuarposy Ave, Beryy 4£4210.N-Y.: ASIA AAS 
2. Method of Identification 


How was information as to race, national Origin, and sex in Item 3 below obtained? 


This information may be obtained by visual survey, from records made 


Check appli- 
after employment, from personal knowledge or by seif-identification. The Exicti — Sable denies) 
Self-identification method may be used subject to the conditions set forth  &_Existing -. - ET Na: 
in the instructions. No State law prohibiting the setf-identification method ap db. Visual Suey e be 
plies, since the Equal Employment Opportunity Commission's regulations c. Tally from Personal Knowledge — | G 
Cuperaede such tens. d. Self-Idectification aaa Se 
©. Other (specity) ae 
a 
3. Statistics 
a. Membership 
Membership in Referral Bargaining Units Only 
(1) All Members (2) Minority Group Members 
TOTAL o 3: 3 
aiiniatndeaal __ 518 sata iaaibliiincegall Negro . 
Male 4 78 Spanish Surnamed 3 ~~ 
—— { ee Orienta! ifs 1 
Female | 40 Arnerican indian 
b. Referrats 
Referrals During 2-Month Period - 
(1) All Referrals : 
TOTAL | = 
- 95 hn. Je a3 a 
“ JO Spanich Summamed American Ig 5 
Pr. Oriental / = 
Female 5 American Indian 5 5 . 


(3) Period wsed for Referral Data (you should orisin the figures on referrals during any 2-month period between August 1 and 
November 30) . 


(Dates OLLLAES—AAHI7E9 G ; . 


To the best of your knowledge, enter below the number of Applicants for Membership and for Referral. 


(1) Applicants for Union Membership fo the 
Past Year 


(2) Applicants for Job Referral during 
2-month period 


All Applicants —————__——__»> | 75 
a 


Orientals 


dians 


American In American Indians 


a 


Budget Bureau No. 124—R0005 
Approval Expires Sept. 1970 > ° 


ee eee 


SCHEDULE II—NON-REFERRAL UNION INFORMATION 


LOCAL UNION REPORT EEO- 


This schedule must be filled out by all jocal uniogs which answered ‘'No" to ell of the three questions in Part 
——————————— Pa I ln hn chen 


1. Name, local number, and address of union as bhown in Part B, 
Items | and 2 of Report EEO-3. - 


ee ee 


Control Number ———> | 


a — 


2. Co any of your organization's collective bargaiwy 
contain specific written provisions calling f 
classification of particular jobs on the basis of: 


Ves No 

a. Race or color? ...... cecencsscseccocevosensomssanees 0 Oo 

b. Sex? BOs ER Rene ey SET 0) 

3. Do any of your organization's collective bargaining agreements 


contain specific written provisions calling for se 
lines on the basis of race, 
color, or sex in: 


2. Piant or office? ............---00------- 
b. Department or work UMIt? -.....---------eeeeeem 


C. JOD Classification? .........-.--------+--sereeeesesseeeneens 


The Equal Employment Opportunity Commission encour 
tive steps to promote equal emp!oyment opportunity. ers 4 af 
5 are examples of such positive steps. 


4. Has your union since filing its last EEO-3 Report, or 
was filed, since July 2, 1965, taken steps to: 


Renegotiate the seniority or other provisions of any co! 
bargaining agreements to assure equal employment /op 


if “Yes,” 


a. Give approximate dates. 


b. Did the amendments cover: 


(3) Layoff and recall? ........-........- 


(4) Fringe benefits, including pens 
medical benefits, etc.? ...........f------------ = 


(5) Other (Explain) 


Item 1 of Report EEO-3. 


If Item 4 Is not applicable, c’ 
Expiain 


here [) 


, 1965, taken steps to: 


bargaining agreements @ clause prohibit- 
on the basis of race, color, religion, sex, or 


Yes — No 0) 


If *‘Yes,"/give approximate dates. 


/ 


If Itesn 5 is not applicable, check here [) 


F ioe 
/ 


— 


. You may explain here any other activities designed to promote 


equal opportunity such as adoption of constitutional! provisions 
prohibiting discrimination, establishment of civil rights commit- 
tees, or fair employment practices committees, etc. 


c3e—16—80 196-2 


Approval Expires Sept. 1969 
} - 


oe 


Crate 031 0506 
TING ENGINEERS 


LOCAL # 00295 


1469 FLATBUSH 


BROOKLYN, NY 


LOCAL UNION EO 


Part A. LOCAL UNIONS REQUIRED TO FILE 


; 1. Approximately h manymembers does the local union have? 


478 


members 


If the local union has at all times since last December 31, had 
less than 100 members, fill in Parts A, 8, and G, and return 
the form to Union Reporting Program at the above address, so 


Part B. LOCAL UNION IDENTIFICATION 


1. Full name of local union for which this report is filed. (Include 
local number, if any.) 


Ae 


| { _ 2 Mailing address. , 
‘, &. Where official mail should be sent to the union. 
4 


des av ED wes a 


> ; Number ya 38 
' City 


>: 


a 


2. 


4k tote yh gy Big. 


11210 


UAL EMPLOYMENT OPPORTUNITY 
REPORT EEO-3 


Complete this copy and mail 
to: 


Union Reporting Program 
«Benjamin Franklin Station 
P.O. Box 14267 
Washington, D.C. 20044 


that you will not receive additional Correspondence with re- 
Spect to this form. 


If the local union has had 100 members or more at any time 
si- ce last December 31, complete the rest of the form as in- 
Structed. 


NOTE.—A labor organization is deemed to be a local union if it 
performs, ‘in a specific jurisdiction, the functions ordinarily per- 
formed by a Ic union, whether or not it is sc vesignated. 

Sa 


b. Union office, if different from 2a. 


Number and street 


— 


State ZIP Code 


3. Indicate type of local union report by a check in applicable 
x: 


/ 


Report filed by local union in its own behalf 
() Other (explain) : 


4a. Are you affiliated with or chartered by a 
national union or national federation? 


inter- 


No] 


ee 
n al 
b. If “Yes” to item 4a, give name and addres such national 


or international organization. ‘ 


ss 


1207 


A a er nee ee eases - ee ne eee = 


~°--ep-<-<- 


Part C. LOCAL UNION PRACTICES 


an 


1. To the best of your knowledge, does your membership include 2. If “No” to any of Items La, 1b, or Ic, is this because the group 
any: or groups not represented: 
F ¥ No (Check All Applicable 
/ @. Negroes? an nee enn annsennnnennnem = ef oO Boxes) 


cans, Puerto Ricans, etc.)?......--.--~---- 


/ b. Spanish Surnamed Americans (Mexican Ameri- af 
sen / o 
(/- & Women?..t____.-.-.--- —-—--—---—- names of o 
a. Are not in the local community?.... 
b. Are not in the bargaining unit?........ 


. c. Are excluded by provision in consti- 
tuition or bylaws?............-..-- . 


d. Have not applied for membership?.. 


e. Have applied, but did not have a 
en SPOMSOL?......----------eeereneneennnnneernanene 
3. To the best of your knowledge, has your international union 

chartered a separate local within the same work and/or area 
Jurisdiction which consists only of 


f. Have applied, but did sot meet 
qualifications other than sponsor- 
BHIP?...........-------eeenoe-- 


Yes No ppiecrsianeehioe 
PD &. Persons of the same race or SE ciciaen A, g- Other reason(s) (Explain) 
o2 »- Persons of the same $@X?............---------—--- ‘0 g 
Part D. REQUIREMENTS FOR FILING SCHEDULES I OR il ‘ 
euimenianiiientiamanit ee nD 
1. Does the local union, or any unit, division, or agent of the if the answer is “Yes” to any of the three questions in item 
local union, or any labor organization which performs, within 1 the local unior is considered to be a “Referral Union” 
@ specific jurisdiction, the functions ordinarily performed by and should fill out and attach SCHEDULE I. 
a local union, whether or not it is so designated: . nar (See definition of “Referral Union" in Section 4 of the gen- 
a. Operate a hiring hall or hiring office?.......--- J \ wt eral instructions.) 
b. Have an arrangement under which or or more if the answer is “No” to all three questions, la, 1b, and Ic, 
employers are required to consider or hire the local union is considered to be a “Non-Referral Union” 
persons referred by the local union or an agent and should fill out and attach SCHEDULE Il. 
of the local UMION?...........-.-+-----+--1-eeeeeeeenmnnn d oO 
P c. Have 10 percent or more of its members em- 
rloyed by employers which customarily and 2. You are only required to file one Schedule. 
7 7+ to me — 4 ~~ _— Check which Schedule you are filing: 
e union, for employees to be hire a ae 
= casual or temporary basis, for a specified pe- Referral Union “Schedule f. 
riod of time, or for the duration of a specified () Non-Referral Union—Schedule II. 
JOE nance cevensescavvsicevwmeessncencecenencsecencreencememmamenes j 


Part E. APPENTICESHIP PROGRAM 


Does your organization operate a unilateral apprenticeship program independently of any employer o~ ‘int labor-management program? 
tf “Yes,” you must complete the attached Apprenticeship Report. Yes 0 No 
SE 


DE 
Part F. REMARKS 


oS 
Part G. IDENTIFICATIUN AND SIGNATURE 


can atacand Schedule | oF 1 fe true and cont 
To the best of my knowledge and belief, the information contained in this report and the attached Schedule | or I! is true and com- 
plete. It is further certified that to the extent amy data in Schedule I, Items 2, 3, or 4, or in the Apprenticeship Report, are based on self- 
identification by individuals this information was gathered only after they were advised of its confidential nature and purposes. 


. Type or print name, title, work address, and telephone number of designated representative 
Name G PER VALENT 


Work address 


‘foes 
: Proqember 0,196 2 


_t 

~; = 

“Whoever, in any matter within the jurisdiction of any department or agency of the United States knowingly and willfully 

falsifies, conceals, or covers up by any trick, sche ne, or device a material fact, or makes any false, fictitious or fraudulent staternents 

of representations, or makes or uses any false writing or document knowing the same to contain any false, fictitious or fraudulent 

oy? or ont, shall be fined not more than $10,000 or imprisoned not more than 5 years, or both.” Title 18, Section 1001, 
ni cates e. 


hesensastalcsedihansti 


« 


oe! 6—80194—1 


Pe 
Budget Bureav No, 124—R0I05 


Approval Expires Sept. 1969 


SCHEDULE I—P™FERRAL UNION INFORMATION 
LOCAL. UNION EQUAL EMPLOYMENT OPPORTUNN /¢ REPORT EEO-3 


TO BE ANSWERED BY “REFERRAL UNIONS” ONLY 


als schedule must be filled out by all local unions which answer “Yes” to any one of the three questions in Part D, item 1 o* Report 
EEO-3. 


ec e anr SR een 

1. Name, focal number, and address of union as shown in Part B, Items 1 and 2 of Report EEO-3. 

INT'L. UNION OF OPELATIAG ENGINEERS “XAL AGL-29F TC 
(fOF FLAT BYSH Aue,  bReott yy sUrlo,iv Y. 


ee 


MINORITY GROUP IDENTIFICATION 


in completing Items 2, 3, or 4, you must report information indicating the race, color, or national origin of individuals. It is understood 
that exact identification of an individual as a member of a minority group is mot always possible. A good faith effort is acceptable 


This information may be obtained by visual survey, from existing records, by tally from personal knowledge, or by self-identification. 
The self-identification mettiod may be used subject to the conditions set forth in the instructions. Since the Equal Employment Oppor- 
tunity Commission is requiring that these statistics be filed, no State law governing racial, etc., identification and inquiries applies 
if it conflicts with the Commission’s regulations. 


——a= 


2. Membership in Referral Units of Local Union 


If you are a Referral Union report below only those (a) members or (b) applicants for membership in bargaining units with hiring halt 
or referral arrangements, or who are employed by employers w'ih customarily and regularly look to the union for casual or * *m™porsry 
help, as explained in Part D of Report EEO-3. 


(a) Table 1. Members 


Minority Group Members 


Total Members in Bargaining Units OIE to Bs > ————————— 
ae Described Above Male | Sennaie 


Spanish rere Spanish ay Pree 
(coms & 3) Male Female Negro Sumamed Oriental a Negro surnamed | Oriental | American 
erican enican 
@ @ @) 4 (5) (6) 7 ct:4) (9) (10) ay 
e & y ; = : 
Ly ad ufe| & I Jao | & va J> 30 ° | oO 
r~\ ee es 


‘ 
(>) Applicants for Union Membership (of the type described above) 


To the best of your knowledge, how many persons applying for membership within the past year were: 


) Negroes? % 


(2) Spanish Surnamed Americans? = __ 4 
@) Orientals? ¢ ) 
_@ American Indians? ; é) : i 


® t 


Pd - ’ 
3. All Referrals During 2-Month Period oe, snes 
, 


(a) Table 2. Number of Persons Referred 


Py Minority Group Peferrals 
All Referrals ; o-ES 
Male Female 
Spanish : Spanish 
(con 3)‘ Male Female Negro Surnamed Oriental eaten Negro Sunamed Oriental oy 
erican erican 
(1) (2) G3) 4) (5) (6) @) (8) (9) (10) (11) 


(b) Period used for Referral Data (y6u should obtain the figures on referrals during any 2-month period between August 1 and Novem- 
ber 30) 
oibeieimaeinaiahabccanin acento : : : ? f SOT 


(c) Applicants for Job Referral Rie 


To the best of your knowledge, how many persons applying for referral during the 2-month period were: 


(1) Negroes? . 


_D-Fanish Surnamed Americans? 79 : Ss 
“Ye 
(3) Orienta!s? 


(4) American Indians? . Yy, 


4. Method of Identification 


How was information as to race, color, national origin, and sex in Items 2 and 3 obtained? 


(Check all appiicable boxes.) . | 


ie 0 Existing record. 


Faith / (b) df Visual survey. 
- \ ° 
F (0 Tally from personal knowledge. 


ie 0) Self-identification. i + 


J ( Other—Explain 


= CSO—16-—80194—1 


<i - - 
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4 


ni 


ms , i e-)2 Py pe “ 
i OE B bon ud Fb 10, 7A 


STEVENS INSTITUTE OF TECHNOLOGY 


HOBOKEN. NEW JERSEY $ ¥ { S$ Y 


LABORATORY OF PSYCHOLOGICAL STUDIES 
J. MYRON JOHNSON, Pn.D. 


DIRECTOR . June 26, 1968 


FREDERICK J. GAUDET, °h.D. 
OIRECTOR EMERITUS 


Joint Steamfitting Apprenticeship Committee 
75 East 45th Street 
New York, New York 


Gentlemen: 


Our third administration of apprentice examinations for Steam- 

fitters is scheduled for July, 1968. There are several aspects 
of the tesiing program which have previously been discussed but 
which I would like to call to your atiention again. 


We do not as yet have any data related to ultimate "on the job 
performance" which would enable us to identify how the four 

’ areas tested should be weighted in terms of predictive signif- 
icance. AS a consequence your requirement of a minimum score 
of 50% ile on all four iests, based on intra-group norms, may 
result in disqualifying some candidates who would conceivably 
make good apprentices. Further the use of a verbal reasoning ‘| 
test, according to available research data, tends to eliminate © 
candidates who have had limited cultural home backgrounds or 
who nave been exposed to poorer school systems. It is possible 
that some candidates who do poorly on verbal reasoning might 
have substantial mechanical aptitude and good performance 
potential on the job. 


It may be true that the content of your classroom study re- 

quires good verbal and reading skills and that a lack of such 

skills may require extra instructor effort and even tutoring 
services, but given good practicai work skills and potential 
for craftsmanlike work, such extra effort may be warranted. 


One additional thought, it may be that the Steamfiitter Appren- | 
ticeship test attracts a good caliber of psctential candidates 

and that even use of intra-group norms with successive hurdles 

may eliminate potentially capable apprentices. 


We are aware of your continuing responsibility for making de- } 
cistons regarding selection standards and wish to provide you : 
with any pertinent information which may be helpful to you in 

making such decisions both now and in the future. 


eppectfully submitted, 
“= eS marae ‘ 
‘Lt LIA C04 LEC GD d2 
Jay Gottesman ° / 
Consuiting Industr 


ial Psychologist 
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CHART DEPICTING COoRRELATON OF 0.24 
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MATH, COMPUTATION 2 COoNncEPTS TEST 
SCORES ILL 
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WESTERN tee NG — 


CMSESHEET METAL WORKERS 
JANUARY 22, 1965 
ALFRED J, MOSHER, 53 BOXWOOD DRIVE, STAMFORD, CONNECTICUT 
ALAM ROBERTS, 25 DINSDALE DRIVE, SCARSDALE, NEW YORK 


KINDLY MEET WITE ME YW GENERAL OFFICE WEDNESDAY MORNING JANUARY 
27 TEN THIRTY aM TO DISCUSS BLOW PIPE SITUATION, 


EDWARD CARLOUGH GENERAL PRESIDENT 
SHEET METAL WORKERS INTERNATIONAL ASSOCTATION 


P-e-cAK Lou GH- % 
e+ FO- le 
becl 


EFC:Lilg 
Send the ebove menage, ehjec! be tha terme on beck hereof, which ere hereby ogreed fe 
PLEASE TYPE OR WRITE PLAINLY WITHIN BORDER~DO NOT FOLD 
Pe eo 


i a ee Pasgak 
Re hie Radbsnel > hl? a a yon 2 #4 See BTLA & 
Mite Pa, i 


HARRY G. RUECKERT, Fin. Sec’y-Treas. & > 4 . { 4 a. EDWARD J. O'REILLY, Recording Secretary 


SHEET METAL WORKERS’ INTERNATIONAL ASSOCIATION 
LOCAL UNION No. 28 OF NEW YORK CITY 


Affiliated with The New York State Federation of Labor, Central Trades and Labor 
Council of Greater New York, Building and Construction Trades Council of New York City 


350 Broadway. New York, N. Y. 10013 ® Phone WAlker 5-0800 


DAN PASQUINUCCI, President 


July 24, 1973 


Mr. Louis Comarato, 

President 

Sheet Metal Workers' Intn'l Ass., 
Local 400 

1435 Broadwey 

New York, N.Y. 10018 


Dear Sir and Brother: 


This is to advise you and the members of Local 400's Blowpipe 
Division that commencing immediately and to November 8, 1973, Local Union 28 
will accept the transfer of members of Local 400's Blowpipe Division who 
have been in continuous good standing for five (5) years in that Division. 


Eligible members who desire to transfer into Local 28 during the 
subject period should comply with the transfer provisions set forth in 
"Article Sixteen (16)"' of the I.A.'s Constitution and Ritual, and submit, 
along with an appropriately issued transfer card, a certification fran 
Local 400's Financial Secretary confirming their continuous good standing 
for five (5) years in the Local's Blowpipe Division. 


Will you please inform the Blowpipe membership of the contents of 
this letter as soon as possible. 


Thank you for your prompt cooperation. 


Fraternally and sincerely yours, 


Dan Pasquinucci, 
President 
DP: jls 


1224” 
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Total Liabay Fopee and Estimated Mino) ity Lavor Foree (cont immedsD, & y : M 


—_—_ 


LALOR FORCE 
NEW YORK DIsyRICT 


. PER CENT 
TOTAL MINORITY MiNORITY 
— Bronx 552 ,442 213,757 PS ita 
Dutchess . 84,934 5,385 6.3 
——Kings 1,012,423 393,626 30.0 —. 
—— New York 741,741 237,029 32,8 —— 
Nassau 585 ,516 31,744 5.4 
Orauge : £3,047 5 ,&30 7.0 
Putnara 20,675 E35 0.6 
~—~Queens 908 ,¢21 133,333 Le 
—Richmond 115,276 Ty222 6.3 — 
Rockland 86,555 6,775 | 7.6 
Suffolk 403,176 25,654 6.4 
Sullivan 21,078 pee WB Tea 
Ulster 54,772 25305 4.2 
Westchester 383,138 40,709 10.6 
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as IN THE EVENT OF ANY EMERGENCY ON ANY JOB 


We: DURING THIS PRESEN™ SiTUATION, IF ANY TRAINEXS SHOULD APPEAR ON THE 


., JOB SITE (1) NOTIFY YOUR EMPLOYER (2) NOTIFY GENERAL CONTRACTOR (3) NOTIFY 
ouasfocat (4) DO NOT — ABSOLJTELY “s NOT FIGHT VIOLENCE (5), Do. Nor ioe 
ue 308 UNTIL prmeeren BY ais (6) IF WE HAVE. 10 ae THE JOB, 
“WE WILL NOT RETURN UNTIL ADEQUATE POLICE PROTECTION Lis Hove. 


.IF THE SITUATION SHOULD CHANGE, YOU WILL BE NOTIFIED AT.A SPECIAL 
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5 "SHEET METAL WORKERS INTL. ASSN. LOCAL UNION 28 
sepereosk ¢5 5" 308 LISTING- Pot ewint BF 
, o- “= 2° MAJOR JOBS - STTES & LOCATIONS FOR THE 5 BORON.Y.C. AREA ww. 


= needle PREPARED BY EDWARD O'REILLY, DIRECTOR OF JOB RESEARCH & REVIEW DEPT. 


_ + 


ez... CURRENT DATE: _ a aia aise gS -) ar. 

= oe NOVEM BERGE <1 + 
CODE: OB - Office Building . H - Hospitals & Nursing Homes S$ - Schools & Museums 

-~— .- T = Transportation B - Banks C - Communications SH - Shopping Center 

~~—. R - Religious Bldgs. F - Federal Works P - Public Works. HS - Housing 

<.-..-.:. ENC - Enclosure Work CW - Ceiling Work HT - Hotel cate areas Oe mary een 


~ i = al — ; 3 


--. JOB STATUS: . * = Starting Soon ** - Just Starting *** = Underway #eee = Finishing Up 
——-~---- E - Excavating. _ ST - Stories ALTS - Alterations EXIS “- Existing Bldg. ; 
te bie ch \ “ ; 
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ETE CAME EI Se a ST eee se RRC ea a) a 
~ AREA: West of 5th Ave., South of 5 St. down to Battery. Below lkth St. West 
Business Agent - Sam Elnick : rt 2 ise eaee Ve 


CODE JOB NAME & LOCATION: SHOP SHANTY FOREMAN STATUS 


of Bway... 


OB Tower A, World Trade, Church & Vese [ABT =. | —--- 7M, Froelich *** 

OB Tower B, World Trade, Church & Vese ‘ABT -: |...- -- |™M. Frolich| *** 

OB N.E. Plaza, World Trade, Church & Vese ‘Brooks | | D. Mancini| **** 

OB Customs House, World Trade, Church & Vesey |Brooks |" *-- <= | F. Moleti | **** 

OB 49 'S.E. Plaza, World Trade, Church & Liberty |ABT | - - {| - | * 

OB | Bld | Battery City Office Complex. ~~. |---| = -" | =~ IB 

0B _|40 |Bankers Trust, Liberty & Washington | Universal | 94-8205]. Quinn | ** 
————————— 
ne Pe CT 
es = OP ER ee CR 

HS | | Battery City Park, Battery & Reade E 

| MEL 8 EO OO | RS NRE 7... 

HS [26 |Co-op, Baxter & Walker St. TCU, CONENMET Se |. 

————————_ 

HS  {|3Bld.|4end St. & 10th Ave. [OS Ee SRS RRS 

| Pr ee ee 
OE LRSM OLY SM ONS 20 A ON eR 

s iS | Manhattan Comm. College,Moore Reade & Wash.| | SCJ EE 

s fS __|Fashion Design, 26th & 7-Oth Aves. _—s_——s| Alpine | 695-5946 ict 

SS eee 
eae COCR ORR Me: 
ee Re rR ee eee, See 

T Y_—'| Pier 88, N. River at 48th Street Rn ae 
‘IES MOM aR eR 

HT (54 |New Yorker Hotel, 45th St. & Broadwa PIO REURRS Kom 
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ENC |World Trade Center, Church Street Alpine wee 
GO 11 Penn Plaza ad & 7th Ave. Ss ae & 
50 _{1114 6th Ave., at 42nd St. ational |oi7-ches | ___ Tw 
‘Phat _ SEERA 
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AREA: East of Sth Ave., south of 50th St., down to Battery, Governors, Welfare Island 
and Liberty Island, below lith Street, east of Broadway. 


Business Agent: Gus Pasquinucci 

SHOP [SHANTY # |FOREMAN | STATUS 
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Commercial High th St. & Park Ave. |. -iSelADke | *e* 
Downtown Business Hig 12 Pearl St. 'o64-1377 |M.Antonelli ** 
P. anal & Bowery & Apts. Alpine RRC BSE SMG f 
P.S. 142, Pitt & Delancy Serares ee I 
ieee fe Be a ee 
SEA OLE SEES: ERY A TORRE TIER 
New York Phone, Office Bldg. Pearl St. | National | 349-1966 ial 
l EME Soe? oR SS 
‘Greenwich, hard St. & lexington Ave. | Flannery J | 
Refrigation Plant, Centre & Leonard Sts. aes Sees EE. 
| sd Transit Vent, +2nd & Ist Ave. Alpine ees, eeeTCR : 
gr th St. & 2nd Avenue Sa mA 62 
i 
Phipps Plaza, West 29th St. & 2nd Ave. [Wiking —_f —_}____. * 
g PERSE 
a a. ee ain 
fusth Street, & Ist & Bnd Ave. —___ | AirRite {i} bl 
Bldgh. Confusius Plaza, Canal St. & Bowery | Alpine | 
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Triangle 
Universal 
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Park Ave., at Triangle 
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ALTS | _} 1 Wall St. 18th Floor 
ALTS | _—‘i| Computer Center, Police Headquarters 
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AREA: North of 50th St. Entire Upper Manhattan, east & west to 225th St. Manhattan 
Business Agent - Carl Fiore . 


HGT {JOB NAME & LOCATION: : SHOP STATUS 
48 _|1633 Broadway at 50th St. ~~~ ~~ *‘|Brooks  |N.P. |B. Moleti | **** 
rik {125th St. & Lenox Ave., CVAU.. . _..-- - JAllied- JN.P. .- | ~- _:_ | #0 
152 |Galleria, 17 E. 57th St., OB & Apts. ‘Atlas | _|E.Raymond | *#+ 
Uni-Royal, 48th St. & 6th Ave., RCI National |N.P. |B. Bartolq **## 
|. [625 lexington at Sith St. . -.-.--..- - | Triangle | --=- -[.~.--: | E - 
es es a a 
EP a ee es Eee ees 
16 _| Harlem Nursing; 30 W. 130th St. rocks _jNB eA. Tipe beta 
Red Cross Blood, 67th St. & Ist Ave. I We icin 
a eee ee fr ewer fea 
[29 |Mt. Sinia, 100th St. & 5th Ave. “oe Universal | 309-4004 [N.Maldarelf 
lambert | —s_—s's G. Doyle | 
19 _|Medical Library, loOth & Haven. _|Alpine —- [923-5754 [W.Harder | 
| _—sd{ Animal, 306 E. 64th St. & York Ave. ‘Essex | sd Cullen | 
aay, 1 TE SS Ree 
eee ; : (Sen PSS Ge 
IT |City College, 135th & Amsterdam - Hat. & Reffig. Alpine} | Ss} * 
‘16 {Martin luther King High, 60th & Oth Ave. |H.Martin [N.P.  |S.Arbital | **** 
iS _—«{I.S. 195 & Apts., 133rd & Broadwa Alpine IN.P. |P.Dunleavy *~* 
12 _ |Columbia Gym, 120th St. & Broadwa General | _ |H.Volgare | * 
(6 | iaGuerdie High, Amsterdam & 7eth St. Ss, 
'27___|Marymount College, 72nd & Central Pk West. |Royal [| = {| 
8 __|Parkwest High, 50th & 10th Ave. ~—~—*«diAlpine —JN.P. |. J. Davidow, pr 
| _—«s Calhoun, Send St. & East End Dr. W&M | \J.Pershetth 
ti _|P.S. 50, 102nd St. & FDR Dr., (Apts.) __|Viking [sd G. McDermot, 
i _{P.S. 153, Amsterdam & 146th St. Sigs aan EMail: 
8S _|C.C.N.Y., 135th St. & Amsterdam eS De See 
7  lmonter Colleges, lexineton & Gem et, Pe 
a a eed 
3% Sy eR OY Se ) 2 Se SS ET 
{AAR RRP A TEL, SS: e 
IN. River Pollution, 137th to 145th Sts. | =f 
[oO eo YOO ne yO 8 a SR 
Telephone Co., 206 E. 79th St. C.Silve 


agogue, 163 B. 67th St. 
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East Metro.N., 102nd & East River Drive 


OSth St. & York Ave. Apts. 
| __—*dYorkville Towers, 95th & 2nd Ave. 
35 |&.Harlem Pilot Block, lo3rd & 3rd 


| __—«siClinton Towers th & 11th Ave. 
Bld. {Ruppert Towers, 3rd Ave., & 93rd St. 
Calico House Sth St. & 2nd Ave. 


20 West 57th St. 
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AREA : Borough of Bronx and City, Randalls, Wards ey and Hart Islands. 
Business Arent: John Kissane en -ewen- + 2 ~~ 
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North Ce cal, 210th & Kossut Ave. 
10 Lincoln, 149th & Morris Ave. 99 
Morningside Nursing, Pelham 

6 West Road, Kingsbridge & University Ave. 

ayne Health, Wayne & 21lth Street 
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ngsbridge Vets, Kingsbridge Road 
ursing, Waring & Brunner Ave. 
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[SHOP [SHANTY #_| 
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Queens & Junction Blvd. ; 
LaGuardia; 66th Road & 102nd St. 

Washington Nursing; 59th St. & 2uth Ave., A 
Q Woodhull Nursing; 175th St. & 91st Ave.,Jam 
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ursing Vanderbilt & “Tomp pkins oe 
-| .. |Clove Iake Nursing, Fanning & Cannon 


Bradlev Health, 191 Bradley Ave. 


5 -.-|P.S. 57, Palma Dr. & Hanover Ave. 
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